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Fiscal year 2020 was an exciting year for SAIC with a refreshed strategy, the addition of Engility, and 
the continued commitment to make a profound difference supporting our customers’ missions through 
exceptional talent coupled with new capabilities, solutions, and technologies. 

With our refreshed strategy to guide us, SAIC took steps to become the $7.1 billion*, 25,500-employee 
company that we are today. With the addition of Engility and now Unisys Federal, we are well positioned  
to be the preferred technology partner for our customers powered by the best talent in the industry.

In August, following a smooth transition of CEO responsibilities, I assumed the role of leading  
SAIC’s next steps in our journey to become the leading technology services provider to the U.S.  
government. I am honored to continue SAIC’s 50-year legacy and to serve our employees, customers, 
and stockholders. 

As CEO, I immediately focused on three areas: the successful integration of Engility, accelerating 
profitable revenue growth, and winning the war for talent. Throughout FY20, we made substantial 
progress in these areas and are well positioned to achieve our goals. This allowed us to make significant 
strides towards long-term growth in identified strategic areas, while preserving predictable growth from 
our core markets. 

Nazzic S. Keene
Chief Executive Officer

DEAR FELLOW 
STOCKHOLDERS,

* Pro forma trailing twelve months revenues as of SAIC’s FY20 Q4 and Unisys Federal’s FY19 Q4



P R O V E N
P E R F O R M A N C E 

Successful Engility Integration, Turning Focus to Unisys Federal
The successful acquisition and integration of Engility positions us well in 
the important strategic areas of national security and space. This is clearly 
demonstrated by contract awards, in these markets alone, of more than $2.8 billion 
last year. We are essentially complete with the integration of Engility and have 
achieved almost all of the $75 million of net cost synergies; we have a few more 
synergies to realize in fiscal year 2021, but are well in advance of our initial plan. 

As I look ahead, I am confident we can successfully integrate Unisys Federal, and 
further accelerate SAIC’s position as the leader in IT modernization. With Engility 
and Unisys Federal fully integrated in the SAIC portfolio, we take a dominant 
position in two of the fastest growing segments in government—space and  
digital transformation. 

Performance
In FY20, we delivered strong profitability and cash generation that met or exceeded 
our performance goals. While revenue was essentially flat primarily due to revenue 
dis-synergies from the Engility acquisition, we improved adjusted EBITDA margins by 
80 basis points and increased our year-over-year free cash flow by $281 million to 
$437 million. 

Our $15.3 billion of total contract backlog is the highest in the six-year history of 
the company and is a strong foundation for revenue growth. FY20’s strong business 
development results has positioned SAIC well for growth in FY21, while increasing 
our pipeline of opportunities in identified strategic markets. 

In FY21, I look to continue our accelerated, profitable growth by increasing organic 
investments in key strategic areas and leveraging our new market access and 
capabilities from the Engility and Unisys Federal acquisitions.

Our work in space and the intelligence community have seen impressive recompete 
and new business contract wins against the backdrop of the Engility integration. 
It’s a great example of our team’s ability to embrace the exciting, expanded 
opportunities that are now available to SAIC, and our laser-focus to bring mission-
critical technologies and specialized expertise to our customers.

Employee Experience 
We are a company of 25,500 talented and dedicated employees. We attract and 
retain the best talent by fostering a purpose-driven, mission-focused, inclusive, 
and flexible working environment. We are also proud of our strong culture that 
encourages our employees to make a difference inside and outside the workplace. 

In FY20, we laid the foundation for several new or improved programs focused 
on the employee experience to set us apart from our competitors. With our highly 
skilled technical talent and increased workforce competition across our industry, 
retention is critical to our company. Our employee experience initiatives reflect  
an enhanced emphasis on flexibility, and empowering our people to manage  
their work schedules and leave time, including an optional flexible 9/80 work 
schedule with alternate Fridays off. We have already seen a positive impact with  
these initiatives.

SAIC is deeply committed to an inclusive and diverse workplace. I am proud to 
lead a premier technology company with 50 percent of the board of directors 
consisting of women, and inclusion is encouraged at all levels of the organization. 
Our programs provide a voice and sense of community to our diverse population. 
We strive for a work environment where employees are engaged, motivated, and 
fulfilled by their careers at SAIC. 

* Pro forma trailing twelve months revenues as of SAIC’s 
FY20 Q4 and Unisys Federal’s FY19 Q4
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LGBTQ 
EQUALITY
BEST PL ACE TO WORK

$420K
RAISED BY 
EMPLOYEES

INDUSTRY  
INNOVATOR AWARD
INTERNE T OF BAT TLEF IELD THINGS

$325K+
HOMES FOR EIGHT WOUNDED VE TERAN 
HEROES AND THEIR FAMIL IES

Nazzic S. Keene 
CHIEF EXECUTIVE OFFICER

$50K
SCHOL ARSHIPS TO SUPPORT CAREERS 
IN CYBERSECURIT Y FOR VE TERANS

#1
WOMEN ON PUBLIC COMPANY 
BOARDS IN GREATER D.C .

SAIC volunteers welcome Lt. Patrick Ferguson and his family to their new home 
in Virginia Beach, Va. at their December 2019 Home Dedication Ceremony.

The Future  
The spread of the COVID-19 virus has quickly altered many aspects of our lives, but I am confident that, as a nation, we will 
remain resilient and will overcome this challenge. Due to the nature of our business, we have seen minimal impact to our 
operations to date as we leverage our strong IT infrastructure and partner with customers who have largely accommodated our 
ability to support their missions remotely.

The government services market is very resilient to challenges. We have mission-essential work, long-term contracts, a flexible 
operating model and cost structure, and financially-stable and supportive government customers. Moreover, the cloud-based 
services, automation capabilities, predictive analytics, and other advanced solutions SAIC provides our government customers 
are more critical than ever as our nation addresses and eventually recovers successfully from the pandemic.  

More than ever, we are in a strong position to grow across our portfolio, especially in strategic markets such as space and 
intelligence, and by driving digital transformation for the U.S. government through IT modernization and digital engineering 
solutions. With greater customer access and technology leadership in differentiated solutions, we are poised to convert 
opportunities to revenue growth, capture value from synergies, and substantially increase our profit margins and cash  
flow generation.

We will prioritize the most compelling opportunities by focusing on a few market-driven areas that include:

•	 Space systems and mission engineering that takes advantage of SAIC’s leadership and ensures our nation’s dominance 
and resilience in space;

•	 Mission engineering and integration across the Department of Defense’s systems modernization communities to ensure 
our nation has the most advanced technologies to stay ahead of our adversaries;

•	 And, modernizing and managing our nation’s critical IT and enterprise infrastructure to gain efficiencies with digital 
transformation and cloud solutions, improve cybersecurity, enable increased analytics, and improve the citizen experience.

We are at the forefront of where our customers are going and they look to us to deliver on their important missions.  
Our strengthened commitment to our refreshed strategy will continue to guide us as we look to make a profound difference  
for all of our customers, employees, and stockholders. 

A culture that is inclusive, embraces flexible working environment and encourages employees 
to make a difference inside and outside the workplace.
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FISCAL YEAR ENDED

 January 31, 2020 February 1, 2019  February 2, 2018

Revenues

Cost of revenues

Selling, general and administrative expenses

Acquisition and integration costs

Operating income

As a percentage of revenues

Interest expense

Other (income) expense, net

Provision for income taxes

Net income

Net income attributable to common stockholders

Cash flows from operating activities

Total backlog

Total stockholders’ equity

Outstanding shares of common stock (1)

Number of employees (approximate) 

Adjusted EBITDA (3)

As a percentage of revenues (3)

Diluted earnings per share

(In millions, except employees and per share amounts)

(1)	Outstanding shares of common stock is as of March 6, 2020, March 8, 2019, and March 9, 2018 for fiscal 2020, fiscal 2019 and fiscal 2018, respectively.

(2)	Number of employees include Forfeiture Support Associates, a joint venture between SAIC and Amentum, where SAIC is the majority interest holder and consolidates financials.

(3)	Adjusted EBITDA and adjusted EBITDA as a percentage of revenues are non-GAAP financial measures. For more information regarding these measures, including a reconciliation 
to the most directly comparable GAAP financial measure, see Management’s Discussion and Analysis of Financial Condition and Results of Operations included in this report.

FISCAL YEAR 2020 

FINANCIAL HIGHLIGHTS

$	 4,454

4,043

155

0

256

	 5.7%

44

(2)

	 (35)

$	 179

$	 179

$	 217

$	10,227

$	 327

42.3

15,000

$	 313

7.0%

$	 4.02

$	 6,379

5,673

288

48

370

	 5.8%

90

	 (6)

	 (57)

$	 229

$	 226

$	 458

$	 15,317

$	 1,427

57.8

24,000 (2)

$	 538

8.4%

$	 3.83

$	 4,659

4,195

158

86

220

	 4.7%

53

	 (3)

	 (33)

$	 137

$	 137

$	 184

$	 13,801

$	 1,499

59.3

23,000 (2)

$	 353

7.6%

$	 3.11
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Science Applications International Corporation (SAIC)
12010 Sunset Hills Road 
Reston, VA 20190
703.676.4300
Website: www.saic.com

STOCK LISTING
SAIC common stock is traded on the New York Stock  
Exchange (NYSE) under the trading symbol SAIC.

TRANSFER AGENT AND REGISTRAR
Computershare
Suite 1600
462 S. 4th Street
Louisville, KY 40202
855.679.7242
Website: www.computershare.com/saic

INDEPENDENT REGISTERED  
PUBLIC ACCOUNTING FIRM
Ernst & Young LLP
1775 Tysons Boulevard  
McLean, VA 22102

VIRTUAL ANNUAL MEETING
The Annual Meeting of Stockholders is scheduled to be held 
virtually via webcast on June 3, 2020 (9:00 a.m. ET) at  
www.virtualshareholdermeeting.com/SAIC2020.   

Instructions on how to participate online will be included  
in the Proxy Statement.

© Science Applications International Corporation. All rights reserved. The SAIC logo is a registered trademark of Science Applications International Corporation 
in the United States and/or other countries.

CERTIFICATIONS

Securities and Exchange Commission pursuant to Section 
302 of the Sarbanes-Oxley Act are included as Exhibits 
31.1 and 31.2 on our Annual Report on Form 10-K. In 

the company’s CEO to the NYSE on June 11, 2019 in 
accordance with NYSE’s listing standards.

INVESTOR RELATIONS
Questions from stockholders, analysts,  
and others can be directed to:

Shane P. Canestra 
Vice President of Investor Relations

SAIC
12010 Sunset Hills Road 
Reston, VA 20190
703.676.2720
shane.p.canestra@saic.com
Website: investors.saic.com

STOCKHOLDER INFORMATION



BOARD OF DIRECTORS

DONNA MOREA 
Chair of the Board, Director

NAZZIC KEENE 
Chief Executive Officer, Director

BOB BEDINGFIELD 
Director

CAROL GOODE 
Director

NAZZIC KEENE* 
Chief Executive Officer

STEVEN MAHON* 
Executive Vice President,  
General Counsel and Corporate 
Secretary

CHARLIE MATHIS* 
Executive Vice President,  
Chief Financial Officer

MICHELLE O’HARA* 
Executive Vice President, 
Chief Human Resources Officer

EXECUTIVE LEADERSHIP TEAM

CORPORATE DIRECTORY

JOHN HAMRE 
Director 

YVETTE KANOUFF 
Director

DAVID KERKO 
Director

TIMOTHY MAYOPOULOS 
Director 

KATHARINA MCFARLAND 
Director

STEVEN SHANE 
Director

CHRIS DONAGHEY 
Senior Vice President, 
Corporate Development 

MARK ESCOBAR 
Executive Vice President, 
Chief of Business Operations

BOB GENTER* 
Executive Vice President, 
Civilian Markets Group  
General Manager

JOSH JACKSON 
Executive Vice President, 
Solutions and Technology  
Group General Manager

MICHAEL LAROUCHE* 
Executive Vice President, 
National Security Group 
General Manager

JIM SCANLON* 
Executive Vice President, 
Defense Systems Group  
General Manager

* Section 16 officers



CORPORATE HEADQUARTERS

12 010  S un s e t  H i l l s  R oad
R e s t on ,  VA  2 019 0

w w w.sa ic .com

© SAIC. All rights reserved.

F I S C A L  Y E A R
A N N U A L  R E P O R T2 0 2 0 


	Cover
	Letter from the CEO
	FY2020 Financial Highlights
	Form 10-K
	Table of Contents
	Part I
	Part II
	Part III
	Part IV
	Signatures
	Index to Consolidated Financial Statements

	Stockholder Information
	Corporate Directory
	Back Cover



