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Gute Reise! We make it happen



The 2020 Fiscal Year at a Glance

Financial performance indicators

Fraport Annual Report 2020

€ million 2020 2019 Change in %
Revenue 1,677.0 3,705.8 -54.7
Revenue adjusted for IFRIC 12 1,452.5 3,259.5 -55.4
EBITDA —250.6 1,180.3 -
EBITDA before special items” 48.4 1,180.3 -95.9
EBIT -708.1 705.0 -
EBT —933.2 590.0 -
Group result -690.4 454.3 -
Profit attributable to shareholders of Fraport AG —657.6 420.7 -
Earnings per share (basic) (€) -7.12 4.55 -
Year-end closing price of the Fraport share (€) 49.36 75.78 -34.9
Dividend per share (€)” 0.00 0.00” -
Operating cash flow -236.2 952.3 -
Free cash flow —-1,400.0 -373.5 -
Total assets 14,081.2 12,627.3 +11.5
Shareholders’ equity 3,758.7 4,623.2 -18.7
Shareholders’ equity ratio (%) 25.7 35.2% -
Liquidity 2,213.7 1,156.3 +91.4
Net financial debt 5,533.5 4,147.0 +33.4
Net financial debt to EBITDA —22.1 3.5 -
Return on revenue (%) —55.6 15.9 -
Return on shareholders’ equity (%) -18.2 9.53) -
EBITDA margin (%) -14.9 31.9 -
EBIT margin (%) —42.2 19.0 -
ROCE (%) -83 9.7 -
ROFRA (%) -8.3 8.8 -
Gearing ratio (%) 152.9 93.3% -

1) EBITDA before special items adjusts for personnel expenses from the "Zukunft FRA - Relaunch 50" program at Fraport AG and expenses for personnel
management measures at other Group companies at the Frankfurt site.

2) Proposed dividend (2020).

3) The figure as at December 31, 2019 was adjusted as a result of the resolution not to distribute the profit earmarked for distribution.

Traffic development at the Group sites

Airport Share in % Passengers” Cargo (air freight + air mail in m. t.) Movements

2020 Change in % 2020 Change in % 2020 Change in %
Frankfurt 100 18,768,601 -73.4 1,914,285 -8.5 212,235 -58.7
Ljubljana 100 288,235 -83.3 10,559 -7.1 12,980 -58.8
Fortaleza 100 3,156,418 -56.3 29,356 -39.3 32,897 -44.9
Porto Alegre 100 3,561,630 -57.1 22,172 -40.4 37,912 -51.2
Lima 80.01 7,017,414 -70.3 190,365 -29.8 73,255 -63.0
Fraport Greece 73.4 8,611,780 -71.4 5,330 -29.9 101,007 -58.9
Twin Star 60 1,046,467 -78.9 3,934 -19.2 10,960 -69.1
Burgas 60 424,252 -85.3 3,889 -18.1 4,079 -79.6
Varna 60 622,215 -70.1 44 -64.1 6,881 -55.5
Antalya 51/503' 9,713,650 -72.6 n.a. n.a. 65,223 -68.4
St. Petersburg 25 10,944,421 -44.1 n.a. n.a. 105,042 -37.7
Xi'an 245 31,083,681 -34.2 376,320 -1.5 254,607 -26.2
" Commercial traffic only, in + out + transit.
? As a result of late submissions, there may be changes to the figures reported for the previous year.
% Share of voting rights: 51%, dividend share: 50%.
Employees

2020 2019 Change in %

Average number of employees 21,164 22,514 -6.0
Employees as at the balance sheet date 21,218 23,668 -10.4
Employees in joint ventures 2,765 2,844 -2.8
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2020 - Events at a Glance

2020 -

Events at a Glance

1st. Quarter

Worldwide spread of Covid-19 /
Traffic decline in Frankfurt and
internationally

Fraport Group implements cost saving
measures and increases liquidity

In Frankfurt, cost reductions through short-
time work and the elimination of operation-
ally non-essential expenses counteract
the loss of revenue. Also Group compa-
nies implement cost saving measures to
minimize the financial burden caused by
the Covid-19 pandemic. Simultaneously,
extensive financing measures ensure the
liquidity of the Fraport Group.

Runway Northwest in FRA closes

The Runway Northwest at Frankfurt Airport
is closed due to the traffic decline caused
by the Covid-19 pandemic. It serves as

a parking area for planes until July 8 and
again from December 14. Certain areas of
the terminals are also decommissioned.

Frankfurt Airport awarded Airport
Carbon Accreditation (ACA)

For the eleventh consecutive time,
Fraport receives the climate certificate
for the Frankfurt site. Under this program,
the Airports Council International Europe
examines how airports reduce their CO2
emissions. Some international Group
airports are also already taking part in
the program.

2nd. Quarter

Air traffic nearly grinds to a halt world-
wide / Air freight secures medical care

As Europe’s leading cargo hub,
FRA secures supply of essential goods

During the Covid-19 pandemic, air freight
makes an indispensable contribution to
ensuring basic supplies for the population.
This includes, in particular, the transport
of medical and pharmaceutical protective
equipment. The freight volume in Frankfurt
remains unbroken until the end of the year
and shows the importance of the site in
maintaining the global trade of goods.

Fraport Annual Report 2020

Terminal 2 in FRA closes

Due to the massive decline in traffic
volume, passenger handling at Frankfurt
Airport is only processed in Terminal 1
beginning on April 7.

Fraport and Lufthansa intensify
cooperation at the Frankfurt site

Fraport and Lufthansa agreed to intensify
their strategic and operational cooperation
at the Frankfurt site. The aim is to jointly
improve the processing and experience
of passengers, to make use of efficiency
potentials, and thus further expand the
central role of the Frankfurt hub in interna-
tional competition.
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3rd. Quarter

Slight recovery in summer traffic /
Improvement particularly at touristic
Group airports abroad

Airport expansion in Lima begins

After the project financing of $450 million
has been secured, the construction of
the second runway and a new control
tower begins. The construction project is
scheduled to be completed by the end
of 2022.

Lufthansa and Deutsche Bahn expand
connectivity of Frankfurt Airport

The two companies are further developing
the “Lufthansa Express Rail” offer: From
now on, Frankfurt Airport can be reached
directly by train from 16 German cities and
from Basel in Switzerland.

Fraport offers employees a voluntary
program as part of its restructuring
measures

By the end of 2020, more than 2,200
employees at the Frankfurt site have
already left the company. A reduction

of around 4,000 jobs is planned through
severance payments, partial retirement
and natural fluctuation.

4th. Quarter

Rising infection rates lead

to another lockdown and traffic
decline / Traffic in Peru and Brazil
recovers slightly in summer

Construction of Terminal 3 continues
even during the Covid-19 pandemic

Despite the significant decline in traffic,
the Fraport Executive Board maintains its
forecast of medium- and long-term growth
in air traffic. For this reason, the construc-
tion of the new terminal in the south of
Frankfurt Airport also continued in 2020.
It is planned to be inaugurated in 2026.

2020 — Events at a Glance

Construction works completed
in Greece

At the end of the year, at 12 of the 14
regional airports in Greece, the construc-
tion works to expand and modernize the
infrastructure were completed. The two
remaining airports were finalized in the
first quarter of 2021.

Frankfurt Airport is Europe’s leading
hub for pharmaceutical goods

At Frankfurt Airport, the necessary infra-
structure for handling temperature-sensi-
tive goods is available. Together, Fraport
and Lufthansa Cargo have started the
distribution of Covid-19 vaccines.
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Letter from the CEO

ﬁé’d’f %Ao/d//@,

The past year of crisis has demanded a lot from all of us. Nevertheless, | am optimistic about the future. Efforts are being made
to bring the Covid-19 pandemic under control, thanks in part to the progress of vaccination programs. As a result, flying will once
again be an integral part of our lives and our economy. We want to position your Fraport successfully for this.

The traffic figures in Frankfurt show how hard the Covid-19 pandemic has hit us given the corresponding travel restrictions. In
Frankfurt alone, there was a decline of over 73 percent. At 18.8 million passengers

in 2020, the volume sank to the same level as in 1984. At all airports in the interna- Flying will once again be an
tional portfolio, passenger numbers also declined sharply throughout the year. The integral part of our lives and
different sites were affected by the impact of the coronavirus pandemic to varying our economy.

degrees over many months. At the airports in Ljubljana, Antalya, and Lima, regular

flight operations were even suspended completely for a short period, and travel restrictions, some very extensive, were in place
almost everywhere beginning in the spring of 2020.

While passenger numbers at all locations dropped signifivantly, cargo volumes achieved noticably better results despite the lack
of loading capacity on passenger aircraft and were close to the previous year’s level in Frankfurt. As a central hub in Europe, at
Frankfurt Airport we help to supply people around the world with the medical goods they need. At the beginning of the coronavirus
pandemic, we transported mainly protective masks and respiratory equipment - since this year, we have increasingly been trans-
porting rapid tests and also the long-awaited, first vaccines.

Global travel restrictions resulting from the Covid-19 pandemic and decreasing passenger numbers led to significant drops in
revenue and thus to a massive decline in the financial results. Group revenue dropped by more than 50 percent in 2020 to 1,735.6
million Euros. However, the introduction of countermeasures has already reduced operating expenses both in Frankfurt and in-
ternationally in the short term, enabling us to achieve a slightly positive Group EBITDA before special items of 49.6 million Euros.
However, the Group result was clearly negative at —619.3 million Euros.

As much as we are convinced that, after overcoming the Covid-19 pandemic, we will once again reach and exceed the passenger
and traffic levels of before the crisis, it is also clear that we will continue to feel the negative effects for several years. We have
responded to these challenges with the “Zukunft FRA - Relaunch 50” program. We are making our company much leaner, more
efficient, and thus more competitive. Around 300 measures, to various extents, are helping to reduce costs, simplify processes,
consolidate tasks, and make our work more flexible. We will reduce our headcount in Frankfurt by more than 4,000 employees in
a socially responsible manner. At Fraport AG alone, around 1,600 employees have decided to leave the company as part of a
volunteer program. We are reducing the headcount further by not renewing fixed-term contracts but also by way of natural fluctu-
ation and individual agreements with employees.

However, personnel management measures have not been limited to the Frankfurt site, as programs to reduce costs have also
been implemented at the foreign Group companies. In addition, we were able to reach agreements with the public authorities at
some of the Group airports, which promised or already granted us financial compensation for the losses in connection with the
coronavirus pandemic.
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At the same time, we canceled or extended capital expenditure measures wherever economically feasible. For example, reducing
the capital expenditure in existing infrastructure in Frankfurt will essentially lead to a reduction of around 1.0 billion Euros over a
seven- to eight-year period.

Nevertheless, we have not lost sight of the necessary investments for the future. We completed the mandatory expansion and
modernization measures in Greece at the beginning of this year. We are also on the home stretch at our Brazilian airports in Porto
Alegre and Fortaleza. The final construction project to extend the runway in Porto Alegre will be completed this year. In Lima, we
started work on the construction of a second runway and the air traffic control tower last year. The overall expansion project
includes the construction of a new passenger terminal, a new runway, including aprons and taxiways, as well as other peripheral
infrastructure.

As we are convinced that air traffic will also recover in Frankfurt and we will exceed the previous records in passenger numbers
in the longer run, we are continuing the construction of Terminal 3. The shell construction of Pier G was completed at the end of
2020, and we are now working on the interior construction work. Overall, however, we have decisively extended the schedule of
the overall project in response to the Covid-19 pandemic in an effort to relieve your company’s financial burden during these times;
we are now planning the joint inauguration of Pier G and Terminal 3 with Piers H and J in 2026. As traffic volumes rebound, the
first step will be to utilize the existing terminals to capacity again.

During periods of high demand - especially in summer 2019 - security checks have recently been a very critical factor in Frankfurt.
Waiting times were clearly too high at times. We are now in broad agreement with the German Federal Ministry of the Interior
(BMI) that Fraport should take over responsibility for the organization, control and implementation of security checks in Frankfurt
from 2023. This means that in the future, we would be responsible for deciding on the use of control equipment and the opening
and manning of control lanes, taking into account the requirements of the authorities and the police.
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Like many issues, the climate change debate has been overshadowed by the Covid-19 pandemic over the past year. However,
we continue to take our responsibilities seriously and act accordingly. CO; emissions at Frankfurt Airport have, of course, fallen
particularly sharply to around 130 thousand tons last year due to historically low traffic volumes, a decrease of almost 24 percent.
Even when traffic volumes increase again, we will maintain our objective of reducing our CO2 emissions at Frankfurt Airport by
more than half by 2030 compared to 2019 and becoming completely CO» neutral by no later than 2050. As part of these efforts,
we will continue to expand our share of electricity from renewable energy, especially wind power. In this important global task,
however, it is not just us as an airport who are called upon, but the entire industry and politicians - for example, to drive forward
the development of climate-friendly fuels or to create better networking between rail and air. For the latter, we are very well
positioned in Frankfurt with excellent rail connections.

To conclude, let me turn to our assessment of business performance in the current Depending on the progress
year. We currently expect that, from the summer of 2021, depending on the pro-  Of the vaccination programs,
gress of the vaccination programs, we will see a noticeable recovery in passenger we will see a noticeable
numbers in Frankfurt compared to the crisis year of 2020. At the international
Group airports, we expect a more dynamic development due to the primarily tourist
and ethnic traffic at those sites, which is less influenced by business trips. Con-
versely, this will also lead to significant growth in Group revenue and the financial /1 the summer of 2021.

results.

recovery in passenger num-
bers in Frankfurt beginning

Although we are convinced that we will soon start to recover, we look back on a very difficult year and the economic situation
remains challenging this year. For this reason, we will propose to the Annual General Meeting that no dividend be distributed for
the previous fiscal year. In view of the developments at the beginning of this year and based on our current expectations for the
full year, we will probably follow this path for 2021 as well.

We are aware of the exceptionally challenging times in which we all find ourselves. On behalf of the entire Executive Board,
| would therefore like to take this opportunity to expressly thank all employees in Frankfurt and in our Group companies worldwide
for their contribution and understanding during this difficult phase. We will only be able to emerge successfully from this crisis if
we work together.

| would also like to express my special thanks to you, our shareholders, for the trust you have placed in us over the past year.
| look forward to continuing to shape the future of your Company together with my colleagues on the Executive Board and all our

employees.

Sincerely yours,

///b LLF

Stefan Schulte
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Report of the Supervisory Board

(ﬂc/;/ &/4a-—c/a/,,(¢,.,

The reporting year 2020 was dominated by the coronavirus pandemic from March at the latest. It has presented unprecedented
challenges to politics, business and society worldwide, and there are no blueprints for overcoming them. The contact restrictions
implemented to protect the population and maintain health care led to a significant drop in travel. Frankfurt Airport alone registered
a passenger drop of more than 73 %, which is why even large parts of the infrastructure, such as Terminal 2 and Runway North-
west, were temporarily taken out of service. The global aviation industry was particularly hard hit by the effects of the coronavirus
pandemic. So a return to normality will take some time, but with the distribution of vaccine underway and the start of vaccination
programs in Germany, we have taken an important step forward.

In light of these developments, Fraport AG can look back on a historically challenging year. The Executive Board reacted quickly
and initiated numerous measures to overcome the crisis, which were fully supported by the Supervisory Board. In this context, we
would like to express our special thanks to all Fraport employees for their work in the past fiscal year and for the trust they have
placed in the company's management.

.

-

The Supervisory Board performed all the tasks incumbent on it under law, the company statutes, and rules of internal procedure,
and continuously monitored the management of the company in fiscal year 2020. The Supervisory Board regularly obtained timely
and comprehensive information from the Executive Board, in writing and orally, on the proposed business policies, fundamental
questions concerning future management and corporate planning, the situation and development of the company and the Group
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as well as significant business transactions, and consulted with the Executive Board on these matters. Deviations in the develop-
ment of business from the planning were explained in detail to the Supervisory Board. Based on the reports of the Executive
Board, the Supervisory Board extensively discussed significant business transactions of the company. The Supervisory Board
harmonized the strategic alignment of the company with the Executive Board. In addition, the Chairman of the Executive Board
maintained regular contact with the Chairman of the Supervisory Board and informed him about the current developments
concerning the business situation as well as substantial business transactions. The Supervisory Board was directly involved in all
decisions of fundamental importance to the company. Where required by law, the company statutes, or rules of procedure, the
Supervisory Board voted on the relevant proposals made by the Executive Board after having thoroughly examined and consulted
on those matters.

During the reporting period, the Supervisory Board convened six meetings, one strategy session, and one information event.

Focal points of discussions of the Supervisory Board

The business development of the Fraport Group and its Group companies, with an emphasis on the traffic and revenue develop-
ment at Frankfurt Airport and the business development in air traffic given the Covid-19 pandemic were the subject of regular
discussions by the Supervisory Board in the 2020 fiscal year. At its meeting on March 12, 2020 and in more detail at an information
event held on March 20, 2020 the Supervisory Board was already informed of the extreme decreases in traffic due to the lockdown
measures resulting from the pandemic.

The Supervisory Board also covered the progress in the expansion to the south of the Airport site on an ongoing basis. The
management of the Group company Fraport Ausbau Siid GmbH regularly took part in the advisory meetings of the investment
and capital expenditure committee of the Supervisory Board.

Apart from this regular reporting, the following matters were extensively discussed in 2020, in particular:

e As stated above, the Covid-19 pandemic and its impact on air traffic at the Frankfurt site as well as at the international
Group airports were the main focus of the discussions. The Supervisory Board was informed extensively and in a
timely manner about the countermeasures that had been initiated. These included, in particular, an intensive cost
reduction program regarding both capital expenditure and cost of materials as well as personnel expenses.

e In addition, the “Relaunch 50” program set the course for the period after the Covid-19 pandemic. The Supervisory
Board shared the view that an immediate return to traffic figures at the levels before the pandemic of around 70
million passengers per year in Frankfurt was not realistic; as a result, the planning for the medium term should initially
be around 50 million passengers.

e  Of course, the Supervisory Board was also continuously informed about the measures for infection protection for both
employees and passengers as well as activities at test centers at the Frankfurt site.

e As also mentioned previously, another focus of the reporting was the expansion of capacities in the southern part of
Frankfurt Airport. Progress in the construction of Terminal 3 (incl. Pier G) and its connection to the remaining traffic
infrastructure have been the subject of in-depth discussions at all meetings. It was pointed out that the current dis-
ruption to traffic allows the company to postpone the date of commissioning of the new terminal, which in turn eases
the time pressure in construction and thus has a positive impact on the company’s liquidity forecasts.

e In 2020, the Supervisory Board once again obtained information on the various measures and initiatives to improve
active and passive noise abatement at Frankfurt Airport, with a particular focus on the agreement concluded at the
end of 2017 on implementing an upper noise limit. In the context of the reporting on the noise problem, progress
reports were also regularly conducted on the roof protection and outdoor living area compensation programs.

o [Efforts to take on greater management responsibility in the area of security checks at Frankfurt Airport and the nec-
essary structural adjustments in the security division were discussed once again. With this in mind, the Supervisory
Board agreed on December 17, 2020 to conclude corresponding contracts with the German Federal Government.

13
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e Driven by the adoption of the Act on the Transposition of the Second Shareholder Rights Directive (ARUG Il) and the
new German Corporate Governance Code, the Supervisory Board, with the support of an external compensation
consultant since 2019, also intensively studied the future requirements for the system of Executive Board remunera-
tion and adopted a remuneration system, which was successfully submitted to the Annual General Meeting for
approval on May 26, 2020.

¢ In addition, the Supervisory Board dealt with the financial statements and management reports of the company and
the Group as at December 31, 2019, as well as the Annual Report 2019 and reached the necessary decisions on
their approval and adoption.

Furthermore, the Supervisory Board made specific decisions on the following subjects, among others:

e On March 12, 2020, the Supervisory Board adopted the agenda for the ordinary Annual General Meeting on May 26,
2020 and also approved in advance the new remuneration system for the members of the Executive Board. Further-
more, the Supervisory Board again decided to propose to the AGM that PricewaterhouseCoopers GmbH
Wirtschaftsprifungsgesellschaft, Frankfurt am Main, be appointed as the auditor for fiscal year 2020.

e Faced with the ongoing Covid-19 pandemic, the Supervisory Board decided at a special meeting on April 3, 2020 to
make use of the possibility created by German law to hold a virtual general meeting on May 26, 2020 and to propose to
the shareholders to waive dividend payments for the 2019 fiscal year.

e  On both June 22, 2020 and December 17, 2020, the Supervisory Board noted the need for additional debt capital due
to the ongoing Covid-19 pandemic and therefore agreed to increase the existing financing and issue bonds.

e  With regard to the investment business, on June 22, 2020 the Supervisory Board approved the additional contribution
of shareholders’ equity and the provision of guarantees by Fraport AG to foreign investments for any liquidity bottle-
necks that were expected in 2020 as a result of the Covid-19 pandemic.

¢ In connection with the implementation of the CSR Directive, on September 18, 2020, the Supervisory Board once
again decided to conduct an independent review of CSR reporting by an external auditor.

e On December 17, 2020, given the continuing pandemic situation, the Supervisory Board decided to make use of the
possibility of holding a virtual AGM granted by German law for the Annual General Meeting on June 1, 2021.

o Likewise, on December 17, 2020 the Supervisory Board also approved the 2021 Business Plan.

As part of its strategy session in mid-September 2020, the Supervisory Board focused on the market development in the aviation
sector burdened by the Covid-19 pandemic and the resulting structural changes. In particular, there were intense discussions on
the current situation at the Frankfurt site and the strategic initiatives conceived in response. The situation in international invest-
ments was also taken into account.

Work of the committees

The Supervisory Board continued its successful work with the committees it had formed to increase efficiency and to prepare for
the Supervisory Board meetings. In individual appropriate cases and in accordance with law, decision-making powers of the
Supervisory Board were granted to the committees. The chairpersons of the committees provided regular reports at the next
Supervisory Board meeting to the plenum of the Supervisory Board on the work of the committees. The composition and respon-
sibilities of the individual committees can be found in the chapter entitled “Joint Statement on Corporate Governance” as well as
on the Group’s website at https://www.fraport.com/en/investors/corporate-governance.htmi.

The finance and audit committee met six times during the reporting period and discussed substantial business transactions, the
annual and consolidated financial statements, the management reports, and the recommendation to the AGM for the appropriation
of the profit earmarked for distribution. Representatives of the auditor often participated in the meetings on individual agenda
items. The finance and audit committee prepared the determination of the focal points of the 2020 fiscal year audit of accounts
for the Supervisory Board. The half-year interim report and the other interim releases were discussed in detail prior to their publi-
cation. Comments were also made on the 2021 Business Plan of Fraport AG (prepared in accordance with the German
Commercial Code, HGB) and the 2021 Group Plan (prepared in accordance with IFRS). Furthermore, the committee dealt with
the awarding of the audit mandate to the auditor and made a proposal to the plenum for the election of the auditor for fiscal year
2020. As in previous years, the auditor’s declaration of independence was obtained, the quality of the audit of accounts monitored,
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and the remuneration of the same discussed. Furthermore, the issue of mandates for non-audit-related services to the auditor
was discussed. After the cyclical change of the auditor for fiscal year 2013, it was proposed to the plenum again to recommend
PricewaterhouseCoopers GmbH Wirtschaftspriifungsgesellschaft, Frankfurt am Main, to the AGM as auditor for fiscal year 2020.
Furthermore, with regard to the review of CSR reporting, the recommendation of the Supervisory Board was in favor of this auditing
company.

Further focal points of the discussions were asset and liability management as well as the regular supplementary reports to the
consolidated financial statements and/or the consolidated interim reports in accordance with Section 90 of the German Stock
Corporation Act (AktG). In addition, the committee discussed the risk management, the internal control system, the internal audit
system, as well as the compliance management system in detail and ensured that the Supervisory Board was appropriately
informed.

In view of the ongoing Covid-19 pandemic and its impact on international air traffic, the committee also continuously looked at the
company’s financial development and financial equilibrium and, in this context, prepared the two resolutions by the Supervisory
Board to increase the existing financing and issue bonds. Additional steps to take on more debt capital were also discussed.

The focal points of the investment and capital expenditure committee in four meetings in fiscal year 2020 were again the
further business development of the investment business and the area of capital expenditure, as well as the effects of the Covid-
19 pandemic.

A particular focus was once again on the expansion in the southern part of Frankfurt Airport, which was intensively discussed at
all committee meetings in the presence of the management of the responsible Group company Fraport Ausbau Siid GmbH, also
with a view to the discussions by the Supervisory Board. The aforementioned adjustment of the timetables was also discussed in
greater depth.

The focus of attention also regularly turned to both the existing global Group companies and those at the Frankfurt site, and their
situation as they faced the ongoing crisis. The committee recommended to the Supervisory Board the additional contribution of
shareholders’ equity and the provision of guarantees by Fraport AG to foreign investments for any liquidity bottlenecks.

In addition, the committee monitored the capital expenditure and the adaptation strategies for the use of the terminals at the
Frankfurt site, which was particularly necessary due to the slump in traffic numbers. Finally, the committee worked intensively on
the planning of capital expenditure in the context of the 2021 Business Plan.

The human resources committee met four times in fiscal year 2020 and regularly discussed the human resources situation in
the Group, with a particular focus on the impact of the Covid-19 pandemic. Looking at the Frankfurt site, the focus was on the
topic of short-time work schedules as well as the extensive volunteer program for the necessary staff reductions within the frame-
work of the “Relaunch 50” program as well as the conclusion of a collective restructuring agreement.

In addition to these topics, discussions focused on the implementation of management principles, various topics relating to wages
and remuneration, progress of the transfers, and the management development measures with particular attention paid to aspects
for promoting female applicants.

A special topic was the consideration of the structural changes in the security division — in particular at the Group company FraSec
— in connection with the intended assumption of management responsibility for security checks in Frankfurt.

15
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The executive committee met three times during the reporting period. It dealt with Executive Board matters and remuneration
issues arising in the 2020 fiscal year as well as long-term succession planning for the Board.

The nomination committee formed for preparing the new election of shareholder representatives met three times in the 2020
fiscal year to prepare the election of Minister Boddenberg and the court order to appoint Ms. Warntges.

It was not necessary to convene the mediation committee in accordance with Section 27 of the German Co-Determination Act
in fiscal year 2020.

Training and education

The training and education measures required for the tasks of the members of the Supervisory Board are carried out inde-
pendently. The new members of the Supervisory Board were also adequately supported upon their appointment in 2020, and the
company continued its willingness to support the training and education measures for Supervisory Board members. However, due
to the Covid-19 pandemic, the company-specific training offers, which began in 2019, could not be continued as originally planned.
However, the company intends to relaunch this offer.

Meeting attendance

In 2020, the members of the Supervisory Board attended meetings of the Supervisory Board and of the committees of which they
are members as follows:

e The former Chairman of the Supervisory Board, Mr. Karlheinz Weimar, attended all Supervisory Board meetings and
all meetings of the executive committee and nomination committee, before retiring with effect from the end of the An-
nual General Meeting on May 26, 2020. No meetings of the mediation committee were held.

e  The current Chairman of the Supervisory Board, Minister Michael Boddenberg, upon his election at the Annual General
Meeting on May 26, 2020, attended all Supervisory Board meetings and all meetings of the executive committee and
nomination committee. No meetings of the mediation committee were held.

e  The former Vice-Chairman of the Supervisory Board, Mr. Ronald Laubrock, attended all Supervisory Board meetings
and all meetings of the finance and audit committee as well as the executive committee, before retiring on June 30,
2020. No meetings of the mediation committee were held.

e The Vice-Chairwoman of the Supervisory Board, Ms. Claudia Amier, attended six of the seven Supervisory Board
meetings (including the strategy session) and two of three meetings of the executive committee. In addition, prior to her
switch from the human resources committee to the finance and audit committee on September 18, 2020, she attended
all meetings of the human resources committee and one of two meetings of the finance and audit committee. No mee-
tings of the mediation committee were held.

e  Mr. Devrim Arslan attended all Supervisory Board meetings and all meetings of the human resources committee and
the executive committee.

e Mayor Uwe Becker attended six of the seven Supervisory Board meetings (including the strategy session), three of the
four meetings of the investment and capital expenditure committee, and all meetings of the executive and nomination
committee.

e Mr. Hakan Bolikmese attended all Supervisory Board meetings and all meetings of the investment and capital
expenditure committee and human resources committee.

e Mr. Hakan Cicek attended all Supervisory Board meetings and all meetings of the finance and audit committee.

e Until her resignation effective from the end of the meeting of the Supervisory Board on September 18, 2020, Ms.
Kathrin Dahnke attended all Supervisory Board meetings and three of four meetings of the finance and audit
committee.

e Mr. Detlev Draths attended all Supervisory Board meetings and all meetings of the investment and capital expenditure
committee and executive committee.

e Mayor Peter Feldmann attended all Supervisory Board meetings.

e  Mr. Peter Gerber attended all Supervisory Board meetings.
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e Dr. Margarete Haase attended all Supervisory Board meetings and all meetings of the finance and audit committee,
the executive committee, and the nomination committee.

e  Mr. Frank-Peter Kaufmann attended all Supervisory Board meetings and all meetings of the investment and capital
expenditure committee and executive committee. He also attended three of the four meetings of the human resources
committee.

e  Dr. Ulrich Kipper attended all Supervisory Board meetings and all meetings of the finance and audit committee.

e  Mr. Lothar Klemm attended all Supervisory Board meetings and all meetings of the finance and audit committee,
as well as the investment and capital expenditure committee. No meetings of the mediation committee were held.

e Ms. Birgit Kother attended all Supervisory Board meetings and all meetings of the investment and capital expenditure
committee.

e  Mr. Michael Odenwald attended all Supervisory Board meetings and all meetings of the finance and audit committee
as well as the human resources committee.

e Mr. Qadeer Rana attended all Supervisory Board meetings and all meetings of the finance and audit committee as well
as the human resources committee.

e After succeeding Mr. Laubrock as a member of the Supervisory Board on July 1, 2020, Mr. Mathias Venema attended
all Supervisory Board meetings and all meetings of the human resources and executive committee. No meetings of the
mediation committee were held.

e  After succeeding Ms. Dahnke as a member of the Supervisory Board on October 16, 2020, Ms. Sonja Warntges at-
tended all Supervisory Board meetings and all meetings of the human resources and finance and audit committees.

e Ms. Katharina Wesenick attended all Supervisory Board meetings and three out of the four meetings of the investment
and capital expenditure committee.

e Dr. Katja Windt attended all Supervisory Board meetings and all meetings of the investment and capital expenditure
committee and human resources committee.

Corporate Governance and statements of compliance
The Executive Board and the Supervisory Board also addressed the implementation of the German Corporate Governance Code
(GCGQ) in the past fiscal year.

In this context, the Supervisory Board has also continued its regular efficiency audit. With the assistance of an external consultant,
this self-assessment was carried out in the year under review on the basis of and as an update of the results obtained in 2019,
which were discussed in depth at the December meeting. The discussion focused on the digitization of the committee’s work and
the corresponding access to information.

Further details on Corporate Governance and the wording of the current statement of compliance pursuant to Section 161 of the
AktG, released by the Executive Board and the Supervisory Board on December 17, 2020, are provided in the “Joint Statement
on Corporate Governance”. The current and past statements of compliance can also be found on the Group’s website at
https://www.fraport.com/en/investors/corporate-governance.html.

Conflicts of interest and their treatment
In order to avoid a potential conflict of interest, Mr. Klemm did not participate in the discussions on a construction project devel-
opment on the Ménchhof site by the investment and capital expenditure committee.

Audit of annual and consolidated financial statements

PricewaterhouseCoopers GmbH Wirtschaftsprifungsgesellschaft audited the annual financial statements of Fraport AG and the
consolidated financial statements as at December 31, 2020, as well as the combined management report, and issued an unqual-
ified auditor’s report for each. The audit mandate was issued by the chairman of the Supervisory Board and the chairwoman of
the finance and audit committee in accordance with the resolution of the Annual General Meeting of May 26, 2020.
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The separate financial statements and the combined management report were prepared in accordance with the regulations of the
HGB applicable to large capital companies; the consolidated financial statements were prepared in accordance with IFRS as
applicable in the EU. Furthermore, the German legal regulations to be applied in addition to Section 315e (1) of the HGB in the
preparation of the consolidated financial statements and the combined management report were applied. The separate financial
statements, consolidated financial statements, and the combined management report were audited by the auditor. The consoli-
dated financial statements and the combined management report meet the conditions for exemption from the preparation of
consolidated financial statements in accordance with German commercial law. The auditor established that an early risk warning
system that meets the legal requirements and which makes it possible to identify at an early stage developments that could
jeopardize the company as a going concern, was in place.

The documents mentioned as well as the proposal by the Executive Board for the utilization of the profit earmarked for distribution
have been sent to the Supervisory Board by the Executive Board without delay. The finance and audit committee of the Supervi-
sory Board examined these documents extensively and the Supervisory Board also reviewed them personally. The audit reports
of PricewaterhouseCoopers GmbH Wirtschaftsprifungsgesellschaft and the financial statements were available to all members
of the Supervisory Board and were comprehensively dealt with in the accounting meeting of the Supervisory Board on March 15,
2021 in the presence of the auditor, who reported on the significant results of its audit and was available to respond to additional
questions and provide further information. In the meeting, the chairwoman of the finance and audit committee provided a compre-
hensive report on the treatment of the annual financial statements and the consolidated financial statements in the finance and
audit committee. A focal point of this reporting was the key audit matters described in the auditor’s report. The Supervisory Board
approved the results of the annual audit. After the completion of the audit by the finance and audit committee and its own review,
the Supervisory Board did not raise any objections. The Supervisory Board approved the financial statements prepared by the
Executive Board; the annual financial statements were thus adopted.

In view of the fact that Fraport, as an airport operator, was particularly affected by the consequences of the Covid-19 pandemic,
the Executive Board of Fraport AG proposed to waive the distribution of a dividend for the 2020 fiscal year. After an in-depth
assessment and, in particular, taking into account the interests of the company and the shareholders, the Supervisory Board has
endorsed this proposal.

The report prepared by the Executive Board on the relationships of Fraport AG with affiliated companies pursuant to Section 312
of the AktG (dependency report) for the period from January 1 to December 31, 2020 was submitted to the Supervisory Board.
The report concludes with the following statement of the Executive Board, which is also included in the combined management
report:

“The Executive Board declares that under the circumstances known to us at the time, Fraport AG received fair and adequate
compensation for each and every legal transaction conducted. During the reporting year, measures were neither taken nor omitted
at the request of or in the interests of the State of Hesse and the City of Frankfurt am Main and their affiliated companies.”

The auditor reviewed the report on the relationships with affiliated companies and issued the following auditor’s report:

“Based on our mandatory audit and the conclusions reached, we confirm that

1. the effective disclosures made in the report are correct,

2. the consideration paid by the company for the legal transactions referred to in the report was not unreasonably high.”

The auditor participated in the discussions with the Supervisory Board on March 15, 2021 on the report regarding the relationships
with affiliated companies and was available to the Supervisory Board to provide additional information. After the final result of the

audit of the dependency report, no objections were made to the declaration of the Executive Board at the end of the report, which
was also included in the combined management report.
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Audit of the non-financial reporting (Corporate Social Responsibility)

The Supervisory Board is also responsible for auditing the content of the combined non-financial statement. As part of the prepa-
ration for this audit, the auditor, PricewaterhouseCoopers GmbH Wirtschaftspriifungsgesellschaft, was commissioned to prepare
a voluntary audit of the combined non-financial statement with limited assurance. The finance and audit committee of the Super-
visory Board examined the combined non-financial statement extensively and the Supervisory Board also reviewed it personally.

At the accounting meeting of the Supervisory Board on March 15, 2021, the auditor, in addition to the results of its audit of the
financial reporting, also reported on the significant results of its audit of the combined non-financial statement and, in this regard,
was available for additional questions and information.

Ultimately, it was determined that the combined non-financial statement is correct and complies with the requirements under
German commercial law.

Personnel particulars
In the year under review, there were a number of changes to the Supervisory Board.

e  For example, the former Chairman of the Supervisory Board, Mr. Karlheinz Weimar, resigned from the Board at the end
of the Annual General Meeting on May 26, 2020, which elected Minister Michael Boddenberg as his successor to the
Supervisory Board. As a result, Minister Boddenberg was elected as the new Chairman of the Supervisory Board on May
27, 2020 and has since also chaired the executive committee, the nomination committee, and the mediation committee.

e The previous Vice-Chairman of the Supervisory Board, Mr. Ronald Laubrock, resigned from his position on the Supervi-
sory Board on June 30, 2020. He was succeeded by the elected member, Mr. Mathias Venema. On September 18, 2020,
Claudia Amier was elected as the new Vice-Chairwoman of the Supervisory Board and Vice-Chairwoman of the execu-
tive committee. In this context, Mr. Venema took over Ms. Amier’s position on the human resources committee, as she
moved on to become Vice-Chairwoman of the finance and audit committee. Mr. Venema also joined the executive com-
mittee and the mediation committee.

e Ms. Kathrin Dahnke resigned from her seat on the Supervisory Board effective at the end of the meeting on September
18, 2020. Ms. Sonja Warntges was appointed as her successor on October 26, 2020. The election of Ms. Warntges by
the shareholders is scheduled for the 2021 Annual General Meeting. Ms. Warntges also joined the finance and audit
committee and the executive committee.

With effect from the end of 2020, Mr. Detlev Draths and Ms. Katharina Wesenick also resigned from their positions on the Super-
visory Board. Mr. Draths was succeeded by the elected member, Mr. Matthias Péschko, Ms. Mira Neumaier was appointed as

Ms. Wesenick’s successor by court order on March 4, 2021.

Frankfurt am Main, March 15, 2021

: /Z//W'

Minister Michael Boddenberg
(Chairman of the Supervisory Board)
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Joint Statement on Corporate Governance

The Fraport AG Executive Board reports — in the name of the Supervisory Board as well — on the contents subject to the reporting
requirements pursuant to Section 289f of the German Commercial Code (HGB) for Fraport AG as well as for the Fraport Group
(Fraport AG and fully consolidated Group companies, hereinafter referred to as “Fraport”) as part of a joint statement on corporate
governance pursuant to Sections 289f and 315d of the HGB in conjunction with Section 289f of the HGB, in order to enable a
general statement on the Group’s corporate governance principles. In this context, the Executive Board and Supervisory Board
report in accordance with Principle 22 of the German Corporate Governance Code in its amended version from December 16,
2019 as published on March 20, 2020 (hereinafter: GCGC 2020) on the corporate governance of the company.

The term “corporate governance” at Fraport means responsible corporate management and monitoring. The objectives of corpo-
rate governance at Fraport are long-term economic enhancement and creating as well as strengthening confidence among
investors, customers, employees, and the public. Good corporate governance therefore has the highest priority at Fraport. In this
context, efficient collaboration between the Executive Board and the Supervisory Board is as important as protecting shareholders’
interests and maintaining open and transparent corporate communications. Fraport monitors the national and international devel-
opments in this area and regularly reviews its own corporate practices in connection with new legal regulations and revised
national and international standards, and modifies it to meet these as required.

In accordance with Section 317 (2) sentence 6 of the HGB, the following information pursuant to Sections 289f (2) and (5) and
315d of the HGB has been included by the auditor in the audit of the annual financial statements only to the extent that the auditor
verified whether the information was actually given.

Statement of compliance pursuant to Section 161 of the German Stock Corporation Act (AktG)

As a publicly listed corporation headquartered in Germany, corporate governance at Fraport AG primarily orients itself to German
stock corporation law, capital market law, and the suggestions and recommendations of the German Corporate Governance Code
(GCGC) as amended. The GCGC is a major legal regulation for the management and supervision of German publicly listed
companies and contains internationally and nationally recognized standards of good and responsible corporate governance in the
form of principles, recommendations, and suggestions. There is no obligation to implement the suggestions and recommendations
of the GCGC. However, under Section 161 of the AktG the Executive Board and the Supervisory Board are obliged to issue a
statement of compliance and to report and justify any deviations from the recommendations of the GCGC.

Statement of compliance of December 17, 2020
The Executive Board and the Supervisory Board last issued the following statement of compliance under Section 161 of the AktG
on December 17, 2020:

“The last annual statement of compliance was issued on December 16, 2019. Since then, Fraport AG has complied with the
recommendations made by the Government Commission on the German Corporate Governance Code in the amended version
of February 7, 2017 (GCGC 2017), with the exception of the recommendations set forth in Section 5.4.1 (2) sentence 2 GCGC
2017 with regard to the specification of a regular limit of length of membership in the Supervisory Board.

Grounds:

Section 5.4.1 (2) sentence 2 GCGC 2017 contains, among other things, a recommendation that a regular limit of length of
membership in the Supervisory Board be specified. The Supervisory Board of Fraport AG views such a limit on the duration of
membership as inappropriate. Rather, in determining the composition of a functional and effective Supervisory Board, care should
be taken to ensure a mix of experienced members and those newly elected to serve in this body. A rigid maximum duration runs
contrary to this, as it would be necessary to replace all or most members of the Supervisory Board at regular intervals. However,
the long-standing Supervisory Board members who would be affected by such a provision in particular have profound knowledge
of the company, which they can use to the company’s benefit in supervising and advising the Executive Board. As the Supervisory
Board carries out its activities on a part-time basis, there are no concerns regarding its independence or its openness to new
ideas, even with long-time members. It would therefore not be in the interests of Fraport AG if persons with particular supervisory
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and advisory skills and abilities were to be required to leave the Supervisory Board based on a fixed time limit on their membership
therein. In addition, a fixed maximum length of membership may run counter to the diversity the GCGC requires in the Supervisory
Board’s composition, which is reflected in part in the different lengths of time for which members have served, and associated
with these lengths, the members’ experience levels.

Fraport AG has complied with and will continue to comply with the recommendations made on March 20, 2020 by the Government
Commission on the German Corporate Governance Code in the amended version of December 16, 2019 (GCGC 2020).”

The statement of compliance was promptly made permanently available to the shareholders on the company’s website at
www.fraport.com/en/investors/corporate-governance.htmil.

GCGC 2020 recommendations
Fraport AG also voluntarily complies with the recommendations of the GCGC 2020.

Disclosures on other corporate management practices

Beyond the statutory provisions, Fraport utilizes the following corporate management practices:

Compliance
Ensuring the integrity of all employees worldwide is of great importance to Fraport. Compliance is a key prerequisite for the future
viability of the company.

The Code of Conduct for Employees that applies worldwide to the Fraport Group reflects the culture of values practiced at Fraport
and stipulates the requirement to act responsibly when dealing with the economic, legal, and moral challenges of everyday busi-
ness.

There are several ways for employees and customers around the world to report potential compliance breaches securely and in
confidence. The information received will be carefully and conscientiously evaluated and examined. Compliance breaches are
systematically penalized, and any grievances are remedied.

Fraport employees are regularly informed on the topic of compliance through various internal channels and undergo training
courses. The Code of Conduct for Employees and the Compliance Guidelines in place at the Fraport Group are available to the
employees on the corresponding information platforms.

In its Supplier Code of Conduct, Fraport describes the requirements and principles for cooperation with contractors, suppliers,
and service providers. The contractually agreed Supplier Code of Conduct obliges them to comply with the applicable national
laws and the relevant internationally recognized standards, guidelines, and principles, as also stipulated in the Code of Conduct
for Employees.

The Compliance Management System (CMS) at Fraport is a systematic tool for ensuring legal and compliant behavior within the
Group. The objective of the CMS is to ensure corporate management based on values and with integrity that goes beyond the
mere fulfillment of standards.

The responsibility for the CMS lies with the management of each respective Group company; the Executive Board is responsible
for the CMS of Fraport AG. It has assigned the Head of the Legal Affairs and Compliance central unit as Chief Compliance Officer
to develop, organize, and operate Fraport AG’s Compliance Management System.

Responsible corporate governance

Fraport is a community and partnership-oriented corporation. Fraport aims to remain competitive at all sites and in all operational
units and thereby secure jobs with fair and just working conditions. Fraport offers good working conditions based on collective
bargaining agreements, professional and personal development options, and a highly developed corporate ethic. Even in times
of the Covid-19 pandemic, the introduction of short work schedules and the offer of a voluntary severance program in 2020 were
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unavoidable in order to continue to keep the company profitable and competitive under changing market conditions, the objective
of Fraport remains to provide high job security for all employees remains. Holistic, integrated health and safety at the workplace
is also an essential part of the overall corporate responsibility of Fraport, especially when facing the Covid-19 pandemic.
Comprehensive protective measures have been taken at both the Frankfurt site and the Group airports.

The Fraport Group is also committed to maintaining a sustainable, conserving, and preventive approach to natural resources and
the environment.

Fraport AG’s funding concept for its community, cultural, and social engagement is “Active for the Region”. It primarily serves to
boost clubs and support volunteer work in the region around Frankfurt Airport. However, in 2020 and presumably in the years to
come, the effects of the Covid-19 pandemic have forced Fraport AG to reduce expenses that are not directly related to its core
business.

Structure and functioning of the Executive Board and Supervisory Board

For Fraport, a responsible and transparent corporate management and monitoring structure is the cornerstone for creating value
and trust. In accordance with the statutory provisions, Fraport AG is subject to a “dual governance system,” which is achieved by
the strict separation of personnel in the management and monitoring bodies (two-tier board). The Executive Board manages
Fraport AG; the Supervisory Board monitors the Executive Board. The members of the Executive Board and the Supervisory
Board work closely together in the interest of the company.

Executive Board

The Executive Board of Fraport AG has comprised five members as of July 1, 2019: Dr. Stefan Schulte (Chair), Anke Giesen,
Michael Mller, Dr. Pierre Dominique Priimm, and Dr. Matthias Zieschang. As the management body, it conducts the business of
the company. The Executive Board is bound by the company’s interests and corporate sociopolitical principles within the frame-
work of stock corporation law. In addition, its work is based on the rules of procedure, which have been approved by the
Supervisory Board. The schedule of responsibilities for the Executive Board, which governs the allocation of responsibilities, is
also attached to the rules of procedure as an annex.

On this basis, the Executive Board reports to the Supervisory Board on all relevant matters of business development, corporate
strategy, and possible risks in a regular, timely, and comprehensive manner. In addition, the Executive Board must have the prior
approval of the Supervisory Board for certain matters, particularly for capital expenditure and equity investment measures above
a value of €10 million, to the extent that this is not provided for in a business plan approved by the Supervisory Board. The length
of the appointment of the Executive Board members is geared toward the long term and has thus far been five years as a standard.
The age limit for members of the Executive Board has, in principle, been set at 65. Remuneration of the Executive Board comprises
fixed and performance-related components. A detailed explanation of the remuneration scheme and a schedule of the remuner-
ation is provided in the remuneration report in the combined management report.

The Executive Board usually meets weekly and constitutes a quorum if at least half of its members participate in the meeting.
Resolutions are adopted by a simple majority of all the participating members of the Executive Board. In the case of a tie vote,
the chair holds the casting vote.

Supervisory Board

The Supervisory Board of Fraport AG supervises the activities of the Executive Board. It is composed of an equal number of
representatives of shareholders and employees and comprises 20 members. The ten shareholder representatives are elected by
the AGM, and the ten employee representatives are elected by the employees in accordance with the provisions of the German
Co-Determination Act (MitbestG) for five years. The Supervisory Board has created rules of procedure, under which it has a
quorum if — on the basis of a proper notice of meeting — at least half of its members participate in the voting in person or through
submission of written votes. Resolutions are adopted with a simple majority unless otherwise mandated by law. In the event of a
tie vote, the chair of the Supervisory Board, who must be a shareholder representative, is entitled to a second vote. Beyond this,
the rules of procedure regulate, in particular, the creation and powers of committees of the Supervisory Board.
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The Supervisory Board generally meets four times a year (seven times in 2020) and regularly reviews the efficiency of its activities.
With the assistance of an external consultant, this self-assessment was carried out in the year under review on the basis of and
as an update of the results obtained in 2019, which were discussed in depth at the December meeting. The discussion focused
on the digitization of the committee’s work and the corresponding access to information.

The Supervisory Board reviews its activities in the past fiscal year on an annual basis in the Supervisory Board Report. A detailed
schedule of its remuneration is provided in the remuneration report in the combined management report.

At the time of publishing this combined statement on corporate governance, the Supervisory Board was comprised as follows:

Composition of the Supervisory Board

Representatives of the shareholders Representatives of the employees

Michael Boddenberg (Chair) (Member of Supervisory Board since 26.05.2020) Claudia Amier (Vice Chair) (Member of Supervisory Board since 31.05.2013)
Uwe Becker (Member of Supervisory Board since 31.05.2013) Devrim Arslan (Member of Supervisory Board since 31.05.2013)
Peter Feldmann (Member of Supervisory Board since 03.09.2012) Hakan Bolikmese (Member of Supervisory Board since 29.05.2018)
Peter Gerber (Member of Supervisory Board 30.05.2014) Hakan Cicek (Member of Supervisory Board since 31.05.2013)

Dr. Margarete Haase (Member of Supervisory Board 01.01.2011) Dr. Ulrich Kipper (Member of Supervisory Board since 29.05.2018)
Frank-Peter Kaufmann (Member of Supervisory Board 30.05.2014) Birgit Kother (Member of Supervisory Board since 29.05.2018)
Lothar Klemm (Member of Supervisory Board 10.05.1999) Mira Neumaier (Member of Supervisory Board since 04.03.2021)
Michael Odenwald (Member of Supervisory Board 11.12.2012) Matthias Poschko (Member of Supervisory Board since 01.01.2021)
Sonja Warntges (Member of Supervisory Board 16.10.2020) Qadeer Rana (Member of Supervisory Board since 29.05.2018)
Prof. Dr.-Ing. Katja Windt (Member of Supervisory Board 11.05.2012) Mathias Venema (Member of Supervisory Board since 01.07.2020)

Committees of the Supervisory Board

The Supervisory Board has formed the following committees based on the statutory provisions and the provisions of its rules of
procedure. The following table provides an overview of the tasks, regulated number of meetings, the actual number of meetings
in the past fiscal year, the planned number of members, and the actual number of members as at the date of publication of this
statement.
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Committees of the Supervisory Board

Fraport Annual Report 2020

Committee

Finance and audit committee

Investment and capital
expenditure committee

Human resources committee

Executive committee

Committee in accordance
with Section 27 of

the MitbestG

(Mediation committee)

Nomination committee

Functions

> Preparation of resolutions in the area of finance and
audit-related resolutions

> Addressing

> the audit of accounts and the supervision of the accounting
process

> the effectiveness of the internal control system,

the risk management system, the internal audit system,

the audit of accounts, and compliance

> Statement of opinion

> on the business plan and plan changes that require approv-
al, on the annual and consolidated financial statements, on
the Executive Board recommendation for the appropriation
of profits, on the combined management report, on the
com-bined non-financial statement, on the audit report of
the auditor of the financial statements and of other auditors,
on the Supervisory Board’s recommendation for the audit
report, and on the discharge of the Executive Board

> on the awarding of the audit mandate to the auditor, the
fee agreement and the stipulation of the focus of the audit

> The finance and audit committee is responsible for the
auditor selection process

> It monitors the independence of the auditor and the quality
of the audit of accounts. In this regard, it provides its advance
consent to all of the auditor’s legitimate non-audit services.

> Preparation of resolutions relating to capital expenditure,
resolutions or decisions concerning the founding, acquisition,
and sale of Group companies and ongoing monitoring of the
economic development of existing Group companies

> Final decision on the creation, acquisition, or sale of direct
or indirect Group companies if the obligation or entitlement
of the company arises from a capital expenditure or an
investment-related action between €10,000,000.01 and
€30,000,000

> Final decision on the acquisition or disposal of,

or charge on property or land rights between €5,000,000.01
and €10,000,000

> Statement of opinion on the capital expenditure plan and
on capital expenditure reporting

> Preparation of resolutions in the area of human resources
> Statement of opinion, in particular on changes in
headcount, fundamental issues relating to collective bargain-
ing law, the payment system, the employee investment plan,
matters concerning the company retirement plan

> Preparations for the appointment of members of the
Execu-tive Board and the conditions of employment
contracts, including remuneration

> Final decision concerning outside activities of members
of the Executive Board that require the approval of the
Supervisory Board

> Preparation of a recommendation on the appointment or
dismissal of members of the Executive Board if the entire
Supervisory Board does not reach such decision

> Recommendation of suitable candidates to the Supervisory
Board for its recommendations to the AGM

Regular
number of
meetings

As needed

As needed

As needed

Meetings
2020

Regular
number of
members

Members

Dr. Margarete Haase (Chair)
Claudia Amier (Vice-Chair)
Hakan Cicek

Dr. Ulrich Kipper

Lothar Klemm

Michael Odenwald

Qadeer Rana

Sonja Warntges

Lothar Klemm (Chair)
N.N. (Vice-Chair)

Uwe Becker

Hakan Boliikmese
Frank-Peter Kaufmann
Birgit Kother

Prof. Dr. Katja Windt
N. N.

Mathias Venema (Chair)
Frank-Peter Kaufmann (Vice-Chair)
Devrim Arslan

Hakan Boliikmese

Michael Odenwald

Qadeer Rana

Sonja Warntges

Prof. Dr. Katja Windt

Chairman of the

Supervisory Board

Michael Boddenberg (ex officio)
Vice Chairman

Claudia Amier (ex officio)
Devrim Arslan

Uwe Becker

Dr. Margarete Haase
Frank-Peter Kaufmann

Mathias Venema

N. N.

Chairman of the

Supervisory Board

Michael Boddenberg (ex officio)
Vice Chairman of the
Supervisory Board

Claudia Amier (ex officio)
Lothar Klemm

Mathias Venema

Michael Boddenberg (ex officio)
Uwe Becker

Dr. Margarete Haase
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Shareholders and AGM

The shareholders of Fraport AG exercise their rights at the AGM where they exercise their right to a voice and a vote. The
shareholders are informed of business developments in the past year and the company’s forecasts included in the combined
management report with sufficient time prior to the meeting. During the year, the shareholders are provided with comprehensive
and timely information about current business developments through interim reports and other company publications on the
company website.

The AGM is held within the first eight months of every fiscal year and makes decisions concerning the tasks assigned to it by law,
such as the appropriation of profits, election and approval of the actions of the members of the Supervisory Board and approval
of the actions of the Executive Board, the selection of the auditor, amendments to the company statutes, and other tasks. The
shareholders can either exercise their right to vote in person or can authorize third parties to exercise their right to vote. The
Executive Board is authorized to ensure that shareholders may cast their votes in writing or by electronic communication (mail-in
ballot). Each share entitles its holder to one vote in the voting.

The German Act Concerning Measures Under the Law of Companies, Cooperative Societies, Associations, Foundations and
Commonhold Property to Combat the Effects of the Covid-19 pandemic, which entered into effect on March 28, 2020 to combat
the effects of the pandemic, opened up the possibility of holding annual general meetings in 2020 without the physical presence
of shareholders or their representatives (virtual general meeting). The Executive Board of Fraport AG made use of this opportunity
with the consent of the Supervisory Board. With the legal decree by the Federal Ministry of Justice and Consumer Protection,
which entered into effect on October 29, 2020, the possibility of holding a virtual general meeting was extended for 2021.

Defining targets for the proportion of women on the Supervisory Board, Executive Board, and the two
levels below the Executive Board

On May 1, 2015, the “Act on Equal Participation of Women and Men in Management Positions in the Private and Public Sector”
came into force. The targets for the proportion of women on the Executive Board and the two levels below the Executive Board
as well as the deadlines for reaching these targets must be determined based on this law. In principle, the targets for the proportion
of women on the Supervisory Board must also be determined; however, this does not apply if there is already a fixed gender ratio
for the Supervisory Board, as is the case at Fraport AG.

Targets for the Executive Board
The Supervisory Board sets the targets for the proportion of women on the Executive Board in accordance with Section 111 (5)
of the AktG and Principle 9 of the GCGC 2020.

The Supervisory Board set a target of 25% for the proportion of women on the Fraport AG Executive Board at its meeting of
September 18, 2015. This target should have been reached by June 30, 2017. As the Executive Board has been extended by
one member and thus has consisted of one female and four male members as of July 1, 2019, this target is currently being missed.
In view of the expected profound change in the aviation market and the associated major changes in traffic and terminal usage
structures, the Supervisory Board considered it appropriate for the Executive Board to expand the responsibilities by the Executive
Director “Aviation and Infrastructure” including the strategic business unit “Airside and Terminal Management, Corporate Safety
and Security” (now called “Aviation”) as well as the central unit “Corporate Infrastructure Management” and to appoint an internal
expert. Nonetheless, the target remains in effect as regards future decisions on appointments to the Executive Board.

Targets for the first and second management levels below the Executive Board
The Executive Board sets the targets for the proportion of women at the two levels below the Executive Board in accordance with
Section 76 (4) of the AktG and Principle 3 of the GCGC 2020.

At the turn of the year 2016/2017, the Executive Board set a target of 30.0% for the proportion of women in the first management
level below the Executive Board (“direct reports”) and a target of 30.0% for the proportion of women for the subordinate manage-
ment level (“direct reports” to the first management level) by December 31, 2021 for Fraport AG. As at the balance sheet date for
2020, the proportion of women in the first management level amounted to approximately 20.8% and 27.3% in the second man-
agement level.
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Gender ratio on the Supervisory Board

After the “Act on Equal Participation of Women and Men in Management Positions in the Private and Public Sector” came into
force on May 1, 2015, the statutory gender ratios of a minimum of 30% women and 30% men on the Supervisory Board must be
complied with (Section 96 (2) of the AktG, Principle 11 of the GCGC 2020) as part of the new elections and postings to the
Supervisory Board of Fraport that became necessary from January 1, 2016.

In this respect, the Supervisory Board decided at its meeting of September 18, 2015 that these ratios are to be met separately for
shareholders and for employees. This requirement was fulfilled in the new elections of the Supervisory Board in 2018 as well as
the subsequent court appointments and the special elections to the Supervisory Board in 2020. The Supervisory Board currently
comprises three female and seven male shareholder representatives and three female and seven male employee representatives.

Targets for the composition of the Supervisory Board; diversity concept for the Supervisory Board and
Executive Board as well as the succession planning for the Executive Board

On June 27, 2016, in accordance with Recommendation C.1 of the GCGC 2020 and Section 289f (2) of the HGB, the Supervisory
Board adopted its specific targets for its composition as well as a competency profile for the overall board. The targets for the
composition of the Supervisory Board and the competency profile for the overall board (including the diversity concept) are as
follows:

“The objective is that the Supervisory Board should be composed in such a way that it ensures the competent control and support
of the company’s Executive Board by the Supervisory Board. It should be taken into account that the Supervisory Board as a
collective body has the overall knowledge, skills, and professional experience required to properly perform its tasks. It cannot be
expected that each individual member of the Supervisory Board possesses the required knowledge and experience to the fullest
extent; however, there should be at least one competent member of the Board for each aspect of the Supervisory Board’s activities
to ensure that the Board’'s members together represent a comprehensive range of knowledge and experience. These should
include, inter alia, an understanding of the relevant market environment, financial and commercial experience, and a strong re-
gional connection.

In addition, each member of the Supervisory Board should be expected to have a certain level of essential general knowledge
and experience that is appropriate to the nature, extent, and complexity of the business activities, and the risk structure of an
international company such as Fraport AG.

In adherence to the age limits set by the Supervisory Board, which is set as 72 years of age at the time of election or reelection,
candidates should be put forward who are able to perform the duties of a member of a supervisory board of an international
company and safeguard the reputation of Fraport AG through their integrity, motivation, availability, and personality. The principles
of diversity and the proportion of women and men based on the statutory provisions should be taken into account when nominating
candidates for the Board. In addition, the Supervisory Board should have at least three independent members.”

Concerning the extent to which this policy has been implemented, it can be stated that the current Supervisory Board, whose
members offer a wide range of economic, political, and corporate expertise, has the knowledge, skills, and experience required
to properly perform its duties. The objectives for the composition of the Supervisory Board and the competence profile for the
overall Supervisory Board (including the diversity concept) were taken into account in particular in the special election to the
Supervisory Board in 2020 and the nomination for the special election to the Supervisory Board in 2021.

In addition, the Supervisory Board has both a sufficient number of members with international experience and an adequate number
of members with a strong regional connection, as some of them hold seats in local and regional governments.

With regard to further diversity, the Supervisory Board had already updated the target it established in the 2015 fiscal year — as
mentioned above — for the proportion of women on the Board: “The Supervisory Board shall be composed of at least 30% women
and at least 30% men, and this ratio is to be met separately for shareholder representatives and for employee representatives.”
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In line with this objective, the Supervisory Board comprises three female and seven male shareholder representatives and three
female and seven male employee representatives since the 2018 Annual General Meeting and the special election to the Super-
visory Board at the 2020 Annual General Meeting.

Regarding the Board’s objective of having at least three independent shareholder representatives (see Recommendation C.6 of
the GCGC 2020), in the year under review the Supervisory Board had as its members Dr. Margarete Haase and Dr. Katja Windt,
as well as Ms. Kathrin Dahnke, who was replaced by Ms. Sonja Warntges, which means that it has reached its goal of having
three shareholder representatives independent of the company, the Executive Board, and the controlling shareholder. In addition,
Fraport AG also complies with Recommendations C.7 and C.9 of the GCGC 2020, according to which more than half of the
shareholder representatives must be independent of the company and the Executive Board and at least two of the shareholder
representatives must be independent of the controlling shareholder. It should also be noted that both the Chair of the Supervisory
Board as well as the Chair of the audit committee, and the Chair of the executive committee are considered to be independent
within the meaning of Recommendation C.10 of the GCGC 2020.

In the future, the nomination committee and the Supervisory Board will also adequately take into account this objective for the
composition of the Supervisory Board when presenting candidates for election to the Supervisory Board at the Annual General
Meeting.

The Supervisory Board also takes diversity into account regarding the composition of the Executive Board (Recommendation B.1
of the GCGC 2020). Given the identified qualifications of its members, the Supervisory Board does not yet pursue a diversity
concept for the Executive Board.

The Supervisory Board, along with the Executive Board and based on the preparatory work by the executive committee, ensures
the long-term succession planning of the Executive Board. In addition to the requirements of the German Stock Corporation Act
and the German Corporate Governance Code, long-term succession planning takes into account the target set by the Supervisory
Board for the proportion of women on the Executive Board as well as other diversity criteria. Taking into account the specific
qualification requirements, the structure of the Executive Board (including the division of portfolios), and the aforementioned per-
sonnel criteria, the executive committee develops an ideal profile on the basis of which it draws up a shortlist of available
candidates. Structured discussions are held with these candidates. A recommendation for a resolution is then submitted to the
Supervisory Board.

Further information

Remuneration of the Executive Board and the Supervisory Board

The essential features of the remuneration system as well as the disclosures on the remuneration of the Executive Board and the
Supervisory Board for the 2020 fiscal year can be found in the remuneration report. This is an integral part of the combined
management report.

Acquisition or disposal of company shares (directors’ dealings)
Pursuant to Section 19 of the Market Abuse Regulation (MAR), board members and other managers (directors) and persons
closely related thereto are legally obliged to disclose the acquisition or disposal of shares of Fraport AG or any financial instru-
ments related thereto, if the value of the transactions undertaken exceeds the sum of €20,000 within one calendar year. The
notifications in this respect are immediately disclosed by Fraport AG.

Shareholdings of the bodies
The total shareholdings of all members of the Executive Board and Supervisory Board are less than 1% of the total number of
shares issued by Fraport AG.

Risk and opportunity management

For Fraport, corporate governance also means handling corporate risks and opportunities responsibly. For this reason, Fraport
has introduced a comprehensive Group-wide risk and opportunity management system. The structure of the risk and opportunity
management system and a report on key risks and corporate opportunities are presented in detail by the Executive Board in the
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combined management report for the fiscal year. Depending on their importance for the company, changes to key risks or signif-
icant opportunities opening up during the year are published either in an ad hoc disclosure or as part of the financial reporting
during the year.

The early risk recognition system is also part of the annual audit by the auditor. The effectiveness of the internal control and risk
management system, and of the internal auditing system as well as the audit of accounts is monitored by the Supervisory Board.
At Fraport, the finance and audit committee of the Fraport AG Supervisory Board performs this task in accordance with Section
107 (3) of the AktG.

Accounting and audit of accounts

Fraport prepares its consolidated financial statements in accordance with International Financial Reporting Standards (IFRS) as
applicable in the European Union, and the additional applicable requirements of German commercial law pursuant to Section
315e (1) of the HGB. A combined management report is prepared in accordance with Section 315 (5) of the HGB. The annual
financial statements of Fraport AG are prepared in accordance with the provisions of the HGB. Further information on the
accounting principles is available in the notes to the respective financial statements. The annual and consolidated financial
statements are published within 90 days of the end of the fiscal year.

The annual and consolidated financial statements and the combined management report of Fraport are audited by an auditor in
accordance with Section 316 of the HGB. On the basis of the AGM’s resolution, in fiscal year 2020 this was Pricewaterhouse-
Coopers GmbH Wirtschaftspriifungsgesellschaft (hereinafter referred to as “PwC”), which is thus auditing Fraport for the eighth
consecutive year. Prior to the submission of the nomination, the Supervisory Board and its audit committee obtained a declaration
of independence from PwC. The audit of the consolidated financial statements and the combined management report was carried
out in accordance with Section 317 of the HGB and the EU Audit Regulation (No. 537/2014, hereinafter referred to as “EU Audit
Regulation”) and in compliance with German Generally Accepted Standards for Financial Statement Audits promulgated by the
Institut der Wirtschaftsprufer [Institute of Public Auditors in Germany] (IDW). It was agreed with the auditor that it will immediately
inform the Fraport AG Supervisory Board of possible grounds for disqualification or partiality if these are not remedied at once.
The auditor shall also immediately report on all findings and incidents arising during the audit of the consolidated financial state-
ments and the combined management report which are significant for the tasks of the Supervisory Board. In addition, the auditor
must inform the Supervisory Board and record in the audit report if it finds facts that reveal an inaccuracy in the statement of
compliance submitted by the Executive Board and Supervisory Board in accordance with Section 161 of the AktG while performing
the audit of the consolidated financial statements and the combined management report.

During the year, the auditor also participated in discussions with the finance and audit committee regarding the Group interim
financial statements and meetings with the Fraport AG Supervisory Board regarding the annual and consolidated financial
statements.

Disclosure of the joint statement on corporate governance and corporate governance report

The Executive Board disclosed the joint statement on corporate governance on March 16, 2021 on
www.fraport.com/en/investors/corporate-governance.html.
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Impact of the Coronavirus Pandemic on the Fraport Group

The operational development of the Fraport Group was negative to an unprecedented extent in fiscal year 2020 due to the coro-
navirus pandemic. There was a significant drop in traffic at all Group airports as a result of the travel and contact restrictions
introduced worldwide, although the development dynamics within the portfolio varied over the course of the year. This led to a
significant decline in revenue and, as a result, a massive decline in earnings for the Fraport Group.

While at times the passenger numbers Group-wide almost came to a halt, the Frankfurt site demonstrated its value as a leading
freight transshipment center in Europe and critical infrastructure for items such as medical goods and supplies and for the neces-
sary distribution of coronavirus vaccine. For this reason, cargo traffic in Frankfurt was far less affected by the coronavirus
pandemic than passenger traffic.

In response to the global spread of the coronavirus pandemic, short-time work schedules have been introduced for a large portion
of the employees at the Frankfurt site since the end of March 2020. Terminal 2 and parts of Terminal 1 have temporarily been out
of use for passenger handling since the beginning of April 2020. The retail outlets have also been closed in the affected terminal
areas. The Runway Northwest has also been temporarily taken out of operation. Material expenses strictly not operationally
necessary were eliminated and planned capital expenditures were reduced or temporarily postponed. In total, operating expenses
before special items at the Frankfurt site were reduced by around 25% in fiscal year 2020.

Operating savings were applied in foreign Group companies as well. Measures such as short-time work, reduced working hours
and exemptions in accordance with local legislation were also introduced. Also, Group companies with seasonal traffic in particular
benefited from flexible costs structures, as seasonal employment was largely waived. This meant that fully consolidated interna-
tional Group companies were able to realize savings on staff and non-staff costs of more than 45%. In addition, negotiations with
the responsible public authorities and government agencies have been initiated at almost all international Group airports in order
to temporarily reduce or defer concession charges or to request other government assistance. By year end, agreements had been
reached promising financial assistance for the airports in Fortaleza and Porto Alegre in Brazil, the airport at Ljubljana in Slovenia,
Varna and Burgas airports in Bulgaria and the Group company Fraport USA. Capital expenditure not required for operations
beyond those obligations agreed to in concession contracts has been postponed or canceled.

Extensive financing measures were concluded in fiscal year 2020 to ensure sufficient long-term liquidity. For example, Fraport
AG issued a corporate bond and placed various promissory note loans. Financing in the amount of US$450 million was also
underwritten for the construction of a second runway in Lima. In total, the Fraport Group concluded debt financing measures worth
around €2.9 billion in fiscal year 2020. Furthermore, the profit earmarked for distribution for the 2019 fiscal year was not distributed,
but was instead fully allocated to revenue reserves.

“Zukunft FRA”, the strategic program initiated in 2019 with the goal of increasing competitiveness, was merged with the “Relaunch
50” project. The goal of the “Zukunft FRA— Relaunch 50” program is a clear and sustainable reduction in costs as well as the
strategic orientation of the company in light of the changing market environment. Among other things, the program focuses on
personnel management measures with the goal of reducing headcount in Frankfurt. To this end, among other things, a compre-
hensive voluntary package has been launched for employees of Fraport AG and certain subsidiaries at the Frankfurt site who
wish to leave the company or retire early.

The measures introduced in combination with the personnel reduction already achieved in 2020 made it possible to ensure the
reduction target of about 4,000 employees at the Frankfurt site, which will lead to savings in personnel expenses of about €250
million annually in the medium term. Approximately 2,200 employees have left the company as at the end of 2020 compared to
December 31, 2019. The rest of the personnel reductions will occur by socially acceptable means, particularly through settlements,
retirement and natural attrition. Personnel expenses for the volunteer program at Fraport AG and corresponding personnel man-
agement measures for certain subsidiaries at the Frankfurt site amounted to €299 million in fiscal year 2020.
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Fraport concluded the collective restructuring agreement for airports in order to further temporarily reduce personnel costs. The
content of the collective agreement for relief of airports in effect until the end of 2023 includes the postponement of wage increases,
the possibility of reducing working hours without wage adjustments after the expiration of short-term work agreements and the
suspension of bonus payments to employees.

As a result of the continued forecasted long-term growth in air traffic, capital expenditure within the scope of the Airport Expansion
South project will in principle continue, although certain construction plans will be stretched over a longer time horizon. The
Executive Board is currently planning a joint inauguration after the proposed completion of Terminal 3 and Pier G in 2026.

Information about Reporting

This report summarizes the management reports of the Fraport Group and Fraport AG (Combined Management Report). The
comments on the Fraport Group also apply to Fraport AG. Developments in Fraport AG’s asset, financial, and earnings position
can be found in the “Supplementary Management Report on the Separate Financial Statements of Fraport AG” chapter.

The non-financial reporting is integrated into the combined management report in accordance with sections 315b and 315c in
connection with 289b to 289e HGB. This can be found in the chapter "Combined non-financial statement”.

Group accounting takes account of the International Financial Reporting Standards (IFRS) in force on the reporting date
(December 31, 2020) and the interpretations issued by the IFRS Interpretations Committee (IFRS IC) as adopted in the European
Union (EU). In addition, Fraport reports the information pursuant to Section 315e (1) HGB.

To improve the comparability of operating performance with the previous year, revenue in the combined management report is
also reported adjusted for contract revenue from construction and expansion services in accordance with IFRIC 12 (hereinafter:
revenue adjusted for IFRIC 12). This relates to capital expenditure on capacity in connection with service concession agreements
at the Group's international airports (see also Group notes 4 and 49).

Compared to the previous year, the following substantial change occurred:

Reporting for 2020 was extended to include the key performance indicator “EBITDA before special items”. The figure is adjusted
for personnel expenses in an amount of approximately €299 million for the “Zukunft FRA - Relaunch 50” program of Fraport AG
and corresponding measures of certain subsidiaries at the Frankfurt site. These key performance indicators allow for a better

assessment of the Fraport Group’s operational performance in 2020.

Reconciliation EBITDA before special items

€ million 2020 Special items 2020
Revenue before special items 1,677.0
Other internal work capitalized 37.9
Other operating income 81.8
Total revenue 1,796.7
Cost of materials —688.6
Personnel expenses before special items -913.1 —299.0
Other operating expenses -146.6
EBITDA before special items 48.4
Total amount of reconciliation —=299:0 -299.0
EBITDA -250.6

In applying the requirements of the European Single Electronic Format (ESEF) Implementation Act, the balance sheet structure
has been adjusted compared to the previous year. The balance sheet items “Other receivables and financial assets” and “Other
liabilities” were divided into separate items for the financial and non-financial components. Therefore, the items “Other financial
receivables and financial assets”, “Other non-financial receivables and financial assets”, “Other financial liabilities”, and “Other
non-financial liabilities” are identified from now on in the statement of financial position. In addition, a separate item for “Other

current financial assets” was introduced this year. Furthermore, for reasons of materiality the item “Change in work-in-process”
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was combined with “Other operating income” in the income statement. The changes solely affect the structure of the statement of
financial position in the income statement. The values for the previous year were adjusted to the new structure accordingly.

An overview of the calculation of financial key figures and a description of specialist terms are presented in the “Glossary” chapter.
There were no substantial changes in the companies included in consolidation nor any other substantial increases or reductions
in shareholdings in the reporting year. The companies included in consolidation and the disclosures of shareholding pursuant to

Section 313 (2) HGB are to be found in the Group notes.

The Executive Board approved the combined management report and the consolidated financial statements report for publication
on February 26, 2021. The Supervisory Board gave its approval on March 15, 2021.



Fraport Annual Report 2020 Combined Management Report / Overview of Business Development

Overview of Business Development

Situation of the Group

e “Zukunft FRA - Relaunch 50” with the aim of implementing a significant and sustainable cost reduction and the

strategic alignment of the company to the changed market environment

e Clear and sustainable cost reduction through staff reduction and strict cost management
e Expenditures strictly not operationally necessary were eliminated in the Fraport Group and planned capital expenditure

was severely reduced or temporarily postponed

e Measures such as short-time work, reduced working hours and company leave were also introduced, in accordance

with local legislation, including in foreign Group airports

Economic Report

e Significant reduction in passenger numbers in Frankfurt by 73.4%, to 18.8 million

e Cargo traffic in Frankfurt was far less affected by the coronavirus pandemic than passenger traffic

e The reduction in passenger numbers was between 34.2% and 85.3% at international Group airports
* Key financial indicators massively influenced by the coronavirus-related slump in traffic:

T IIII
48.4mn €

1. 5bn € EBITDA before special items

(2019: 1,180.3 mn €)

Revenue adjusted for IFRIC 12
(2019: 3.3 bn €)

N
-708.1 mn €

EBIT
(2019: 705.0 mn €)

-7.12¢
Earnings per share
-690.4mne

5.5 bne

Net financial debt
(2019: 4.1 bn €)

Group result
(2019:454.3 mn €)

25. 7% -1.4bn €

Shareholder’s equity ratio Free cash flow
(2019: 35.2 %*) (2019: -373.5 mn €)

s
-8.3%

ROFRA
(2019: 8.8 %)

* 2019 shareholders’ equity ratio was adjusted retroactively for the previous year
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Outlook Report

e Passenger development dependent on the further course of the coronavirus pandemic, progress in vaccination and the
ensuing immunization of the population

e Passenger numbers in Frankfurt in 2021 of below 20 to 25 million, more dynamic growth anticipated in Group airports
than in Frankfurt

e Positive effects on financial figures expected compared to 2020 in passenger development

e Free cash flow still significantly in negative territory, with ensuing significant increase in net financial debt

e Significant improvement forecasted for ROFRA

e Existentially threatening developments highly unlikely



Fraport Annual Report 2020 Combined Management Report / Situation of the Group 35

Situation of the Group
Business Model

The following section provides an overview of the Fraport Group’s business model and the economically most important Group
sites as well as their competitive positions.

A leading international airport group

Fraport Group (hereinafter also referred to as: Fraport) is one of the leading global airport operator groups with its international
portfolio. Fraport provides all operational and administrative services relating to airport and terminal operations and related
services. Planning and consulting services are also included in the range of services. Passenger traffic, which impacts on a
majority of the services the Group provides, is key to the Group’s revenue and earnings performance.

The Fraport Group is divided into four segments: Aviation, Retail & Real Estate, Ground Handling and International Activities &
Services. Its main site is the Frankfurt Airport, the largest airport in Germany and one of the most important passenger and freight
airports in the world. Fraport AG Frankfurt Airport Services Worldwide (abbreviated Fraport AG) is the owner of Frankfurt Airport.
Fraport's strength lies in integrated airport management, which guarantees comprehensive know-how in all airport services.

The Aviation segment covers the operation of landside and airside infrastructure at the Frankfurt site, and thus covers
*( the area of airport charges, which is legally regulated in Germany, and key security services. Regulated airport charges

consist of passenger, landing and takeoff fees, security fees and parking fees. This segment is responsible for ensuring
safe, efficient, and customer-oriented processes in the flight operating areas and terminals as well as the operational implemen-
tation of airport and air safety tasks in compliance with legal requirements. Close cooperation with authorities, including the
Hessian air traffic authority and the German Federal Police, is of great importance to ensure smooth operation of the airside and
landside processes.

The Retail & Real Estate segment is responsible primarily for the retail activities and the marketing of real estate and
land at Frankfurt Airport. Its activities extend from the management of buildings and facilities through the management
and development of the parking and retail areas to the renting of advertising space. The focus is on greater use of
online retail offers and sales channels and on further development of the freight infrastructure and areas.

The Ground Handling Segment consists of loading, baggage, and passenger services, airmail and luggage transport,
and freight handling at the Frankfurt Airport. The segment ensures the quality of Frankfurt Airport’s role as a hub,
SS0EsLY, characterized by complex transfer processes. The segment also includes the provision of central infrastructure, in
particular the baggage transfer system, at the Frankfurt Airport. Usage fees for the corporate infrastructure are regulated.

The International Activities & Services Segment includes the acquisition, operation, maintenance, development,
@’ and expansion of airports and infrastructure facilities abroad. This also includes consulting services in the “Operational
Readiness and Airport Transfer” (ORAT) section. It also covers the service area segment for Fraport AG, which
provides the central services for the Fraport Group.
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Key sites

Fraport Group airports

Continent Site Airport Company Share in % Term
Germany Frankfurt Fraport AG Frankfurt Airport Services Worldwide 100 1924 no time limits
Slovenia Ljubljana Fraport Slovenija, d.o.o. 100 2014 |no time limits
Europe Fraport Regional Airports of Greece A S.A. 73,4 2017 2057
Greece 14 Airports Fraport Regional Airports of Greece B S.A. 73,4 2017 2057
(below collectively referred to as Fraport Greece)
Varna ) . 60 2006 2041
Fraport Twin Star Airport Management AD
Bulgaria Burgas 60 2006 2041
Russia St. Petersburg Northern Capital Gateway LLC/Thalita Trading Ltd. 25 2010 2040
Fortaleza Fraport Brasil S.A. Aeroporto de Fortaleza 100 2017 2047
South America Brazil Porto Alegre Fraport Brasil S.A. Aeroporto de Porto Alegre 100 2017 2042
Peru Lima Lima Airport Partners S.R.L. 80,01 2001 2041"
Turkey Antalya fﬁif:f.fiﬁ?ﬂfﬁﬁmay' fnleT;j)c'“g' A 50/51” 1999 2024
Asia China Xi'an Xi’an Xianyang International Airport Co., Ltd. 24,5 2008 |no time limits
India Delhi Delhi International Airport Private Ltd. 10 2006 2036"

" Extension option.
? Share of voting rights: 51%, dividend share: 50 %.

In addition to the aforementioned airports, Fraport operates retail areas through its Group company Fraport USA at the airports in
Baltimore, Cleveland, Pittsburgh, Nashville, and at JetBlue Airways Terminal 5 at JFK Airport in New York. As of February 1,

2020, Fraport USA has also taken over operation of the retail area management in Terminal B at Newark Airport in New Jersey.

International business activities accounted for 27% of the Group result. Germany accounted for 73%.

Distribution of Group result

in%

73.0

Germany

27.0

International
business
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External influences

The main external factors influencing Fraport’'s business model in Germany and abroad include disruptive events, such as extreme
weather conditions or pandamics such as the 2020 coronavirus pandemic, in addition to economic, (socio-)political, and regulatory
factors. These influencing factors can affect passenger demand as well as the offer of aircraft movements and seats at the Group’s
airports. These external factors also influence the purchasing behavior of passengers at the airports and so directly affect the
economic situation of the Fraport Group (see also the chapter “Risk and Opportunities Report”).

Economic growth fosters a demand for air travel and promotes the prosperity of a society as a whole, which is a prerequisite for
private travel. Currency rates are closely linked to economic development as well as to the interest rate policies of central banks
and international currency trading. These also affect the appeal of tourist destinations, travel flows, and passengers’ booking
behavior as well as their buying behavior in the retail area. A strong euro is an advantage for the tourist sites among the Group
airports, as they are largely dependent on incoming traffic. In addition, exchange rates play a significant role in the financial
contribution of individual foreign Group companies, for local currencies are converted into the currency of the Group, the euro.

A significant influence on the frequency of travel in the aviation sector are price fluctuations on the commodities market, in
particular, the price of crude oil and thus the price of jet fuel, because increasing crude oil prices usually translate into a rise in
ticket prices, and discourage demand for air travel. This can result in payment difficulties for financially weaker airlines when faced
with intense competition, and lead to a reduction in offers.

Politics affect Fraport’s business at the regional, national, and European levels. Restrictions on operations, such as bans on night
flights and anti-noise measures, have a negative impact on airline offerings, and so affect passenger numbers and cargo volume.
Environmental policy in particular significantly affects air traffic. The introduction of taxes, such as the air traffic tax in Germany
or the incorporation of air traffic in the European Emissions Trading System (ETS) are basically an expedient market-based
approach. However, both devices distort international competition, as the area of their application is limited solely to German or
the European Economic Area (EEA). Further tightening of targets under the Green Deal and the upcoming review of the Emissions
Trading Directive will cause ETS certificate prices to rise. This will result in the European area being increasingly burdened com-
pared with the rest of the world.

A further political influencing factor is the possible liberalization of air traffic rights. This may result in the opening of new
markets for air traffic or the expansion of already existing markets. By contrast, sanctions or tightly specified air traffic agreements
tend to seal off markets.

Disruptive events that could have a massive impact on passenger numbers include, among other things, terrorist attacks,
epidemics, strikes, and weather conditions. Their occurrence and impact cannot be predicted, but are generally limited in time,
and normally in terms of location as well.

Air traffic was affected to a degree not as yet determined by the outbreak of the coronavirus pandemic in fiscal year 2020. The
effects of the pandemic will also be felt in the coming years. To mitigate the consequences, successful worldwide implementation
of strategies to control the incidence of infection are vital, including the distribution of effective vaccines and unified testing strat-
egies. Due to the clearly decimated demand, it must be expected that competition between airports and airlines will increase in
intensity.

It is to be assumed that given its central location and extensive intermodality as a hub, Frankfurt will particularly participate in
the increase in air traffic, provided that the costs and charges are competitively structured.

Fraport monitors various early warning indicators to identify trends in travel or freight flows at an early stage. At the economic
level, this includes the development in gross domestic product and exports and imports (particularly in the EU and the euro area),
industrial production (purchasing manager indices in various markets and production indices for special commodity groups),
logistics indicators, or private consumption in various economic areas. In addition, indicators specific to flight markets such as
travel plans, booking forecasts, or airlines’ publications of flight plans are part of such regular monitoring activities.
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Competitive position at the Frankfurt site

With 18.8 million passengers in the past fiscal year, Frankfurt Airport holds sixth place among European airports. Despite the
crisis-related change in rankings, Frankfurt Airport this year once again came in behind Paris Charles de Gaulle (22.3 million),
London Heathrow (22.1 million), Amsterdam Schiphol (20.9 million), and before Madrid (17.1 million). Due to its high domestic
traffic share, the new Istanbul Airport was at the head of the European list. The Moscow airports also profited from strong domestic
traffic volume. In Germany, Frankfurt Airport was by far the largest passenger airport, ahead of Munich with 11.1 million passen-
gers in the 2020 fiscal year. Based on its air freight turnover of approximately 1.9 million metric tons, Frankfurt has remained
Europe’s largest airport in 2020, ahead of Paris Charles de Gaulle and Amsterdam Schiphol. In Germany, Leipzig/Halle Airport
was the next largest competitor, with 1.3 million metric tons of cargo. In international coparison, Frankfurt Airport is one of the
largest passenger and cargo airports in the world. This year’'s comparisons of airport traffic are heavily influenced by the share of
domestic traffic, the actions taken by the individual departure countries and the travel provisions of the destination countries. This
resulted in the ranking shifting in favor of airports with traditionally low volume in 2020. Conclusions regarding a general shift in
trends cannot be drawn yet based on the data.

Competetive situation

Rank 2020 2019 Airport | Passengers delta% | Rank| 2020 2019 Airport Air freight delta %
1. 5. IST - Istanbul | 23,308,071 -66.0 1. 1. FRA - Frankfurt 1,856,965 -7.4

2. 2. CDG - Paris | 22,260,920 -70.8 2. 2. CDG - Paris 1,636,428 -14.0

¥ 3. 1. LHR - London | 22,111,265 -72.7 3. 4. AMS - Amsterdam 1,441,598 -8.2
¥ 4. 3. AMS - Amsterdam | 20,887,144 -70.9 4. 5. IST - Istanbul 1,396,596 -1.4
5. 8. SVO - Moscow 19,783,957 -60.4 ¥ 5. 3. LHR - London 1,141,258 -28.1

¥ 6. 4. FRA - Frankfurt | 18,768,601 -73.4 6. 6. LGG - Liege 1,113,990 235
¥ 7. 6. MAD - Madrid 17,092,693 -72.3 7. 7. LUX - Luxembourg 905,854 6.2
8. 13. SAW - Istanbul | 16,982,457 -52.1 8. 8. CGN - Cologne 841,906 53

9. 24. DME - Moscow | 16,389,427 -42.0 9. 10. MXP - Milan 511,292 -6.2

¥ 10. 7. BCN - Barcelona 12,724,607 -75.8 10. 11 BRU - Brussels 506,201 3.5

Ranking by ACI Europe (February 2020). The results for IST and ISL airports have been combined for better comparability. The Leipzig/Halle Airport is not a member
of the ACI Europe and so not reported in the ranking.

The punctuality rate at Frankfurt Airport was 82.9% in the 2020 fiscal year, which was 10.3 percentage points above the previous
year’s level. This significant increase is due to the reduced traffic volume resulting from the coronavirus pandemic.

In respect to its competitive position, Frankfurt Airport competes, on the one hand, with airports in its catchment area for
originating passengers and, on the other hand, for national and international transfer passengers on the basis of its function as
an international transfer airport. The main customer at the Frankfurt site remains Deutsche Lufthansa, which accounted for more
than 60% of passengers in Frankfurt in the 2020 fiscal year. The largest competitors for transfer passengers are primarily the hub
airports London Heathrow, Paris Charles de Gaulle, Istanbul Atatlirk, Amsterdam Schiphol, and Munich, which are also influenced
to varying degrees by their resident main customers British Airways, Air France-KLM, Turkish Airlines, and Deutsche Lufthansa.
Due to the dynamic development of many airlines and airports from the Persian Gulf region in the past, the Frankfurt site is also
in intercontinental competition with these airports. In particular, the expansion and modernization programs at the Frankfurt site
contribute to maintaining and improving its international competitive position. The construction of Terminal 3 ensures long-term
landside capacities to give the site a successful future-oriented competitive edge. On this basis, the Executive Board is proceeding
with the construction of Terminal 3 despite the consequences of the coronavirus pandemic, although individual measures and
placements have been stretched over a longer time horizon. The inauguration of Terminal 3 is currently planned for 2026. Pier G,
which was originally supposed to be completed ahead of schedule, will open together with the main building.
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Competitive Position Outside the Frankfurt Site
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Developments of the Group airports outside the Frankfurt site were characterized in 2020 by the worldwide spread of the corona-
virus pandemic and the ensuing measures to limit the incidence of infection. Details on traffic development at individual sites can
be found in the “Business Development” chapter. Within the strained market development, the competitive position of the Group
airports has developed as follows:

As the airport of the country’s capital, the development of Ljubljana Airport is closely linked to the economic and tourism upturn
of Slovenia. After the insolvency of Adria Airways in the fall of 2019, new carriers like Lufthansa, Brussels Airlines and Swiss
assumed, at relatively short notice, the major routes that Adria Airways had served until then (including the routes to Frankfurt,
Munich, Brussels, and Zurich). In addition, other airlines increased their capacities on already established routes such as Moscow
and Istanbul. This development enhances the appeal of the site and the airport. Short- and long-term capital expenditure is
planned to increase the quality of service at the airport and improve operational processes. The largest capital expenditure in this
context will be the expansion of the terminal, which was started in July 2019 and will be completed in mid-2021.

Capital expenditure in airport infrastructure in the two companies in Brazil, Porto Alegre and Fortaleza, were almost completed
as at the end of 2020 within the budget of BRL 2.3 billion. The expansion of the terminal in Fortaleza was inaugurated in the first
quarter of 2020, after the expansion of the terminal in Porto Alegre was opened at the end of 2019. The extension of the runway
in Fortaleza was also completed; completion in Porto Alegre is planned for 2021. Both airports showed comparable traffic struc-
tures in 2020, with almost exclusively domestic traffic (Fortaleza 96%, Porto Alegre 97%) and were largely characterized by
non-transfer traffic. Fortaleza Airport, in particular, offers above-average potential for growth given its favorable geographical
location in northern Brazil with proximity to North America and Europe as well as a relatively underdeveloped region economically.
Porto Alegre Airport, located in the southern part of the country, also offers potential for growth, albeit at a lower level. After
Avianca’s departure from the market in Brazil in the middle of 2019, the three remaining large domestic carriers LATAM, GOL,
and Azul have served the demand previously met by Avianca.

The Jorge Chavez Airport in Lima is Peru’s leading airport, and one of the largest airports in South America. The Lima site profits
in particular from its geographical position, which makes the airport an attractive transfer point for traffic between South and North
America. The largest airline at Lima Airport, LATAM, fell into financial difficulties due to the coronavirus pandemic, but was able
to maintain operations while undergoing reorganization and restructuring proceedings under US law (known as Chapter 11).
Current forecasts for the aviation market in Peru indicate that a passenger volume will be reached in 2024 that is the same as the
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volume before the pandemic. It is expected that LATAM will maintain its market presence at the site, and that it will contribute
significantly to passenger growth in 2021 after the conclusion of restructuring program. Furthermore, it can be assumed that
low-cost carriers (Sky Airlines, Viva Air, and JetSmart), which were already showing strong growth before the coronavirus pan-
demic, will contribute considerably to the recovery and further growth in passenger numbers. The Lima Airport is in an expansion
phase as well. The expansion project includes the construction of a new passenger terminal, a new runway, including aprons and
taxiways, as well as other peripheral infrastructure. Work was begun in 2020 on the construction of a new runway and air control
tower, including a service building. The investment volume on the new runway, which is planned to be completed by the end of
2022, is around US$450 million. The plan is to inaugurate the terminal in the first quarter 2025.

The traffic and business developments for the strongly tourist-oriented Greek sites, for Varna and Burgas, as well as in Antalya
are substantially affected by charter traffic of tourist carriers. There is generally no significant concentration of individual airlines.
In addition to the economic development in each respective country where the traffic originates, the sites depend particularly on
the appeal of the respective regions with regard to safety, quality, price level, and entry requirements.

Fraport Greece operates 14 Greek regional airports. These are the airports in Kerkyra (Corfu), Chania (Crete), Kefalonia, Kavala,
Aktion/Preveza, Thessaloniki, Zakynthos, Mykonos, Skiathos, Santorini (Thira), Kos, Mytilene (Lesvos), Rhodes, and Samos. The
effects of the coronavirus pandemic and its associated travel limitations significantly affected Fraport Greece throughout the year.
However, the traffic in summer and early autumn of 2020 indicates a good recovery, which highlights the appeal of Greece as a
tourist destination and indicates a renewed increase in demand after the coronavirus pandemic. Approximately €440 million have
been invested in airport infrastructure under 40-year concessions. A comprehensive expansion and extension project has been
implemented, which included, among other things, the construction of five new terminals, the expansion of five existing terminals,
and the modernization of four other terminals at the individual airports. Expansion work was completed at twelve airports by the
end of 2020; the measures at the Thessaloniki and Santorini airports were completed in January and February 2021, respectively.
Upon completion of the capital expenditure measures at the respective airports, Fraport Greece is increasing the regulated airport
charges per passenger from €13 to an average €18.50, in line with the concession agreement. The charges were increased at
three airports (Chania, Kavala, Zakynthos) in 2019 and at a further eight airports (Aktion, Skiathos, Samos, Mytilene, Rhodes,
Kefalonia, Mykonos, and Corfu) in 2020. Charges are to be increased at the Kos, Santorini, and Thessaloniki airports in
April 2021.

Despite the coronavirus pandemic, the Black Sea airports in Burgas and Varna, with approximately 0.4 million and 0.6 million
passengers respectively, were the second and third-largest passenger airports in Bulgaria after Sofia. In addition to charter ser-
vices, low-cost transport promises further long-term growth potential. The substantial international passenger groups for the sites
are travelers from Germany (26.7 %), Poland (18.1 %), and the United Kingdom (13.6 %). By far, Wizz Air provided the largest
share of passengers, basing a third aircraft in Varna and now connecting the site to 21 destinations. Through gradual, modular
expansion measures of the terminals, both tourist sites offer sufficient capacity to meet the growth expected in the medium term.

Antalya was the third-largest passenger airport in Turkey in the past fiscal year behind Istanbul Airport and Istanbul Sabiha
Gokgen Airport, and is still one of the dominant tourist airports in the Mediterranean region. Along with political and economic
stability for the country, the development of traffic in Antalya is heavily dependent on the further progress of the coronavirus
pandemic and the demand for vacation travel in the region around Antalya. The largest passenger groups were travelers from
Russia, Ukraine, and Germany, accounting for a share of around 44 % and 16 % each, respectively. Mandatory capital expenditure
on expanding airport infrastructure are not to be made until the end of the concession period in 2024.

With the exception of Moscow, Pulkovo Airport in St. Petersburg is the largest airport in Russia. With the inauguration of the
international terminal in 2013, the airport achieved robust passenger growth in the years before 2020. Further capital expenditure,
particularly in domestic traffic handling may become necessary, depending on the economic and tourism recovery, and the
development of the St. Petersburg metropolitan area. Along with the political stability of the country, development in passenger
numbers also depends on the development of the ruble in comparison with the US dollar and the euro, which particularly influences
the travel behavior of Russian passengers. Fraport holds a 25 % stake in the consortium of operators of the concession and the
contract for the implementation of the operations.
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Xi’an Airport is one of the largest airports in central China. The site is largely characterized by originating passengers. The
currently low share of transfer traffic offers the airport further long-term growth potential due to its geographical position. Further
expansion will be carried out in the next few years.

Additional information about business development in the past fiscal year can be found in the “Economic Report” chapter.

Structure

Changes compared with the previous year
Compared with the previous year, no fundamental changes were made to the legal and organizational Group structure in the 2020
fiscal year.

In April 2020, all functions of infrastructure controlling were centralized, and the “Investment and Project Controlling” organizational
unit was established as a new central unit. The tasks of the “Central Capital Expenditure Management” unit were integrated into
the central unit, and that unit was dissolved. In October 2020, the structures and processes of economic management were also
reorganized, with the “Controlling” organizational unit being completely transferred to the newly established “Costs and Result
Controlling” unit. The tasks of the “Digitalization, Innovation, and Transformation” and the “Cargo Infrastructure and Development”
central units were integrated into other units in the process chain as at January 1, 2021, and the original units were dissolved.

Legal structure of the Group

In contrast to time-limited airport operating models, the Fraport Group parent company, Fraport AG, wholly owns and operates
Frankfurt Airport with no time limits. With more than 9,300 employees, Fraport AG, which has been stock exchange-listed since
2001, is also the biggest single company of the Group, which has more than 21,000 employees. It directly or indirectly holds the
shares in the other Group companies and its head office is in Frankfurt/Main, Federal Republic of Germany.

Including the Frankfurt site, Fraport was active at 31 airports through Group companies at the time the consolidated financial
statements were prepared (see also the chapter “Key sites”).

As at December 31, 2020 there were 59 consolidated companies excluding companies accounted for using the equity method,
and 78 companies including companies accounted for using the equity method (in the previous year: 55 and 73 companies,
respectively). For a detailed overview of the shareholdings within the Group, please see Group note 57.

Organizational Group structure

As a management body, the Executive Board bears the strategic and operational responsibility for the Group. The Executive
Board consisted at the time of preparing the consolidated financial statements of the five members Dr. Stefan Schulte (Chair),
Anke Giesen (Executive Director Operations), Dr. Pierre Dominique Primm (Executive Director Aviation and Infastructure),
Michael Miller (Executive Director Labor Relations), and Dr. Matthias Zieschang (Executive Director Controlling and Finance).

A detailed description of the structure and operation of the management and control body is presented in the “Joint Statement on
Corporate Governance”. The annually updated Joint Statement on Corporate Governance does not form part of the annual audit
of the consolidated accounts by the auditor and can be found in the chapter “To Our Shareholders”.

For the purpose of managing the Group, the Executive Board has divided the business activities into four segments: “Aviation”,
“Retail & Real Estate”, “Ground Handling”, which are largely active at the Frankfurt site, as well as “International Activities &
Services”, which primarily includes the Group companies outside of Frankfurt. The segments encompass the strategic business
units and service units of Fraport AG and also include the Group companies involved in each of these business processes.
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In addition to the aforementioned strategic business units and directly allocated service units, Fraport AG’s 13 central units in
Frankfurt provide, among other things, Group-wide services.

As at December 31, 2020, the segment structure of the Fraport Group was as follows:

Fraport Group structure

€ g [ &

International Activities &

Segments"” Aviation Retail & Real Estate Ground Handling X
Services

Directly assigned

strategic business Airside and Terminal

and service units Management, Corporate Global Investments and

of Fraport AG Safety and Security Retail and Properties Ground Services Management
Information and
Telecommunications
Integrated Facility
Management
Corporate Infrastructure
Mangement

Key Group companies  FraSec Media Frankfurt FraGround Fraport USA

FraCareServices Fraport Slovenija

Fortaleza & Porto Alegre
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Fraport Greece
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Antalya

Thalita / Northern Capital
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Central units
Finance and Investor Relations | Internal Auditing | Investment and Project
Controlling | Cost and Profitability Management | HR Top Executives | Human Resources | Accounting |
Legal Affairs and Compliance | Corporate Development, Environment and Sustainability | Corporate Communications | Central Purchasing,
Construction Contracts

" Including assigned Group companies.



Fraport Annual Report 2020 Combined Management Report / Situation of the Group

Strategy

Changes compared with the previous year

In 2019, the “Zukunft FRA” Program was launched to prepare Fraport from a strong position for the challenges of the coming
years that were emerging in the form of increased airline insolvencies and a weakening economy. It implements more efficient
collaboration, prompter decision making and leaner processes with the aim in particular of increasing competitiveness, the asso-
ciated necessary improvement in earnings and the required cultural change at the Frankfurt site.

Due to the coronavirus pandemic air traffic came to an almost complete standstill in 2020. Current forecasts predict that passenger
volumes will remain below previous peaks into 2023/2024. The strategic program “Zukunft FRA - Relaunch 50” was launched to
align the Frankfurt Airport with an economic scenario of approximately 50 million passengers. It builds on the existing “Zukunft
FRA” program, but expands it to include necessary responses to the consequences of the coronavirus pandemic, which is partic-
ularly affecting air traffic.

As before, the newly aligned program addresses challenges of a structural, organizational, and cultural nature. However, the
required improvement in results has been drastically expanded both in terms of time and amount, and cost reductions brought
more strongly into focus. In addition, far-reaching organizational adjustments were defined. The main focus currently is on ensur-
ing the liquidity of the company and adapting the resources and capacities of the scenario outlined above.

Long-term market development as a framework

After the worldwide traffic collapse in 2020 due to the coronavirus pandemic, traffic volume will recover by the middle of the
decade, according to forecasts by associations and aircraft manufacturers. Subsequently, the aviation market is again expected
to show stable growth in the long term. Fraport aligns its strategy to the long-term forecasted development of the global aviation
market and its market trends. Worldwide economic growth and a globally growing and stronger consuming middle class will
particularly have a positive influence on development. Further catch-up and growth effects will result from the global directing of
business and education and the forecasted increasing traffic from migration and tourism. Disproportionate growth is still expected
from and in the economic emerging markets.

Middle class

>50% growth expectation
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Migration
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Migration will boost
ethnic traffic
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Internationalization of
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hdf
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Forecast for the long-term development of global air traffic underline growth expectation

.
Source Period Reference CAGR
Airbus* until 2038 Revenue passenger kilometers +4.3%
Boeing 2019 -2039 Revenue passenger kilometers +4.0%
Embraer 2019 - 2029 Revenue passenger kilometers +2.6%
ACI 2019 -2040 Number of passengers +3.7%

* Data from 2019 forecast.
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“Zukunft FRA- Relaunch 50” as a response to one of the greatest crises in the aviation industry

Even before the coronavirus pandemic, weaker general economic development, changes in legal conditions and structural
changes in aviation traffic had noticeably affected Fraport, and particularly the Frankfurt site. The need to strengthen our compet-
itiveness was clear. For this reason, the strategic program “Zukunft FRA” aims to reduce costs and increase revenue. The pressure
increased exponentially once again in the wake of the effects of the coronavirus pandemic.

The overriding goal of the consequently expanded and redirected “Zukunft FRA - Relaunch 50” program is the sustainable reduc-
tion of personnel expenses at the Frankfurt site by approximately €250 million per year. This requires the elimination of
approximately 4,000 positions, and also includes a structural adjustment of the predominantly administrative workforce that is not
directly involved in traffic. The goals of the program are based on four main pillars:
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The reduced demand resulting from the coronavirus pandemic and its related overcapacities increase the already intense
competition between airports and also increase the high cost and price pressure on airlines. In this scenario, the quality of services
rendered and reliable, prompt processes are critical success factors. Fraport’s efforts in this regard are still directed at offering all
customer groups an excellent product. The mission statement with the motto “Gute Reise! We make it happen” stands just as
before for the necessary focus of the Fraport Group and the entire value chain on customers.
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Strategic objectives

With its five strategic objectives, the vision of the Fraport Group serves to implement the mission statement, and is more valid

than ever based on the changed underlying conditions:
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Growth in Frankfurt and internationally

The expected market development described above indicates that air traffic will remain a growth market over the long term. With
the measures initiated under the “Zukunft FRA - Relaunch 50” program, Fraport is redirecting the company to ensure competitive-
ness and to participate sustainably in this growth - both at the Frankfurt site and internationally.

Fraport wants to further strengthen the hub function of the Frankfurt site and enhance its appeal for network carriers, but also for
the low-cost market. This requires that sufficient capacity be available at Frankfurt Airport, both land and airside. In particular, the
construction of Terminal 3 will secure the infrastructure required at the site in the long term, which is why Fraport is continuing
with it despite the coronavirus pandemic.

The role of Frankfurt Airport as one of the leading cargo hubs in Europe will also be strengthened, and freight will be developed
as a strategic mainstay. It was precisely in the coronavirus pandemic that Frankfurt Airport was able to demonstrate its systemic
relevance for supplying Germany and the world with essential goods such as protective masks, medications, and medical equip-
ment. To ensure long-term competitiveness and meet the needs of industry and consignors, Fraport, together with its site partners,
makes sure that the airport meets all requirements for an efficient cargo hub. To this end, Fraport is continually investing in the
physical and digital infrastructure of the airport. For example, in 2020 investment was made in a data exchange platform to digitally
standardize customs and other import processes at the site in the future.

At some Group airports, particularly those at sites involved in tourism and domestic traffic, traffic will most likely grow at a faster
rate than at the Frankfurt site. And recovery of traffic volume to the level before the coronavirus pandemic is expected much earlier
than in Frankfurt. For this reason, Fraport is continuing the expansion measures required to meet capacity that it has begun at
international sites as well (see the “Key sites” chapter).
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Fraport is maintaining its long-term growth goals, despite the midrange effects of the coronavirus epidemic on its business model.
Traffic volume is expected to follow the general market trend; aviation revenue will increase and sustainable EBITDA growth will
be maintained in the non-aviation segment. International business is also expected to grow, and its share of Group EBITDA and
results will increase over the long-term.

Fraport particularly uses the passenger numbers at Frankfurt Airport as well as at the Group airports as an indicator for the
Group-wide growth in traffic. The corresponding figures can be found in the “Business development” chapter.

Fraport measures Group-wide growth in the result and controls this, among other things, by monitoring the development of Group
EBITDA and the Group result, the ROFRA, net financial debt to EBITDA ratio, and free cash flow. A description of the development
of performance indicators during the past fiscal year can be found in the “The Group’s results of operations”, “Asset and financial
position”, and “Value management” chapters. The associated forecasted figures for the 2021 fiscal year can be found in the
“Business outlook” chapter.

The key risks and opportunities associated with the expansion of airport infrastructure in and outside of Frankfurt can be found in
the “Risk and Opportunities Report”.

s ©
R Service-oriented airport operator

The mission statement and the claim “Gute Reise! We make it happen” show the aspiration of having a strong customer and
service orientation at all sites. Group airports will reach a leading position in their respective aviation market through motivated
employees, efficient processes, and infrastructure that meets current needs.

In 2020, special emphasis was placed on the health of customers and the best possible reduction of infection risk due to the
coronavirus pandemic, both in Frankfurt and at the international airports. All sites undertook extensive measures to guarantee
and resume safe airport operation at all sites. The measures implemented in Frankfurt were also subjected to an audit by the TUV
Hessen and awarded the TUV “Safe against Corona” seal.

Generally, passengers increasingly expect individual offers that make travel more convenient and intelligent. To create added
value for travelers, Fraport offers its passengers these throughout the entire travel chain, from planning all the way through to the
end of the journey. Fraport is increasingly relying on digital technologies for this. The focus is also placed in particular on reliable
loading of baggage on departures and fast baggage reclaim on arriving flights, as the baggage process has a major impact on
customer satisfaction.

Fraport and the Federal Ministry broadly agree that Fraport should take over responsibility for carrying out security checks at
Frankfurt Airport from 2023. Waiting times at control posts at Frankfurt Airport were commonly a point of criticism by
passengers and airlines before the coronavirus. In their take-over of process control, Fraport is pursuing the goal of better
integrating control processes into existing procedures and so avoiding waiting times as much as possible.

In addition to the passengers, airport business partners including airlines, retailers, and logistics specialists are of great importance
to Fraport. Fraport provides its partners Group-wide with an optimum commercial basis, so that they can successfully compete.
Technologically supported processes and interfaces are continuously improved and procedures simplified and accelerated.
Fraport and Lufthansa have agreed to intensify their strategic and operational collaboration. The goal is to jointly improve
passenger processes and experiences, exploit efficiency potential, and further expand the central role of the Frankfurt hub in
international competition.
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Customer and service orientation will be continually improved at all Group airports. Understanding customer needs and obtaining
feedback is essential for this. This is why customer surveys are regularly conducted in Frankfurt and at the Group airports. How-
ever, these were suspended or conducted in abbreviated form in 2020 due to the coronavirus pandemic. Fraport is also continually
engaged in personal exchanges with its business partners.

Fraport uses, among other things, non-financial performance indicators to measure the objective of “Service-oriented airport
operator”. The global passenger satisfaction in Frankfurt reflects the effectiveness and success of all passenger-oriented
processes and service offers that aim to increase passenger satisfaction and loyalty at the site. In addition, baggage connectivity
is an essential measure for performance as a hub airport. The punctuality rate is another quality indicator for Frankfurt as a hub
airport (see also the “Business model” chapter).

The most important performance indicators related to the Group objective “Service-oriented airport operator” can be found in the
“Control” chapter. A description of their development during the past fiscal year can be found in the “Non-financial performance
indicators” chapter; the associated measures and forecasted figures for the 2021 fiscal year can be found in the “Combined non-
financial report” and “Business outlook” chapters.

|0q Economically successful through optimal cooperation

[#s)
All Group companies, business fields, and services within the Fraport Group provide their services under quality and cost struc-
tures that can keep pace with specialized air traffic service providers. Optimized collaboration within the Group enables the
operating costs to be further reduced and made more flexible.

The initial challenge in fiscal year 2020 was to ensure and further expand liquidity in the Fraport Group. For this reason, Fraport
reacted early to the drop in traffic figures and immediately introduced cost reductions both at its home site in Frankfurt and in
Group airports worldwide. This led to all material expenses that were not absolutely necessary being reduced as much as possible.
All capital expenditure in the pipeline in Frankfurt was cut to a minimum or temporarily postponed. Infrastructure use was also
adapted, with runways and parts of terminals temporarily shut down to reduce ongoing operating costs.

Personnel costs were also reduced as under the strategic program “Zukunft FRA - Relaunch 50”. 2,200 positions have been
eliminated in 2020 due to natural attrition and expiring temporary contracts at the Frankfurt site. Other job cuts will occur in a
socially acceptable manner, mainly through severance, retirement, and natural attrition. Short-time work will also be continued in
2021. Depending on current needs, employees of Group companies have been on short-time work since the second quarter of
2020. To counteract the expected economic fallout of the coronavirus epidemic after the expiration of short-time work starting in
2022, a collective restructuring agreement was also negotiated for the German passenger airports, to which Fraport has also
ascribed.

It is essential to sustainably adapt the processes, organization, and culture of the Fraport Group to ensure our long-term profita-
bility and success. For this reason, Fraport is also pursuing a more agile collaboration. And so employee pools are being created
through the bundling of identical or similar areas of responsibility, such as in corporate infrastructure management, in order to
manage and fully utilize resources more efficiently. Processes are also being streamlined. For example, airline and terminal man-
agement in the Aviation business area will distinctly be organized on a more process-oriented basis in the future, and a support
team for ongoing business process optimization established.

Fraport also wants to create competitive cost structures through standardization and automation. The realignment of commercial
functions, which is already being implemented, falls into this area. The commercial functions in the individual business areas are
being centralized at the Frankfurt site to reduce coordination effort and redundancies in the areas of activity. In addition, underlying
processes are being digitalized where possible. Increases in efficiency are also being achieved in retail, parking, and real estate
processes through digitalization.

Not least of all, decision-making processes will be decidedly shorter, enhancing speed of implementation in the company. An
important milestone along this path is the establishment and strengthening of a project organization in many sections, and so a
clearly flatter management structure. Manager-to-staff ratios will be expanded and management depth reduced by reclassifying
management positions as specialist positions and the reintroduction of a specialist and project career path.
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The most important financial performance indicators relating to the Group objective “Economically successful through optimal
cooperation” can be found in the “Control” chapter. A description of the development of these performance indicators during the
past fiscal year can be found in the “The Group’s results of operations”, “Asset and financial position”, and “Value management”
chapters. The associated forecasted figures for the 2021 fiscal year can be found in the “Business outlook” chapter.

#* Learning organization & digitalization
[l I

Flexible and fast response is part of everyday operations for Fraport as a service provider. Risks and opportunities are recognized
at an early stage, and changes in the market are anticipated. Learning takes place every day and everywhere, both in terms of
leadership and in the area of expertise. In this regard, Fraport provides continued training, interactive learning, modern agile
project techniques and active feedback.

The further development of corporate culture is also highlighted in the “Zukunft FRA - Relaunch 50” strategic program. Collabo-
ration between divisions will be strengthened by agile working methods, and the service management culture consistently
expanded. In order to fulfill the requirement of learning from each other, the regular exchange between technical experts from the
Fraport Group on specific airport management issues was continued.

Economic development is characterized by its fast pace and uncertainty. This makes adaptability and the ability to react quickly
to changes decisive key factors. As digitalization and innovation offer concrete opportunities to respond to these challenges, a
new digitalization and innovation strategy was introduced in the summer of 2020, in the conviction that the Group will emerge
strengthened from the challenging period of the coronavirus pandemic. Fraport sees digitalization and innovation as a lever for
the timely improvement of financial results. Digital and innovative technologies are used to open up earnings potential, reduce
costs, and thus increase competitiveness. The “Digital Factory” was launched to support the aspired digital transformation. It is
positioned as an internal partner for supporting business areas. The focus of action is on knowledge transfer within the entire
Fraport Group. Fraport relies on collaboration with external network partners for this. Prompt construction of a partner network
included setting up an agreement with the service provider “Plug & Play”, which brings Fraport in contact with solution providers
for special issues.

More innovations and ideas in the Fraport Group can be found in the “Research and development” chapter.

Fairness and recognition for partners and neighbors

Fraport aims to be respectful and appreciative of its partners and neighbors Group-wide.

Fraport takes its corporate responsibility seriously as an attractive and responsible employer for its employees. Fraport retains
qualified and motivated employees through long-term, systematic opportunities for further development, attractive employee
offers, and talent management programs, and so ensures its own competitiveness. Fraport wants to continue to offer many of
these services and programs, even as the coronavirus pandemic unavoidably mandates the introduction of short-time work and
material cost reductions. In this regard, apprentices that are completing their training in 2021 will be offered a temporary position
so that they can obtain initial professional experience directly after their training.

As a responsible employer, Fraport also respects and promotes personal diversity and attaches great importance to ensuring that
this is reflected in the way employees interact with each other. The Group agreement “Conduct of Partnership, Diversity and
Equality in the Workplace” formed the platform for principles such as freedom from discrimination and equal opportunities. Fraport
particularly focuses on developmental measures that increase the share of women in management positions in the first and
second levels directly below the Executive Board and at the respective management levels at the German Group companies.
Changes to the existing situation must be assessed and the process realigned if necessary, given the massive personnel
management and organizational measures involved in dealing with the economic and operational consequences of the corona-
virus pandemic.
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Comprehensive, integrated occupational and health safety is also an important component of overall corporate responsibility in
the Fraport Group. Occupational health and safety was particularly emphasized in fiscal year 2020 due to the coronavirus pan-
demic. Extensive protective measures were undertaken both at the Frankfurt site and internationally, such as the implementation
of constantly changing occupational safety rules, the requirement to wear nose and mouth coverings, distance markings, the use
of hygienic safety screens or dividers, and the installation of disinfectant dispensers. Work processes were also adapted to make
everyday operations as safe as possible for employees in observance of legally prescribed coronavirus protective measures.
Employees were continuously informed and made aware of applicable hygiene and behavioral regulations through information
materials and instructions.

Being a good neighbor also means communal, cultural, and social engagement in the respective regions. The “Active for the
Region” support concept primarily serves to boost clubs and support volunteer work in the region around Frankfurt Airport. The
company also supports both popular and professional sports and maintains long-term partnerships with cultural institutions in
Frankfurt. Even at the sites of the international Group companies, regions close to the airport also benefit from the economic
performance, such as through donations or sponsorship activities undertaken by each Group company independently. However,
in 2020 and presumably in the years to come, due to the effects of the coronavirus pandemic the company has been forced to
reduce expenses Group-wide that are not directly related to its core business.

Fraport is committed to fulfilling the environmental requirements associated with airport operations. In the area of climate protec-
tion, Fraport has set the goal of reducing Group-wide CO, emissions to a total of 125,000 metric tons by 2030 (see also the
“Control” chapter). For the Frankfurt site, Fraport AG has complied with the standards of the Airports Council International (ACI)
Europe and plans to be CO»-free by 2050 without merely offsetting emissions. A power purchase agreement was reached with
an offshore wind farm operator to provide electricity from renewable energy. The company is also committed to generating its own
electricity at the airport and so is maintaining its commitment to the construction of photovoltaic systems on site.

In addition to Frankfurt (Level 3, “Optimization”), the international Group airports are also increasingly participating in the Airport
Carbon Accreditation of the ACI. Ljubljana Airport has achieved level 2 (“Reduction”) and is aiming for level 3+ (“neutrality”) in the
medium term. The Antalya Airport, where the terminals are operated by the Group company Fraport TAV, is at level 3+ (“Neutral-
ity”). And the Group airports Varna and Burgas in Bulgaria and the Greek airports at Chania, Samos, Kefalonia, Mytilini, Rhodes,
and Thessaloniki have reached level 1 (“Mapping”). Lima Airport participated in the Airport Carbon Accreditation for the first time
in 2020 and also received a Level 1 certificate.

Active and passive noise abatement also serves to limit the negative effects of aviation traffic on its environment. Emission-related
airport charges at the Frankfurt site provide financial incentives for airlines to use aircraft with low pollutant and noise emissions.
Noise protection measures in accordance with national and local noise protection regulations have been applied and monitoring
systems implemented at Group airports as well.

Fraport uses employee satisfaction, the ratio of women in management positions and the sickness rate to control its objective of
being an attractive and responsible employer. In addition to CO emissions, the Executive Board has defined these indicators as
the most important non-financial performance indicators for the “Fairness and recognition for partners and neighbors” objective
(see also the “Control” chapter). A description of its development during the past fiscal year can be found in the “Non-financial
performance indicators” chapter; the associated measures and forecasted figures for the 2021 fiscal year can be found in the
“Combined non-financial report” and “Business outlook” chapters.
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Control

The Control chapter explains the most important key figures used by the Executive Board to make the corporate measures taken
as part of the Group strategy measurable and to evaluate them. Here, the Executive Board differentiates between financial and
non-financial performance indicators.

Changes compared with the previous year

As a result of the significantly lower passenger numbers at all Group airports, the non-financial performance indicators of global
satisfaction, baggage connectivity, and CO, emissions, which are directly influenced by passenger numbers, were not used for
Group control in 2020. Due to the lack of data that was valid and comparable to the data from the previous year, employee
satisfaction was also not used as a control parameter. In the medium term, this will not affect the management of the Fraport
Group. The target values retain their validity even when traffic volume increases again.

The same applies to the financial performance indicator net financial debt to EBITDA, which was also negative due to the negative
Group EBITDA and which also visibly deteriorated due to extensive borrowing.

Furthermore, apart from EBITDA, the Fraport Group was also steered using EBITDA before special items during the fiscal year
(see the “Information about Reporting” chapter).

In addition, in 2020 the Fraport Group was steered, due to the significantly negative free cash flow, based on the Group’s liquidity
to ensure a stable financial situation for the company throughout the entire period of the coronavirus pandemic.

Beginning with the reporting for the 2021 fiscal year, the Executive Board will focus on the following most important financial and
non-financial performance indicators, the developments of which are presented in the “Results of operations”, “Asset and financial
position”, “Value management”, and “Non-financial performance indicators” chapters, and for which corresponding forecasts have
been formulated in the “Business outlook” chapter.
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Topic Target Key figure Target level Term Scope Value 2020
Earnings position We want to generate | Revenue adjusted for ~2bn€ 2021 Group 1,452.5
earnings growth in the IFRIC 12 (€ million)
long term and maintain EBITDA (€ million) 300-450 mn € 2021 Group -250.6
our financial strenght
_ atahighlevel, EBIT (€ million) slightly negative 2021 Group -708.1
despite future capital
expenditure.
Group result (€ million) negative 2021 Group -690,4
Liqudity disproportionate | over the entire period Group 2,213.7
liquidity coverage of the coronavirus
pandemic
Shareholders” equity >30 % continuous Group 25,7
ratio (%)
Net financial debt to Max. 5x continuous Group -22,1
EBITDA
Free Cash Flow (€ mil- |  Significantly negative 2021 Group -1,400.0
lion)
ROFRA (%) | >WACC (2019: 6.4 %) continuous Group -8,3
Customer satisfaction and We want to maintain | Global satisfaction of >80 % Y 2021 Fraport AG” 91%
product quality and improve our passengers (%)
customer satisfaction. | Baggage connectivity >98.5 % 2021 Fraport AG 98.7”
(%)
Attractive and responsible We want to create | Employee satisfaction Better than or 2021 Group Y
employer good working (%) equal to 3.0 &
conditions and increase Better than the 2021 Fraport AG 81,5%°
employee satisfaction. previous year’s figure ¥
We want to increase Women in manage- 30% 2021 Group 25.6
the share of women in ment positions (first (Germany)
management and second level 30% 2021 Fraport AG 25.9
positions. below the Executive
Board) (%)
Occupational health We want to stabilize Sickness rate (%) <7,2% 2025 Group 6.4
and safety the sickness rate in the (Germany) o
medium term and <7,2% 2025 Fraport AG
reduce it in the
long term. 6,1
Climate protection We want to reduce the | CO, emissions (total of 125.000 m. t. 2030 Group 7 171,3953'
CO; emissions. scope 1and 2) (t) 80.000 m. t. ¥ 2030 Fraport AG * 129,980

" Commencing from Terminal 3 opening year: >85%.

The target value will apply to the Fraport Group once regular passenger surveys are resumed.

Not relevant to management in 2020.

After resumption of the Group-wide and methodologically confirmed Fraport barometer.

2020 value based on pulse checks collected in percentage.

This includes Fraport AG as well as all Group companies in Germany.

This includes Fraport AG and Fraport Greece as well as the Group companies GCS, FraGround, Fraport Slovenija, Lima, Fortaleza, Porto Alegre, and Twin Star.
As a result of subsequent verifications, there may be changes to the figures.

® Target 2050: 0 t CO, (“Net Zero Carbon” according to the Intergovernmental Panel on Climate Change).

% As a result of subsequent verifications, there may be changes to the figures.
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Financial performance indicators

For Fraport, the growth-oriented development of financial performance indicators is critical for the long-term success of the com-
pany. The overriding importance of these indicators is reflected in the Group strategy as a set of criteria for the Group objectives
“Growth in Frankfurt and internationally” and “Economically successful through optimal cooperation”. Control, derived from the
Group strategy, is carried out primarily at the Group level, and segment-specific key figures are used to aid the process.

Fraport mainly uses key figures relating to the consolidated results of operations and to the Group asset and financial position, as
well as key figures that link the results of operations with the asset and financial position, as key financial performance indicators
(value management). In accordance with the long-term oriented Group strategy, the Executive Board manages and evaluates the
development of financial performance indicators while also taking account of long-term forecasted market developments. In this
context, strategic measures — such as the implementation of larger capital expenditure projects or the expansion of international
business — can also lead to a short- to medium-term burden on the financial performance indicators.
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The key financial performance indicators and their significance for Fraport are described in the following. The description of their
development during the past fiscal year can be found in the chapters titled “The Group’s results of operations”, “Asset and financial
position”, and “Value management”. The associated forecasted figures for the 2021 fiscal year can be found in the “Business
outlook” chapter. Definitions for calculating the financial key figures can be found in the “Glossary” chapter.

Results of operations key figures

The results of operations include the presentation and explanation of significant earnings components and key figures. While the
results of operations in the context of regular reporting provide information about the past business development and are
forecasted in the business outlook, earnings forecasts are also regularly drawn up over long-term periods for internal planning
purposes. The information resulting from this is essential for the Executive Board in relation to the company’s long-term
management.

The key financial performance indicators for Fraport are revenue adjusted for IFRIC 12, EBITDA, EBIT, and the Group result.

EBITDA and, indirectly, the Group result through the earnings per share (EPS) are part of the Executive Board remuneration and
underline the relevance of these financial key figures as a control element (see also “Remuneration report” chapter).

Asset and financial position key figures

As well as in the results of operations, the result of the strategically adopted measures and operating activities of Fraport is also
reflected in the Group’s asset and financial position. Regardless of the negative effects of the coronavirus pandemic on the key
performance indicators, the development of the shareholders’ equity ratio, the net financial debt to EBITDA ratio and free
cash flow are of particular significance for Fraport. Also, the Group’s liquidity under the influence of the coronavirus pandemic
was introduced as a control parameter.

The level of the shareholders’ equity ratio represents the basis for the current and future operating activities for Fraport. A solid
base of shareholders’ equity is, for example, essential for the financing of large strategic projects, such as the expansion of the
Frankfurt Airport Expansion South project at Frankfurt Airport, and it is also a benchmark for creditworthiness of the company.
The aim is to achieve a shareholders’ equity ratio of at least 30%.

Furthermore, the net financial debt to EBITDA ratio and the free cash flow in particular serve as key financial indicators to the
Executive Board to assess financial strength. The net financial debt to EBITDA ratio provides information on the financial stability
of the company and how many years are required to repay the net financial debt via EBITDA, if consistent figures are assumed
for both indicators. The Executive Board has decided on a ratio of a maximum of 5 for this performance indicator and is resolved
to reach this target value again in the medium term after the effects of the coronavirus are overcome.

The free cash flow provides information about the financial funds available to the Group from the operating activities of a period
after deducting operating capital expenditure activities. These free funds can be retained in order to increase the company’s
liquidity and to be available as a financial reserve for future capital expenditure or to reduce the leverage (the gearing ratio) and/or
can be distributed among shareholders as dividends. Based on the consequences of the coronavirus pandemic on Fraport's
operational business activity and due to the ongoing capital expenditure activity in Frankfurt and internationally, the Executive
Board is assuming a negative free cash flow over the medium term.

Especially in times of negative free cash flow, liquidity provides information on the financial stability of the Fraport Group, even
over a long period of time. The Executive Board strives to ensure above-average liquidity coverage throughout the entire period
of the coronavirus pandemic.
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Links between the results of operations and the asset and financial position (value management)

To increase the Group’s value in the long term, the Executive Board specifically draws parallels between the development of the
results of operations and the asset and financial position. In this context, the Executive Board plans and manages the Group’s
development according to the principles of value management.

At Fraport, the most important measurement and steering figure of this approach is the “Return on Fraport assets”, in short:
ROFRA, which makes the different-sized segments of the Fraport Group comparable in terms of economic enhancement. Com-
pared to the current WACC, the ROFRA shows whether the business units created value (ROFRA > WACC) or not (ROFRA <
WACC). The coronavirus pandemic has had a decidedly negative effect on the economic enhancement of the segments. The
calculation of the WACC is shown in the “Value added” chapter.

ROFRA
Adjusted EBIT Fraport-Assets
EBIT Goodwill
+ Pre-tax result of the Group companies accounted for using + Other intangible assets at cost/2

the equity method - + Investments in airport operating projects at cost/2
+ Construction in progress and lands at cost
+ Other property, plant, and equipment at cost/2
+ Carrying amounts of the Group companies accounted for using

the equity method and other investments
Inventories

+ Trade accounts receivable

— Current trade accounts payable

+

The ROFRA is calculated on the basis of the EBIT extended by the results before taxes of the Group companies accounted for
using the equity method divided by the Fraport assets. The Fraport assets are defined as the average of the Group’s or segments’
fixed interest-bearing capital required for operations including the carrying amounts of the Group companies accounted for using
the equity method. To avoid economic enhancement coming solely from depreciation and amortization of assets, the Executive
Board recognizes regularly depreciable or amortizable assets within Fraport assets at half of their historical acquisition/manufac-
turing costs (at cost/2), and not at residual carrying amounts. Goodwill and investments in Group companies accounted for using
the equity method and other assets not included in depreciation and amortization, in particular assets in construction, are recog-
nized in full at cost because they are not subject to regular depreciation and amortization. Since the 2019 fiscal year, in the course
of the first-time implementation of IFRS 16, other property, plant, and equipment also includes the rights to use resulting from
leasing contracts. They are included in the calculation as half at cost.

ROFRA is also an element of the Executive Board remuneration and underlines the long-term goal of Group-wide business
activities that create value (see also the “Remuneration report” chapter).

Non-financial performance indicators

In addition to the key figures for its financial development, Fraport measures the development of “non-financial performance
indicators”, which are also essential for the long-term success of the company and result primarily from the Group objectives
“Service-oriented airport operator” and “Fairness and recognition for partners and neighbors”.

The description of the development of the most important non-financial performance indicators during the past fiscal year as well
as the implemented measures are presented in the “Non-financial performance indicators” and “Combined non-financial report”
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chapters. The associated forecasted figures for the 2020 fiscal year can be found in the “Business outlook” chapter. More infor-
mation on the topic of “Corporate Social Responsibility” can be found on the company website at www.fraport.com/responsibility.
This reporting is not a part of the Combined Management Report nor the audit of consolidated financial statements by the auditor.

Customer satisfaction and product quality

For Fraport, the quality of performed services and the associated customer satisfaction are decisive competitive factors and of
key significance for the long-term success of the business. The clear objective is to raise its own quality and a high level of
customer satisfaction. Fraport uses a number of performance indicators for the purposes of measurement and control. The key
indicators include the global satisfaction of passengers and baggage connectivity.

Global satisfaction describes passengers’ satisfaction with the services offered and the overall service at Frankfurt Airport. Unlike
previous years, developments in 2020 were not characterized by booming demand and consequent occasional capacity bottle-
necks at the Frankfurt site, but rather by the worldwide spread of the novel coronavirus. The outbreak of the coronavirus pandemic,
the ensuing reduction in activities and passenger services offered at Frankfurt Airport, and the newly introduced hygiene and
health protective measures altered the priorities and expectations of travelers and influenced the aspects that are decisive for
high satisfaction with the passenger experience and quality of stay. As the effects of the coronavirus pandemic and the multifarious
hygiene and protective measures on overall satisfaction are as yet not predictable, especially in the event of a recovery in
international air traffic and an increasing utilization of the terminal infrastructure in Frankfurt, Fraport is aiming at a consistent
target for global satisfaction over the coming years of at least 80%. Fraport has set a goal of at least 85% commencing from the
year that Terminal 3 opens.

Global satisfaction of passengers increased in the fiscal year under a permanent passenger survey (Fraport MONITOR) adapted
to the changed circumstances.

The current structure of Fraport MONITOR will be maintained in 2021 as well, although the possibility remains of a revision,
correction, and expansion of target values given the currently uncertain development of air traffic at the Frankfurt site and the
satisfaction values to be surveyed.

Based on the extraordinary circumstances in 2020, the originally planned number of passenger satisfaction surveys could not be
performed at any of the fully consolidated international Group airports. The data collected in 2020 are no longer of value in
determining a valid figure for global satisfaction in the foreign portfolio for the reporting period. This consequently also applies for
Group global satisfaction, which could not be determined for 2020 due to a lack of data. On this basis, the Executive Board has
resolved not to use global satisfaction as a control value in 2020 for either Fraport AG or the Fraport Group.

Baggage connectivity provides information about the percentage of baggage at Frankfurt Airport that is loaded on time in relation
to the total departing baggage. Baggage connectivity measures, among other things, the performance of the airport in its role as
a hub with a transfer share of about 50%, and thus a high proportion of transfer baggage. A high and stable connectivity proves
the good quality of baggage processes. The objective is further to achieve a long-term baggage connectivity of more than 98.5%.

Attractive and responsible employer

For Fraport, appeal and responsibility as an employer is, like customer satisfaction and product quality, a key factor to ensure the
long-term success of the business. Fraport AG understands appeal to mean the creation of good working conditions in order to
gain and retain committed and qualified employees. In order to measure and control its appeal and responsibility as an employer,
Fraport AG uses various performance indicators, such as employee satisfaction and the ratio of women in management posi-
tions.

Employee satisfaction is a central instrument for measuring employee mood. Fraport is convinced that satisfied employees
achieve better customer loyalty and improved performance. This key figure is normally calculated annually by surveying
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employees of Fraport AG and the Group companies. All labor-intensive Group companies in Frankfurt as well as Fraport Greece
and the Group companies Twin Star, Fraport Slovenija, Fortaleza, and Porto Alegre last took part in the survey in 2019.

Due to the impact of the coronavirus pandemic on operations at all locations of the Fraport Group, in 2020 measurement of
employee satisfaction by the normal instrument of an employee survey was waived. Given the distinct changes in the content and
framework conditions of all employees’ tasks due to the pandemic and its impact on operations, a true assessment of satisfaction
values and a reliable comparison with the previous year’s figures would not have been possible.

Instead of the methodically sound but complex instrument that is the Group-wide employee survey, so-called pulse checks were
initially introduced at Fraport AG. The short, compact online surveys measure the “pulse” of the company over a longer period
and provides a view of the mood and satisfaction of the staff. In addition, general questions provide a rough guide for Fraport’s
handling of the crisis.

As a responsible employer, Fraport AG respects and promotes personal diversity and attaches great importance to ensuring that
this is reflected in the way employees interact with each other. Diversity is a key goal for Fraport AG, which the Group systemati-
cally addresses as part of its diversity management. Fraport places particular focus on promoting women in management
positions at the two levels directly below the Executive Board as well as at the respective management levels at the German
Group companies. This corresponds to the objectives in the “Act on Equal Participation of Women and Men in Management
Positions in the Private and Public Sector”. For reporting purposes, executives who report directly to the Executive Board are
categorized as level 1. Executives who report to this first level of management are categorized as level 2. Regarding the Group
companies in Germany, the levels of management are categorized based on comparable positions at Fraport AG. The objective
is to increase the share of women in management positions in Germany and at Fraport AG across both levels to 30% by 2021.
Fraport respects local circumstances and therefore does not impose any quotas based on German law at the foreign Group
companies.

Occupational health and safety

As a responsible employer, Fraport contributes to maintaining employees’ performance and preventing work-related health
hazards through preventive health management. Fraport evaluates the effectiveness of the measures for health management by,
among other things, continuously analyzing the sickness rate. The calculation excluding iliness-related absences beyond sick
pay (extended sick leave) primarily reflects the development of short- and medium-term ilinesses. The effects of demographic
change in the Group and the increase in the average age of employees contribute, among other things, to a linear increase in the
number of long-term illnesses. The focus is basically on limiting or reversing the sickness rate, which is increasing due to seasonal
and age-related absences, among other things. Beginning with the reporting for 2019, the Executive Board has limited the Group
sickness rate to the German Group companies. As a rule the sickness rate in the international Group companies is quite low, due
to strict local legal regulations regarding absence. The rate therefore plays a minor role for local management compared to the
German Group companies. The objective, for both the Fraport Group in Germany as well as for Fraport AG, is a maximum rate
of 7.2% by 2025. The focus for occupational health and safety in the Group currently is on measures to cope with the coronavirus
pandemic.

Climate protection

The operation of an airport and air traffic have various effects on the environment. Fraport is committed to the due and proper
consideration of the environmental requirements associated with this. Fraport’s environmental policy places importance on the
sustainable and careful use of natural resources. As part of this effort, environmental management systems have been imple-
mented at Fraport AG as well as in all fully consolidated Group companies that are classified as “fundamentally environmentally
relevant” based on their business activities. The Executive Board has determined CO2 emissions as the most important key
figure for measuring environmental impact. The objective is to reduce CO2 emissions that are directly or indirectly attributable to
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Fraport AG and the fully consolidated Group airports to 125,000 metric tons by 2030. If necessary, the objective will be adjusted
to any changes in Fraport’s airport portfolio. The Group target currently used corresponds to a reduction of around 50% compared
to the base year of 2015. The target is based on the national reduction rates agreed to at the United Nations Climate Change

Conference in Paris. Fraport AG seeks to reduce CO; emissions at Frankfurt Airport to 80,000 metric tons by 2030. This corre-
sponds to a reduction by 65% compared to the emissions in the base year of the international climate change agreement (1990).
This is also an important step towards climate neutrality at Frankfurt Airport, which is to be achieved in 2050. By this time, Fraport
AG wants to be completely CO,-free. The target excludes compensation for achieving the target (“Net Zero Carbon” according to
the Intergovernmental Panel on Climate Change).

Finance Management

The core objectives of finance management of Fraport AG are securing liquidity, limiting financial risks, achieving an appro-
priate level of profitability, and ensuring flexibility. The highest priority is to secure liquidity. Based on the Group’s solid
shareholders’ equity base, this is generally secured through both internal financing via operating cash flow and external financing
in the form of debt. Simple and transparent financing concepts are being pursued in connection with how financing is structured
at Fraport AG as well as in the international business activities. Financial risks caused, among other things, by foreign currencies
are met first and foremost by financing in the respective currency to the extent possible (natural hedging). The following section
shows how finance management is implemented at Fraport AG.

To secure liquidity within the scope of its finance management, Fraport AG aims to achieve balanced financing composed of
bilateral loans, private placements/bonds (capital market), loan financing from public loan institutions, and promissory note loans.
The significant financing measures at Fraport AG are related mainly to ensuring operational liquidity, refinancing existing financial
maturities, and to the capital requirement, particularly for capital expenditure in Terminal 3 at the Frankfurt site. In addition, the
negative free cash flow in the previous fiscal year caused by the low passenger numbers due to the coronavirus pandemic had to
be offset by various financing measures. Despite the demanding financing environment, Fraport AG succeeded not only in
obtaining the required funds on the capital market, but also in substantially increasing its liquidity reserve, including through a
bond issue and promissory notes. Appropriate financing instruments are selected based on the situation, i.e., depending on how
attractive the price is, the respective availability of these funds as well as the volume of the financing, all the while complying with
and adhering to a balanced financing mix. In keeping with the long-term nature of capital expenditure, the financing of these
projects is mostly long term as well. In line with the finance policy, loans can be borrowed both at a fixed and at a floating interest
rate. To reduce interest rate risks from borrowing with floating interest rates, interest rate hedging transactions can be concluded
as arule. In addition, Fraport AG has a strategic liquidity reserve to ensure its independence from financing sources. The medium-
and long-term investment horizon corresponds to the greatest possible extent to the expected long-term cash outflows. To cover
payments expected in the short term, Fraport AG holds time deposits and liquid securities with a short remaining term. Fraport
AG limits default risks in its liquidity reserves with broadly diversified investment. To improve profitability, asset management
invests for the most part in rated corporate bonds and only in selective cases without a rating. The majority of the investments
concern listed corporate bonds and promissory note loans, commercial paper, and time deposits at banks. All the investments
are fungible or can be liquidated at any time on short notice.

The majority of the fully consolidated Group companies in Germany are integrated into the Fraport AG cash pool. The liquidity in
these Group companies is permanently guaranteed — via access to their own liquidity at any time as well as within the scope of
the agreements also concluded in some cases, to the financial resources of Fraport AG — so that external financing is not neces-
sary. At the same time, the close connection of these companies to Fraport AG also ensures that attention is paid to other strategic
objectives of financial management within these Group companies.

For the fully consolidated foreign Group companies and the Group companies included using the equity method, liquidity is
secured depending on the relevant company shareholding, either by concluding project financing, bilateral loans, or by internal
provision of funding via a Group loan or shareholders’ equity. Taking into account the specific characteristics of a project as well
as the local conditions, the fully consolidated Group companies in general seek to have necessary financing provided internally
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by Fraport AG. As a rule, Group companies included using the equity method are used in classic project financing structures in
which the risk for Fraport AG is generally limited to the transferred capital and, where applicable, additionally necessary assump-
tion of liability.

The substantial strategic financing measures in the foreign Group companies relate, in particular, to the expansion commitments
within the framework of the concession agreements for Fortaleza and Porto Alegre, Lima, and the 14 Greek regional airports.

Regarding the financing of capital expenditure in Brazil, further drawdowns from the loan agreements concluded in 2018 in the
local currency were made in the past fiscal year. This financing will be drawn for the last time in the coming years in line with the
capital expenditure measures. It is planned to finance the existing expansion commitments in Lima with a financing mix consisting
of shareholders” equity to be additionally contributed, the operating cash flow, and external financing. Over US$450 million in
financing was obtained in 2020 as an initial step in procuring external capital. Available financial resources were drawn down from
the European Investment Bank for expansion commitments in Greece in the past fiscal year.

Due to the effects on the consolidated statement of financial position as at December 31, 2020, the financing and liquidity analysis
in the “Asset and financial position” chapter relates to Fraport AG and the fully consolidated Group companies in Germany and
abroad. Further substantial financial risks and opportunities are indicated in the risk and opportunities report.

Value added

In addition to the ROFRA, Fraport uses the value added as a measure of economic enhancement. The value added is annually
consolidated and recorded at Group and at segment level. It is calculated from the “adjusted” EBIT, which also includes the results
before taxes of the Group companies accounted for using the equity method, minus the Fraport assets multiplied by the WACC.
The calculation of the Fraport assets is shown in the “Control” chapter.

Calculation of the value added

Adjusted EBIT - Fraport-Assets X WACC

The goal is to generate value added of zero for the regulated Aviation segment, and generate clearly positive values added for
the other segments.

Fraport calculates the weighted average cost of capital (WACC) using the capital asset pricing model and uses this regulatory
specific WACC to calculate its airport charges. Given the continuously changing economic environment, interest rate levels, and/or
Fraport’s risk and financing structure, Fraport regularly reviews, and, if needed, adjusts its WACC. The WACC is also used for the
value management of the Fraport Group. The WACC for the fiscal year remained unchanged from the previous year at 6.4%
(before taxes). For details on the use and determination of the cost of capital in the context of impairment tests, please refer to
note 4 in the Group notes.
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The WACC is comprised as follows:

Calculation of the WACC

Equity cost rate Debt cost rate

Total market yield 8.1 %
(risk-free interest rate 0.9 %
plus market risk premium 7.2 %) Debt cost rate
before taxes 3.2%

Beta factor 0.83

Equity cost rate Debt cost rate
before taxes 10.1% before taxes 3.2%

Debt ratio 47%
(interest-bearing 34% /
non interest-bearing 13%)

Shareholders’ equity ratio 53%
(based on market value)

WACC before taxes 6.4%

Legal Disclosures

As a listed corporation headquartered in Germany, Fraport AG is subject to a number of statutory disclosure requirements.
Important reporting obligations that apply to this combined management report as a result of these requirements are shown in the
following.

Takeover-related disclosures

The capital stock of Fraport AG is €924,687,040. It is divided into 92,468,704 no-par-value bearer shares. The company holds
treasury shares (77,365 shares), which are offset from capital stock on the balance sheet. The issued capital stated in the
commercial balance sheet as at December 31, 2020 and reduced by treasury shares is €923,913,390 (92,391,339 no-par-value
bearer shares). There are no differing classes of shares. Additional information regarding treasury shares in accordance with
Section 160 (1) no. 2 of the German Stock Corporation Act (AktG) can be found in Group note 31 and in the notes for Fraport AG
in note 28.

On the basis of the consortium agreement concluded between the State of Hesse and Stadtwerke Frankfurt am Main Holding
GmbH dated April 18/23, 2001 with a supplement as at December 2, 2014, the total voting rights in Fraport AG held by both
shareholders, calculated in accordance with Section 34 (2) of the German Securities Trading Act (WpHG), amounted to 51.79%
as at December 31, 2020. They were attributed as follows: State of Hesse 31.31% and Stadtwerke Frankfurt am Main Holding
GmbH 20.48%. The voting rights in Fraport AG owned by the City of Frankfurt/Main are held indirectly via the Stadtwerke Frankfurt
am Main Holding GmbH subsidiary. According to the last official reports in accordance with the WpHG or disclosures by individual
shareholders, other voting rights in Fraport AG were attributable as follows (as at December 31, 2020): Deutsche Lufthansa AG
8.44% and British Columbia Investment Management Corporation 3.05%. The relative ownership interests were adjusted to the
current total number of shares as at the balance sheet date, and therefore may differ from the figures given at the time of reporting
or from the respective shareholders’ own disclosures.

The appointment and dismissal of Executive Board members is carried out in compliance with the relevant provisions of AktG
(Sections 84 and 85). Pursuant to Section 179 (1) sentence 2 AktG in conjunction with Section 11 (3) of the company statutes,
the Supervisory Board is entitled to amend the company statutes only with respect to the wording. Other amendments to the
company statutes require a resolution of the AGM, which, according to Section 18 (1) of the company statutes, must be passed
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in general by a simple majority of the votes cast and, provided that a capital majority is required, by a simple majority of the capital
stock represented at the time of the resolution. If, by way of exception, the law requires a higher capital majority (e.g., when
changing the purpose of the company as stated in the company statutes, Section 179 (2) sentence 1 AktG; or when creating
contingent capital, Section 193 (1) sentence 1 AktG), the resolution of the AGM has to be passed by a three-quarter majority of
the represented capital stock.

At the AGM of May 23, 2017 the existing authorized capital was canceled and new authorized capital of €3.5 million was approved,
which can be used for issuing shares to employees of Fraport AG and companies controlled by Fraport AG (see also Group note
31 and in the notes for Fraport AG in note 28). The Executive Board is entitled, with the approval of the Supervisory Board, to
increase the capital stock on one or more occasions by up to a total of €3.5 million until May 22, 2022 by issuing new shares in
return for cash. The statutory subscription rights of the shareholders may be excluded. In fiscal year 2020, Fraport AG acquired
treasury shares for issue within the scope of the employee share program on the stock market (stock buyback as pursuant to
Section 71 (1) no. 2 of the AktG). The option adopted at the AGM on May 23, 2017, to increase the share capital by issuing new
shares in return for cash for use within the scope of the employee share program was therefore not utilized.

Report on the relationships with affiliated companies

Due to the shares of 31.31% (previous year: 31.31%) held by the State of Hesse and 20.48% (previous year: 20.32%) held by
Stadtwerke Frankfurt am Main Holding GmbH, as well as the consortium agreement concluded between these shareholders on
April 18/23, 2001 with a supplement as at December 2, 2014, Fraport AG is a publicly controlled enterprise. There are no control
or profit transfer agreements.

The Executive Board of Fraport AG therefore compiles a report on the relationships with affiliated companies in accordance with
Section 312 of the AktG. At the end of the report, the Executive Board made the following statement: “The Executive Board
declares that under the circumstances known to us at the time, Fraport AG received fair and adequate compensation for each
and every legal transaction conducted. During the reporting year, measures were neither taken nor omitted at the request of or in
the interests of the State of Hesse and the City of Frankfurt am Main and their affiliated companies.”

Joint Statement on Corporate Governance

The Fraport AG Executive Board reports — in the name of the Supervisory Board as well — on the contents subject to the reporting
requirements pursuant to Section 289f of the German Commercial Code (HGB) for Fraport AG as well as for the Fraport Group
as part of a joint statement on corporate governance pursuant to Sections 289f and 315a of the HGB in conjunction with Section
289f of the HGB, in order to enable a general statement on the Group’s corporate governance principles. The Joint Statement
on Corporate Governance is published in the chapter “To Our Shareholders” and on the corporate website at
https://www.fraport.com/en/investors/corporate-governance.htmi.

Information in accordance with the German Energy Economics Act (EnWG)

Fraport AG operates its own energy supply network and in mid-2011 applied for the status of “closed distribution network”, which
is associated with considerable benefits compared to general supply networks. In accordance with the requirements of Section
6b EnWG, Fraport AG is obliged to prepare separate business statements. The regulations were applied in accordance with the
requirements of the Federal Network Agency in the 2020 annual financial statements.

Remuneration Report

The following remuneration report describes the main features of the remuneration system for the Executive Board and Supervi-
sory Board of Fraport AG in accordance with the current statutory regulations, and the recommendations of the German Corporate
Governance Code (GCGC). It summarizes which principles apply in determining the total remuneration of the members of the
Executive Board, and explains the structure and amount of the compensation of the Executive Board and Supervisory Board
members.

In view of the translation of the second Shareholder Rights Directive into the German Stock Corporation Act (AktG) by the decision
of the German Bundestag on November 14, 2019 and the entry into force of the German Corporate Governance Code (GCGC)
in the amended version adopted on December 16, 2019, the system for the remuneration of members of the Executive Board was
extensively reviewed and revised. The new regulations within the framework of stock corporation law regarding the remuneration
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report must be applied for the first time for fiscal years beginning after December 31, 2020. A voluntary early preparation of a
remuneration report according to stock corporation law will not be carried out.

The approval of the remuneration system for the members of the Executive Board, which was approved by the Supervisory Board
on March 12, 2020, was adopted at the Annual General Meeting on May 26, 2020. Pursuant to Section 120a of the AktG, the
Annual General Meeting decides on the approval of the remuneration system submitted by the Supervisory Board at least every
four years and in the event of any significant change.

Remuneration of the Executive Board members for the fiscal year 2020

Remuneration system

Executive Board remuneration is set by the Supervisory Board upon the recommendation of its executive committee and is
reviewed on a regular basis. The Supervisory Board is guided by the following principles when determining the newly approved
remuneration of the Executive Board:

Promoting the corporate strategy
The remuneration system as a whole makes a significant contribution to promoting and implementing the corporate strategy by
defining performance criteria related to the company’s success and providing them with annual and multi-year objectives.

Aligning with shareholder and stakeholder interests

The remuneration system makes a central contribution to aligning the interests of the Executive Board with the interests of
shareholders and other stakeholders. The vast majority of the performance-based remuneration is linked to the performance of
the Fraport Group and the Fraport share. In addition, the Executive Board undertakes to acquire and hold Fraport shares on a
permanent basis during its appointment.

Long-term orientation and sustainability

The remuneration system creates an incentive for the long-term and sustainable development of the Fraport Group. In this regard,
the remuneration component based on performance is mainly measured on a multi-year basis. Non-financial targets are also
included in measuring the performance-based remuneration in order to support sustainable business development.

Pay for Performance

The performance of the Executive Board is adequately taken into account and remunerated by using adequately set performance
criteria within the performance-based remuneration components and the performance remuneration can vary between zero and
an upper limit or cap.

Adequacy
The target and maximum total remuneration is determined in an appropriate proportion to the tasks and achievements of the
members of the Executive Board and the situation of the company.

The target total remuneration is determined by the Supervisory Board for each fiscal year in accordance with the remuneration
system for each member of the Executive Board. The normal level of remuneration compared to other comparable companies
(horizontal comparison) and the vertical adequacy of the remuneration of the senior executives and the entire workforce (vertical
comparison) are taken into account. In addition, the Supervisory Board has set a ceiling for the sum of base remuneration, ancillary
benefits, occupational pension benefits, and short-term and long-term performance remuneration components. For the Chairman
of the Executive Board this amounts to €3.0 million and €2.2 million for every other member of the Executive Board. This maximum
limit refers to the amount of payments that result from the remuneration guidelines within a given fiscal year.

Consistency of the remuneration system
The Supervisory Board ensures that the remuneration system of the Executive Board and the incentives of senior executives are
based on the same incentives and that it pursues uniform objectives and jointly promotes the long-term Group strategy.
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Comparison with the competition
Incentives are provided for outperforming the capital market in the long term by providing a relative performance measurement
(relative TSR) compared to MDAX companies in the long-term performance remuneration.

Compliance and market standards
Current market practices are taken into account in designing the remuneration system, and compliance with legal and regulatory
requirements is ensured.

The system for the remuneration of members of the Executive Board applies to the remuneration of all members of the Fraport
Group’s Executive Board as of January 1, 2020. Compensation claims, including those arising from the relevant performance-
based remuneration guidelines, for periods prior to January 1, 2020 will continue to be governed by each underlying contractual
arrangement.

The following presentation gives an overview of the changes in the remuneration system of the Executive Board and summarizes

the revised remuneration system:

Remuneration system

Remuneration system

remuneration

strengthen sustainability and long-term orientation
Limit at 150% of the assignment value
Performance criteria:
* 70% Earnings per Share (EPS)
* 30% relative Total Shareholder Return (TSR) compared to
MDAX

— Performance criteria:

« Share performance
compared to MDAX
and competitors

» Customer satisfaction

« Employee develop-
ment

Component . e
as of fiscal year 2020 until fiscal year 2019
. 4 D 4
— Design of the bonus as a market standard target bonus system — Design of the bonus as so-called ,Profit Sharing*
+ 60% EBITDA + 60% EBITDA
* 40% ROFRA * 40% ROFRA
— Elimination of the repayment reservation — 50% of the bonus under repayment reservation
Short-term L o o o ;
. — Limit at 150% of the target amount — Individual limitation of the bonus in €
variable — Introduction of a modifier (0.9-1.1) to assess the collective — No consideration of Environmental, Social und Governance
remuneration performance of the Executive Board and of environmental, (ESG) goals

(bonus) social and governance (ESG) goals — 50% of the bonus paid in advance
— Omission of the bonus advance payment — The Supervisory Board may grant a bonus at its reasonable
— Omission of the discretionary bonus discretion taking into account the performance of the individual

members of the Executive Board
Performance-Share-Plan Long-Term-Strategy Long-Term-Incentive-
(PSP) Award (LSA) Program (LTIP)
— Design of the LTIP as a performance share plan with a four- — Three-year term — Virtual share option
Long-term year performance period — Limit at 125% of the program
“abl — Transfer of the three-year LSA into the four-year LTIP to Plan-Award — Four-year term
variable

— Limit at 150% of the
target tranche
— Performance criteria:

* 70% Earnings per
Share (EPS)

* 30% relative Total
Shareholder Return
(TSR) compared to
MDAX

Maximum
remuneration

Determination of a maximum total remuneration according to
Section 87 a (1) Sentence 2 No. 1 AktG for the sum of all perfor-
mance-related and independent remuneration components

Maximum amount determined for the sum of:
— Basic remuneration and additional benefits

— Bonus, LSA and LTIP

Shareholding
obligation

Obligation to purchase Fraport AG shares in the amount of a basic
annual gross remuneration within 5 years

— In the amount of at least half a year’s fixed gross salary
— If an Executive Board member is reappointed, the value increases

to at least a full annual gross salary

Clawback / Malus

Clawback and malus regulations imply the possibility of partial or
complete reduction or reclaim of the variable remuneration

— 50% of the bonus under repayment reservation
— No further clawback and malus regulations
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When revising the remuneration system, the number of remuneration components has been reduced. As a result, the remunera-
tion system has become less complex. The components of the revised remuneration system are as follows:

Non-performance-related components

During the term of their employment contract (generally five years), Executive Board members, as a rule, receive a fixed annual
salary across the entire period as laid out in their respective contract. This is based on the area of responsibility of the respective
Executive Board and contributes to between 25% and 37% of the target remuneration. The amount of the fixed annual salary is
reviewed on a regular basis to ensure that it is appropriate.

In addition, the remuneration for Executive Board members includes compensation in kind and other payments (ancillary benefits).
In particular, compensation in kind is the pecuniary benefit subject to income tax from the private use of a company car with driver.
Itis also possible to make use of Fraport AG’s VIP service free of charge for private matters and accompanied by family members,
as well as the opportunity to make use of a manager check-up every two years. The respective perks are taxed as a non-cash
benefit, and Fraport AG bears the taxes. This compensation in kind is generally available to all Executive Board members in the
same way; the amount of compensation depends on the personal situation.

Executive Board members also receive half of the total contributions toward their pension insurance in the case of voluntary
insurance, and in the case of statutory insurance, half of the total statutory contributions.

For contributions to voluntary statutory or private medical and health care insurance, each member of the Executive Board
receives a tax-free employer contribution in line with legal provisions.

On average, the amount of ancillary benefits is 9% of the base remuneration.

In addition, the members of the Executive Board received allocations to pension commitments. In principle, the pension commit-
ments, including performance-related contributions, are in a fixed proportion to the respective fixed annual gross salary, and are
therefore subject to implicit maximum limits. Occupational pension benefits represent between 11% and 21% of the target remu-
neration.

Pension obligations to currently active Executive Board members were as follows:

Pension obligations in accordance with IFRS

in €000 Obligation 31.12.2019 Change in 2020 | Obligation 31.12.2020
Dr. Stefan Schulte 8,084 +1,054.9 9,139
Anke Giesen 1,195 +296.0 1,491
Michael Miiller 1,138 +223.9 1,362
Dr. Pierre Dominique Primm 87 +305.6 393
Dr. Matthias Zieschang 5,483 +818.3 6,301
Total 15,987 +2,698.7 18,686

Further information on pension commitments for Executive Board members can be found in Group note 38.

Performance-related components

The bonus rewards the contribution to the operational implementation of the corporate strategy in a specific fiscal year. The bonus
has been switched from a so-called profit sharing to a market-standard target bonus system and corresponds to 15% to 25% of
the target remuneration. It is based on a target amount set by the Supervisory Board before the beginning of the fiscal year, which
is based on a target achievement of 100%. Overall, a target achievement within a range of 0% to 150% is possible. The total
amount paid as the bonus is therefore limited to 150% of the target amount.
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Short-term performance remuneration (bonus)

Target achievement (0-150%)

Financial performance indicator Non-financial
performance Payout
Target indicators (Modifier) amount in €
amount ) (Cap at 150%
in € Collective of the target
° EBITDA ROFRA ° performance ofthe e amount)
Executive board
ESG-goals

If a member joins or leaves the company during the year, the bonus will be reduced pro rata-temporis. This does not affect the
performance criteria and objectives underlying the bonus, nor regulations setting due dates.

In addition to financial performance criteria, non-financial performance criteria are also defined, which are taken into account by
means of a so-called “modifier” in determining the amount of the payout.

Financial performance indicators
The financial performance criteria for the bonus depends on the EBITDA and ROFRA as important indicators and controlling
parameters of the Fraport Group for the respective fiscal year.

e EBITDA indicates the Group result and has a weighting of 60% in the bonus calculation. As operating earnings before
interest, taxes, depreciation, and amortization, EBITDA reflects the profitability of the Fraport Group and is a significant
indicator of the performance of the Executive Board.

e The ROFRA (“Return on Fraport Assets”) represents the interest on the assets employed and thus the capital efficiency
and receives a weighting of 40% in the bonus calculation. The ROFRA allows for segments of different sizes to be
compared and indicates whether the business units create value, i.e., whether the interest rate achieved exceeds the
weighted average cost of capital.

A target value and an upper and lower threshold are set for both performance components. The contractually defined upper and
lower threshold is defined as a 33.33% deviation from the target. If this target value is reached, the target achievement rate is
100%. When the respective lower threshold is reached, the target achievement is 50%. If this threshold is not met, the target
achievement is 0%. As a result, it is possible that the bonus may not be paid at all. Reaching or exceeding the threshold will result
in a maximum target achievement rate of 150%. Within the threshold values, the degree of achieving the target follows a straight-
line development. In order to determine the bonuses, the respective degree of achievement is applied to the target amount
according to its weighting.

The Supervisory Board may take appropriate account of exceptional developments that were not sufficiently covered by the
previously defined targets in the context of determining the achievement of the target in justified special cases, in particular by
adjusting the special effects resulting from it. As a result, the bonus may be increased (but not exceed the intended cap) or it could
lead to a reduction in the other performance-based remuneration. For example, exceptional developments during the year include
exceptionally far-reaching changes in the economic environment (e.g., due to a severe economic or financial crisis), natural
disasters, terrorist attacks, political crises, epidemics/pandemics, or disruptive market decisions of customers, provided that these
or their concrete effects could not be foreseen. Generally unfavorable market developments are not considered to be exceptional
developments in this sense.
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Due to the serious impact of the coronavirus pandemic on the Fraport Group’s business, the Supervisory Board has determined
that, in the bonus calculation for fiscal year 2020, the lower EBITDA or ROFRA threshold (and thus 50% of the target achievement)
does not result in an immediate reduction in the level of target achievement to 0% for the respective performance criterion, but
only a further straight-line reduction to the target achievement level of 0%. In this respect, it remains possible that no bonus will
be paid out.

Based on a target achievement of 100% and without any reductions due to penalty or clawback provisions, the bonus for fiscal
year 2020 is €611 thousand for Dr. Schulte, €508 thousand for Dr. Zieschang, €443 thousand for Ms. Giesen and Mr. Miller, and
€200 thousand for Dr. Primm.

The EBITDA and ROFRA performance components have been set in accordance with the 2020 business plan adopted by the
Supervisory Board. For fiscal year 2020, based on an EBITDA achieved in the previous year in the amount of 4€250.6 million and
a ROFRA in the amount of —8.3%, the bonus is calculated as €0.00.

Performance component 0% target amount (100%) 50% 150%
EBITDA (in mn €) 0.0 1,215.8 810.6 1,621.0
ROFRA 0.0% 8.3% 5.5% 11.1%

Non-financial performance indicators

In order to integrate non-financial targets and other qualitative performance criteria into the Executive Board remuneration system,
as well as to assess the collective performance of the Executive Board as the overall executive body, the bonus includes a so-
called “modifier” with a range of 0.9 to 1.1. The modifier assesses the collective performance of the Executive Board and the
achievement of non-financial objectives. The modifier is fixed on the basis of a predetermined set of criteria. These criteria also
include sustainability-oriented ESG targets. Possible criteria for the modifier include:

e Strategic corporate objectives such as the achievement of key strategic corporate objectives (including mergers &
acquisitions), cooperation with the Supervisory Board, or sustainable strategic, technical, or structural development;

e ESG targets such as occupational safety and health, compliance, energy and environment, customer satisfaction,
employee concerns, or corporate culture.

The specific targets for the respective fiscal year are determined by the Supervisory Board before the beginning of the
corresponding fiscal year. These include two to four targets per fiscal year, and at least one of these targets must be an ESG
target. At the end of the fiscal year, the Supervisory Board determines the modifier factor in the range of 0.9 to 1.1 at its discretion,
depending on the achievement of the target of the respective defined modifier performance criteria. If the Supervisory Board takes
into account measures for the individual modifier performance criteria, it determines the degree of achievement at its reasonable
discretion.

No modifier performance criteria have been established for the 2020 fiscal year due to the remuneration system adopted only in
March 2020 and the challenges posed by the coronavirus pandemic. The modifier factor will be used for the first time for the 2021
fiscal year.

The bonus for a completed fiscal year is paid within one month of the approval of the consolidated financial statements for the
relevant fiscal year by the Supervisory Board and is subject to any recovery under the contractually agreed penalty and clawback
provisions.

The Long-Term Incentive Program (LTIP) used to determine the long-term performance remuneration for the Executive Board
has been replaced by the Performance Share Plan (PSP), which maintains the performance period of four years. The Long-Term
Strategy Award based on a three-year period has initially been transferred to the previous LTIP in order to make the remuneration
even more sustainable for the long term. The PSP contributes around 27% to 36% to the target remuneration.
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At the start of the plan, the Supervisory Board determines an assignment value in euros as part of determining the individual
annual target remuneration. From the 2020 fiscal year, this assigned value for Dr. Schulte will be €849 thousand, €379 thousand
for Dr. Primm, and €647 thousand for the other members of the Executive Board. This amount is divided by the fair value
(i.e., the arithmetically calculated fair value according to the accounting standard IFRS 2, share-based remuneration), resulting in
the provisional number of virtual performance shares allocated to each case.

In addition, the following performance criteria are set for the duration of the four-year performance period at the start of the plan.
The achievement of the performance share plan is determined by two performance criteria, Earnings Per Share (EPS) and the
Total Shareholder Return (TSR) in relation to the companies in the MDAX.

e The Earnings Per Share (EPS) criterion is used as an internal financial performance target and is taken into account with
a weighting of 70%. The EPS performance criterion provides incentives to operate profitably. This forms the basis for the
sustainable and long-term growth of the Fraport Group and ensures the financing capacity of necessary capital expendi-
ture and thus the achievement of important strategic goals. In determining the achievement of the EPS target, a target
value derived from strategic planning is compared with the actual EPS value achieved. This compares the average of
the annual actual EPS values determined during the performance period with the average target EPS. If the average
actual EPS value is equal to the average target EPS (target value), the target achievement rate is 100%. If the average
actual EPS value is 25% below the target value, the target achievement rate is 50%. If the average actual EPS value is
more than 25% below the target value, the target achievement rate is 0%. If the average actual EPS value is 25% or
more above the target value, the target achievement rate is 150%. Between these values, the degree of achievement
follows a straight-line development.

e As a further performance criterion, the relative Total Shareholder Return (TSR) uses an external performance criterion
geared to the capital market, which is weighted at 30%. The relative TSR takes into account the development of Fraport’s
share price plus notionally reinvested gross dividends compared to a predefined comparison group. The relative TSR
links the interests of the Executive Board and shareholders and integrates a relative measurement of success into the
remuneration system for the Executive Board. This creates an incentive to outperform the relevant comparison group in
the long term. Achieving the target for the relative TSR is based on a comparison with the MDAX. The Supervisory Board
considers the MDAX to be an appropriate benchmark group, as Fraport AG is listed in this index and the MDAX consists
of companies of a comparable size. To calculate the TSR in the performance period of the share of Fraport AG and the
MDAX, the arithmetic average of the closing prices over the last 30 trading days before the beginning of a year of the
performance period and over the last 30 trading days before the end of a year of the performance period is determined
and then averaged relative to the four years of a performance period. In determining the arithmetic average of closing
prices at the end of the performance period, a notional amount of reinvested gross dividends is also taken into account.
The target achievement is 100% if the TSR performance of the Fraport AG share corresponds to the TSR performance
of the comparison group. If the TSR performance of the Fraport AG share is 25% below the TSR performance of the
MDAX, the target is 50%. If the TSR performance of the Fraport AG share is more than 25% below the TSR performance
of the MDAX, the target is 0%. If the TSR performance of the Fraport AG share is 25% or more above the TSR perfor-
mance of the MDAX, the target is 150%. Achieving the targets between the defined target achievement points follows a
straight-line development.

The aforementioned performance criteria allow a target to be achieved in the range of 0% to 150%. At the end of the four-year
performance period, the achievement of the performance criteria is determined and the final number of virtual performance shares
is determined. The distributed amount is calculated by multiplying the final number of performance shares determined by the
average price at that time of the Fraport AG share in the last 3 months prior to the end of the performance period plus dividends
paid per share during the performance period.

The value of the performance shares to be distributed therefore depends on the achievement of the performance criteria and the
share price relevant for the distribution. The maximum payout amount is limited to 150% for each tranche at the allocation value
applicable at the start of the plan.
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The payment of the PSP takes place no later than one month after the approval of the consolidated financial statements for the
fourth year of the performance period. Payment of the bonus is subject to any recovery under the contractually agreed penalty
and clawback provisions.

In the event that a member of the Executive Board joins or leaves the company during a given year, the pro rata-temporis allocation
value is reduced to the amount corresponding to the number of full calendar months in which the employment or eligibility for
participation exists in the allocation year (= the first year of the performance period). In addition, the underlying calculation factors
and objectives as well as the maturity arrangements before the termination of employment remain unaffected. In certain departure
situations (bad-leaver cases), performance shares whose performance period has not expired lapse without compensation. In the
event of an early termination of the service contract due to death or permanent incapacity for service, performance shares whose
performance period has not yet expired will be paid out prematurely. The disbursement amount corresponds to the respective
allocation value of the affected planned tranche.

Long-term performance remuneration (Performance Share Plan)

Staglg:] the Duration of the Performance Share Plan End of the Plan

Assignment Payout amount
value | 4-Year Performance Period (0% - 150% of
in € o oy . assignment value)
Closing price
Fair Value | Share Performance plus dividend per
share paid during the
Performance Period
=] .
imi Earnings per Share — EPS (0% -150%
Zﬁ!{:‘ggag 9P (0% °) Final number of
Performance 0' o o e Persf?]rmance
Shares = Relative Total Shareholder Return — TSR (0% -150%) ares
™ compared to MDAX

Due to the market dependence of the fair value measurement, the LTIP and PSP resulted in the following income in the past fiscal
year 2020 (previous year: expense): Dr. Stefan Schulte €552.6 thousand (previous year: €941.1 thousand. Anke Giesen €420.5
thousand (previous year: €716.3 thousand), Michael Muller €415.8 thousand (previous year: €708.7 thousand), Dr. Matthias
Zieschang €406.4 thousand (previous year: €693.5 thousand), Dr. Pierre Dominique Primm €123.3 thousand (previous year:
€167.3 thousand).

Further information regarding share-based remuneration via LTIP or PSP is provided in the Group notes under note 44.
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Remuneration of the Executive Board 2020

Remuneration system

27-36%
Long-term performance Non-performence-related
remuneration com ponents (fixed)

(Performance Share Pla

45-67 %
Non-

performance-
related

remuneration _ 11-21 %

Pension commitments

Total compensation

- ca.9 %

Fringe benefits
15-25% ¢
Short-term performance
remuneration
(bonus)

Further remuneration rules

Shareholding obligation Clawback/ Malus
Other benefits Secondary activity Subsequentnon-
competition clause

In order to close any potential transparency gaps and to improve comparability, the contributions, inflows, and pension-related
expenses afforded to each member of the Executive Board shown in the tables below are displayed individually as in the previous
year:
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Remuneration of the Executive Board (Contributions granted)

in €000
Dr. Stefan Schulte Anke Giesen
(Chairman of the Executive Board; (Executive Director Retail and Real Estate;
Executive Director since April 15, 2003) Executive Director since January 1, 2013)
2019 2020 2020 (Min.) | 2020 (Max.) 2019 2020 2020 (Min.) | 2020 (Max.)
Fixed salary 415.0 715.0 715.0 715.0 300.0 500.0 500.0 500.0
Ancillary benefits” 38.3 28.5 28.5 28.5 45.3 29.9 29.9 29.9
Total 453.3 743.5 743.5 743.5 345.3 529.9 529.9 529.9
One-year variable remuneration (bonus)z' 886.9 0.0 0.0 916.5 649.8 0.0 0.0 664.5

Multiyear variable remuneration

Long-Term Strategy Award (3 years)
Tranche 2017 (1/1/2017 to 12/31/2019) - - - _ - _ _
Tranche 2018 (1/1/2018 to 12/31/2020) - - - - - — — _
Tranche 2019 (1/1/2019 to 12/31/2021) 120.0 - - - 90.0 - - _

Long-Term Incentive Program (4 years)
Tranche 2017 (1/1/2016 to 31/12/2019)° - = - - - _ _ _
Tranche 2017 (1/1/2017 to 31/12/2020)” - = - - - _ _ _
Tranche 2018 (1/1/2018 to 31/12/2021)” - - - - - _ _ _

Tranche 2019 (1/1/2019 to is 31/12/2022)3) 493.7 = - - 375.8 = - -
Performance Share Plan (4 years)

Tranche 2020 (1/1/2020 to 31/12/2023)3' - 849.0 0.0 1,274.0 - 647.0 0.0 971.0
Total 1,953.9 1,592.5 743.5 2,934.0 1,460.9 1,176.9 529.9 2,165.4
Pension-related expenses" 477.4 509.9 509.9 509.9 1333 220.6 220.6 220.6
Total remuneration” 2,431.3 2,102.4 1,253.4 3,443.9 1,594.2 1,397.5 750.5 2,386.0

" Ancillary benefits vary depending on personal circumstances; there is no set minimum or maximum.

2 As of the 2020 fiscal year, the new compensation system eliminates the on-account payment for the current fiscal year so that in 2020 only the bonus for the fiscal
year will be paid.

¥ LTIP or PSP was carried at fair value as at the time of offer.

) Pension-related expenses were reported according to IAS 19.

® For the Chairman of the Executive Board, the total cap amounts to €3.0 million and €2.2 million for all other members of the Executive Board.
In the event the total cap is exceeded, the last payment component for each respective year will be reduced accordingly.
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Contributions granted

Michael Mdller Dr. Pierre Dominique Primm Dr. Matthias Zieschang

(Executive Director Labor Relations; (Executive Director Aviation and Infrastructure; (Executive Director Controlling and Finance;

Executive Director since October 1, 2012) Executive Director since July 1, 2019) Executive Director since April 1, 2007)

2019 2020 2020 (Min.) | 2020 (Max.) 2019 2020 2020 (Min.) | 2020 (Max.) 2019 2020 2020 (Min.) | 2020 (Max.)
300.0 500.0 500.0 500.0 150.0 500.0 500.0 500.0 320.0 520.0 520.0 520.0
43.8 39.7 39.7 39.7 20.0 324 324 324 91.4 77.8 77.8 77.8
343.8 539.7 539.7 539.7 170.0 532.4 532.4 532.4 411.4 597.8 597.8 597.8
649.8 0.0 0.0 664.5 202.2 0.0 0.0 300.0 714.9 0.0 0.0 762.0
- - - - 15.0 - - - - - - -

- - - - 45.0 - - - - - - -

90.0 - - - 75.0 - - - 90.0 - - -

- - - - 36.2 - - - - - - -

- - - - 109.6 - - - - - - -

- - - - 196.2 - - - - - - -
375.8 - - - 218.9 - - - 375.8 - - -
647.0 0.0 971.0 - 379.0 0.0 569.0 647.0 0.0 971.0

1,459.4 1,186.7 539.7 2,175.2 1,068.1 911.4 532.4 1401.4 1,592.1 1.244,8 597.8 2,330.8
124.4 204.4 204.4 204.4 173.2 297.2 297.2 297.2 426.0 454.4 454.4 454.4
1,583.8 1,391.1 744.1 2,379.6 1,241.3 1208.6 829.6 1,698.6 2,018.1 1,699.2 1,052.2 2,785.2
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Remuneration of the Executive Board (Inflows)

in € 000
Dr. Stefan Schulte Anke Giesen
(Chairman of the Executive Board; (Executive Director Retail and Real Estate;
Executive Director since April 15, 2003) Executive Director since January 1, 2013)
2019 2020 2019 2020
Fixed salary 415.0 715.0 300.0 500.0
Ancillary benefits 38.3 28.5 45.3 29.9
Total 453.3 743.5 345.3 529.9
One-year performance remuneration (bonus)ﬂ 888.8 444.9 709.5 328.8
Multiyear performance remuneration
Long-Term Strategy Award (3 years)
Tranche 2016 (1/1/2016 to 12/31/2018)” 105.0 - 75.0 -
Tranche 2017 (1/1/2017 to 12/31/2019)” - 120.0 - 90.0
Long-Term Incentive Program (4 years)
Tranche 2015 (1/1/2015 to 12/31/2018)” 696.2 - 529.9 -
Tranche 2016 (1/1/2016 to 12/31/2019) ¥ - 747.2 - 568.7
Total 2,143.3 2,055.6 1,659.7 1,517.4
Pension-related expenses 477.4 509.9 133.3 220.6
Total remuneration 2,620.7 2,565.5 1,793.0 1,738.0

" As of the 2020 fiscal year, the new remuneration system eliminates the payments on account for the current fiscal year so that in 2020 only the ex-post adjustment
to the bonus for the fiscal year 2019 was made.
2 Achievement of objective:
|. Sustainable employee development 100% actual award = target award: Dr. Schulte €40 thousand, other members of the Executive
Board €30 thousand each.
1. Customer satisfaction (Customer Service Index Fraport AG): 99.4% actual award = target award: Dr. Schulte €40 thousand, other members of
the Executive Board €30 thousand each.
IIl. Share price performance: 0.03% actual award = target award: Dr. Schulte €40 thousand, other members of the Executive Board €30 thousand
each or €5 thousand pro-rata temporis.
% Achievement of objective:
I. Earnings per Share (EPS) (weighting 70%): 130.37%
1. Total Shareholder Return MDAX (TSR) (weighting 30%): 103.33%
This results in a weighted overall target achievement of 122.26%. With a relevant market price of €70.71, a fair value of €86.45 per performance
share is calculated. However, due to the CAP of 150% on the relevant market price at the issue date of €55.35, the payout amount per performance
share was limited to €83.02. Dr. Schulte was allocated 9,000 performance shares as a target tranche, and 6,850 performance shares were allocated
to the other members of the Executive Board, except for Dr. Primm, who was allocated 3,550 performance shares pro-rata temporis.
4 Dr. Primm’s LTIP payment consists of his work on the Executive Board (€36.9 thousand) and his previous work as a Senior Officer (€55.6 thousand).
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Inflow
Michael Miiller Dr. Pierre Dominique Priimm Dr. Matthias Zieschang
(Executive Director Labor Relations; (Executive Director Aviation and Infrastructure; (Executive Director Controlling and Finance;
Executive Director since October 1, 2012) Executive Director since July 1, 2019) Executive Director since April 1, 2007)
2019 2020 2019 2020 2019 2020
300.0 500.0 150.0 500.0 320.0 520.0
43.8 39.7 20.0 324 91.4 77.8
343.8 539.7 170.0 532.4 411.4 597.8
709.5 328.0 100.1 102.1 780.5 360.9
75.0 - - - 75.0 -
- 90.0 - 15.0 - 90.0
529.9 - - - 529.9 -
- 568.7 - 92.5 - 568.7
1,658.2 1,526.4 270.1 742.0 1,796.8 1,617.4
124.4 204.4 173.2 297.2 426.0 454.4
1,782.6 1,730.8 443.3 1,039.2 2,222.8 2,071.8

Other contractual arrangements

Shareholding obligation

In order to further align the interests of the Executive Board and shareholders, and to strengthen Fraport’s sustainable and
long-term development, the share purchase and holding obligations for the members of the Executive Board have been extended
by reducing the establishment time. According to this, each member of the Executive Board is obliged to acquire shares of Fraport
AG in the amount of at least one annual gross base remuneration within a five-year establishment phase and, as a general rule,
hold them permanently during their membership on the Executive Board. At the end of each fiscal year, the performance of this
obligation must be demonstrated to the Chairman of the Supervisory Board by submitting the corresponding documents. Existing
holdings of Fraport AG shares are taken into account for the purposes of the shareholding obligation.

Subsequent non-competition obligation

Each member of the Executive Board has agreed to a two-year subsequent non-competition clause. For this period, an appropriate
compensation (ex gratia compensation) in the amount of 50% of the contractual benefits last received by the member of the
Executive Board is granted (within the meaning of Section 74 (2) of the HGB); the performance-based remuneration components
are taken into account when calculating compensation based on the average of the last three completed fiscal years. If the remu-
neration system in its amended version has not existed for three fiscal years at the end of the contract, the average performance-
based remuneration is determined based on the duration of the contract in accordance with this remuneration system (within the
meaning of Section 74b (2) of the HGB). Partial payments are made monthly. The compensation is generally credited against any
retirement pension owed by Fraport AG, insofar as the compensation together with the retirement pension and other generated
income exceeds 100% of the last annual gross salary received. Payments on the occasion of premature termination of the mem-
bership on the Executive Board are credited to the compensation for the period of leave.

Benefits in case of premature termination of Executive Board membership

In the event that an appointment is revoked without good cause, the remuneration system provides for a severance payment for
the members of the Executive Board. The amount is limited to two total annual remunerations and does not exceed the remuner-
ation of the remaining term of the employment contract (severance cap). In other cases of early termination, any payments are
also limited to a maximum amount of two annual total remunerations or the remuneration of the remaining term of the employment
contract as a severance cap. When calculating the severance cap, the total remuneration for the last fiscal year prior to the
premature termination of the Board member’s activities and, where applicable, the expected total remuneration for the current
fiscal year is taken into account. In the event that there is good cause for the extraordinary termination of the Board member’s
employment contract by the company or in the event of an early termination of membership on the Executive Board at the request
of the Member of the Board, no severance payment is paid.

Penalty/clawback provision

In certain cases, the Supervisory Board has the option of reducing unpaid remuneration components after performance or
reclaiming performance-based remuneration components that have already been paid out.
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In the event of a significant breach of duty or compliance by a member of the Executive Board, the Supervisory Board may, at its
dutiful discretion, partially or completely reduce the remuneration components after the performance (bonuses or number of virtual
performance shares under the Performance Share Plan) (penalty).

If the remuneration components have already been paid out after performance, the Supervisory Board may, under the above
conditions, also reclaim, in part or in full, the paid amounts of the performance-based remuneration (clawback) at its aforemen-
tioned discretion.

In the event that the performance-based remuneration components are set or paid out on the basis of incorrect data, for example
incorrect consolidated financial statements, the Supervisory Board may correct the calculation or reclaim any paid remuneration
components. In the event of violations of duty or compliance in the aforementioned sense, the reduction or clawback in principle
takes place for the year in which the significant breach of duty or compliance was committed. The clawback period ends one year
after the payment of the performance-based remuneration component. The clawback can still take place even if the term or
employment of the member of the Executive Board has already ended.

Any obligation of the Member of the Executive Board to pay compensation to the company is unaffected by the reduction or
clawback of performance-based remuneration components.

Ancillary activities of the members of the Executive Board

Any remuneration payments related to the performance of internal Group mandates on the Supervisory Board will be credited to
the remuneration in accordance with this remuneration system. When taking on supervisory board mandates outside of the Group,
the Supervisory Board decides whether and to what extent remuneration paid for this is to be offset. No offsets have been
contractually agreed for the current members of the Executive Board.

Other benefits

As other benefits, Executive Board members have the option of private use of a company vehicle with a driver, private use of a
company mobile device, a D&O liability insurance with a deductible pursuant to Section 93 (2) sentence 3 of the AktG, an accident
insurance, the opportunity to make use of a manager check-up every two years, and a lifetime entitlement to use the VIP service
of Fraport AG free of charge also for private events and accompanied by family members, as well as access to a parking spot at
Frankfurt Airport. Fraport AG reimburses travel costs for company trips and other business expenses in line with the regulations
in general use at Fraport AG.

Remuneration of the Supervisory Board in the fiscal year 2020

Following the corresponding decision by the Annual General Meeting on May 28, 2019, each member of the Supervisory Board
will receive fixed remuneration of €35 thousand for the full fiscal year, payable at the end of the fiscal year. The Chairman of the
Supervisory Board receives three times this amount and the Chairman of the finance and audit committee receives twice this
amount; the Vice-Chairman of the Supervisory Board and the Chairmen of the other committees each receive one and a half
times this amount. For their membership in committees, Supervisory Board members receive an additional, fixed remuneration of
€7,500 per committee for each full fiscal year. This additional remuneration is paid for a maximum of two committee memberships.
Supervisory Board members that become members of or leave the Supervisory Board during a fiscal year receive pro rata
remuneration. The same holds in the case of any change in the membership of committees. Each Supervisory Board member
receives €1,000 for every Supervisory Board meeting he or she attends and every committee meeting attended of which he or
she is a member. Accrued expenses will also be reimbursed (see also Group note 56).
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The following remuneration was paid to the individual members of the Supervisory Board for fiscal year 2020:

Remuneration of the Supervisory Board 2020

in€ Fixed salary | Committee remunera- Attendance fees Total
tion

Supervisory Board Member

Amier Claudia 47,500.00 15,000.00 12,000.00 74,500.00
Arslan Devrim 30,000.00 15,000.00 14,000.00 59,000.00
Becker Blirgermeister Uwe 35,000.00 15,000.00 15,000.00 65,000.00
Boddenberg Stm. Michael 61,250.00 8,750.00 8,000.00 78,000.00
Bolikmese Hakan 35,000.00 15,000.00 15,000.00 65,000.00
Cicek Hakan 35,000.00 7,500.00 13,000.00 55,500.00
Dahnke Kathrin 19,800.00 5,312.50 9,000.00 34,112.50
Draths Detlev 30,000.00 15,000.00 14,000.00 59,000.00
Feldmann Peter 35,000.00 0.00 7,000.00 42,000.00
Gerber Peter 30,000.00 0.00 7,000.00 37,000.00
Haase Dr. Margarete 65,000.00 15,000.00 19,000.00 99,000.00
Kaufmann Frank-Peter 30,000.00 15,000.00 17,000.00 62,000.00
Kipper Dr. Ulrich 30,000.00 7,500.00 13,000.00 50,500.00
Klemm Lothar 47,500.00 15,000.00 17,000.00 79,500.00
Kother Birgit 35,000.00 7,500.00 11,000.00 53,500.00
Laubrock Ronald 26,250.00 7,500.00 8,000.00 41,750.00
Odenwald Michael 35,000.00 15,000.00 17,000.00 67,000.00
Rana Qadeer 30,000.00 15,000.00 17,000.00 62,000.00
Venema Mathias 17,612.50 7,500.00 5,000.00 30,112.50
Warntges Sonja 7,300.00 1,562.50 4,000.00 12,862.50
Weimar Karlheinz 43,750.00 6,250.00 5,000.00 55,000.00
Wesenick Katharina 30,000.00 7,500.00 10,000.00 47,500.00
Windt Prof. Katja 35,000.00 15,000.00 15,000.00 65,000.00
Total 790,962.50 231,875.00 272,000.00 1,294,837.50

Remuneration of the Economic Advisory Board in fiscal year 2020
For membership on the Economic Advisory Board, an annual remuneration of €2,500.00 is paid and €2,000.00 per meeting
attended, with the Chairman receiving twice that amount. Travel expenses are reimbursed independently.
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Economic Report
General Statement of the Executive Board

In the past fiscal year, the airports of the Fraport Group recorded a significant decline in passenger numbers. At approximately
18.8 million, passenger numbers at Frankfurt Airport dropped by —73.4%. The majority of the Group airports posted similar
declines in traffic.

Group revenue decreased by 54.7% (—€2,028.8 million) in the 2020 fiscal year to €1,677.0 million. Adjusted for the revenue in
connection with the capacitive capital expenditure based on the application of IFRIC 12, Group revenue was €1,452.5 million
(-55.4%). The significant negative revenue development is primarily due to travel restrictions resulting from the worldwide spread
of the coronavirus pandemic. This had a correspondingly negative effect both in Frankfurt and at all Group airports.

Higher other operating income (+€40.5 million) and clearly lower personnel expenses before special items (—€309.7 million) based
on the introduction of short-time work schedules and job cuts only partially counteracted the loss of revenue. Like this, Group
EBITDA before special items reached a value of €48.4 million (-95.9%). Group EBITDA was —€250.6 million. Slightly lower
depreciation and amortization of €457.5 million and a poorer financial result of -€225.1 million led to a negative Group result
of —€690.4 million (previous year: €454.3 million).

Given the negative operating business development and higher capital expenditure at the Frankfurt site and in international
business, the free cash flow decreased massively to —€1,400.0 million (previous year: <€373.5 million). This resulted in an increase
in net financial debt of €1,386.5 million to €5,533.5 million. The gearing ratio reached a level of 152.9%.

Due to the impact of the coronavirus pandemic on traffic development and the financial figures of the Fraport Group, the Executive
Board describes the operating and financial development in fiscal year 2020 as significantly negative.

Macroeconomic, legal, and industry-specific conditions

Development of the macroeconomic conditions

The coronavirus pandemic led to a global recession in 2020. The drastic measures to contain the pandemic in the spring of 2020
caused a massive collapse in economic output in the euro area in the second quarter of the year. With the gradual easing of
government restrictions from May 2020, economic activity once again increased noticeably. With the second wave of infections
in the autumn and winter of 2020, significant measures to contain the pandemic were again introduced, which had a negative
impact on the economic recovery. Germany was markedly less affected by the first wave of infections than its neighboring coun-
tries of Italy, France, and Spain. In the third quarter, gross domestic product in Germany, France, and Italy recovered more
strongly, while Spain lagged behind. The German economy was supported by industrial activity that followed the first lockdown in
the second quarter of 2020, while the services sector in particular suffered from measures to contain the coronavirus pandemic
over the course of the entire year 2020.

The US economy grew strongly after the initial slump in the spring, as consumption, exports, and investment activity rebounded
in the summer of 2020. However, the losses could not be fully compensated. Japan had freed itself from a severe recession during
the year and again posted growth in the third quarter of 2020. The slump in output in emerging markets was much more moderate
in the first half of the year than in the developed economies. This was mostly due to China, whose production recovered rapidly
after the lockdown at the beginning of the year and reached pre-crisis levels in June 2020 already. Like this, China was able to
achieve a positive economic result for the full year 2020, even if it fell below the initially expected growth. Overall, economic
development in emerging markets has been uneven, depending on the levels of infection. Russia’s economy suffered in particular
from the collapse in the price of oil, in addition to the direct effects of the coronavirus pandemic. In Brazil, support packages were
able to stem the economic slump.
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The slump in global trade in 2020 was not as bad as expected in the spring of 2020. Following the strain of global lockdowns and

entry restrictions, as well as interrupted supply chains, global trade activity once again increased clearly, in particular due to the
strong recovery of the Chinese economy in the summer.

Gross domestic product (GDP)/world trade”

Real changes compared to the previous year in % 2020 2019
World -3.5 +2.8
Eurozone -7.2 +1.3
Germany -5.0 +0.6
USA -3.4 +2.2
China -23 +6.0
Japan -5.1 +0.3
World trade 9.6 +1.0

2019 and 2020 figures: Data and estimates based on International Monetary Fund (IMF, January 2021),
German GDP: The Federal Statistical Office (press release, January 14 and 29, 2021).

The price of crude oil and the exchange rates for the Fraport Group developed as follows in 2020.

Crude oil Erice and significant exchange rates for Fraport 2020

Values at index base 100

160

140

120

100

80

60 —

40 P —

20

January 1, 2020 December 31, 202C

Wus-$ine HcNY in€ Myenine M Ruble in € MBRLINE Barrel Brent crude oil in US-$

Source: Bloomberg

Development of the legal conditions

During the past fiscal year, there were no changes to the legal conditions that had a significant influence on the business devel-
opment of the Fraport Group.

Development of industry-specific conditions

According to the preliminary figures from the Airports Council International (ACl), global passenger traffic decreased by 61.9% in
the period from January to November 2020. Air freight volume fell by 8.9%. European airports also recorded a drop in passenger
numbers of 68.7% as a result of the crisis. In terms of air freight, European airports posted a decline of 14.5%. The passenger
numbers at German airports decreased by 54.2%. Cargo tonnage was down by 5.4%.



76

Combined Management Report / Economic Report Fraport Annual Report 2020

Passenger and cargo development by region until november 2020

Changes compared to the previous year in % Passengers 2020 Air freight 2020
Germany -54.2 -5.4
Europe -68.7 -14.5
North America -56.4 +1.9
Latin America -61.3 -20.5
Middle East —65.2 -20.4
Asia-Pacific -58.1 -11.6
Africa -65.4 -18.4
World -61.9 -8.9

Source: ACI Pax Flash and Freight Flash (ACI 11/2020, January 27, 2021), ADV for Germany; cargo instead of air freight (ADV 11/2020, as on December 18, 2020).

Business Development

Development at the Frankfurt site

The coronavirus pandemic had a strong influence on the 2020 fiscal year. Compared to the previous year, passenger numbers
fell by —73.4%. A decline of around 51.8 million to approximately 18.8 million passengers marked an unprecedented drop in
demand.

In domestic traffic (—74.3%), only the primary connections to Berlin, Hamburg, and Munich were maintained alongside a few
secondary connections. Due to the combining of intercontinental services in Frankfurt, which started gradually and increased in
scope toward the end of the year, feeder traffic from Munich and Hamburg performed above average year-on-year. While
European traffic (-72.0%) lagged behind initially over the course of the year, the temporary opening of borders in the summer
of 2020 ensured a substantial recovery, especially for vacation travel. Greece, Portugal, the Canary Islands, and Turkey were the
destinations with the most demand. In addition to vacation travel, ethnic traffic was the main influence of demand. In contrast to
continental traffic, the warnings regarding intercontinental traffic (—75.3%) were not lifted comprehensively, so that the airlines
combined their intercontinental services from Germany in Frankfurt. As a result, demand increased clearly towards the end of the
year, albeit at a low level, in all non-European markets.

Cargo volume declined by 8.3 % to around 1.95 million metric tons. As a result of the spread of coronavirus, the decreases in
the second quarter were the most significant, at —16.9%. Cargo traffic subsequently recovered, with an increase of 4.9% in the
fourth quarter. Cargo development was particularly hampered by the lack of loading capacities on passenger aircraft. Due to the
lack of passenger flights and the increased demand for air cargo, i.e., protective masks, medical equipment, and e-commerce
goods, passenger aircraft were also used as cargo planes alongside the normal cargo aircraft.

After years of steady growth, aircraft movements collapsed due to the coronavirus pandemic. After a record high in 2019, only
212,235 aircraft movements were recorded in 2020. This corresponds to a decrease of 58.7%. Passenger flights decreased by
64.1%, while air freight movements increased by 42.6%. Passenger flight seat loads declined significantly as a result of the
coronavirus pandemic. At 58.4 %, it was about 20 percentage points below the previous year’s level. The figure passenger per
passenger movement developed in a similar manner, falling by around 26 % to 108.6.

Maximum take-off weights also dropped by 53.3% to 14.9 million metric tons. Due to the increased share of cargo flights in 2020
(around 15%) the maximum take-off weights were not as badly hit by the pandemic. In May 2020, cargo flights even reached
nearly 50%.

Development outside the Frankfurt site

In 2020, the development of passenger traffic at Ljubljana Airport was primarily influenced by the effects of the coronavirus
pandemic. With only 0.3 million passengers, traffic volume decreased by 83.3% compared to the previous year. While passenger
traffic still increased in the first quarter of 2020 as a result of Adria Airways filing for bankruptcy, the travel restrictions and quar-
antine regulations implemented due to the coronavirus pandemic had a strong effect on the rest of the year. As a result, the airport
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had to be temporarily closed to passenger traffic. A distinctly reduced flight offer, lower seat load factors and the substitution of
air traffic by alternative means of transport characterized the second half of 2020. Between April and December 2020, passenger
numbers peaked at around 12.6% of the level in the same period of the previous year. Most recently, passenger traffic has almost
completely stalled due to the increasing number of infections in Europe and the corresponding strict quarantine regulations.

The two Brazilian airports, Fortaleza and Porto Alegre, were severely affected by the coronavirus pandemic in 2020. Among
other things, a temporary emergency flight plan introduced by the Brazilian Government and the suspension of international
connections had an impact on the passenger numbers at both airports. Together, the two airports saw around 6.7 million passen-
gers (-56.7%). Due to existing quarantine and entry restrictions, only individual international flights were operated in the second
half of 2020, mainly from Fortaleza Airport to Lisbon, the capital city of Portugal. Domestic air traffic recovered during the year
already after the sharp decline in the first half of 2020 as a result of the pandemic. In the absence of international tourist destina-
tions, the tourist demand for domestic destinations such as Fortaleza and Porto Alegre went up. High seat load factors in the
domestic connections offered confirmed this resurgent demand. For the full year, Fortaleza welcomed around 0.1 million interna-
tional passengers (-75.6%) and 3.0 million domestic passengers (—54.7%), while Porto Alegre recorded around 0.1 million
international passengers (—77.7%) and 3.4 million domestic passengers (-55.7%).

Lima Airport was hit hard by the coronavirus pandemic, resulting in the subsequently ordered closure of the airport in mid-March.
The largest airline at Lima Airport, LATAM, encountered financial difficulties as a result of the coronavirus pandemic but was able
to maintain operations while undergoing Chapter 11 proceedings under US law. Nevertheless, only around 7.0 million passengers
were recorded at Lima Airport in 2020, a decrease of —70.3% compared to the previous year. Domestic passenger operations
resumed in July 2020, and the total volume of domestic traffic in 2020 reached 4.6 million passengers (—65.1%). International
traffic, on the other hand, was only resumed in October 2020 after a six-month break, which is why only 2.4 million international
passengers (-76.9%) were recorded at Lima Airport.

At around 8.6 million passengers, Fraport Greece recorded a significant decrease of —71.4% in the reporting period compared
to the previous year, as a result of the worldwide travel and contact restrictions introduced to curb the coronavirus pandemic.
In particular, the 14 Greek regional airports were severely affected by restrictions between April and mid-June 2020 and again
from November until the end of 2020. Overall, domestic traffic was —62.1% below the previous year’s level, while international
traffic was —74.2% below the previous year’s level.

At Varna and Burgas airports in Bulgaria, the number of passengers in 2020 was approximately 1.0 million passengers, —78.9%
below the previous year’s figure. After international air traffic was resumed at the beginning of May 2020, traffic losses in the
important summer months between June and September 2020 ranged from —75.6% to —95.6%. Travel restrictions resulting from
the coronavirus pandemic and airline bankruptcies led to severe losses in both domestic (-53.8%) and international passenger
numbers (—80.6%). The latter is dominated by German, Polish, and British passengers. In 2020, the otherwise significant Russian
traffic largely failed to materialize for reasons related to the coronavirus pandemic.

Passenger numbers at Antalya Airport in the 2020 fiscal year were around 9.7 million (-72.6%). This was due to the coronavirus
pandemic and the corresponding drop in demand due to restrictions on international air traffic (including the cessation of almost
all traffic in Antalya in April and May 2020). The number of international passengers decreased by —76.9% due to the low
international demand for vacation travel to the Antalya region, while the decline in Turkish domestic traffic was slightly lower
at -55.2%.

St. Petersburg Airport recorded a decline of —44.1% to 10.9 million passengers in 2020. This was mainly caused by the impact
of the coronavirus pandemic and the corresponding restrictions on air travel, such as the closure of international routes in April
2020. While international traffic decreased massively by 80.4%, domestic traffic was down 21.5%. The high demand for
connections to national vacation destinations, especially in the summer months, was only partially able to compensate for the loss
of international connections and the significant decline on the route between St. Petersburg and Moscow. There was a significant
shift in the structure of domestic traffic from Moscow to regional domestic destinations.
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The number of passengers at Xi’an Airport fell to approximately 31.1 million (-34.2%) in the past fiscal year. This was due to the
impact of the coronavirus pandemic on Chinese air traffic. Over the course of 2020, there was a significant recovery in domestic
air traffic, which had a positive impact on the development at the Xi'an site, which is mainly dominated by domestic traffic.
International traffic remained at a notably reduced level until the end of 2020 due to existing travel restrictions.

Traffic development at the Group sites

Airport Share in % Passengers” Cargo (air freight + air mail in m. t.) Movements

2020 Change in %” 2020 Change in %” 2020 Change in %”
Frankfurt 100 18,768,601 -73.4 1,914,285 -8.5 212,235 -58.7
Ljubljana 100 288,235 -83.3 10,559 -7.1 12,980 -58.8
Fortaleza 100 3,156,418 -56.3 29,356 -39.3 32,897 -44.9
Porto Alegre 100 3,561,630 -57.1 22,172 -40.4 37,912 -51.2
Lima 80.01 7,017,414 -70.3 190,365 -29.8 73,255 -63.0
Fraport Greece 73.4 8,611,780 -71.4 5,330 -29.9 101,007 -58.9
Twin Star 60 1,046,467 -78.9 3,934 -19.2 10,960 -69.1
Burgas 60 424,252 -85.3 3,889 -18.1 4,079 -79.6
Varna 60 622,215 -70.1 44 —-64.1 6,881 -55.5
Antalya 51/50” 9,713,650 -726 na. na. 65,223 -68.4
St. Petersburg 25 10,944,421 —44.1 n.a. n.a. 105,042 -37.7
Xi'an 24.5 31,083,681 -34.2 376,320 -1.5 254,607 -26.2

" Commercial traffic only, in + out + transit.

2 As a result of late submissions, there may be changes to the figures reported for the previous year.
% Share of voting rights: 51 %, dividend share: 50 %.
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Airport 2020 Forecast 2019 Adjustments during the year 2019 | Veranderung in %
[Interim Report Q2/6M 2020]
Interim Release Q3/9M 2020
Clearly negative passenger [Significant decline in passenger numbers]
Frankfurt (passengers) 18,768,601 | development around 18-19 million passengers 70,556,072 -73.4
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of
Ljubljana (passengers) 288,235 | coronavirus pandemic around 60 % to 80 % 1,721,355 -83.3
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of
Fortaleza (passengers) 3,156,418 | coronavirus pandemic around 60 % to 80 % 7,218,697 -56.3
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of
Porto Alegre (passengers) 3,561,630 | coronavirus pandemic around 60 % to 80 % 8,298,205 -57.1
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of
Lima (passengers) 7,017,414 | coronavirus pandemic around 60 % to 80 % 23,578,600 -70.2
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of
Fraport Greece (passengers) 8,611,780 | coronavirus pandemic around 60 % to 80 % 30,152,728 -71.4
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of
Twin Star (passengers) 1,046,467 | coronavirus pandemic around 60 % to 80 % 4,970,095 -78.9
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of
Antalya (passengers) 9,713,650 | coronavirus pandemic around 60 % to 80 % 35,483,190 -72.6
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of up to
St. Petersburg (passengers) 10,944,421 | coronavirus pandemic 50 % 19,581,262 -44.1
[Significant decline in passenger numbers in high
double-digit percentage range]
Clearly negative influences from the Significant decline in passenger numbers of
Xi’an (passengers) 31,083,681 | coronavirus pandemic up to 50 % 47,220,745 -34.2

" As a result of late submissions, there may be changes to the figures reported for the previous year.

The Group’s Results of Operations

Due to the impact of the coronavirus pandemic, Group revenue collapsed by 54.7 % (—€2,028.8 million) in the 2020 fiscal year
to €1,677.0 million. Adjusted for the revenue from construction and expansion services based on the application of IFRIC 12,
revenue was €1,452.5 million (previous year: €3,259.5 million). The significant decrease is due to the travel and contact restrictions
introduced worldwide since March 2020 and the resulting strongly negative passenger development at all Group airports.
Compared to the previous year, Fraport AG revenues decreased by €1,173.0 million. The international Group airports also
recorded significant drops in revenue. Outside the Frankfurt site, the Group companies Fraport Greece (—€278.4 million), Lima
(—€230.2 million), and the two Brazilian Group airports Fortaleza and Porto Alegre (—€194.9 million) were particularly affected by
the coronavirus pandemic.

In order to compensate for the effects of the coronavirus pandemic, discussions were started with the responsible authorities and
government agencies at almost all international Group sites. In this context, the first agreements were concluded in the 2020 fiscal
year, which had a positive impact on Other operating income in the amount of +€42.4 million. These are mainly the result of
realized reimbursement claims by the two Brazilian Group companies as well as the issuance of minimum short-term leasing
payments at Fraport USA.

Personnel expenses adjusted for special items fell by €309.6 million to €913.1 million (previous year: €1,222.8 million) due to
short-time work schedules introduced at the Frankfurt site since the end of March 2020 and the overall lower average number of
employees in the Fraport Group. Overall, personnel expenses declined by €10.7 million to €1,212.1 million.
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Non-staff costs (cost of materials and other operating expenses) dropped by €546.7 million to €835.2 million (—39.6%) in the
reporting period. Adjusted for the expenses relating to the application of IFRIC 12, this drop was €324.9 million (-34.7%). The
reduction is mainly due to lower concession charges based on traffic volumes at the international Group companies and lower
expenses for external staff.

EBITDA before special items fell massively by €1,131.9 million to €48.4 million, and EBITDA by €1,430.9 million to —-€250.6
million. The EBITDA margin before special items was 2.9 % (previous year: 31.9%). In terms of Group revenue adjusted for the
contract revenue in connection with the application of IFRIC 12, the EBITDA margin before special items was 3.3% (previous
year: 36.2%).

Asset disposals, in particular due to demolitions of buildings and air traffic operating areas as well as adjustments in the context
of the useful life assessment, resulted in a total decrease in depreciation and amortization of €17.8 million to €457.5 million
(=3.7%). Accordingly, Group EBIT fell by €1,413.1 million to —-€708.1 million.

The financial result in fiscal year 2020 decreased by €110.1 million to —€225.1 million (previous year: —€115.0 million).
This was due to the drop in revenue by —€101.1 million compared to the previous year at companies accounted for using the
equity method (—€55.0 million), mainly the Group company Antalya (—€27.9 million; €75.1 million in the previous year) and an
impaired other financial result (—€4.3 million), which fell by €8.2 million.

Group EBT fell by €1,523.2 million to -€933.2 million. Income tax relief in the amount of €242.8 million (previous year: tax expense
of €135.7 million) resulted from the capitalization of deferred taxes based on deductible loss carryforwards in the Group.
Correspondingly, the Group result amounted to —€690.4 million (previous year: €454.3 million) and resulted in basic earnings
per share of —€7.12 (previous year: €4.55).

Comparison with the forecasted development

€ million 2019 | Forecast 2020 Adjustments during the year 2019 Change Change in %
[Interim Report Q2/6M 2020]
Interim Release Q3/9M 2020

Revenue adjusted for IFRIC [Noticeable decline]

12 1,452.5 | Clear decline Significant decline 3,259.5 —-1,807.0 -55.4
[No forecast]

EBITDA before special items 48.4 | No Forecast Slightly positive 1,180.3 -1,131.9 -95.9
[Massive decline]

EBITDA -250.6 | Clear decline Clearly negative 1,180.3 -1,430.9 -
[Negative]

EBIT -708.1 | Clear decline Strongly negative 705.0 -1,413.1 -
[Clearly negative]

Group result -690.4 | Clear decline Strongly negative 454.3 -1,144.7 -
General Assembly May 26, 2020:

Dividend per share in € 0.00 | Stable No Distribution 2.00 -2.0

Due to the unpredictable impact of the coronavirus pandemic, the financial key figures of the Fraport Group performed worse
than assumed in the 2019 forecast. Accordingly, the aforementioned adjustments to the forecast were made during the 2020
fiscal year.

Results of Operations for Segments

57.1% is mainly due to the decline in traffic as a result of the coronavirus pandemic. This included a decline in revenue
from security services by 25.3%. Passenger decrease in Frankfurt was reflected in significantly lower revenue from
airport charges (-64.6%). Other operating income in the segment remained roughly at the previous year’s level.

E Revenue in the Aviation segment decreased in fiscal year 2020 by €586.1 million to €440.9 million. This decrease of
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Operating expenses, adjusted for expenses for personnel management measures of around €96.4 million (see chapter “Notes on
reporting”), decreased clearly by 14.9% as a result of the cost-saving measures taken in response to the coronavirus pandemic.
Segment operating expenses decreased slightly by €32.6 million (—3.8%).

EBITDA before special items decreased massively by €457.6 million, coming to —€184.3 million. EBITDA fell to —€280.7 million.
Lower depreciation and amortization (—€19.9 million) resulting from asset disposals, in particular from demolitions of buildings
and air traffic operating areas as well as adjustments in the context of the useful life assessment, resulted in a segment EBIT of
—€420.6 million (—€534.1 million).

Aviation

€ million 2020 2019 Change Change in %
Revenue 440.9 1,027.0 —586.1 -57.1
Personnel expenses before special items 306.2 373.6

Personnel expenses 402.6 373.6 +29.0 +7.8
Cost of materials 733 72.8 +0.5 +0.7
EBITDA before special items -184.3 273.3 —457.6 -
EBITDA —280.7 273.3 -554.0 -
Depreciation and amortization 139.9 159.8 -19.9 -12.5
EBIT -420.6 1135 -534.1 -
Number of employees as of December 31 6,136 6,446 -310 -4.8
Average number of employees 6,365 6,380 -15 -0.2

/\ Revenue in the Retail & Real Estate segment in fiscal year 2020 fell noticeably by €213.2 million to €294.6 million
'ﬁ (—42.0%). The fact that the drop in revenue was less severe compared to traffic volume is mainly due to real estate

H revenue, which are not directly linked to traffic volumes and remained almost constant in the reporting period (—3.7%).
Retail revenue, on the other hand, fell by 64.3% to €78.9 million as a result of the overall decline in passenger traffic, with
non-traffic linked advertising revenue being relatively less affected (-50.0%). Parking revenue fell by 56.2 % to €43.5 million.
Despite the noticeable decline in revenue, the net retail revenue per passenger increased in terms of figures to €4.73 in the
reporting period due to non-traffic linked revenue (previous year: €3.28).

Other operating income, which was up in the previous year due to the disposal of shares in the Group company Energy Air,
decreased by €6.0 million in fiscal year 2020.

With a slight increase in personnel expenses (+€2.5 million) and clearly lower cost of materials (—€26.7 million), operating
expenses declined to €298.9 million (-13.7%). Adjusted for effects from personnel management measures of €16.2 million, per-
sonnel expenses fell clearly by 24.4%. The EBITDA before special items amounted to €230.7 million (-42.0%). Segment EBITDA
was €214.5 million (—46.1%). Slightly increased depreciation and amortization (+€2.4 million) led to segment EBIT of €122.9
million (—60.2%).

Retail & Real Estate

€ million 2020 2019 Change Change in %
Revenue 294.6 507.8 -213.2 -42.0
Personnel expenses before special items 42.5 56.2

Personnel expenses 58.7 56.2 +2.5 +4.4
Cost of materials 100.7 127.4 -26.7 -21.0
EBITDA before special items 230.7 397.8 -167.1 -42.0
EBITDA 214.5 397.8 -183.3 -46.1
Depreciation and amortization 91.6 89.2 +2.4 +2.7
EBIT 122.9 308.6 —-185.7 —60.2
Number of employees as of December 31 595 649 -54 -8.3

Average number of employees 614 644 -30 -4.7
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In the 2020 fiscal year, revenue in the Ground Handling segment stood at €319.2 million and was thus €387.9 million
lower than in the previous year (—54.9%). This is mainly due to significantly lower revenue from ground services
(-50.5%) and reduced infrastructure charges (—62.9%) resulting from the significant decline in passenger numbers and
maximum take-off weights in Frankfurt.

In response to the coronavirus pandemic and the resulting slump in traffic, short-time work schedules introduced as of the end of
March 2020 and job cuts, in particular through the expiration of temporary contracts at FraGround, noticeably reduced personnel
expenses by 33.2%. This was offset in part by personnel management measures, resulting overall in slightly reduced personnel
expenses (—€15.9 million).

Non-staff costs (cost of materials and other operating expenses) also decreased noticeably by €35.6 million (—42.6%) primarily
due to the lower traffic volume.

EBITDA before special items decreased massively by €186.0 million, coming to —€125.6 million. EBITDA amounted to
—€265.4 million (—€325.8 million). Lower depreciation and amortization (—€8.9 million) led to segment EBIT of -€304.9 million
(—€316.9 million).

Ground Handling

€ million 2020 2019 Change Change in %
Revenue 319.2 707.1 -387.9 -54.9
Personnel expenses before special items 313.1 468.8

Personnel expenses 452.9 468.8 -15.9 -3.4
Cost of materials 31.0 57.9 -26.9 -46.5
EBITDA before special items -125.6 60.4 -186.0 -
EBITDA -265.4 60.4 -325.8 -
Depreciation and amortization 39.5 48.4 -8.9 -18.4
EBIT -304.9 12.0 -316.9 -
Number of employees as of December 31 7,714 9,355 -1,641.0 -17.5
Average number of employees 8,457 9,236 =779 -8.4

In the reporting period, revenue from the International Activities & Services segment fell by €841.6 million to €622.3 mil-
Wz lion (-57.5%). Adjusted for the revenue relating to capacitive capital expenditure based on the application of IFRIC 12,
the decrease in revenue was €619.8 million (-60.9%).

The adjusted decline in revenue at all Group airports was primarily due to the low volume of traffic resulting from the worldwide
spread of the coronavirus pandemic. The Group company Lima (—€237.0 million), Fraport Greece (—€191.0 million), and the Group
companies Porto Alegre and Fortaleza (—€53.8 million) were the most affected on the revenue side. However, the Group compa-
nies Twin Star (—€48.7 million), Fraport USA (—€46.0 million), and Fraport Slovenija (—€28.5 million) also suffered significant losses
in revenue due to traffic developments.

Other operating income in the segment was higher than the previous year due to the agreement with the Brazilian Government
for financial compensation for loss of revenue resulting from the coronavirus pandemic (€30.6 million) and minimum lease pay-
ments waived for Fraport USA (€11.0 million).

Operating expenses (cost of materials and personnel expenses as well as other operating expenses) decreased noticeably by
€494.6 million to €861.8 million (-36.5%). Adjusted for the expenses relating to capacitive capital expenditure based on the
application of IFRIC 12, operating expenses fell noticeably by €272.8 million to €637.3 million (-30.0%). Adjusted for expenses
from personnel management measures at the Frankfurt site of €46.6 million, personnel expenses fell clearly by 22.5%. This was
due to, among other things, the reduction in the number of employees at the foreign Group companies and the introduction of
short-time work schedules at the Frankfurt site. Operating expenses were reduced mainly due to implemented savings in all Group
companies to mitigate the economic consequences of the coronavirus pandemic as well as lower variable concession charges.
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The EBITDA before special items amounted to €127.6 million (—71.6%). EBITDA fell by €367.8 million to €81.0 million (—82.0%).
With slightly higher depreciation and amortization (+€8.6 million), segment EBIT at €-105.5 million was below the previous year’s
level by €376.4 million.

International Activities & Services

€ million ‘ 2020 2019 Change Change in %
Revenue ‘ 622.3 1,463.9 —841.6 -57.5
Revenue adjusted for IFRIC 12 397.8 1,017.6 -619.8 -60.9
Personnel expenses before special items 251.3 324.2 -72.9 -22.5
Personnel expenses 297.9 324.2 -26.3 -8.1
Cost of materials 483.6 939.3 —455.7 —48.5
Cost of materials adjusted for IFRIC 12 259.1 493.0 -233.9 —47.4
EBITDA before special items 127.6 448.8 -321.2 -71.6
EBITDA 81.0 448.8 -367.8 -82.0
Depreciation and amortization 186.5 177.9 +8.6 +4.8
EBIT -105.5 270.9 -376.4 -
Number of employees as of December 31 5,439 5,866 —427 -7.3
Average number of employees 5,728 6,254 -526 -8.4

Development of the key Group companies outside of Frankfurt (IFRS values before consolidation)

Fully consolidated Group companies

€ million Share in Revenue" EBITDA EBIT Result
%

2020 2019 A% 2020 2019 A% 2020 2019 A% 2020 2019 A%
Fraport USA 100 39.1 85.1 -54.1 8.5 50.2 -83.1 -35.1 5.7 - -29.9 -4.1 -
Fraport Slovenija 100 16.8 45.3 —62.9 -2.1 16.2 - -13.8 5.6 - -11.3 4.6 -
Fortaleza + Porto Alegre” 100 88.3 283.2 -68.8 37.0 39.5 -6.3 17.6 25.0 -29.6 -16.9 121 -
Lima 80,01 2143 444.5 -51.8 38.5 135.6 -71.6 23.7 121.0 -80.4 5.0 82.5 -93.9
Fraport Greece” 73,4 185.0 463.4 —60.1 12.9 170.4 -92.4 —40.9 121.7 -| -108.3 17.5 -
Twin Star 60 15.3 64.0 -76.1 1.4 34.0 -95.9 -10.2 22.0 - -12.5 16.3 -

Group companies accounted for using the equity method

€ million Share in Revenue" EBITDA EBIT Result
%

2020 2019 A% 2020 2019 A% 2020 2019 A% 2020 2019 A%

Antalya 51/50" ‘ 109.6 400.8 -72.7 76.2 336.9 -77.4 —34.7 226.2 - —64.5 141.7 -

Thalita/Northern Capital Gateway 25 127.0 292.0 —-56.5 52.7 166.1 —-68.3 20.8 129.8 -84.0 -116.6 36.8 -

Xi'an 24,5 174.5 267.8 -34.8 -4.9 95.4 - —51.8 46.6 - —-46.6 41.3 -

" Revenue adjusted for IFRIC 12: Lima 2020: €118.6 million (2019: €355.6 million); Fraport Greece 2020: €105.5 million (2019: €296.5 million);
Fortaleza + Porto Alegre 2020: €39.0 million (2019: €92.8 million); Antalya 2020: €109.6 million (2019: €399.2 million);
Thalita/Northern Capital Gateway 2020: €123.9 million (2019: €289.5 million).
2 Sum of the Group companies Fortaleza and Porto Alegre.
¥ The Group companies Fraport Regional Airports of Greece A and Fraport Regional Airports of Greece B are collectively referred to as “Fraport Greece”.
* Share of voting rights: 51%, dividend share: 50 %.

Revenue at the Group company Fraport USA dropped by €46.0 million (-54.1%) to €39.1 million in the 2020 fiscal year due to
the strong decline in traffic. Despite positive earnings effects due to waived minimum lease payments and slightly lower cost of
materials, EBITDA fell to €8.5 million (—-83.1%) also due to negative special effects related to the failure to fulfill the contractually
agreed opening schedule as a result of the coronavirus pandemic at the Nashville site. The EBIT amounted to —€35.1 million
(previous year: €5.7 million), while the result was —€29.9 million (previous year: —€4.1 million).

The severely negative passenger development in 2020 as a result of the coronavirus pandemic, was reflected in a drop in revenue
of —€28.5 million at the Group company Fraport Slovenija (-62.9%). Significant cost savings reduced operating expenses to
€20.1 million (previous year: €31.0 million) and resulted in EBITDA of —€2.1 million (previous year: €16.2 million) and EBIT
of —-€13.8 million (previous year: €5.6 million).
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The Brazilian Group airports Fortaleza and Porto Alegre also reported a significant decline in revenue in the reporting period
(—€194.9 million and —68.8%, respectively). Adjusted for contract revenue from construction and expansion services relating to
the application of IFRIC 12, the decrease in revenue was —€53.8 million (—58.0%). However, the negative effects of the coronavirus
pandemic were partially offset by the compensation claims realized in the reporting period derived from the concession contracts
(€30.6 million). In addition, operating expenses were significantly reduced (-66.1%). Adjusted for the expenses relating to the
application of IFRIC 12, overall cost savings of 39.0% were achieved. Accordingly, the EBITDA was €37.0 million (previous year:
€39.5 million), and the EBIT was €17.6 million (previous year: €25.0 million).

Revenue at the Group company Lima decreased by —€230.2 million (—51.8%) in the reporting period to €214.3 million. Adjusted
for contract revenue from construction and expansion services relating to the application of IFRIC 12, the decrease in revenue
was €118.6 million (-66.6%). Operating expenses decreased by —€133.1 million (—43.1%) in particular due to lower concession
charges, leading to an EBITDA of €38.5 million (previous year: €135.6 million) and EBIT of €23.7 million (previous year: €121.0
million).

During the 2020 fiscal year, Fraport Greece generated revenue of €185.0 million (previous year: €463.4 million). Adjusted for
contract revenue from construction and expansion services relating to the application of IFRIC 12, the revenue decreased
by —€191.0 million (—64.4%) to €105.5 million. Operating expenses decreased by €121.1 million to €172.6 million in the reporting
period (previous year: €293.7 million). Adjusted for the expenses relating to the application of IFRIC 12, overall operating cost
savings of 26.5% were achieved. The led to an EBITDA of €12.9 million (previous year: €170.4 million) and EBIT of -€40.9 million
(previous year: €121.7 million).

At the Group company Twin Star, revenue also dropped by €48.7 million due to the strongly negative traffic development, amount-
ing to €15.3 million (previous year: €64.0 million). Operating expenses decreased by —€16.3 million (-53.7%) to €14.1 million
(previous year: €30.4 million), particularly as a result of comprehensive measures to reduce personnel and other operating costs.
EBITDA was €1.4 million (previous year: €34.0 million), and the EBIT was —€10.2 million (previous year: €22.0 million).

During the 2020 fiscal year, the Group company Antalya, which is accounted for using the equity method, generated revenue of
€109.6 million (previous year: €400.8 million), which was by —€291.2 million (-72.7 %) lower than in the previous year. The EBITDA
amounted to €76.2 million (previous year: €336.9 million) in the reporting period, and the EBIT was —€34.7 million (previous year:
€226.2 million).

The drop in revenue at the Group company Thalita/Northern Capital Gateway of —€165.0 million to €127.0 million (previous
year: €292.0 million) resulted from the noticeably negative passenger development. EBITDA was €52.7 million (previous year:
€166.1 million), and the EBIT was €20.8 million (previous year: €129.8 million).

Revenue at the Group company Xi’an decreased in the reporting period by —€93.3 million (-34.8 %) to €174.5 million (previous
year: €267.8 million). EBITDA and EBIT decreased to —€4.9 million (previous year: €95.4 million) and —€51.8 million (previous
year: €46.6 million), respectively.
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Aviation 2020 | Forecast 2019 Adjustments during the year 2019 Change Change in %
in € million [Interim Report Q2/6M 2020]
Interim Release Q3/9M 2020
[Noticeable decline]
Significantly negative Significant decline of
Revenue 440.9 | development around 60% 1,027.0 -586.1 -57.1
Significantly negative [Noticeable decline]
EBITDA* —280.7  development Sharply negative 2733 -554.0 -
Significantly negative [Noticeable decline]
EBIT —420.6  development Sharply negative 113.5 -534.1 -
Retail & Real Estate 2020 | Forecast 2019 Adjustments during the year 2019 Change Change in %
in € million [Interim Report Q2/6M 2020]
Interim Release Q3/9M 2020
Revenue Significantly negative [Noticeable decline]
294.6  development Noticeable decline of up to 45% 507.8 -213.2 -42.0
EBITDA* [Noticeable decline]
Significantly negative Around 50% of the previous
214.5 | development year’s figure 397.8 -183.3 -46.1
EBIT Significantly negative [Noticeable decline]
122.9 | development Positive EBIT 308.6 -185.7 -60.2
Ground Handling 2020 | Forecast 2019 Adjustments during the year 2019 Change Change in %
in € million [Interim Report Q2/6M 2020]
Interim Release Q3/9M 2020
[Noticeable decline]
Significantly negative Significant decline of more
Revenue 319.2  development than 50% 707.1 -387.9 -54.9
Significantly negative [Noticeable decline]
EBITDA* —265.4 | development Clearly negative 60.4 -325.8 -
Significantly negative [Noticeable decline]
EBIT —304.9 | development Clearly negative 12.0 -316.9 -
International Activities 2020 | Forecast 2019 Adjustments during the year 2019 Change Change in %
& Services [Interim Report Q2/6M 2020]
in € million Interim Release Q3/9M 2020
Significantly positive
development (without taking [Noticeable decline]
Revenue adjusted for IFRIC into account the effects of the Significant decline of
12 397.8 | coronavirus pandemic) around 60% 1,017.6 -619.8 -60.9
Significantly positive
development (without taking
into account the effects of the [Noticeable decline]
EBITDA* 81.0 | coronavirus pandemic) Clearly positive 448.8 -367.8 -82.0
Significantly positive
development (without taking
into account the effects of the [Noticeable decline]
EBIT —105.5 | coronavirus pandemic) Clearly negative 270.9 -376.4 -

* EBITDA before special items: Aviation €-184.3 million / Retail & Real Estate €230.7 million / Ground Handling €-125.6 million / International Activities & Services

€127.6 million

Due to the unpredictable impact of the coronavirus pandemic, the financial key figures of the segments performed worse
than assumed in the 2019 forecast. Accordingly, the aforementioned adjustments to the forecast were made during the 2020

fiscal year.
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Asset and Financial Position

Asset and capital structure
At €14,081.2 million, total assets as at December 31, 2020 were €1,453.9 million (+11.5%) above the previous year.

Non-current assets increased by €354.8 million to €11,738.0 million. This is primarily attributable to the increase in property,
plant, and equipment (+€492.4 million compared to the value as at December 31, 2019) through the current capital expenditure
for the Frankfurt Airport Expansion South project at the Frankfurt site. On the other hand, investments in airport operating projects
decreased by €62.9 million to €3,221.2 million despite on-going expansion projects at the Group’s foreign airports, mainly due to
currency exchange effects resulting from the depreciation of the Brazilian real. Current assets of €2,343.2 million were €1,099.1
million higher compared to December 31, 2019, mainly due to increased cash and cash equivalents (+€1,075.5 million) given a
bond issue and additional external financing to secure liquidity.

The impairment of assets as at December 31, 2020 was assessed and confirmed.

Shareholders’ equity decreased clearly by €864.5 million to €3,758.7 million in comparison to the 2019 balance sheet date
(December 31, 2019: €4,623.2 million). This is mainly due to the negative Group result as well as the change in the currency
reserve, in particular due to the depreciation of the Brazilian real, in fiscal year 2020. The Shareholders’ equity ratio also
decreased clearly to 25.7% (adjusted value as at December 31, 2019: 35.2%).

Non-current liabilities increased considerably by €1,911.7 million to €8,460.6 million (+29.2%), in particular due to the bond
issue and new additions of long-term financial liabilities to secure liquidity. Current liabilities also increased considerably in the
reporting period by €406.7 million to €1,861.9 million (+27.9%). This primarily resulted from reclassifications due to time constraints
and additions of financial liabilities. This increase was offset by loan repayments and reduced short-term time deposits as well as
overnight deposits. In addition, the consideration of the provision in connection with the “Zukunft FRA — Relaunch
50” program and the corresponding personnel measures of the other Group companies led to an increase in other provisions.

At €7,747.2 million, gross debt as at December 31, 2020 was clearly above the comparable value as at December 31, 2019 of
€5,303.3 million due to aforementioned financing. Liquidity also increased by €1,057.3 million to €2,213.7 million. Correspond-
ingly, net financial debt increased by €1,386.5 million to €5,533.5 million (December 31, 2019: €4,147.0 million). The gearing
ratio reached a level of 152.9% (adjusted value as at December 31, 2019: 93.3%). The net financial debt to EBITDA ratio
reached a level of —22.1 (previous year: 3.5).

Structure of the consolidated financial position as at December 31

€ million

11,738.0 2,343.2

Assets

2020 14,081.2

Liabilities
and equity 1,861.8

11,383.2 1,244 1

Assets
2019 12,627.3
Liabilities
and equity

4,623.2 1,455.2

® Non-current assets ™ Current assets ™ Shareholders’ equity ™ Non-current liabilities ~ Current liabilities

Additions to non-current assets

In fiscal year 2020, additions to non-current assets at the Fraport Group amounted to €1,159.6 million and were thus noticeably
below the comparable figure for the previous year of €1,673.5 million. The decrease was due to lower additions to “Property, plant,
and equipment.” In 2019, these included in particular the recognized rights of use resulting from the initial application of IFRS 16
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in the amount of €349.9 million. Capital expenditure in “Airport operating projects” also declined as the construction work was
largely completed at the Greek and Brazilian airports.

Additions to property, plant, and equipment in the 2020 fiscal year amounted to €876.9 million (previous year: €1,134.0 million; of
which €349.9 million was due to the application of IFRS 16). Capital expenditure in “Airport operating projects” amounted to €242.0
million (previous year: €518.5 million). Additions to “Other intangible assets” in the past fiscal year were €14.1 million (previous
year: €15.4 million), and €26.6 million was added to “investment property” (previous year: €5.6 million). The capitalization of
interest expenses relating to construction work amounted to €35.7 million (previous year: €45.6 million).

At Fraport AG, the additions to non-current assets amounted to €881.2 million (previous year: €796.3 million). The focus was on
capital expenditure in the Airport Expansion South — mainly relating to Terminal 3 at the Frankfurt site — as well as modernization
and maintenance measures for existing infrastructure.

The additions to non-current assets are attributed to the individual segments as follows:

Additions per segment

€ million

504.1

Aviation

303.8

International Activities &
Services

103.9 247.8

Ground Handling Retail & Real Estate

Capital expenditure amounting to €504.1 million (previous year: €438.3 million), which was attributed to the Aviation segment,
primarily concerned the ongoing construction work in connection with the Frankfurt Airport Expansion South expansion project, in
particular the construction of Terminal 3 and Pier G.

In the 2020 fiscal year, the Retail & Real Estate segment recorded capital expenditure amounting to €247.8 million (previous
year: €247.4 million). This was primarily connected to measures within the framework of the Airport Expansion South project.

The Ground Handling segment recorded additions amounting to €103.9 million (previous year: €95.1 million). These had to do
with the modernization measures for existing facilities as well as capital expenditure in connection with the Airport Expansion
South project.

In the International Activities & Services segment, additions to non-current assets amounted to €303.8 million (previous year:
€892.7 million). The additions resulted from the commitment to expand and extend infrastructures, in particular in Lima, Greece,
and Brazil.
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Fair values

Differences between the carrying amounts and fair values may arise for assets and liabilities that are not valued at fair value in
the Fraport consolidated financial statements. For an overview of the valuation methods used for essential balance sheet items,
see Group Note 4.

Investments in airport operating projects make up approximately 96% of the intangible assets in non-current assets. While their
carrying amount results from amortized acquisition costs and primarily depends on the amount of the determined acquisition costs
and term of the respective concession agreements as the basis of the regular depreciation and amortization, the fair value of the
investments in airport operating projects is primarily driven by the development of traffic volume and passenger numbers at the
concession airports and the resulting cash flows.

Property, plant, and equipment of the Fraport group is mainly made up of land/buildings (approximately 43%) and technical
equipment and machinery (approximately 21%) of Fraport AG. While the fair value of land is derived from standard land values
(see also Group note 20), the fair value of airport infrastructure (buildings, technical equipment, and machinery) is determined in
reference to the corresponding replacement costs.

The fair value of investment property (see also Group note 21) is based on the standard land value (land plots) or capitalized
income value (buildings). The fair value of land designated as land for sale in the inventories (see also Group note 28) are also
based on standard land values.

For information on the fair values of derivative and non-derivative financial instruments see Group Note 41.

Statement of cash flows
The strong decline in the Group result before taxes led to a cash outflow from operating activities (operating cash outflow)
of €236.2 million (previous year: cash inflow of €952.3 million)

Cash flow used in investing activities excluding investments in cash deposits and securities decreased by €130.1 million
to €1,141.4 million (previous year: cash outflow of €1,271.5 million). This was due, in particular, to the lower capital expenditure
in airport operating projects given the largely completed construction activities at Fraport Greece as well as at the Group
companies Fortaleza and Porto Alegre. This was offset by higher cash outflows from capital expenditure in property, plant, and
equipment due to the continuing expansion projects in Frankfurt as well as lower cash inflows from dividends from companies
accounted for using the equity method.

Taking into account investments in and revenue from securities and promissory note loans as well as capital expenditure in time
deposits, the overall cash flow used in investing activities was €2,528.2 million (previous year: cash outflow of €1,302.3 million).

Compared to the previous year, cash flow used in financing activities increased by €2,168.6 million to €2,471.0 million
(previous year: €302.4 million), in particular, due to a bond issue and new financial liabilities to secure liquidity. Taking into account
exchange rate fluctuations and other changes, Fraport reported cash and cash equivalents based on the statement of cash flows
of €216.4 million as at December 31, 2020 (previous year: €543.5 million).

Excluding the effects from the application of IFRS 16, the free cash flow was —€1,400.0 million (previous year:
—€373.5 million).
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The following table shows a reconciliation to cash and cash equivalents as shown in the consolidated statement of financial
position.

Reconciliation to the cash and cash equivalents as at the consolidated statement of financial position

in € million December 31, 2020 December 31, 2019
Bank and cash balances 161.9 208.4
Time deposits with a remaining term of less than three months 54.5 335.1
Cash and cash equivalents as at the consolidated statement of cash flows 216.4 543.5
Time deposits with a remaining term of more than three months 1,549.9 140.2
Restricted cash 98.1 105.2
Cash and cash equivalents as at the consolidated statement of financial position 1,864.4 788.9

Summary of the statement of cash flows and reconciliation to the Group’s liquidity

in € million
1,997.3 2,213.7
543.5 -236.2
-1,141.4 2,471.0 337 216.4
[] —
-1,386.8
Cash and cash Cash flow Cash flow Cash flow Cash flow Foreign currency Cash and cash Short-term Group’s liquidity
equivalents from operating used in investing used in investing from financing translation effects and equivalents as at realizable assets as at
as at activities activities excl activities in cash activities other changes December 31, December 31,
January 1, cash deposits and deposits and on cash and cash 2020 2020
2020 securities securities equivalents

Financing analysis

In 2020, the finance management of the Fraport Group continued to pursue balanced funding via a diversified debt financing base
with a balanced maturity profile. As at the balance sheet date, there was a balanced mix of financing consisting of Commercial
Papers (2.8%), promissory note loans (25.5%), corporate bonds (12.2%), bilateral loan agreements (42.0%), and project financing
(17.5%).

To reduce interest rate risks from borrowing with floating interest rates, in the past interest rate hedging transactions were
concluded in some cases. The nominal volume relating to this was €134.4 million at the end of the year, which was down by
€88.1 million (-39.6%). Overall, the financial liabilities had an average remaining term of 7.2 years with an average interest ma-
turity of approximately 6.5 years after hedging measures. Taking into account interest rate hedging transactions, the floating rate
portion of the gross debt of the Fraport Group was approximately 16%, and the fixed portion approximately 84%. The cost of debt
after hedging measures was 2.0%.

Fully-consolidated Group companies in Germany are usually integrated into the Fraport AG cash pool, so that acquiring separate
external funding was not necessary. In fully consolidated foreign Group companies, funding was primarily carried out through
Group-internal or market standard project financing agreements in the 2020 fiscal year. No analysis or calculation of the financial
debt structure and liquidity at segment level is carried out.
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The key features of the Group financing instruments with regard to type, maturity, and interest rate structures are presented in the
following table:

Financial debt structure

Financing type Year of | Nominal volume Maturity Repayment structure Interest Interest rate
origin in € million

Commercial Papers 2020 215 2021 End of term fixed 0,02 -0,10% p.a.

2012 180.5 2022 End of term fixed 2,900 % p. a.

2030 4,000 % p. a.

35 2022 End of term fixed 3,060 % p. a.

2013 50 2028 4,000 % p. a.

2014 350 2021 End of term fixed 1,436 % p. a.

50 2021 End of term fixed 1,436 % p. a.

2017 135 2025 End of term fixed 1,395 % p. a.

2027 1,810 % p. a.

150 2024 End of term fixed 1,086 % p. a.

2027 1,609 % p. a.

2019 93 2024 End of term fixed 0,548 % p.a.

250 2025 0,500 % p.a.

110 2027 0,600 % p.a.

Promissory note loans 138 2029 1,336 % p.a.

50 2029 0,700 % p.a.

20 2031 0,833 % p.a.

20 2034 1,073 % p.a.

20 2034 1,000 % p.a.

2020 51 2025 End of term fixed 0,850 % p.a.

17 2027 0,950 % p.a.

7 2030 1,154 % p.a.

86 2023 End of term fixed 1,250 % p.a.

40 2026 Variabel 6M-Euribor + Marge

43 2026 fixed 1,600 % p.a.

17 2028 1,800 % p.a.

20 2030 2,000 % p.a.

45 2032 2,125 % p.a.

Corporate bond 2020 500 2027 End of term fixed 2,217 % p. a.

300 2024 1,727 % p.a.

2009 150 2029 End of term fixed 5,875 % p.a.

Bilateral loans 1999 - 2020 3,259.1 2020 - 2028 Mainly end of term Mainly fixed 0,00 % — 3,00 % p. a.

Project financing (fully consolidated |2017 — 2020 1,352.42020—-2041 | Ongoing repayments during Mainly fixed 3,43%—-10,23 % p. a.
foreign Group companies) the term

The contractual agreements for the financial liabilities of Fraport AG include two customary non-financial covenants consisting of
a negative pledge and a pari passu clause. Only the special-purpose loans of Fraport AG contained in bilateral loans include,
among other things, commonly accepted credit clauses regarding changes in shareholder structure and in the control of the
company (so-called change-of-control clause). If these have a proven negative effect on the credit rating of Fraport AG, the
creditors have above a certain threshold the right to call the loans due ahead of time.

Independent project financing agreements of fully consolidated foreign Group companies, in particular in Greece and Brazil,
contain a series of credit clauses typical for this type of financing. These clauses include regulations under which certain debt
service coverage ratios and control indicators for leverage and credit terms must be complied with. Failure to comply with the
agreed credit clauses may lead to restrictions on the distribution of dividends and/or to the early redemption of loans or to the
additional payment of shareholders’ equity. The coronavirus pandemic and the resulting slump in traffic in part presented an
obstacle to technically fulfilling the financial key figures for respective project financing. Agreements were reached with the
financing banks effective December 31, 2020, which were in line with the arrangements laid down for this purpose in the respective
financing contracts.

The maturity profile of the Fraport Group’s financial debt showed a largely balanced repayment structure as at the balance sheet
date (financial debt in foreign currencies translated as at the balance sheet date rate).
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Maturity profile as at 31 December 2020

in € million

2,213.7 7,747.2 7777 4451 865.3 7251 550.0 602.9 1,198.5 594.8 642.9 4251 924.5

. 895.9

2,213.7

B = B B w w B o » - B

Liquidity Gross 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 ++
debt

M Carryingamounts B Nominal values M Credit Lines

Liquidity in the fully consolidated foreign Group companies was €492.4 million (previous year: €672.0 million). As it is partly subject
to drawing restrictions arising from the conditions stipulated in the project financing agreements, it is not part of the asset
management at Fraport AG.

Liquidity analysis

The strategy of broad diversification of investments in corporate bonds was continued in the 2020 fiscal year. The key character-
istics of Fraport AG’s investment instruments in terms of type, remaining term, and interest rate structure are presented in the
following table:

Asset structure of Fraport AG

Investment type Market value * Average remaining term Interest
in € million in years

Promissory note loans 0.0 0.0 Floating

20.0 0.6 Fixed

Overnight funds 40.0 0.0 Fixed

Time deposits 1,323.0 0.4 Fixed

0.0 0.0 Floating

Bonds 25.7 1.8 Floating

253.6 1.5 Fixed

thereof governmental 0.0 0.0 Fixed

thereof financials 0.0 0.0 Floating

31.2 1.5 Fixed

thereof insurances 0.0 0.0 Fixed

thereof industrials 25.7 1.8 Floating

222.4 1.5 Fixed

Commercial papers 50.0 0.3 Fixed

Y As a result of rounding, there may be discrepancies when summing up.
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As at December 31, 2020, industrial promissory note loans, industrial bonds, and industrial commercial papers were distributed
across the following industry sectors (market value: €298.0 million).

Allocation of industrial assets

in %

14.0 19.9

Sectors <5% Automotives
11.8 15.8
Oil & Gas Industrial
8.0 15.7
Software

Food & beverages

8.1

Telecommunication

6.7

Basic Ressources

“~

The ratings of all investments used in asset management are presented in the following diagram.

Rating structure of assets

in %

AAA 0.0

A — 73.6
BBB — 14.7

BB 0.0

Not rated 0.0

As at the balance sheet date, there were only rated assets in the portfolio.

The cost of carry, which is calculated using a (tiered statement) maturity-matching principle, was 1.3 % (€22.1 million) as at
December 31, 2020.

As at the 2020 balance sheet date, the Fraport Group had credit lines amounting to €895.9 million (previous year: €550.4 million)
available, of which €405.6 million has, however, been earmarked for future capital expenditure on infrastructure. As at the balance
sheet date, Fraport AG had unused credit lines amounting to €490.3 million (previous year: €275.9 million).

Significance of off-balance-sheet financial instruments for the financial position

Fraport focuses on the products presented in the “Financing analysis” section for financing its activities. Off-balance-sheet financial
instruments are of no material significance in the financing mix of Fraport.
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Rating
In light of the unrestricted access of Fraport to the capital market at attractive prices, a very healthy liquidity supply combined with
its comfortable portfolio of free and approved credit lines, there has not been a need for an external rating so far.

Comparison with the forecasted development

€ million 2020  Forecast 2019 Adjustments during the year 2019 Change Change in %
Interim Report Q2/6M 2020

Clear decline, in the significantly

Free cash flow —1,400.0  negative range Even stronger decline -373.5 -1,026.5 -

Net financial debt

to EBITDA —22.1 | Noticeable increase Significant increase 3.5 -25.6 -
Approximately at the level of the

Shareholders’ equity ratio (%) 25.7 | 2019 balance sheet date Noticeable decline 35.2 -9.5 PP -

Due to the unpredictable impact of the coronavirus pandemic, the key figures of the asset and financial position performed worse
than assumed in the 2019 forecast. Accordingly, the aforementioned adjustments to the forecast were made during the 2020 fiscal
year. The net financial debt to EBITDA ratio was negative in terms of figures due to negative Group EBITDA.

Value management

Development of the value added

€ million Fraport Group Aviation Retail & Real Estate Ground Handling | International Activities &
Services

2020 2019 2020 2019 2020 2019 2020 2019 2020 2019

Adjusted EBIT" -763.6 785.5 -420.6 113.5 113.3 306.6 -305.6 +5.6 -150.7 359.7
Fraport assets 9,249.3 8,952.4 3,482.4 3,152.6 2,217.3 2,094.7 708.3 667.9 2,841.3 3,037.2
Costs of capital before taxes 592.0 573.0 222.9 201.8 141.9 134.1 453 42.7 181.8 194.4
Value added before taxes -1,355.6 212.5 -643.5 -88.2 -28.6 172.5 -350.9 -37.1 -332.5 165.3
ROFRA in % -8.3 8.8 -12.1 3.6 5.1 14.6 -43.1 +0.8 -5.3 11.8

" Adjusted EBIT = EBIT + earnings before taxes of the Group companies accounted for using the equity method.

In fiscal year 2020, the value added of the Fraport Group was €1,568.1 million lower than the value of the previous year
at —€1,355.6 million (previous year: €212.5 million). The coronavirus pandemic had a massively negative impact on the develop-
ment of the value added in the fiscal year 2020. In addition, increased capital expenditure at the Frankfurt site mainly for
the Airport Expansion South project resulted in a negative value added. The ROFRA of the Fraport Group decreased to —8.3%
(previous year: 8.8%).

The value added of the Aviation segment decreased from —€88.2 million to —€643.5 million, which was due to the massive drop
in the adjusted segment EBIT caused by the coronavirus pandemic. In addition, the continuing construction activities within the
scope of the Airport Expansion South project led to higher Fraport assets and thus increased capital costs. Correspondingly, the
segment ROFRA decreased by 15.7 percentage points to —12.1%. In addition to the impact of the coronavirus pandemic, the
higher Fraport assets in the context of the continuing construction activities in Frankfurt also led to a massive reduction in the
value added in the Retail & Real Estate segment to —€28.6 million (previous year: €172.5 million) and ROFRA by
—9.5 percentage points to 5.1%. The value added of the Ground Handling segment decreased from —€37.1 million to —4€350.9 mil-
lion, primarily based on traffic volumes. In the 2020 fiscal year, the segment's ROFRA was —43.1% (previous year: 0.8%). The
value added of the International Activities & Services segment decreased massively by €497.8 million to -€332.5 million due to
the impact of the coronavirus pandemic. In contrast, a clear reduction in Fraport assets was due to the completion of the expansion
activities at the Group airports in Greece. Correspondingly, the segment ROFRA decreased by 17.1 percentage points to —5.3%.
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Comparison with the forecasted development

2020  Forecast 2019 [adjustment during the year Q2 / 6M Interim Re- 2019 Change Change in %
port]

Significant decline
Group ROFRA (%) —8.3 | [Drastical reduction] 8.8 -17.1 PP -

Group ROFRA was negative in the 2020 fiscal year and therefore deteriorated more sharply than assumed in the 2019 forecast
due to the unpredictable impact of the coronavirus pandemic.

Employees

Development of employees

Average number of employees 2020 2019 Change Change in %
Fraport Group 21,164 22,514 -1,350 -6.0
thereof Fraport AG 9,344 9,641 =297 -3.1
thereof Group companies 11,820 12,873 -1,053 -8.2
thereof in Germany 18,364 19,294 -930 -4.8
thereof abroad 2,801 3,220 -419 -13.0

The average number of employees in the Fraport Group (excluding apprentices and employees on leave) decreased by 1,350 to
21,164 in the 2020 fiscal year (previous year: 22,514). The main reasons for this were the expiration of temporary contracts, in
particular at the Group companies FraGround (-517 employees) and FraCare (—65 employees) as well as the conclusion
of severance pay agreements within the scope of the voluntary programs at the Frankfurt site. There was a reduction in the
number of staff at Fraport AG (—297 employees), also due to persons leaving the company as part of the “Zukunft FRA — Relaunch
50" program.

Outside Germany, the headcount decreased at almost all Group airports due to lower traffic volume as a result of the worldwide
introduction of travel and contact restrictions. In particular, the Group company Twin Star (—406 employees) and Fraport Greece

(—35 employees) had a reduced need for seasonal employees.

Development of employees in the segments

Average number of employees 2020 2019 Change Change in %
Aviation 6,365 6,380 -15 -0.2
Retail & Real Estate 614 644 -30 -4.7
Ground Handling 8,457 9,236 =779 -8.4
International Activities & Services 5,728 6,254 -526 -8.4

In the 2020 fiscal year, the number of employees in the Aviation segment remained virtually unchanged. The job cuts at the
Frankfurt site based on traffic volume were offset by new hires in the Group company FraSec at Berlin and Cologne/Bonn airports.
By contrast, the headcount in the Retail & Real Estate segment slightly decreased (—-30 employees). The number of employees
in the Ground Handling segment decreased clearly by 779 employees in the 2020 fiscal year. This was a result of the job cuts
based on traffic volumes. In the International Activities & Services segment, the average number of employees also decreased in
the reporting period due to significant drops in traffic in particular at the Group companies Twin Star (—406 employees) and Fraport
Greece (—35 employees) as well as the Group companies Fortaleza and Porto Alegre (-11 employees).
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Development of employees as at the balance sheet date

Total employees as at the balance sheet date December 31, 2020 December 31, 2019 Change Change in %
Fraport Group 21,218 23,668 -2,450 -10.4
thereof Fraport AG 10,018 10,480 -462 -4.4
thereof Group companies 11,200 13,188 -1,988 -15.1
thereof in Germany 18,547 20,792 —2,245 -10.8
thereof abroad 2,671 2,876 -205 -7.1
Joint ventures 2,765 2,844 =79 -2.8

Compared with the previous year’s balance sheet date, the number of employees (employees including temporary employees,
apprentices, and employees on leave) of the Fraport Group as at December 31, 2020 decreased by 10.4% from 23,668 to 21,218
(-2,450 employees). In Germany, the decrease is in particular due to the Group companies FraGround (—1,345 employees)
and FraSec (-230 employees). Outside of Germany, the decline was mainly attributable to the Group companies Lima
(—20 employees), TwinStar (—66 employees), and Fraport Slovenija (—83 employees). As at the balance sheet date, 2,765
employees worked at joint ventures (—79 employees).

Development in personnel structure

Fraport values the diversity of its employees. This diversity helps the Group to better understand the concerns of its customers,
develop innovative solutions, and remain competitive in a globalized economy. Diversity management is therefore a central com-
ponent of its human resources strategy. It is based on a Group agreement that includes the establishment of principles of
anti-discrimination, advancement of women into management positions, and diversity. These principles form part of recruitment
decisions and training measures.

With regard to permanent employees excluding seasonal staff as at the balance sheet date, the Group staff turnover rate of
13.7% in the reporting period was clearly higher than the rate of 8.9% in the previous fiscal year. The change is mainly due to the
decline in traffic caused by the coronavirus pandemic and the corresponding job cuts.

The Group’s percentage of women, in relation to the total number of employees including temporary staff, apprentices, and
employees on leave as at December 31, 2020, increased slightly to 26.3% (previous year: 25.9%). The average age of the Group’s
workforce rose slightly compared to the previous year to 45.3 years (previous year: 43.9 years). The ratio of foreign workers in
Germany (this excludes German nationals with an immigrant background) was 23.7% (previous year: 25.4%). The percentage of
persons with major disabilities, relative to the total number of employees excluding apprentices and temporary staff, reached 6.6%
on a Group-wide basis (previous year: 7.9%).

In fiscal year 2020, the proportion of female employees at Fraport AG was 19.2% at the balance sheet date (previous year:
19.7%). The proportion of workers with severe disability or equivalent circumstance was 9.0% (previous year: 13.3%). The ratio
of foreign workers (this excludes German nationals with an immigrant background) was 14.8% (previous year: 14.6%). The aver-
age number of apprentices increased to 318 (previous year: 315). The staff turnover rate at Fraport AG reached 3.4% (previous
year: 2.8%).



96

Combined Management Report / Economic Report Fraport Annual Report 2020

Non-financial Performance Indicators

Customer satisfaction and product quality

Global satisfaction of passengers

Based on the results of the 2020 passenger surveys, overall passenger satisfaction at the Frankfurt Airport stood at 91%, an
uptick of 3 percentage points over the previous year (previous year: 88%). The quarterly values came to 86% for Q1 (previous
year: 88%), 9% for Q2 (previous year: 88%), 94% for Q3 (previous year: 88%) and 93% for Q4 (previous year: 87%).

The extraordinary rise in overall satisfaction clearly shows how much the coronavirus pandemic has shifted passenger priorities,
expectations and demands at airports and in the travel experience. In particular, since Q2 2020, the improved satisfaction values
have not been comparable to the corresponding values from the previous year due to the Covid-19-related collapse in passenger
volumes and the associated sharp decline in use of Terminal 1 and the closure of Terminal 2.

Just as with the Frankfurt Airport, the results of the passenger surveys largely conducted occasionally at Group airports cannot
be compared to results from the previous year, in the context of widely divergent conditions and requirements.

Due to the extraordinary circumstances arising from the coronavirus pandemic, the Executive Board decided not to apply overall
passenger satisfaction as a key indicator in 2020, neither for Fraport AG nor for the Fraport Group.

Baggage connectivity

Baggage connectivity at Frankfurt Airport came to 98.7% in the last fiscal year, or 0.3 percentage points better than the previous
year and 0.2 percentage points better than the target. Thanks to a high degree of automation, real-time rebooking processes and
advanced IT infrastructure, we managed to achieve an improvement for our customers, despite the extraordinary circumstances
due to the coronavirus pandemic. Thus, Fraport is prepared to meet the challenge of minimizing misdirected baggage, even after
a resurgence in traffic volumes.

While the baggage connectivity value of 98.7% in Q1 2020 marked an increase over the previous year, it fell to 98.2% in Q2 2020.
This is mainly attributable to the modifications to the baggage transfer system and its security technology, which adversely im-
pacted connectivity. By June of 2020, baggage connectivity had already rebounded to above previous year levels, climbing all the
way to 98.9% in Q3 2020. In Q4 2020, this value stood at 98.4%, or 0.2 percentage points less than the same quarter in the
previous year (98.6%), due to a short-term bump from pre-Christmas traffic.

Attractive and responsible employer

Employee satisfaction

Fraport AG employee satisfaction with the handling of the coronavirus pandemic by Fraport came in at just under 82% in the
reporting year. This satisfaction figure was 81% during the first pulse check in the summer of 2020, and more recently 83% in
December of 2020. One key take-away was that a strong majority of some 89% of respondents are confident that Fraport will
weather the crisis financially. A total of 1,360 employees took part in the first survey, a figure which declined clearly to 816 during
the second pulse check.

Women in management positions

In the 2020 fiscal year, the share of women in management positions in Germany at the first and second levels directly below the
Fraport Executive Board was 25.6% (previous year 28.5%). At Fraport AG, this figure was slightly higher, coming to 25.9%
(previous year 27.3%). The following personnel changes affected these ratios: while two women and four men have assumed
new management positions, six female and four male managers left the company. Consequently, various management vacancies
were not filled, and managers have been taking on multiple roles for units ever since. Due to the reorganizations, a total of four
male managers and one female manager also report to the Executive Board in the first or second reporting level, and have been
reintegrated into the reporting.
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Occupational health and safety

Sickness rate

In the 2020 fiscal year, the Group sickness rate in Germany improved by 1.6% to 6.4% (previous year 8.0%). The sickness rate
of Fraport AG fell by 1.1 percentage points to 6.1% (previous year 7.2%). The decline was due in part to the short-time work
introduced at the Frankfurt site since the end of March 2020 due to the coronavirus pandemic, and presumably also the increase
in working from home.

Climate protection

CO; emissions

In the past fiscal year, Group-wide CO2 emissions amounted to approximately 171,395 metric tons of CO,, an improvement of
24.7% over the previous year (previous year 227,612 metric tons of CO2). The emission reduction is mainly attributable to Fraport
AG, which reduced its CO, emissions by 23.7% over the previous year, to 129,980 metric tons of CO (previous year 170,383
metric tons of COy). This decrease largely stems from the impact of the coronavirus pandemic, but also from the results of ongoing
energy savings programs to boost energy efficiency.

Comparison with the forecasted development

Indicators 2020 | Forecast 2019 2019 Change
[adjustment during the year Q2 / 6M Interim Report]
Global satisfaction of passengers (Frankfurt) in % 91 | At least 80 % 88 +3 PP
Baggage connectivity (Frankfurt) in % 98.7 | Better than 98.5 % 98.4 +0.3 PP
Employee satisfaction (Group) g - | Better than 3.0 2.78" -
Employee satisfaction (Fraport AG) 81.5” Improvement 2.86 -
Women in management positions (Germany) in % 25.6 | Slight increase [slight decline] 28.5 -2.9 PP
Women in management positions (Fraport AG) in % 25.9 | Increase 27.3 -1.4PP
Sickness rate (Germany) in % 6.4 | Stabilization at least at the previous year’s level 8.0 -1.6 PP
Sickness rate (Fraport AG) in % 6.1 | Stabilization 7.2 -1.1PP
CO2-Emissions (Group) in . 171,395 | Roughly unchanged level to the previous year 227,612 -56,217
[noticeable decline]
CO2-Emissions (Fraport AG) in .Y 129,980 | Slight decline 170,383 —40,403

" A value was not determined for 2020 due to a lack of data. This includes Fraport AG, eleven Group companies at the Frankfurt site as well as Fraport Greece and
the Group companies Twin Star, Fraport Slovenija, Fortaleza, and Porto Alegre.
2 2020 value determined as a percentage in the pulse check.
% This includes Fraport AG and Fraport Greece as well as the Group companies GCS, FraGround, Fraport Slovenija, Lima, Fortaleza, Porto Alegre, and Twin Star.
The figures are subject to change based on subsequent verifications.
R Subsequent verifications resulted in some updates for 2019.

The “Non-financial performance indicators” chapter above provides explanatory notes on deviations from the 2019 forecast.
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Combined non-financial Statement

About this combined statement

The combined non-financial statement complies with Sections 315b and 315c¢ in connection with Sections 289b to 289¢ of the
German Commercial Code (HGB). This combined non-financial statement has been audited by PricewaterhouseCoopers GmbH
Wirtschaftsprifungsgesellschaft according to ISAE 3000 (revised) with limited assurance. The unqualified auditor’s opinion can
be found at the end of the Annual Report.

The “Control” and “Non-financial Performance Indicators” chapters describe the most important non-financial performance
indicators and their development. Their concepts and measures are used as the basis for this combined non-financial statement.
The target values set for the Fraport Group and Fraport AG can also be found in these two chapters. The forecast figures for the
2021 fiscal year can be found in the “Business Outlook” chapter.

A significant proportion of the events described in this statement was affected by the Covid-19 pandemic in the 2020 fiscal year.
The statement addresses the impact on the Fraport Group and its concrete measures for operational protection against infection
in the affected aspects (see also the “Impact of the Coronavirus Pandemic on the Fraport Group” chapter).

Use of frameworks

For a structured presentation of the contents in accordance with Section 289c of the HGB in the combined non-financial statement,
Fraport applies the standards of the Global Reporting Initiative (GRI). The concepts for the aspects are based on the structure of
the GRI management approaches. This refers to the materiality matrix (GRI 101 - Management Approach) and the explanations
relating to “Anti-corruption and bribery matters”, “Respect for human rights”, “Customer satisfaction and security”, “Employee-
related matters”, “Social matters”, “Environmental matters” (GRI 103 - Management Approach). In addition, for a detailed overview
of the complete GRI indicators, see the Fraport Group’s “GRI and UN Global Compact Index 2020” for the 2020 fiscal year. This
will be available in May 2021 at www.fraport.com/responsibility. References to information beyond the scope of the combined
management report and consolidated financial statements are additional information and do not form part of this combined
non-financial statement.

Description of business model

The Fraport Group is among the leading global airport operators with its international portfolio. Fraport provides all operational
and administrative services for airport and terminal operation as well as other associated services. The range of services also
includes planning and consulting services. The Fraport business model, competitive position, and the Group structure can be
found in the “Situation of the Group” chapter.

Derivation of materiality

The mission statement continues to be the basis of the Group strategy in times of the Covid-19 pandemic. It encompasses the
Group goals “Growth in Frankfurt and internationally”, “Service-oriented airport provider”, “Economically successful through opti-
mal cooperation”, “Learning organization and digitalization”, and “Fairness and recognition for partners and neighbors”. The vision
of establishing Fraport as Europe’s top airport operator and also to set global standards forms the basis of the mission statement.

Based on these Group goals, the Executive Board has defined six key non-financial performance indicators in accordance with
Section 315 (3) of the HGB in conjunction with Section 289 (3) of the HGB. Global passenger satisfaction and baggage connec-
tivity, employee satisfaction, women in management positions, sickness rate, and CO; emissions. Due to significantly lower traffic
volumes, some of the non-financial performance indicators were not used for Group management control in 2020 (see also the
“Control” and “Non-financial Performance Indicators” chapters).

The basis for the selection of the aspects reported in this combined non-financial statement is the materiality matrix. Material
aspects are those that, according to Section 289c (3) of the HGB, are relevant to the business development, business result, and
situation of Fraport, as well as the effects of the business activities of Fraport on non-financial aspects. The materiality matrix is
the result of a systematic exchange with internal and external stakeholders from year 2018. Fraport AG has conducted an
elaborate assessment of the selected topics. Fraport management and representatives of the most important stakeholders (ana-
lysts, shareholders, employee representatives, banks, employees, airlines, local residents living near airports, business partners,
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investors, media, NGOs, passengers, politicians and authorities, economic associations, and science) confirmed the relevance of
the current topics in an online survey. Both groups also prioritized the topics. The materiality matrix shows the impact of direct
and indirect business activities on the corresponding aspect, its relevance for stakeholders and for the long-term business
activities of Fraport.

Materiality matrix

Corporate governance

and compliance
IT security and airport
safety and security

High relevance

Ideas and innovation

Protection of Customer satisfaction

environment and nature and product quality
Data protection .
. ‘ Occupational

health and safety
Air quality Attractive and
responsible employer

Climate protection ’

Value generation and engagement
in the regions

Noise abatement

Profitability

Relevance for stakeholders

Growth and development
in the Group

Impact of business activities

Medium impact High impact

Medium relevance

Relevance for long-term business activities ® Corporate management ® Employees ® Environment
O High O Medium ® Economic enhancement ® Community

The key topics identified have been attributed to the non-financial aspects in accordance with Section 289c¢ (2) of the HGB as
follows: The aspects “Respect for human rights” and “Anti-corruption and bribery matters” are combined in the aspect “Corporate
governance and compliance” in the materiality matrix. The aspect of “Employee-related matters” corresponds to the “Employees”
dimension in the materiality matrix and is divided into “Attractive and responsible employer” and “Occupational health and safety”.
The aspect of “Social matters” corresponds to the dimension “Community” with the issues of “Noise abatement” as well as
“Engagement in the regions”, and the aspect of “Environmental matters” corresponds to the “Environment” dimension with the
issues of “Climate protection”, “Protection of environment and nature”, and “Air quality”.

Beyond these reportable non-financial aspects, Fraport has also identified “Customer satisfaction and security” as an additional
aspect. This includes “Customer satisfaction and product quality”, “IT security and airport safety and security”, and “Data protec-
tion”. The crossover aspect “Supply and subcontracting chain” is not an individual aspect but deals with all reportable information
in connection with the non-financial aspects in a separate chapter.

Financial matters are not part of this statement but can be found in the “Economic Report” chapter. This concerns the topics of
“Profitability”, “Growth and development in the Group”, and “ldeas and innovation”.
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For 2020, the Strategy department expects that the impact of the Covid-19 pandemic has led to shifts on the materiality matrix.
The Covid-19 pandemic has affected the axis “Impact of business activities” and its topics “Occupational health and safety”,
“Profitability”, “Growth and development in the Group”, “Engagement in the regions”, and environmental matters such as “Climate
protection”, “Protection of environment and nature”, “Air quality” and also “Noise abatement”. Regarding the “Relevance to long-
term business development”, the issues “ldeas and innovation”, “Occupational health and safety”, “Climate protection” and
“Protection of environment and nature” will be more relevant in the future. Concerning the axis “Relevance for stakeholders”, the
Covid-19 pandemic has led to shifts on the issues “Occupational health and safety”, “Profitability”, “Growth and development in
the Group”, “Ideas and innovation” and “Attractive and responsible employer”. This assumption is based on internal analyses of
the Strategy department. In order to validate this assumption and confirm the changes, a new stakeholder survey will be conducted
as soon as the ongoing situation allows it. The Executive Board has released these shifts.

On May 26, 2020, the Annual General Meeting approved the Supervisory Board’s proposal to adjust the remuneration system for
the Executive Board. It now takes into account the changes in connection with the implementation of the Second Shareholders’
Rights Directive in the German Stock Corporation Act (AktG). As a result, the remuneration system includes non-financial ele-
ments in addition to the financial objectives for the long-term variable remuneration. Since the Annual General Meeting did not
approve the remuneration system until May, the non-financial criteria and ESG targets for the variable remuneration were only
defined for 2021 (see also the “Remuneration Report” chapter).

Identification of risks

Fraport defines risks as future developments or events that may negatively affect non-financial aspects. The risk evaluation is
conservative, i.e., the most unfavorable impact for Fraport is assessed. A distinction is made between a gross risk and net risk.
The gross risk is the greatest possible negative impact of the risk prior to countermeasures. The net risk includes the remaining
expected impact after countermeasures have been initiated or implemented. The risk assessment in this non-financial statement
reflects the net risk.

The risk management system described in the “Risk and Opportunities Report” chapter in the combined management report
contains the analysis of the risks that may have potential negative effects on the non-financial aspects.

For fiscal year 2020, there were no additional reportable risks for the Fraport Group and Fraport AG of their activities on the
non-financial aspects, beyond the material risks already listed in the Risk and Opportunities Report.

Consideration of the supply and subcontracting chain specific to the business model

The crossover “Supply and subcontracting chain” topic is not an individual aspect but deals with all reportable information in
connection with the non-financial aspects in this separate chapter. Unlike manufacturing companies, Fraport management does
not focus on the supply chain. Instead, the focus is placed on the quality of the services offered and the functionality of the
infrastructure required for this purpose. It is crucial, however, that business partners and suppliers are selected carefully.

Fraport compels business partners and suppliers to comply with its Supplier Code of Conduct as part of its General Terms and
Conditions (GTC), depending on the local conditions. The code details the correct treatment of employees, respecting human
rights, environmental and climate protection, integrity in the course of business, as well as the prohibition of corruption and bribery.
A violation of this code may result in the termination of the business relationship. A contractual penalty may be imposed and a
claim for lump-sum damages may be raised in the event of antitrust violations and serious misconduct. Business partners and
suppliers must also undertake to require and ensure these principles are adhered to when dealing with their own suppliers.

Fraport AG undertakes to generally focus on sustainability criteria when purchasing products and services and has signed a target
agreement initiated by the Hessian Ministry for the Environment, Climate Protection, Agriculture, and Consumer Protection. The
“Environmental Management” department of Fraport AG receives an annual evaluation of which framework contracts will be
tendered in the following year. Within the scope of a declaration of understanding between the “Central Purchasing, Construction
Contracts”, and “Corporate Development, Environment and Sustainability” central units, the “Environmental Management” depart-
ment informs the relevant stakeholders about possible ecological procurement criteria and certificates (e.g., the OEKO-TEX 100
standard for pollutant-free textiles).
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Fraport has a heterogeneous demand structure. It ranges from architectural services to the maintenance and expansion of airport
infrastructure, from office materials to IT services and aircraft tugs. At Fraport AG (incl. the Airport Expansion South project), more
than 54% of order volume went to companies in the Rhine-Main region. Around 95% of Fraport AG’s order volume, amounting to
approximately €1,047 million, was awarded to suppliers and service providers based in Germany, approximately 4% to those
based in the EU and about 1% to those based in the United States, Canada, and Switzerland. As there are comparable legal
standards in these countries, in particular regarding anti-corruption and bribery matters, and respect for human rights, the first
level of the supply chain is not deemed critical. In the year under review, Fraport AG’s orders (excluding Expansion South)
awarded to third parties noticeably collapsed both in number (—-42%) and value (—-36%) due to the Covid-19 pandemic. The five
largest suppliers of Fraport AG (incl. the Expansion South project) are the companies Karl Lausser GmbH, Adam Hornig
Baugesellschaft mbH, Haslinger Stahlbau GmbH, Bombardier Transportation, and STRABAG GrofRprojekte GmbH. Fraport Aus-
bau Stid GmbH carried out an extensive business partner screening for these companies before awarding the contracts.

If Fraport AG tenders and awards contracts for product groups that include suppliers or service providers from risk countries as
pertains to labor and social standards, the contractors will be reviewed depending on the order value. This also applies to orders
for work clothes, for example. Fraport regularly checks in which countries production sites are located. Irrespective of this, all
suppliers and service providers of Fraport AG are audited on a daily basis regarding the relevant sanction lists of the EU and the
United States. Sanction lists are official lists of people, groups, or organizations subject to economic or legal restrictions. If there
are irregularities, further checks are planned which may result in the withdrawal of an order. An examination of the first level of
the supply chain by contractors’ country of origin is an essential part of regular reporting for the “Central Purchasing, Construction
Contracts” central unit.

Fraport AG has fulfilled the legally compliant assignment of external personnel based on independent service and work contracts,
as opposed to temporary work. It has implemented external staff compliance as part of a policy to hire external staff. The policy
includes a mandatory audit process and reduces the risk of false service or work contracts or covert contracts for temporary work.
External staff assignments provided by Group companies to Fraport AG are also subject to this audit process. The Group com-
panies independently ensure the legally compliant assignment of external personnel by implementing suitable processes.

The fully consolidated Group companies each have their own procurement management and are required to comply with the
Group Compliance Management System (CMS). An important part of the Group policy is the Code of Conduct for Employees,
which is obligatory in the Fraport Group. The policy also includes instructions to make the Supplier Code of Conduct part of the
General Terms and Conditions insofar as this is possible for the Group companies pursuant to the applicable national law. This is
particularly relevant for major construction projects such as the new terminal at Lima Airport, the modernization of the Greek
regional airports, and the construction activities by the Brazilian Group companies Fortaleza and Porto Alegre. For this projects,
compliance with the Fraport Supplier Code of Conduct is agreed. If such inclusion in the General Terms and Conditions is not
possible or is only possible if the Supplier Code of Conduct is modified, local management informs the section dealing with
compliance at Fraport AG. Between 80 and 100% of the order volume at Group airports has been awarded to domestic companies.

The Group company Fraport Ausbau Siid defined a separate procurement process for the Expansion South project, in particular
Terminal 3 at Frankfurt Airport, due to the size and complexity of the project. When submitting a bid in this procurement process,
construction companies are obliged to comply with all requirements in the German Posted Workers Act (AEntG) and the German
Minimum Wage Act (MiLoG). In addition, they must make contributions to the collective bargaining parties’ joint facilities (e.g.,
wage compensation and vacation pay), and also only engage subcontractors or other third parties that meet these requirements.
The Fraport Supplier Code of Conduct also forms part of any agreement. A due diligence review process was defined for the
construction of Terminal 3, which has since been carried out depending on the order value. In addition to mandatory checking of
sanction lists and company information, this includes extensive research online on potential business partners before new
business relationships are initiated.
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Correlations with the financial statements
The reportable correlations with the Fraport AG combined management report, the Fraport AG consolidated financial statements,
and the Fraport AG annual financial statements are explained at the end of each respective non-financial aspect.

Anti-corruption and bribery matters and respect for human rights

Anti-corruption and bribery matters

Fraport strives to lead the Group responsibly and transparently. Fraport does not tolerate any form of corruption or other unfair
business practices. In addition, the Fraport Group is committed to internationally recognized standards, guidelines, and principles,
in particular, the principles of the UN Global Compact, the Universal Declaration of Human Rights, the United Nations (UN) con-
ventions, and the Core Labour Standards of the International Labour Organization, and the OECD Guidelines for Multinational
Enterprises.

Within the scope of its management responsibilities, the Executive Board determines the values and codes of conduct of the
Fraport Group and draws up the framework conditions for legally compliant and ethical behavior of its executives and employees.

The anti-corruption and bribery matters are therefore an essential part of the Fraport Code of Conduct for Employees, which is
applicable worldwide. The Executive Board is expressly committed to the fundamental values set out in the Code of Conduct for
Employees and takes a clear stand against corruption with a “zero tolerance principle”.

The individual measures to combat corruption and bribery are based on the Group-wide Compliance Management System (CMS),
according to which the Group companies develop their own specific CMS based on certain minimum requirements. The respon-
sibility for the CMS of each respective Group company lies with its local management. The CMS of Fraport AG sets the relevant
standards for the Group companies.

The CMS of Fraport AG is based on and starts with a compliance risk analysis, which is carried out regularly and whose main
areas of focus include the fight against corruption. With its Compliance Helpdesk, the Compliance department of Fraport AG
supports and advises employees of all positions and hierarchy levels. Many of the requests in 2020 related to preventing
corruption.

In the role of Chief Compliance Officer, the head of the “Legal Affairs and Compliance” central unit is responsible for the content,
organization, upkeep, and further development of the CMS of Fraport AG. This officer answers directly to the Executive Director
Retail and Real Estate. The Compliance department informs the Executive Board in a semi-annual report on the status of the anti-
corruption measures. The Executive Board receives information on material compliance violations immediately after they become
known.

The Compliance Board of Fraport AG supports and promotes the cooperation of the Compliance Management (CMS), Risk
Management (RMS), and Internal Control System (ICS) subsystems. It is the central body that brings together topics specific to
the departments and segments as well as generally applicable issues with a view to further developing the CMS consistently.

Guidelines on receiving invitations and gifts have been defined for the employees of Fraport AG in a separate policy. This
regulates, among other things, the electronic documentation of the approval of received gifts and invitations. An internal policy on
how to deal with conflicts of interest also exists. The employees of Fraport AG are obliged to report any events in which they find
themselves in situations where personal interests do not coincide with the business interests of Fraport. This allows reportable
facts to be disclosed electronically, and countermeasures can be initiated. The guideline supports employees in complying with
existing laws and internal regulations.

Adherence to the compliance principles of Fraport is examined as part of the internal auditing. This department provides inde-
pendent and objective audit and consulting services in all major business units of Fraport AG, its subsidiaries and joint ventures,
and Group companies and carries out compliance audits. A standardized and risk-oriented planning process is the foundation for
the focus points of the audit.

Measures to combat corruption and bribery, as well as information and instructions on how individual employees can contribute
to this, are regularly communicated to the employees of the Fraport Group. Employees must complete training on anti-corruption
matters.
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Fraport has set up a whistleblowing system that is available to all Group companies. The whistleblowing system is an essential
tool for preventing and detecting potential compliance violations and thus combating corruption and bribery. In addition, Fraport
AG has an ombudswoman, an external, independent lawyer, at its disposal. Employees at the Frankfurt site can also contact an
internal representative.

A risk-based compliance due diligence conducted by the “Global Investments and Management” strategic business unit is in place
to examine the integrity of Fraport AG business partners’ activities in foreign-related investment projects — integrity of potential
business partners is taken into account as part of standard processes.

As part of their CMS, the Group companies implement their own measures to combat corruption and bribery. Particularly with
regards to financing projects, additional measures against corruption and bribery are implemented, in part also as stipulated by
external lenders. Within the context of the tender offer for the expansion of the airport, the Group company Lima has obliged all
bidders to sign an anti-corruption agreement.

The Group companies partially have their own guidelines regarding bribery and corruption. Fraport USA, for example, has estab-
lished guidelines that set out rules on compliance, legally compliant business practices, and safeguarding corporate interests. The
Group companies Fortaleza and Porto Alegre have their own anti-corruption guidelines. Compliance issues and information
received on violations of the Code of Conduct for Employees are handled within the Group company Fraport Slovenija by the
Ethical and Compliance Committee.

Respect for human rights

The Fraport Group is also committed to internationally recognized codes of conduct, in particular, the principles of the UN Global
Compact, the Universal Declaration of Human Rights, the OECD Guidelines for Multinational Enterprises, and the Core Labour
Standards of the International Labour Organization.

The “Legal Affairs and Compliance” central unit of Fraport AG deals with, among other things, Group-wide adherence to human
rights. Employees can use the electronic whistleblower system, which is implemented across the globe and readily available on
the internet, to report violations. In addition, employees in Germany can also contact an external ombudsperson contracted by
Fraport AG or their internal representative, as needed. This ensures that violations are identified, reported, and documented and
that the Executive Board gains direct knowledge of any cases of human rights violations or any other relevant information in that
regard.

Respect for human rights is enshrined in the Group-wide binding Code of Conduct for Employees: Fraport undertakes to respect
the fundamental right to freedom of association and the right to collective bargaining that governs the general working conditions
within the Group. In addition, the Code of Conduct establishes an open and trusting cooperation for legitimate employee
representatives and strives for a fair Group-wide balance of interests. Fraport rejects any form of forced or child labor and
advocates for the rights of children and adolescents.

As an international company, Fraport encourages diversity in its workforce and pursues the objective of rejecting any form of
discrimination. Fraport undertakes not to distinguish, exclude, or favor people on the basis of their ethnic, national and social
origin, race, color, gender, age, religion, or belief. Fraport also prohibits any discrimination based on political activity, membership
in a union organization, disability, or sexual orientation. The principle of mutual appreciation and respect is an essential part of
the Fraport value culture: Fraport stands for fair, respectful, and cooperative relationships.

Fraport has the same expectations regarding respect for human rights towards its business partners; these requirements are set
out in the Supplier Code of Conduct. In this code, Fraport business partners are obliged to work towards ensuring that all other
companies, like subcontractors, involved in the provision of services, consistently comply with these standards.



104  Combined Management Report / Economic Report Fraport Annual Report 2020

The Group companies implement their own specific measures to ensure respect for human rights. Regulations on working hours
and complaints mechanisms, for example, are implemented as part of large financing projects, some of which are also demanded
by external lenders. The planning and construction contract for the construction project at the 14 Greek regional airports, for
example, obliges the general contractor to fully protect human rights. Violations of these provisions constitute a breach of contract
and may result in termination of the contract. Regular visits to the construction sites are made to verify compliance with the
contractual agreements.

The Group company Lima complies with the standards of the Environmental Health & Safety Guidelines of the International
Finance Corporation (IFC) and is required to comply with the requirements of the Environmental Impact Study for the Expansion
Program of the AIJCH of Peru. In addition, the company is committed to respecting the “Equator Principles”, a set of rules set
forth by banks to comply with environmental and social standards in the area of project financing. The principles are a prerequisite
for financing and are also an integral part of contractual agreements.

In addition to an electronic whistleblower system, the Group companies Fortaleza and Porto Alegre have set up meetings that are
convened as required and provide an opportunity to discuss reports of potential violations and the subsequent steps to be taken.
Within the scope of the expansion program, the Group company Porto Alegre is committed under the concession contract to
relocate over 1,100 families. Under the Brazilian Constitution, resettlement is an obligation of the state and very heavily regulated
in order to safeguard the rights of local residents and to create a decent standard of living for them. The local social welfare office
manages the relocation of the residents and it is controlled by a federal judge. When allocating new apartments and houses, the
competent authorities take social aspects into account. Older people or people with reduced mobility can choose accommodations
suitable for them. Families should live as close to each other as possible.

According to the concession agreement, the responsibility of Fraport in the relocation process lies in registering the affected
families. For this purpose, Fraport Brasil has built a registration center, which avoids administrative burdens and lengthy admin-
istrative processes for those affected. In addition, Fraport has made progress with the expansion of infrastructure in the new
settlements, including water supply, sewer systems, shopping facilities, and kindergartens. Thus far, over 90% of the families
affected in Vila Nazaré have moved into new homes.

Customer satisfaction and security

Customer satisfaction and product quality

The customer comes first at Fraport, both in Frankfurt as well as at all international Group airports. Passenger satisfaction and
baggage connectivity are considered the most important criteria for service quality (see the “Control” and “Non-financial Perfor-
mance Indicators” chapters). The focus on customers and service at Group airports will be continuously improved. Protecting the
health of employees, passengers, and customers is always a top priority. In 2020, in particular, the risk of infection at Group
airports had to be reduced given the extent of the Covid-19 pandemic. Therefore, Fraport also collected data on passenger
satisfaction with health and infection protection in the face of the Covid-19 pandemic. Due to the effects of the Covid-19 pandemic,
the Executive Board did not issue any quarterly reports on the key figures on passenger satisfaction until the end of 2020.

In response to the effects of the Covid-19 pandemic, Fraport closed Terminal 2 on April 7, 2020. Of the nearly 290 shops, restau-
rants, and service facilities, around 50 remain open in Terminal 1 to ensure a basic level of services. Other regular passenger
services, such as the airport information desk, have been temporarily closed or reduced. At the same time, existing service level
agreements with service providers, for example regarding the friendliness of mobile terminal staff and employees at airport infor-
mation desks, were suspended. The collection of corresponding indicators relevant for controlling within the scope of the long-
term passenger survey Fraport-MONITOR was neither possible nor useful. Under these circumstances, the Executive Board
temporarily suspended Fraport-MONITOR on March 21, 2020.

Between the end of April and the end of July 2020, Fraport conducted a total of four short survey periods at the Frankfurt site,
each with around 600 interviews, on the topic of “Traveling during the Covid-19 pandemic”, while also surveying global satisfaction.
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The deviations from the long-term passenger survey were not only reflected in a lower case number but also in the fact that all
four surveys were completed within up to eight consecutive calendar days in Piers A/Z and B. In particular, the results of the first
two surveys, which were conducted at the end of April/learly May and the end of May/early June 2020, revealed fundamental
differences compared to the same period the previous year. These are mainly due to the drastic international travel restrictions
and bans to curb the spread of Covid-19, and in particular concerned passenger structures, user behavior, and length of stay at
Frankfurt Airport. Global satisfaction rose to 94% during the first surveys, an increase of 6 percentage points compared to April
2019. This example shows that the results relevant to the satisfaction levels of the four short survey periods are also only partially
comparable with data from the corresponding months of the previous year.

At the beginning of August, the long-term passenger survey was resumed in view of the increasing number of passengers in the
course of summer travel, but it had a greatly reduced range of questions and a number of adjustments compared to the first
quarter of 2020. The case number was 1,500 interviews. In August 2020, there was also a higher number of departures between
5:00 a.m. and 1:59 p.m., while the departures between 2 p.m. and 11 p.m. flattened greatly. As a result, since September 2020,
the teams have been conducting interviews all day every fourth calendar day, instead of every other calendar day for half a day
(alternating early and late shifts). The questionnaire had to be adapted to the new circumstances resulting from the Covid-19
pandemic. The extensive reduction in passenger services, the high number of closed shops and eateries/restaurants, as well as
the low occupancy of parking garages and public transport facilities led to a reduction in the number of satisfaction criteria from
47 to 11. As part of this selection process, satisfaction with the health and infection protection at Frankfurt Airport was recorded
for the first time. When studying customer satisfaction, satisfaction with health and infection protection has become enormously
important. It will continue to be an integral part of the survey. Further additions are four questions concerning business and private
travel planning for 2020 and 2021, provided the Covid-19 pandemic can be successfully contained.

In 2020, a comprehensive program of measures was implemented in the Group companies and at the Frankfurt site in order
to ensure safe flight and terminal operations after the lockdown and to prevent the spread of Covid-19 among employees and
passengers.

Fraport has implemented the safeguards at Frankfurt Airport in consultation with the relevant health authorities and in accordance
with all regulatory requirements. The objective is, among other things, to implement the EASA “COVID-19 Aviation Health Safety
Protocol” recommendations (Version 1.1 from May 21, 2020) at Frankfurt Airport. Since then, floor markings in waiting areas and
at baggage claim have indicated the minimum distance to be maintained. A minimum distance of 5 feet (1.5 meters) should be
observed wherever possible. Plexiglas panes and mouth-nose protective masks are used wherever it is not possible to maintain
a distance. In addition, monitors and multilingual terminal announcements explain the applicable distancing and hygiene rules. If,
however, people start to congregate in an area, Fraport employees ensure orderly lines are made. Mouth and nose protection
must be worn in all terminals by anyone over six years of age. Fraport also reminds everyone to regularly wash and disinfect their
hands. In addition, Fraport has expanded the contactless “Terminal Information via Infogates” (8 new devices), informing all
passengers at an early stage about current travel regulations, precautionary measures, and code of conduct at Frankfurt Airport.

In July 2020, TUV Hessen examined the implemented measures for protecting the health of passengers and employees and
awarded them the TUV seal “Safe from Covid-19”. Detailed testing was carried out, for example, on cleaning and disinfection
procedures, social distancing measures and controls, wearing protective masks, the availability of disinfectants, the use of stand-
ard personal protective equipment by airport staff, and internal protection and precautionary measures for employees. Frankfurt
Airport was the first airport in Germany to be awarded the TUV quality seal.

Moreover, the reliable loading of luggage for departing flights and the fast delivery of luggage to the baggage claim for arriving
flights have a major impact on customer satisfaction. Fraport AG measures this performance for departure baggage based on the

non-financial performance indicator “Baggage Connectivity” (see also the “Strategy”, “Control”, and “Non-Financial Performance
Indicators” chapters).
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Baggage connectivity provides information about the percentage of departure baggage at Frankfurt Airport that is loaded on time
in relation to the total departing baggage. It measures, among other things, the performance of the airport in its role as a hub with
a transfer share of around 50% and thus a high proportion of transfer baggage. A high and stable connectivity proves the good
quality of baggage processes.

The Executive Board is informed about the development of baggage connectivity on a monthly basis. Management receives
information on a daily basis so that measures can be taken at any time. Fraport regularly discusses the values with the airlines
and ensures improvements are made. For example, Deutsche Lufthansa frequently receives a detailed monitoring report, and
optimization measures are managed jointly with Fraport within the scope of regular meetings.

Passenger satisfaction is also a relevant non-financial performance indicator at the Group’s foreign airports. In order to guarantee
service quality, and to meet passengers’ and airlines’ requirements, Fraport is conducting extensive modernization measures at
the Group airports. Fraport is expanding a terminal at the airport in Ljubljana. The scheduled completion in 2021 has not been
changed due to the effects of the Covid-19 pandemic. A new terminal will also be built at Lima Airport in the coming years.
However, the investment program is currently being reviewed in the medium term due to the impact of the Covid-19 pandemic on
passenger development. The Greek airports are being extensively expanded and modernized. In Greece, Fraport has further
improved the check-in process to avoid long waiting times. Fraport has created more parking spaces and improved the transfer
processes at the Brazilian airports. More attention has also been placed on the cleanliness of the terminals and the comfort of the
passengers.

In 2020, Fraport greatly reduced passenger surveys at the Group’s foreign airports due to the low passenger numbers: the surveys
were conducted over a shorter period of time and with a smaller number of respondents. At the Greek airports, the survey for
2020 was completely suspended.

IT security and airport safety and security
Security is the key requirement for air traffic. This principle applies equally to passenger traffic and air freight. Accordingly,
security management has always been a top priority at Fraport.

All countries in which Fraport is active belong to the International Civil Aviation Organization (ICAO) and have contractually
committed to comply with the organization’s safety standards and recommended practices for airports. In contrast to most ICAO
member states, German law allocates passenger and baggage checks to government authorities, whereas in other countries this
is usually the responsibility of the airports.

All important business and operating processes at Fraport AG are supported by IT systems and IT components. Due to the
ongoing development of new technologies and the increasing global threat of cyberattacks generally, there is an underlying risk
potential for IT systems. Fraport protects its IT systems and data against failure, manipulation, and unwanted publication with
active and preventive IT security management. These systems are configured redundantly and are housed at separate sites. The
risks in the area of IT security are included in the risk management system. The requirements for IT security are specified in the
IT security policy and security guidelines that must be followed throughout the Group, and compliance with these requirements is
checked regularly by the internal auditing department, by IT security management, or external advisors (see also the “Risk and
Opportunities Report” chapter).

The IT Security Officer at Fraport AG reports weekly to the Chief Information Officer, and a report is submitted to the IT Manage-
ment Board every two months. The level of IT security is also part of the annual management report for the 1ISO 9001 quality
management certification. A specific KPI system can provide information about the status of IT security measures, divided into
security and compliance aspects, at any time. The resulting overall score is regularly reported to the Executive Board.

In 2020, Fraport AG once again implemented a variety of projects to adequately respond to the growing risks arising from
information technology. In addition, the potential for improvements identified in the 2019 audits has been put into effect, and the
Information Security Management System (ISMS) has been further developed.
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Within the scope of a working group in the German Aviation Association, Fraport AG along with other airport operators, Deutsche
Lufthansa and the German Air Traffic Control has developed the security standards of the industry. These are based on the new
requirements laid out by the IT Security in Critical Infrastructures Act (KRITIS). The objective is to establish a high safety standard
within the aviation industry through close cooperation and reciprocal verification of compliance with regulatory requirements.

The Group companies outside of Frankfurt use their own IT infrastructure, that they protect according to the Group’s IT security
guidelines. As a rule, the IT systems of the Group companies at the Frankfurt site as well as the SAP systems of Fraport Greece
are integrated into the technology of Fraport AG and managed from Frankfurt. Using other IT systems is only possible with the
consent of the Executive Board. At Fraport AG, a separate section is responsible for IT security within the “Information and Tele-
communication” service unit. Its tasks are, among other things, the ongoing identification and implementation of measures to meet
high security standards.

This area encompasses both security and safety: Safety refers to the operational safety of the overall airport as well as the safety
within the airport site. Security is understood in terms of defending against terrorist threats and protecting civil aviation. This
particularly focuses on safeguarding the security of everyone at the airports of Fraport. The measures include passenger,
baggage, and cargo inspections, as well as the access control points for airport employees and suppliers. Regular weekly or
monthly meetings are held with airlines, security service providers, and authorities to exchange current information.

At the international Group airports, the security requirements of each respective country as well as international standards for
safety and security management are in effect. It is the responsibility of the local Group companies to implement and comply with
these requirements. They include, among other things, a safety management system and access controls outside the security
area.

Fraport AG supports the Group companies in planning and implementing security measures. It also provides needs-based training
for employees online, for example within the context of safety and security workshops. Within the scope of specialist exchange
events, there is also a regular exchange between the Group companies.

Safety
Based on European statutory regulations, Fraport AG is obliged to operate a Safety Management System (SMS) at Frankfurt

Airport. The EASA Safety Manager follows the guidelines of the European Aviation Safety Agency (EASA) and enjoys a direct
reporting right to the Executive Board.

The SMS focuses on the safety of airport operations. The SMS takes into account all the risks — technical, organizational, or
human — that may affect them. The SMS coordinates security measures in daily operations. It records safety-related events and
is able to detect vulnerabilities. The objective is for all parties involved in air traffic to implement the requirements contained in the
Safety Policy of Fraport AG. Airport employees can submit safety-related reports to the SMS. In addition, anyone with access to
the airside areas (apron and runway) must complete safety training.

As a central reporting and alarm point for security matters, Fraport AG operates a security control center at Frankfurt Airport,
which activates the emergency and crisis management, if required. The airport fire department, medical services, ambulance
service, and the security services then coordinate operations in the field. A crisis unit commences operation in the “Emergency
Response and Information Center” (ERIC). It coordinates and executes all measures that require a concerted approach at the site
beyond any routine damage and risk prevention. If necessary, the “Fraport Emergency Team” (F.E.T.), consisting of volunteer
employees of Fraport AG and the Group companies at the Frankfurt site, is deployed, which interacts with passengers, greeters,
and relatives on site. It also supports the crisis unit or operates the “emergency information center” to handle telephone inquiries.

The contingency plan for Frankfurt Airport “FRA Not” documents which preparations have been made for various emergency
scenarios and defines procedures to minimize the impact. ICAO and EASA prescribe regular exercises to be carried out by the
respective airport operating company at the Group airports to train for the handling of emergencies and other security-related
scenarios. Such exercises have no impact on flight operations. The results are used for further education and training.
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Security
Both international and European regulations contain guidelines on the structural design of airport infrastructure to prevent attacks

such as sabotage or terrorist activities.

In Germany, the Air Security Act (LuftSiG) regulates passenger and baggage checks as well as access controls in the airside
areas, which are the direct responsibility of the airport operator. At Frankfurt Airport, Fraport employees as well as employees of
the Group company FraSec and other private security providers currently carry out airport security checks on behalf of the German
Federal Police.

Fraport AG develops measures to maintain high security standards independently and in agreement with the competent authori-
ties. In 2020, this included responding to the developments of the Covid-19 pandemic: Fraport AG adapted control processes to
further ensure security and, at the same time, minimize the risk of infection. Personal contacts, for example with regular suppliers
for airport deliveries, were reduced to an absolute minimum. Their documents were first examined via video conference. Control
quantities were adjusted to the actual number of passengers and personnel, and the personal checks were carried out with as
little contact as possible while observing protective measures, for example with protective masks.

After a test run was carried out in 2019, secure access with a mechanical locking technology (key) was switched to an electronic
locking system in 2020. In May 2020, an e-vignette in the form of plastic cards also replaced the previous driving permits for
driving on the apron. These are affixed to the vehicle and can be read electronically. The exchange began in 2020 and will continue
successively whenever new driving permits are issued or previous ones are renewed.

Data protection

Ever since the General Data Protection Regulation came into effect, new and sometimes stricter legal standards have been in
place. In addition, supervisory authorities have enhanced powers to review and sanction compliance with the standards of pro-
tection. This is why the Executive Board of Fraport AG has adopted a new data protection policy. The policy lays out the principles,
procedures, and obligations to be observed by all employees when they collect, disclose, transmit, modify, store, or delete per-
sonal data such as names, addresses, personnel numbers, or IP addresses in the course of their business activities.

The objective is to ensure the handling of personal data in compliance with the data protection laws and to safeguard the rights
of the data subjects, irrespective of whether the data is from passengers, customers, employees, or external companies.

The Executive Board of Fraport AG works towards ensuring that Group companies in Europe comply with the European General
Data Protection Regulation (GDPR). The respective Group companies are responsible for the implementation. In addition to train-
ing employees, they have also created technical prerequisites to always take data protection into account. For the Group
companies outside the EU, the laws on data protection must be complied with in accordance with national regulations.

The Data Protection Officer of Fraport AG monitors whether all data protection regulations are complied with at the company. This
officer reports directly to the Executive Board and is independent. Violations of the GDPR are reported directly to this officer —
anonymously if so desired. In 2020, Fraport AG did not record any violations of data protection that were reportable according to
the GDPR.

Fraport AG has a notification process for data protection and data security incidents in place. To consolidate the processes and
rules at Fraport AG, it has implemented existing processes in a data protection management system and implemented a data
protection policy. Appropriate training concepts such as an e-learning tool and video training have been established, which can
be accessed on the intranet.
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As a result of the Covid-19 pandemic, Fraport AG collects personal data at the eateries and restaurants in the terminals in order
to be able to trace possible infection chains. In accordance with the Hessian Ordinance on Infection Protection Measures, as
amended, this data is destroyed after four weeks. The majority of the personal data processed by Fraport is due to the issue of
airport ID cards and is thus compulsory for security reasons. Fraport AG has implemented both technical and organizational
measures to protect data against misuse. Access to this system is allowed to only a limited group of people for a specifically
defined task.

Fraport AG collects personal data of passengers primarily for the use of parking garages and for baggage handling. The travel
data is processed exclusively by the airlines.

There are clear guidelines for the use of video technology at the Frankfurt site in order to ensure the personal rights of passengers,
visitors, and employees. It also regulates the extent to which authorities are allowed to use Fraport video technology.

Employee-related Matters
Group-wide, Fraport aims to remain competitive at all sites and in all sections and thereby secure jobs with fair and just working
conditions and guarantee appropriate salaries and wages.

The Fraport policy forms the overarching structure for all commitments and the codes of the Group based on specific topic areas.
Pursuant to responsible corporate governance, Fraport has made a commitment to comply with internationally recognized stand-
ards of conduct, such as those defined in the principles of the UN Global Compact, the OECD guidelines, and the ILO Core Labor
Standards. They are published in the Code of Conduct for Employees, which commits employees to comply with these funda-
mental principles.

The fundamental importance of the human resources strategy is normally taken into account by the three key non-financial per-
formance indicators of employee satisfaction, women in management positions, and sickness rate, all in Germany. In fiscal year
2020, however, the focus was on addressing the impact of the Covid-19 pandemic from a human resource perspective.

International air traffic has been particularly affected by the effects of the Covid-19 pandemic. In order to reduce the economic
consequences of the traffic slump at Frankfurt Airport, Fraport introduced short-time work schedules for large parts of the company
as early as the end of March 2020. From April to December 2020, around 80% of the permanent employees of the Fraport AG
and the main Group companies at the Frankfurt site had been on short-time schedules. On average, short-time work accounted
around 35% of target hours. Measured in terms of available hours after deducting vacation, sick leave and other absences, the
short-time work rate for affected employees reached an average of around 50%.

In order to remain competitive in the medium term and to survive in the market, Fraport plans to cut around 4,000 jobs at Fraport
AG and in the Group companies at the Frankfurt site. The reduction in staff should be as socially acceptable as possible, which
is why in autumn 2020 employees were offered to take part in a voluntary program to leave the company (prematurely) in return
for a severance payment or through the use of part-time retirement models and other measures. Therefore Fraport Group held
provisions in the amount of €299 million as at the balance sheet date December 31, 2020 (see Group Notes, note 9, and Fraport
AG’s Notes, note 9).

Even before the Covid-19 pandemic, the “Zukunft FRA” program was set up for the Frankfurt site in order to ensure its future
viability. Due to the current tense economic situation and the persistently low level of air traffic, the Executive Board has started
the “Relaunch 50” program. The two programs have been merged into one: They address structural and cultural challenges.
Fraport intends to become more efficient and leaner through the measures contained in the programs.
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Attractive and responsible employer

A high level of employee satisfaction, among other things, is a sign of a good working environment (see also the “Control” and
“Non-financial Performance Indicators” chapters). Due to the impact of the Covid-19 pandemic on operations at all locations of
the Fraport Group, in 2020 data on employee satisfaction was not collected by the normal instrument of an employee survey.
Given the significant changes in the content and framework conditions of all employees’ tasks due to the pandemic and its impact
on operations, a true assessment of satisfaction values and a meaningful comparison with the previous year’s figures would not
have been possible. Instead of the methodically sound but elaborate instrument that is the Group-wide employee survey,
so-called pulse checks were initially introduced at Fraport AG. The short online surveys aim to provide an insight into the current
mood and satisfaction of the workforce in order to adjust internal communication and derive measures if necessary.

In principle, the results of regular employee surveys serve to encourage all international Group airports to continuously increase
employee satisfaction. For example, Fraport Slovenija has used the results from recent years to revise its intranet, implement an
annual survey, and develop the “Best Leader Program” to further promote leaders. In Lima and at the Greek airports, Fraport has
provided its employees with numerous webinars for further training free of charge.

The Group agreement “Conduct of Partnership, Diversity and Equality in the Workplace” forms the platform for principles such as
freedom from discrimination and equal opportunities. The company agreement includes explicit definitions of values as well as
specific internal regulations and structures. As far back as 2007, Fraport committed itself to the “Charta der Vielfalt” (Diversity
Charter) — an initiative to promote diversity in companies and institutions. From an organizational perspective, responsibility for
diversity is assigned to the Executive Director Labor Relations with corresponding resources.

As a responsible employer, Fraport respects and promotes personal diversity and attaches great importance to ensuring that this
is reflected in the way employees interact with each other. Diversity is a key goal for Fraport, which the Group systematically
tackles as part of its diversity management. Diverse cultural backgrounds, international experience and gender aspects enrich the
collaboration and promote innovation and creativity. This enables Fraport to flexibly respond to the changing requirements in the
international markets and benefit from them. Fraport is sending a clear signal throughout the Group with its campaign “Respect
for Diversity — I, You, We”, which was launched in June 2019. The Diversity Team continued the campaign in 2020, for example,
by making a film on the topic of “everyday racism” and making it available to the group employees online. The objective of the
campaign is to draw attention to the diversity of Fraport employees and thus express appreciation for this.

Fraport AG employs many workers from abroad who have often obtained only a low language qualification. The Fraport Group
therefore uses language trainers and explains the safety regulations of the work areas with forms in easy language and with many
illustrations, thus ensuring continuing language education.

Due to the Covid-19 pandemic, a large proportion of workers have increasingly worked from home. A survey planned for the year
2021 aims to show the impact of new forms of work on the work-life balance and future forms of work at Fraport. The short-time
work schedules introduced in connection with the effects of the Covid-19 pandemic have caused economic hardship for some
Group employees. In the short term, the Executive Board decided to set up a fund of €500,000 to provide financial support to
those affected with a one-off aid payment. 1,207 people received an aid payment of €450 (applicants with family obligations) or
€300 (applicants without family obligations). In order to ensure an improved work-life balance during the lockdown, Fraport AG
has set up emergency childcare services.

The measures for strategic succession planning and the supervision of executives are carried out organizationally by the “HR Top
Executives” central unit, which is assigned to the Executive Director Retail and Real Estate. Talent management, which is primarily
concerned with developing potential executives, is assigned to the Executive Director Labor Relations within the “Human
Resources” central unit of Fraport AG.

Fraport AG has been pursuing its goal of increasing the proportion of women in management positions for many years (see also
the “Control” and “Non-Financial Performance Indicators” chapters), and this year it has placed the topic on the Human Resources
Committee of the Supervisory Board and boosted measures to achieve this goal. In addition to systematic talent management
and the potential assessment center, the long-term measures include the Cross Mentoring Program, coaching measures within
the context of the continuous development of female executives, as well as individual support within the scope of the “"GROW”
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initiative. In addition, there are offers such as the possibility of working part-time. For job vacancies, suitable female candidates
are also actively approached. The economic situation and the resulting Group-wide restructuring program in order to ensure
economic sustainability have had a major impact on the projects and objectives in the current year under review. In the year under
review, standardized reporting of the relevant figures for the percentage of women was used in order to be able to closely monitor
and forecast developments. Due to the effects of the Covid-19 pandemic, further planned measures had to be postponed until
next year. These include an unconscious bias training for executives (training to reflect stereotypes, among other things),
an internal mentoring program, and the activation of a network for female executives and potential candidates.

Occupational health and safety

Preventive measures in occupational health and safety in the Fraport Group focus on preserving and strengthening the health,
performance, motivation, and thus productivity of employees in the long term.

The key principles for Fraport AG and the Group companies can be found in the Group “Occupational Health and Safety” policy.
Drawing on the requirements of ISO 45001, the Group policy ensures accountability. The defined guidelines are to be implemented
independently by the Managing Directors and supplemented by company-specific rules in internal regulations. This requirement
is valid effective immediately for Fraport AG and German Group companies. Taking into account the national laws, the regulation
is also an option for desired action for the international Group companies.

In accordance with the Occupational Safety Act, Fraport AG has implemented an occupational safety unit and an occupational
health services unit under the Executive Director Labor Relations, which advises and supports corporate sections in the continued
development of occupational health and safety. Measures to promote occupational health are controlled by Occupational Health
Management. The Occupational Safety Board (OSB) represents the Executive Board’s efforts for the effective and efficient
organization of preventive health and safety for the Fraport Group worldwide. The cooperation and the exchange of experiences
is organized in the Occupational Health and Safety Management System Board (OH&S-MS), which meets once a year across the
Group. The Group companies based at the Frankfurt site also participate regularly in an OH&S-MS Sub-Board. Group-wide tasks
are promoted together in order to work efficiently and conserve resources. In addition, there is a steering committee for Fraport
health management, where Group and sector-related health measures are discussed, and decisions are made.

The effects of Covid-19 were omnipresent from March in the 2020 fiscal year, both in private and professional surroundings.
Fraport reacted quickly to this at its international Group airports as well as at the Frankfurt site and was able to evaluate and
implement the various regulatory requirements for safe operations in a timely manner. Extensive sanitation measures were
implemented, and employees were called upon to adhere to the hygiene guidelines. The airports in Bulgaria and Brazil measured
the temperatures of all employees before they started work. Many employees still work out of their home office to help to interrupt
the infection chains. In addition, all foreign Group companies developed a detailed communication package on the topic of the
Covid-19 pandemic in order to inform employees and answer their questions.

At the Frankfurt site, the medical services and occupational health services of Fraport AG, in cooperation with the relevant local
health authorities, organized an infection chain tracking measure as part of the planned measures to tackle the pandemic. In the
event of suspected cases or regarding contact tracing and health questions on the subject of SARS-CoV-2/Covid-19, the
occupational health department was available to help and provide information.

With the implementation of SARS-CoV-2 work protection regulations in August, the German Federal Ministry of Labor and Social
Affairs (BMAS) specified the necessary measures for occupational infection protection. In order to further facilitate the implemen-
tation of the occupational health and safety regulations, the occupational safety and occupational health services units developed
a guideline for action for the organization of operations during the Covid-19 pandemic. This provides managers and employees
with concrete recommendations and protective measures to make everyday work safer, and it includes advice on the correct
ventilation of meeting rooms and office spaces, or on correct conduct when using company vehicles.

111
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The “Covid-19 Pandemic Protection Measures” instructions for all employees have been regularly updated and provide an
overview of current recommendations. Due to the Covid-19 pandemic, many employees worked from home in 2020. In order to
ensure secure and safe working practices for all employees from their homes, the Occupational Safety and Health Protection
created a “SafetyCard”. It provides an overview of precautions, important information, and emergency numbers for home office
activities.

As many facilities such as gyms had to close due to the pandemic and many employees were working on short-time work sched-
ules and increasingly working from home, Fraport Health Management expanded its digital health services offering. These
included virtual fithess and nutrition classes, apps, and a number of newsletters.

Additional risk assessments have been carried out for operational and administrative activities as well as for the handling of aircraft
loaded and unloaded by hand (manually loaded flights). In cooperation with the occupational health services and occupational
safety units, guidelines were issued defining how distance markers, protection shields or partition walls, and the mandatory pro-
tective masks are used.

It is important that a high level of occupational safety standards is maintained when handling dangerous goods, in Ground
Services’ operations, in maintenance, in internal transport and traffic, and during infrastructure construction activities. In addition
to basic and recurring training programs focusing on various workplaces for all employees and executives, special driver safety
training is offered to employees whose work involves driving. Targeted and temporary measures and projects are intended above
all to raise employee awareness of safe conduct in operational sections. Due to the effects of the Covid-19 pandemic, these
measures were only advanced as needed.

By regularly analyzing the sickness rate and correlating it with internal and external influencing factors, Fraport evaluates the
effectiveness of occupational health promotion measures (see also the “Control” and “Non-financial performance indicators”
chapters).

To monitor the development of the number of accidents and with the increasing internationalization of the Fraport Group, the rate
per 1,000 employees used thus far almost exclusively in the German-speaking region was replaced by an international standard,
the so-called LTIF (Lost Time Injury Frequency). This is calculated based on the number of accidents at work (from the first day
of absence) in relation to the hours worked (in millions). The target is a Group LTIF value of no more than 22.5 by 2025. For 2020,
the LTIF was 13.5 compared to 23.7 in 2019 (previous year's value compared to the originally reported value from 2019 has
changed due to subsequently reported working hours). This was due to the decline in traffic and the associated reduction in work
resulting from the Covid-19 pandemic.
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Social Matters
Frankfurt Airport is one of the largest local workplaces in Germany. Additional employment effects are also created in enterprises
that are contracted by Fraport for the construction and modernization of airport infrastructures.

Corporate performance

€ million

Net value added distributed to:

1,090.2 1,212.1
1.146.7
1,700.9
Gross value 355
generation
94.5

464.1

Cost of materials "

L ~1,399.2

.Employees M capital expenditure Shareholders (dividends)
M state (taxes) M Lenders .Changes in the financial position from the value added statement

1) Excluding capacitive capital expenditure (IFRIC 12) and leases (IFRS 16).

The goal is to make a positive contribution to the economic and social development of the region and increase the corporate
performance (gross value added) each year. Due to the Covid-19 pandemic, the gross value added decreased greatly in 2020
and is expected to increase greatly in 2021 compared to the year under review. In the medium term, the company’s performance
should steadily increase by at least 2% per year.

The Group’s direct value creation includes expenses, among other things, for personnel, capital expenditure, taxes, interest, and
dividend distribution to shareholders. Over the past fiscal year, corporate performance amounted to approximately €1.7 billion
(-50.7%). The net value added amounted to around €1.1 billion (previous year: approximately €2.5 billion). The Fraport Group’s
indirect value creation includes consumption by airport employees and companies located at each airport, which also have their
own value chain and employment effects and thus directly and indirectly make a contribution to the positive economic development
of their respective regions.

Noise abatement

Airports located in the vicinity of metropolitan areas are a burden for many local residents. In addition to the legal requirements,
the Fraport Group is constantly working towards measures that reduce aircraft noise pollution. The aircraft noise pollution in the
area around the airport is continuously monitored.

Fraport also wants to grow at its main location in Frankfurt with as little increase in noise pollution as possible. Fraport AG
collaborates with the region affected by aircraft noise, representatives of the state government, and other members of the aviation
industry in two committees. The Aircraft Noise Commission (FLK) is a legally appointed body that advises the Hessian Ministry of
Economics, Energy, Transport and Regional Development (HMWEVW), the German Air Traffic Control (Deutsche Flugsicherung,
DFS), and the Federal Supervisory Office for Air Traffic Control on noise abatement measures due to flights and air pollution
resulting from aircraft exhaust gases. Fraport AG regularly reports the evaluations of the measurement and the results of simula-
tion calculations to the supervisory authority and the FLK and publishes the values on its website www.fraport.com/en.

The Airport and Region Forum (FFR) is a body of the Hessian State Chancellery. The key task of the FFR is to foster dialog
between the region and the aviation industry and to discuss the effects of air traffic, with a particular focus on the Rhine-Main
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region. The FFR includes the “Active Noise Abatement” expert group, which advises on measures to reduce aircraft noise. The
most recent result of the cooperation is a modified departure route from Runway 18 to the southwest. Due to a more curved route
compared to the previous route to the northeast, the effects on the densely populated area north of Darmstadt are reduced. The
first test flights on the new route were flown in 2020. The FFR is monitoring the noise caused by these test flights.

The Fraport Noise Monitoring, FRA.NoM, records the values measured at stationary measuring stations and indicates the aircraft
noise in the last three months. At the same time, it also reports the approaches and takeoffs at Frankfurt Airport as well as their
effect on the noise levels in real time. The information system for aircraft noise issues, FRA.Map, available online allows interested
parties to find information for their location or place of residence on an interactive map. The system also displays the areas that
are targeted by noise abatement measures or entitled to compensation payments.

Fraport implements noise abatement measures at the Group airports according to the national and local requirements on noise
protection. The airports comply with the relevant national laws and have implemented corresponding monitoring systems. At the
Group airport in Ljubljana, the local authority in charge of air traffic control introduced a ban on departures between 12:00 a.m.
and 6:00 a.m. in the direction of the towns of Senéur and Kranj. Permanent aircraft noise monitoring will be implemented at the
Greek airports in Thessaloniki, Corfu, and Rhodes from 2021. In addition, in future, aircraft noise complaints will be submitted and
dealt with directly via the corporate websites in Greece.

As a general rule, a distinction is made between active and passive noise abatement. Active noise abatement directly reduces
noise at the source or by implementing noise-reducing operating concepts and takeoff or landing procedures. These measures
include establishing a “Ground Based Augmentation System” (GBAS) navigation system, which enables a steeper angle of
approach of 3.2 degrees for all runways. With the so-called noise abatement model in both off-peak periods at night, individual
takeoff and landing runways are alternately not used, enabling the local nighttime six-hour quiet period to be increased by
one hour.

Fraport AG charges noise-related charges for takeoffs and landings. A noise surcharge of 65% is currently payable for aircraft
movements during night hours. In the middle of the night starting at 11:00 p.m., the surcharge is 300% to penalize delayed aircraft
movements. Beginning in 2020, noise-related charges were increased in general, with charges being raised more in the higher
noise categories than in the lower noise categories.

The voluntary alliance for a noise emissions ceiling created in 2017 helps to ensure that the noise exposure at Frankfurt Airport
during the day does not increase as much as would be permitted under the zoning decision, despite growth in aircraft movements.
The traffic volume and traffic structure of the zoning approval for the expansion result in noise contours with continuous sound
levels of 55 dB(A) and 60 dB(A). These contours have been reduced by 1.8 dB(A) across the board. The total areas within the
reduced contours define the noise emission ceiling. If these are exceeded, Fraport AG and airlines will examine how they can
further reduce noise levels. The monitoring report, jointly prepared by corporate partners in 2020, shows that the levels did not
exceed the noise emission ceiling in the 2019 fiscal year. The values of the previous year are always checked.

Passive noise abatement measures are intended to reduce the noise level inside buildings by way of structural modifications.
Around Frankfurt Airport, Fraport AG has legal obligations to take noise abatement measures for around 86,000 households.
A noise protection area defines which households are entitled to support by Fraport.

In announcing the “Together for the Region — Alliance for Noise Abatement 2012” program in February 2012, the state government
promised affected residents additional, more extensive support than previously made in the vicinity of the airport by drawing on a
regional fund. The Equalization of Burdens Act, with which the State of Hesse has made an additional €22.6 million by the year
2021 available to local authorities particularly burdened by aircraft noise, has been in effect since January 1, 2018.

In the area of passive noise abatement, the Fraport Group held provisions in the amount of €39.2 million as at the balance sheet
date of December 31, 2020 (see Group Notes, note 39, and Fraport AG’s Notes, note 30).
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Engagement in the regions

For Fraport, social responsibility has been a corporate principle for many years. Fraport AG’s funding concept for its community,
cultural, and social engagement is “Active for the region”. It primarily serves to boost clubs and support volunteer work in the
region around Frankfurt Airport. All activities are combined into an independent department within the “Corporate Communica-
tions” central unit and assigned to the Chairman of the Executive Board.

The so-called “neighborhood framework” describes the geographical boundary for these support activities. The area is based on
district and state borders taking into account the most important approach and takeoff routes. If these change, the neighborhood
framework will also be modified — as was most recently the case when Runway Northwest was inaugurated in 2011.

Donation priorities include the promotion of social and charitable institutions, particularly those that encompass measures relating
to education, social equality, health, and the integration of marginalized groups in society. Employees can also apply for donations
as patrons of their clubs.

The effects of the Covid-19 pandemic forced Fraport AG to reduce expenses that are not directly related to its core business. In
March 2020, Fraport announced that it would not provide any financial support in the areas of sponsorships and donations until
further notice. Since then, only existing contracts and already promised sponsoring was fulfilled in 2020. These are as explained
below.

Sports sponsorship in the Rhine-Main region includes both recreational and professional sports. Well-known names that have
concluded long-term contracts with Fraport AG include the FRAPORT SKYLINERS and Eintracht Frankfurt. In the area of
basketball, Fraport sponsors not only the German national division team but also gives donations to support the project “Basketball
goes to school”.

In the areas of culture and education, Fraport is involved in longstanding partnerships with the Rheingau Music Festival and the
Frankfurt cultural institutions Stadel Museum, Schirn Kunsthalle, and Liebieghaus Sculpture Collection.

Fraport has financially supported the integration of young people and young adults into working life for over 20 years with the
ProRegion Foundation. In addition to projects for the vocational and social integration of young refugees, other projects on pro-
fessional orientation and competence assessment in general education schools continuously receive funding. Since the
Foundation merely acts as a funding institution, it relies on close cooperation with proven institutions of youth vocational training.
These include Gesellschaft fir Jugendbeschaftigung e. V., an association dedicated to youth employment in Frankfurt, Evange-
lischer Verein fiir Jugendsozialarbeit, an association for youth social work, Verein fiir Kultur und Bildung e. V., an association for
culture and education, and Berufsbildungswerk Siidhessen in Karben, an institute whose goal is to prepare youth for careers and
vocational training.

As one of the largest employers in Hesse, Fraport AG is also focused on helping young people integrate into the workplace with
two career preparation programs. The “Startklar’ (Ready to Takeoff) and “BIFF” (Berufliche Integration von Fliichtlingen in Frank-
furt Rhein-Main or Professional Integration of Refugees in Frankfurt Rhine-Main) programs are aimed at young people without
formal training or young refugees. Around 60% of the participants have successfully completed the annual programs thus far and
started vocational training.

Due to the massive economic consequences of the Covid-19 pandemic, Fraport AG has dissolved its environmental fund. Since
1997, the Group has invested over €39 million in more than 1,150 projects for nature and environmental protection as well as
environmental research and education in the Rhine/Main region. One of its most well-known projects is the RhineMain Regional
Park, which extends between Riudesheim, Wetterau, the Kinzig Valley, and the Hessian Ried. A bicycle and pedestrian path over
340 miles long spans the entire park.

Even at the sites of the international Group companies, regions close to the airport also benefit from the economic performance,
the donations made, and sponsorship activities undertaken by each Group company independently. The focus of the donations
and sponsorships is on the areas of child support, environmental protection, and sports. Due to the Covid-19 pandemic, a large
part of the measures for the international group companies had to be postponed in 2020 until there is a significant recovery in
traffic volume and thus the economic situation.
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Environmental Matters
Airport operations and air traffic have a major effect on the environment. Fraport is committed to fulfilling the environmental
requirements associated with this effect.

It is particularly important to deal intensively with environmental concerns, especially when planning to expand facilities.
The company’s growth targets must be pursued in line with environmental protection. The expansion activities at the Brazilian
airports Fortaleza and Porto Alegre as well as at Lima Airport and in Frankfurt are subject to environmental requirements. For the
financing of Terminal 3 at the Frankfurt site, the European Investment Bank (EIB) requires a project progress report every year
that also includes all significant environmental aspects.

Fraport is committed to issuing a report each year on its environmental activities and performance (see also www.fraport.com/re-
sponsibility). To this end, the Group companies report to Fraport AG once a year on a comprehensive catalog of standardized
environmental indicators and projects as well as associated improvements, and Fraport AG compiles the information on these
indicators for reporting purposes (see also the GRI and UN Global Compact Index 2020 and Environmental Statement).

Climate protection
The Executive Board has identified CO» emissions as the most important metric for measuring the environmental impact. The
objective is to reduce this impact Group-wide (see also the “Control” and “Non-Financial Performance Indicators” chapters).

Fraport has used its own monitoring instrument, the CO, and energy consumption monitoring system, since 2013 to present,
analyze, and manage energy consumption at the Frankfurt site. It creates transparency about consumption and consumers, helps
to improve energy efficiency and reduce energy costs. It also allows qualified statements to be made in a timely manner about
the current CO, emissions at Fraport AG and allows any undesirable developments with respect to the strategic CO; targets for
Fraport AG to be detected at an early stage. The monthly energy consumption of buildings, plants, and equipment serves as the
basis for the data. All energy sources, such as electricity, district cooling, district heating, gas, fuel for vehicles, and other fuels,
are taken into account.

CO, emissions of Fraport AG and the Fraport Group are measured and monitored by the department of Environmental Manage-
ment within the “Corporate Development, Environment, and Sustainability” central unit. The Executive Board is informed quarterly
about the developments at the Frankfurt site and usually semi-annually concerning Group-wide issues. In addition, the develop-
ment of CO, emissions is reported to the Executive Board every six months via detailed monitoring for each building at Fraport
AG. Due to the effects of the Covid-19 pandemic, the semi-annual report was not issued in 2020. The monitoring report to the
Executive Board for the full year 2020 was drafted as usual.

Since 2014, there has been a separate body, known as the Energiezirkel, which is chaired by the Executive Director Controlling
and Finance. It meets twice a year and reports all decisions regarding the energy management of Fraport AG at Frankfurt Airport
to the Executive Board. The previously set target to reduce energy consumption by 20% until 2022 compared to the year 2013 is
temporarily suspended due to the effects of the Covid-19 pandemic. However, the monitoring of the current long-term energy
savings measures as well as a continuous examination for further possible measures are carried out in order to uncover levers to
improve the energy efficiency of buildings, plants, and processes even during the pandemic.

Fraport is gradually switching to emission-free alternatives for its vehicles on the apron. To this end, the airport operator tested
two electric buses for transporting passengers in 2020. In September 2020, Fraport handed over a new air freight hangar in
CargoCity Sud to the future operating company Swissport Cargo Services Deutschland GmbH. The first large photovoltaic system
at Frankfurt Airport is also scheduled to go into operation on the hangar in January 2021. It will generate approximately 1.5 million
kilowatt hours of climate-neutral electricity per year. This would supply more than 450 households with four people with electricity
for one year.

Fraport also intends to invest in wind and solar energy. The aim is to use renewable energies to meet our own electricity needs
at the Frankfurt site as far as possible.

Proof of the successful CO, management is the participation of Fraport in the Airport Carbon Accreditation program of the ACI
(Airports Council International). Since 2010, it has evolved into the world standard for CO; reporting and management at airports.
Participation at level 2 (“reduction”) or higher requires proof of both a CO, reduction target, a CO2, management program in
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accordance with international requirements, and of annual emission reductions verified by external auditors. Frankfurt Airport
reached level 3 (“Optimization”) back in 2012. Ljubljana Airport achieved level 2 in 2015 and is aiming for level 3+ (“neutrality”) in
the medium term. In the past fiscal year, the Group airports in Varna and Burgas in Bulgaria, as well as those in Kefalonia,
Mytilene, Rhodes, and Thessaloniki — and Chania und Samos for the first time — participated in the Airport Carbon Accreditation
and reached level 1 (“Mapping”). Lima Airport participated in the Airport Carbon Accreditation for the first time and successfully
received a Level 1 certificate. The other Group airports have yet to participate; however, they are normally obligated to have their
CO,, footprint assessed by way of an external audit. Due to the effects of the Covid-19 pandemic, the Executive Board suspended
the requirement for external audit for 2020.

CO2 emissions in 2020 significantly decreased Group-wide due to the effects of the Covid-19 pandemic. However, there were
also effects from ongoing energy saving programs to improve energy efficiency (see also the “Control” and “Non-Financial
Performance Indicators” chapters).

Protection of environment and nature

The Fraport environmental policy obliges all Group companies to make use of natural resources and the environment in a sus-
tainable, conserving, and preventive manner. As part of this effort, environmental management systems have been implemented
at Fraport AG as well as in all fully consolidated Group companies that are classified as “fundamentally environmentally relevant”
based on their business activities. These systems are, almost without exception, certified or validated in accordance with the
relevant standard 1ISO 14001 or the European EMAS Regulation. The “Eco Management and Audit Scheme” is a voluntary
environmental management and audit scheme developed by the European Union. This is carried out by state-authorized environ-
mental experts. EMAS is considered to be the world’s most demanding environmental management system. Fraport AG has been
validated by EMAS for 20 years.

Environmental management systems serve to systematically organize, manage, and monitor corporate environmental protection
within the company. The environmental management systems cover all environmental factors relevant to the company such as
energy consumption, CO; emissions, air pollutant emissions, effects of business activities on nature and biodiversity, water con-
sumption, and waste. The Coordinator for the Environmental Management System at Fraport AG reports to the Chairman of the
Executive Board in management reviews. Fraport AG’s employees’ many years of experience in environmental management
benefit all Group airports and Group companies, for example in the form of technical support, including on site. Companies that
join the Fraport Group and do not yet have an environmental management system are obliged to introduce such a system in the
course of the acquisition. At the end of the past fiscal year, 85.9% of fully consolidated, environmentally relevant Group companies,
weighted according to revenue, had such a system.

Wherever possible, Fraport AG extends the green areas at the Frankfurt site. Fraport AG will upgrade some 2,300 hectares of
land in the immediate and wider vicinity of the airport from a nature conservation perspective to fulfill a legal requirement under
the zoning decision for the airport expansion: deciduous forests, orchards, marshes, and nutrient-poor grassland. Measures to
counterbalance the Expansion South project, in particular Terminal 3, are already included in this extensive package of measures.

The implementation and evaluation of the measures are subject to continuous monitoring. For ecological compensation measures,
Fraport Group held provisions in the amount of €15.1 million as at the balance sheet date December 31, 2020 (see Group Notes,
note 39, and Fraport AG’s Notes, note 30).

Biological aviation safety is the responsibility of Wildlife Hazard Management. Wildlife Hazard Management at the international
Group airports is implemented according to international regulations as well as, where appropriate, based on more rigorous na-
tional and local targets. Corresponding monitoring systems are implemented. Wildlife Hazard Management at Group airports is
concerned, among other things, with the monitoring of birds in order to ensure safe operations. In addition to biotope design and
standardized animal observations at and around the airport, this also includes aversive conditioning through acoustic and visual
stimuli. Maintaining the green spaces is a prerequisite for reducing the number of potential animals on the airport grounds which
are relevant to air traffic safety. This is also ensured by Wildlife Hazard Management.
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Air quality

Fraport AG has been focusing on the issue of air quality at the Frankfurt site for many years. There is no legal obligation to monitor
air quality at airports, yet Fraport has set the objective of gaining a deeper understanding of the emission of air pollutants (emis-
sions) by the airport and their effect on people and the environment (immissions). At Frankfurt Airport, air quality has been
monitored at several locations since 2002.

From an organizational standpoint, the “Environmental Impact, Noise and Air Quality” department of the "Airside and Terminal
Management, Corporate Safety and Security" strategic business unit is responsible for the topic of air quality. In an annual report,
it informs the Executive Board about the measured annual average and annual indicators of air pollutants on the airport grounds.
Fraport AG regularly publishes the results of the measurements on its website in the “Air quality annual report”. The measurements
show that the air quality on the airport site have remained unchanged at an urban level since the beginning of monitoring by
Fraport.

Fraport AG cooperates with the German Aviation Association and the Airports Council International. In addition, there are collab-
orations with the Hessian Agency for Nature Conservation, Environment and Geology (HLNUG) and the Umwelt- und
Nachbarschaftshaus in Kelsterbach to study so-called ultra-fine particulates (UFP). Unlike conventional, limit-controlled pollutants,
airports have proven to be a significant source of UFP. There are no reliable statements yet on possible health effects. In order
to gain further knowledge, the FFR has taken up the subject area in its work program at the request of the state government. A
“UFP” working group has been set up at UNH, in which Fraport AG is also involved. The working group first gathered information
in an expert hearing on UFP from 2019 and on this basis developed a study design for the performance description of a UFP
stress study. A call for applications for the study design was issued at the end of 2020.

As a result of the Covid-19 pandemic, the level of UFP pollution around Frankfurt Airport has sharply decreased in some areas.
This is the conclusion drawn by the HLNUG in its "3. Bericht zur Untersuchung der regionalen Luftqualitat auf ultrafeine Partikel
(UFP) im Bereich des Flughafens Frankfurt" published in fall of 2020. However, the measured values are highly wind-dependent.
Since the individual measurements are located in the airport's exhaust air with varying frequency, some stations measured a
higher UFP contribution than others. Thus, the reduction in average UFP concentrations during the period March 23 to June 30,
2020, compared to the pre-pandemic period, varied between 44 and 6%.

At the local level, there is an overlap of air pollutant concentrations related to the airport and those not attributed to the airport.
The airport’s impact on the air quality in the surrounding areas is largely limited to zones within a close proximity and to the
nitrogen dioxide (NO2) emissions component. Measurements and modeling suggest, however, that external influences, such as
road traffic, also play a role in the air quality on airport grounds. According to the HLNUG, there was no reduction in nitrogen
dioxide or fine particulates in the Rhine-Main region during the Covid-19 pandemic due to lower air traffic. In addition, the level of
pollutant concentrations strongly depends on the weather.

To gain information on the proportion of the overall exposure in a region, computational models have been developed that include
all the relevant sources of pollution and their emissions for a given zone. The LASPORT program takes into account various
airport-related emission sources in the lower atmosphere, prepares spread computations, and illustrates the exposures. The
Airport Association ADV (Association of German Airports) commissioned the program in 2002. The provider has since expanded
the program and Fraport AG applies it regularly.

The ability to annually record air pollutant emissions of all relevant emission sources from airport operations should be in place in
the coming years. It can also be used to identify potentials for reducing emissions. The measures to reduce emissions could then
be better controlled and their success measured. The data collected also serve as a basis for determining the airport's proportion
of immissions in the surrounding area. The selection of the pollutants to be observed depends on their relevance. They are
especially important if they are regulated by a threshold value and are recognized in a noticeable amount at Frankfurt Airport.

As an airport operator, Fraport can only indirectly influence emissions from aircraft. In order to motivate airlines to use low-emission
aircraft, Fraport collects airport charges on nitrogen oxides and hydrocarbon at the Frankfurt site. Airlines pay the emissions-
based fee per kilogram of nitrogen oxide equivalent emitted during takeoff and landing (“landing and take-off cycle”, LTO) by an
aircraft. Charges are levied per landing and per takeoff. The necessary information on aircraft and engine types is determined by
way of a recognized fleet database.
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Aircraft turbines mainly emit carbon dioxide (about 7%) and water vapor (approximately 3%) in addition to mixed air (about 90%).
The additional resulting pollutants carbon monoxide, nitrogen oxides, sulfur dioxide, hydrocarbons, and soot account for less than
one percent overall. The emission spectrum of aircraft turbines corresponds to that of road traffic. Fraport publishes the quantities
of these pollutants emitted by the aircraft at the Frankfurt site in its annual environmental statement.

In addition to flight operations, air pollutants at airports also arise from the apron and vehicle traffic as well as the operation of
heaters run on oil or gas. As a way of reducing pollutants, Fraport has gradually upgraded its fleet of vehicles at Frankfurt Airport
to include low-emission and electric motors. Already 24% of Fraport vehicles in Ground Services at Frankfurt Airport have electric
transmissions.

The international Group airports follow the respective requirements in their national laws. Air quality is also monitored at the Greek
regional airports. Since the permissible threshold values have not been exceeded, no measures are required to improve air quality.

Research and Development

Today’s economy is characterized by its fast pace and by uncertainty, placing increasing pressure on companies in all sectors,
including in established business models, and boosting the position of digitization and innovation in their activities. One key factor
here is shifting customer and employee expectations on companies. To enable long-term success in this dynamic and highly
volatile market environment, especially during the coronavirus pandemic, Fraport strives to meet the various needs of customers,
as well as economic requirements, by introducing new technologies and continuously optimizing processes.

Fraport AG does not conduct any R&D strictly speaking, but always strives to ensure timely integration of tried-and-tested market
solutions into implemented processes. Thus, the focus lies on continuous monitoring of markets and technologies by building and
maintaining global networks to identify promising developments as quickly as possible. Aside from participation in international
forums with other airports and also within the Group’s network itself, Fraport also maintains cross-sector dialog through the mem-
bership in the Plug and Play LLC network since 2020. The first example of the transfer of technologies from other sectors to
processes at Fraport Group airports is the testing of “Lidar’-sensors from the automotive industry to measure people flows and
the use of sensor technology from the manufacturing sector to enable predictive maintenance solutions for the baggage transfer
system.

In 2020 fiscal year the “Digital Factory” has been created to coordinate digitization activities, focusing on optimization of operating
processes. The Digital Factory works under assignment from and in support of the business units, enabling them to commission
a “Minimum Viable Product” (MVP) on short notice. The MVP is passed to the business unit and the Information and Telecommu-
nication unit for further development. The ultimate goal is to disseminate knowledge throughout the Fraport Group, and thus to
scale solutions beyond the Frankfurt site.

Together with the biggest customer on the Frankfurt site, Deutsche Lufthansa AG, and the StarAlliance, in November of 2020 the
first expansion stage for the biometric passenger process for selected Lufthansa passengers has been implemented successfully.
Since then, contactless passage through boarding pass checkpoints and to board aircraft at selected gate positions is possible,
after registration. The next expansion stage will add a biometric option to baggage drop-off, and down the road to border control
as well. This will create a new, more seamless travel experience for passengers at the airport.

Besides tried-and-tested solutions, Fraport recognizes limited development costs from its internally generated intangible assets.
This mainly involves software related to operation of the baggage transfer system and the handling processes of Ground Services
at Frankfurt Airport, which is developed in the Information and Telecommunication service unit (see also Group Notes, note 4 and
note 19).

Under the Group-wide idea management, 229 ideas were submitted (previous year 411), and 24 ideas implemented (previous
year 33) in the reporting year 2020. The drop in idea submissions is primarily due to extensive short-time work. It was nevertheless
possible to continue deploying the excellent competencies of the employees across all units, particularly to improve operating
processes.
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Share and Investor Relations

Share performance 2020

German equity markets exhibited highly volatile trends in the 2020 fiscal year due to the coronavirus pandemic. The German
benchmark index DAX closed out the reporting period at 13,718 points, slightly (3.5%) above the closing figure for the 2019 fiscal
year. In the past fiscal year the MDAX posted a somewhat stronger increase of 8.8%, to 30,796 points. The overall positive trend
on the equity markets was characterized by widely diverging performances in individual values. While some sectors still appeared
hard hit by the coronavirus pandemic at year-end, many businesses had managed to turn the effects of the crisis around over the
course of the year, or had emerged as winners from the crisis. Covid-19 has particularly affected air traffic, including airport
operators, airlines, and aircraft manufacturers (see also the “Impact of the Coronavirus Pandemic on the Fraport Group” and
“Business development” chapters).

After continuing to hover roughly around the level of the previous year-end close, the DAX and MDAX both bottomed out in mid-
March of 2020 with drops of 36.3% and 36.7%, respectively (both compared to 2019 year-end values), due to the rapid global
spread of the coronavirus pandemic and its economic fallout. By the end of Q1, the DAX and MDAX had rebounded slightly,
showing overall declines of 25.9% and 27.1%. Despite widespread lockdowns, Q2 saw a slight correction of the Q1 losses for
both the DAX and MDAX, giving a significant boost to the index trend. Thus, the DAX and MDAX closed Q2 up 25.4% and
25.1% over their Q1 closing rates, respectively. In the context of declining infection numbers in Europe, loosening restrictions on
public life and the partial lifting of travel restrictions, the DAX and the MDAX enjoyed slight growth in Q3 of 3.7% and 4.5%,
respectively. Bolstered by the approval of the first coronavirus vaccine in Q4 2020, the DAX and MDAX managed to rally clearly
again in this quarter, by 7.5% and 14.0%, respectively.

Contrary to the general market trend, the Fraport share showed a clear downward trend, closing at €49.36 (previous year €75.78).
After a significant share price drop of 51.3% in Q1 2020, the share only managed a slight 5.2% rebound in Q2. It experienced
another acute decline in Q3 as well, falling by 13.0%. In Q4, the Fraport share enjoyed a major uptick thanks to the approval of
a first coronavirus vaccine in November, ending the quarter way up by 46.1%. Overall, the Fraport share lost 34.9% of its value
in 2020.

Market capitalization of the Fraport share was €4.6 billion at year-end (previous year €7.0 billion). Measured by market capitali-
zation, this makes Fraport 38" out of 60 stocks on the MDAX index (previous year 22nd place). Based on the traded stock market
turnover (Xetra), the Fraport share was ranked 27" among MDAX stocks (previous year 515t). Averaging 398,143 shares traded
daily, the share’s trading volume in 2020 was clearly higher than in the previous year (previous year 128,953).
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Fraport share

2020 2019 2018 2017 2016 2015 2014 2013
Opening price in € 75.78 62.46 91.86 56.17 58.94 48.04 54.39 43.94
Closing price in € 49.36 75.78 62.46 91.86 56.17 58.94 48.04 54.39
Change in € -26.42 +13.32 -29.40 +35.69 -2.77 +10.90 —6.35 +10.45
Change in % -34.9 +21.3 -32.0 +63.5 -4.7 +22.7 -11.7 +23.8
Highest price in € (daily closing price) 75.50 78.68 96.94 91.86 58.94 62.30 57.77 57.41
Lowest price in € (daily closing price) 30.01 61.44 61.56 55.26 45.25 48.04 47.19 42.33
Average price in € (daily closing prices) 44.52 73.20 79.18 74.12 51.77 56.34 52.13 48.83
Average trading volume per day (number) 398,143 128,953 160,367 173,015 173,666 151,188 100,101 118,554
Market capitalization in € million (year-end closing price) 4,564 7,007 5,776 8,494 5,192 5,443 4,436 5,020

The shares of the other exchange-listed European airports performed as follows: AENA —17.6%, Aéroports de Paris —41.3%,
Vienna Airport —19.9%, and Zurich Airport —11.7%.

2020 development of the Fraport share compared to the market and European competitors
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Development in shareholder structure
Fraport was notified of the following changes in shareholder structure in the past fiscal year:

Notification of voting rights pursuant to Sections 33 and 34 of the German Securities Trading Act (WpHG)

Holders of voting rights” Date of change Type of change New share of voting rights

BlackRock, Inc. February 24, 2020 Exceeded the 3% threshold 3.01%
BlackRock, Inc. February 26, 2020 Fallen below the 3% threshold 2.98%
BlackRock, Inc. February 27, 2020 Exceeded the 3% threshold 3.03%
BlackRock, Inc. March 2, 2020 Fallen below the 3% threshold 2.94%
British Columbia Investment Management May 8, 2020 Exceeded the 3% threshold

Corp. 3.05%
Lazard Asset Management LLC November 13, 2020 Fallen below the 3% threshold 2.26%
BlackRock, Inc. November 16, 2020 Exceeded the 3% threshold 3.04%
BlackRock, Inc. November 18, 2020 Voluntary Notification 3.10%
BlackRock, Inc. November 30, 2020 Fallen below the 3% threshold 2.18%

" All voting rights were allocated pursuant to Section 34 of the WpHG.

Shareholder structure as at December 31, 2020"

in%

31.31

State of Hesse

3.05

British Columbia

20.48
844 ’~ Stadtwerke Frankfurt am Main

Holding GmbH

Deutsche Lufthansa AG

Y The relative ownership interests were adjusted to the current total number of shares as at December 31, 2020, and therefore may differ from the figures given
at the time of reporting or from shareholders’ own disclosures. Shares below 3% are classified under “free float”.

The maijority of the approximately 92.5 million shares are held by German regional and local authorities (51.79%). The State of
Hesse held 31.31% and the City of Frankfurt am Main 20.48%, which holds these voting rights indirectly via its subsidiary
Stadtwerke Frankfurt am Main Holding GmbH. Deutsche Lufthansa AG held 8.44% or over 7.8 million no-par-value shares, making
it the third largest individual shareholder of Fraport AG. The British Columbia Investment Management Corporation, as the largest
institutional investor, held a stake of 3.05% as at December 31, 2020.
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To the extent known, the proportion of Fraport shares in free float was split across the following countries:

Allocation of free float”

15.1

USA

9.5

Canada
\ 6.2
Australia
' 2.7
&
\

Scandinavia & Denmark

0.8

Switzerland

" Free float = total number of shares as at December 31, 2020 excluding shares held by the State of Hesse, Stadtwerke Frankfurt am Main Holding GmbH,
Deutsche Lufthansa AG, and treasury shares. Shares held via several subsidiaries were not combined.
Source: Bloomberg

Dividend for the 2020 fiscal year (recommendation for the appropriation of profit)

Fraport pursues a consistent dividend policy. The aim is that shareholders participate appropriately and with a long-term orienta-
tion in the business development. In this context, the Executive Board aims to pay out approximately 40% to 60% of the profit
attributable to shareholders of Fraport AG as dividends. The second principle in the dividend policy, a dividend per share that is
at least as stable as the previous year, was temporarily suspended for the last fiscal year due to the major adverse impact of the
coronavirus pandemic on the asset, financial, and earnings position of the Fraport Group.

In the context of the economic repercussions of the coronavirus pandemic on the Fraport Group and the associated negative
Group results in the 2020 fiscal year, the Executive Board and the Supervisory Board plan to propose to the General Meeting to
forgo payout of dividends in the 2021 fiscal year for the reporting year.

Investor Relations (IR)

Timely, consistent, and transparent communication with investors and analysts is of the utmost importance for IR work at Fraport
AG. The IR team maintains personal contact with existing and potential investors in the context of road shows, capital market
conferences, and meetings at the company’s headquarters at Frankfurt Airport. The past fiscal year also saw targeted individual
and Group meetings as well as presentations with the company’s chief executive officer and chief financial officer. Due to Covid-
19-related contact and travel restrictions, however, practically all of these took place virtually. The main topic of the meetings in
2020 was the impact of the coronavirus pandemic on the Group liquidity, financing and countermeasures, particularly in the context
of continuing capital expenditure for the construction of Terminal 3 and a major loss of revenue. Passenger forecasts for both the
reporting year and over the medium term for a return to pre-crisis levels were also of particular interest. The meetings also often
covered the Fraport strategy for dealing with airport charges during the collapse in traffic volumes. Regarding the international
business the talks also focused on the projected traffic trends, possible operational countermeasures and current and upcoming
capital expenditure at the Group airports in Peru, Brazil, and Greece. Moreover, investors inquired about possible portfolio addi-
tions and removals.

Throughout the year, the IR team was directly available by phone at +49 69 690-74840 and by email at investor.rela-
tions@fraport.de. Conference calls for analysts on the financial publications, the first virtual AGM in May 2020, and the provision
of up-to-date information on the IR website at www.meet-ir.com rounded out the range of IR services over the past fiscal year.
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Annual General Meeting (AGM)

At the past virtual AGM on May 26, 2020, Fraport received a clear majority from its shareholders on all agenda items. Of the
capital entitled to vote, 73,818,142 ordinary shares and the same number of voting rights (79.86% of capital) were represented.
Detailed voting results and further information on the AGM are available on the Group website at www.fraport.com/en/our-
company/investors/general-meeting.html. The AGM for the 2020 fiscal year will be held on June 1, 2021, once again virtually.

Data relevant to the capital market

2020 2019
Share capital Fraport AGY € million 924,7 924,7
Total number of shares as at December 31 Number 92,468,704 92,468,704
Number of floating shares as at December 317 Number 92,391,339 92,391,339
Number of floating shares (weighted annual average) Number 92,391,339 92,391,339
Absolute share of capital stock per share, in € 10.00 10.00
Annual performance (including dividend) in% -34.9 221
Beta relative to the MDAX 1.36 0.87
Earnings per share (basic) in€ -7.12 4.55
Earnings per share (diluted) in€ -7.09 4.54
Price-earnings ratio -6,9 16,7
Dividend per share” in€ 0.00 0.00
Profit earmarked for distribution € million 0.00 0.00
Dividend yield as at December 31?7 in% - -
ISIN DE 000577 3303
Security identification number (WKN) 577 330
Reuters ticker code FRAG.DE
Bloomberg ticker code FRA GR
Selected indexes MDAX, FTSE4Good Index,

Deutschland Ethik 30 Aktienindex,
Ethibel Sustainability Index (ESI) Excellence Europe

n Including treasury shares.
? Total number of shares as at the balance sheet date, less treasury shares.
% Proposed dividend (2020).
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Supplementary Management Report on the Separate Financial Statements of Fraport AG

The management report of Fraport AG and the Group management report are combined. The explanatory notes below are based
on the annual financial statements of Fraport AG, drawn up in accordance with the German Commercial Code (“HGB”) and the
German Stock Corporation Act (“AktG”). This results in differences in accounting policies compared to the consolidated financial
statements in accordance with IFRS, mainly related to provisions and non-current assets. The Notes to the 2020 annual financial
statements are available on the Group’s website at www.fraport.com/en/investors/publications.html.

Economic development of Fraport AG

Results of operations

For the explanatory notes on changes in the results of operations, please refer to the presentation of the Aviation, Retail & Real
Estate and Ground Handling segments, which essentially covers the business activities of Fraport AG (see the “Results of
operations by segment” chapter).

The results of operations of Fraport AG suffered an unprecedented downturn in the 2020 fiscal year due to the coronavirus
pandemic, resulting in a substantial loss of revenue and thus also a major drop in earnings.

This saw the revenue of Fraport AG fall by 52.5% to €1,063.3 million (—€1,173.0 million) in the 2020 fiscal year. As in previous
years, Fraport AG earned a major portion of its revenue (more than one third) in the past fiscal year through one customer at the
Frankfurt site.

The rest of the operating income stood at €5.9 million the previous year. In 2019, this included €12.8 million in proceeds from the
sale of shares in Group company Energy Air. Total revenue decreased by €1,178.5 million to €1,125.0 million (-51.2%).

Personnel expenses increased by €132.4 million to €847.5 million, due in particular to the Relaunch 50 volunteer program that
kicked off in the current fiscal year. The short-time work introduced in late March of 2020 and the reduction in the workforce offset
this in part. Setting aside special factors, personnel expenses came to €552.8 million.

The cost of materials decreased by €200.9 million to €539.6 million, driven by factors such as far lower expenditures for external
services and personnel. Total operating expenses came to €1,516.2 million (—€104.3 million).

The EBITDA before special items of Fraport AG amounted to —€96.5 million in the reporting year. The EBITDA was
—€391.2 million (—€1,074.2 million). The depreciation, at €331.9 million, was roughly the same as the previous year.

The main driver of the reduced financial result of €2.3 million (previous year €63.9 million) was far lower income from Group
investments including transfer of profit/loss (—€74.2 million). The latter stems in particular from lower dividends for Group
companies in Antalya, Malta and Bulgaria. This was offset in part by a €9.7 million improvement in the negative interest result.

The EBT came to —€720.8 million (—€1,078.7 million). Income tax relief in the amount of €129.7 million (previous year:
tax expenditure of €82.1 million) followed from capitalization of deferred taxes using available loss carryforwards. Accordingly, the
net loss amounted to -€591.1 million (previous year €329.0 million). After removal of the corresponding amounts from the revenue
reserves, the profit earmarked for distribution stood at €0.
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Asset and financial position
Asset and capital structure

Fraport Annual Report 2020

Assets

€ million December 31, 2020 December 31, 2019
Non-current assets 8,673.2 8,175.3
Current assets 1,758.3 494.6
Prepaid expenses and accrued income 39.0 37.3
Deferred tax assets 197.3 49.7
Assets arising from the overfunding of pension obligations 0.0 13
Total 10,667.8 8,758.2
Liabilities and equity

€ million 31.12.2020 31.12.2020
Shareholders' equity 2,887.9 3,479.0
Special items for investment grants in non-current assets 6.1 6.9
Provisions 691.3 509.9
Liabilities 7,048.2 4,722.3
Accrued income and accrued expenses 313 34.3
Deferred tax liabilities 3.0 5.8
Total 10,667.8 8,758.2

At the end of the 2020 fiscal year, the total assets of Fraport AG amounted to €10,667.8 million, which is €1,909.6 million more
than the previous year (+21.8%).

This is primarily attributable to the increase of €1,263.7 million in current assets, bringing them to €1,758.3 million, due in
particular to higher cash and cash equivalents (+€1,253.9 million) on account of a bond issue and new borrowing to shore up
liquidity. The non-current assets rose by €497.9 million over the previous year. The main additions to property, plant, and
equipment were construction as part of the expansion program and renovations on existing infrastructure.

Shareholders’ equity fell by €591.1 million to €2,887.9 million in 2020 due to the net loss in the reporting year. The liabilities
increased sharply by €2,325.9 million to €7,048.2 million. This mainly stems from the aforementioned borrowing to shore up
liquidity.

Liquidity saw a major expansion in the 2020 fiscal year, ending at €1,720.0 million as at December 31, 2020 (previous year
€484.3 million). The extensive borrowing also caused a sharp uptick in gross debt, to €6,420.0 million (previous year €4,076.2
million). This resulted in a significant increase of €1,108.1 million in net financial debt, bringing it to €4,700.0 million (previous
year €3,591.9 million).
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As at the 2020 balance sheet date, the financial debt maturity profile of Fraport AG exhibited the following repayment structure:

Maturity profile as at December 31, 2020

in € million

2,210.3 6,420.0 757.2 391.1 819.6 686.1 504.6 546.6 1,130.6 503.1 553.0 3425 165.0

490,3

1.720,0
B = B B = u 0 & =8 - _

Liquidit Gross 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 ++
y
debt

M Carryingamounts B Nominal values B Credit Lines

As at the balance sheet date, the financing mix was balanced, consisting of 50.9% bilateral loans, 30.8% promissory note loans,
14.8% bonds and 3.4% commercial papers. The floating rate portion of the gross debt of Fraport AG fell by nearly 7%, with the
fixed portion coming to around 93%.

Statement of cash flows

Statement of cash flows

€ million ‘ 2020 2019 Change Change in %
Cash and cash equivalents as at January 1 ‘ —192:9; -192.2 -0.7 -0.4
Operating cash flow -190.7 622.0 -812.7 -
Cash flow used in investing activities excluding investments in cash deposits

and securities —854.4 -742.4 -112.0 -15.1
Cash flow used in investing activities -1,629.0 -678.6 -950.4 -
Cash flow from/used in financing activities 2,269.5 55.9 2,213.6 > 100
Cash and cash equivalents as at December 31 ‘ 256.9 -192.9 449.8 -

Due to the strong downward trend in traffic volumes at the Frankfurt site over the past fiscal year, the cash flow from operating
activities amounted to —€190.7 million (previous year: cash inflow of €622.0 million).

At —€854.4 million, the cash flow used in investing activities without investments in cash deposits and securities was
€112.0 million greater than in the 2019 fiscal year due to increased capital expenditure on property, plant, and equipment, mainly
in connection with the Airport Expansion South project (previous year —€742.4 million). The free cash flow came to —€975.3
million (previous year €6.9 million).

Including the cash flow used in cash and financial assets, Fraport AG booked a cash flow used in investing activities of
€1,629.0 million last fiscal year (previous year: cash outflow of €678.6 million). Aside from the increased investment activity over

the previous year, this major shift was also due to the sharp rise in time deposits.

The cash flow used in financing activities rose by €2,213.6 million over the previous year, to €2,269.5 million, due in particular
to the bond issues and further long-term financial liabilities to shore up liquidity.

This brought the cash and cash equivalents to €256.9 million as at 2020 fiscal year-end.
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Events after the Balance Sheet Date

On February 5, 2021, an agreement was reached with the Peruvian government regarding deferral of fixed concession charges.
This provides for the postponement of up to ten quarterly concession payments for seven to nine quarters. Based on the
agreement concluded, fixed concession payments will not resume until July 2022. The agreement also covers concession charges
originally due back in 2020 but not yet paid (see note 35). This deferral was not factored into the liquidity profile as at
December 31, 2020 (see note 47). The deferral requires adjustment of the concession liability recognized in the profit and loss as
at March 31, 2021.

In its letter dated February 12, 2021, the Turkish government approved an extension of the concession term for terminal operation
at Antalya Airport. This extends the concession agreement for two more years, until December 31, 2026. In addition, a deferral
was also granted here for concession charges for 2022 to 2024. In view of the expected recovery in air traffic, Fraport assumes
that the concession term extension will have a positive impact on the at-equity result for 2025 and 2026.

On February 12, 2021, the German Federal Ministry of Transport and Digital Infrastructure published a package of measures for
German airports. This indicates that the federal government is prepared to provide a one-time reimbursement for commitment
costs to maintain airport infrastructure and keep it open in the period from March 4 to June 30, 2020, including for the Frankfurt
Airport. This reimbursement will be in accordance with the Federal Airport Framework (“Bundesrahmenregelung Flughafen”),
already approved by the European Commission, and will require a matching contribution from the relevant federal states. Based
on the key considerations known at this time, Fraport currently assumes a reimbursement to be recognized on the profit and loss
in the 2021 fiscal year. The amount of the potential reimbursement will be determined in a future ap