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SUSTAINABLE ENERGY FUTURE



Financial Highlights

AMEREN CONSOLIDATED
(In millions, except per share amounts and as noted)

2020 2019 2018

Years Ended Dec. 31

Results of operations

Operating revenues $ 5,794 $ 5,910 $ 6,291 

Operating expenses $ 4,494 $ 4,643 $ 4,934 

Operating income $ 1,300 $ 1,267 $ 1,357 

Net income attributable to Ameren common shareholders $ 871 $ 828 $ 815 

Common stock data

Earnings per diluted share $ 3.50 $ 3.35 $ 3.32 

Dividends per common share $ 2.0000 $ 1.9200 $ 1.8475 

Dividend yield (year-end)  2.6%  2.6%  2.9%

Market price per common share (year-end closing) $ 78.06 $ 76.80 $ 65.23 

Weighted-average common shares outstanding – diluted  248.7  247.1  245.8

Weighted-average common shares outstanding – basic  247.0  245.6  243.8

Total market value of common shares (year-end) $ 19,773 $ 18,908 $ 15,949 

Book value per common share (year-end) $ 35.29 $ 32.73 $ 31.2 1

Balance sheet data

Property, plant and equipment, net $ 26,807 $ 24,376 $ 22,810 

Total assets $ 32,030 $ 28,933 $ 27,215 

Long-term debt obligations, excluding current maturities $ 11,078 $ 8,915 $ 7,859

Total equity $ 9,080  $ 8,201  $ 7,773  

Operating data

Electric sales (kilowatthours) 71,907 73,629 80,468 

Natural gas sales (dekatherms in thousands) 193,761 205,899 203,080 

Electric customers 2.4 2.4 2.4

Natural gas customers 0.9 0.9 0.9
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AMEREN’S STRATEGY
We will invest in regulated energy infrastructure, continuously improve performance and advocate 
for responsible energy and economic policies to deliver superior customer and shareholder value.

Looking back on 2020, there is no doubt it was truly an unprecedented year. The COVID-19 pandemic 

challenged our customers, communities, country and company in ways that we have never experienced 

before. It has required each of us to rapidly find new ways to adapt and reshaped how we live our daily 

lives at home, in our communities and at work. It has also brought about tremendous heartache and loss 

to many. We continue to hold close in our thoughts and actions those who are still battling this disease, 

lost loved ones or experienced other personal or economic losses due to COVID-19.

My fellow shareholders:

While much has changed in our 
world, Ameren's relentless focus on 
putting our customers at the center 
of everything we do has remained 
constant. We remain steadfast in our 
commitment to achieve our mission, 
To Power the Quality of Life, for more 
than six million people we serve in 
Missouri and Illinois. Our ability to 
deliver safe, reliable, cleaner and 
affordable energy has never been 
more important.

And while we are focused on address-
ing the challenges associated with 
the pandemic and achieving our 
mission each day, we also never lose 
sight of our vision, Leading the Way 
to a Sustainable Energy Future.
Despite the signifi cant challenges 

presented by the COVID-19 pandemic, 
I look to the future with optimism, 
not just because vaccines are now 
being distributed to millions of people 
around the world, but also because 
our co-workers addressed a multi-
tude of challenges and capitalized 
on opportunities in 2020 that will 
clearly help us achieve our vision.

Our ability to achieve our vision and 
deliver superior long-term, sustainable 
value to our customers, communities 
and shareholders is directly linked 
to successfully executing strategic 
actions under four key sustainability 
pillars: environmental stewardship, 
social impact, governance and 
sustainable growth. I am pleased to 
say that in 2020, Ameren took actions 

that are delivering signifi cant value 
under each of these pillars, and we 
are well-positioned to continue doing 
so in the future.

Environmental Stewardship: 
Committed to a Cleaner 
Energy Future

In many respects, 2020 will be 
looked upon as a monumental year 
for Ameren in terms of environmental 
stewardship. In September 2020, in 
connection with Ameren Missouri’s 
Integrated Resource Plan fi ling with 
the Missouri Public Service Commis-
sion, we established a 
clean energy goal of net-zero carbon 
emissions by 2050 across all of our 
operations in Missouri and Illinois. 
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We also established strong interim 
carbon reduction goals of 50% by 
2030 and 85% by 2040, based on 
2005 levels. In addition, we es-
tablished a target of adding 5,400 
megawatts (MW) of new renewable 
wind and solar generation resources 
to our generation portfolio by 2040 
and advanced the retirement of two 
of our coal-fi red energy centers. 
Planned retirements begin in 2022 
with the 827 MW Meramec Energy 
Center. The Integrated Resource 
Plan also included our expectation to 
seek the extension of the operating 
license of our nuclear generation 
facility, the zero-carbon emitting 
Callaway Energy Center, beyond 
2044. In establishing this plan, we 
took into careful consideration envi-
ronmental stewardship, as well as 
system reliability, affordability, and 
the advancement of clean energy 
technologies for our customers.

Beyond updating our clean energy 
transition plan in 2020, we have 
already executed key elements of this 
plan. In particular, we took action by 
acquiring a 400 MW wind generation 
facility in northeast Missouri that is 
the largest wind generation facility 
in the state, and in early 2021 a 

facility in northwest Missouri that is 
expected to be 300 megawatts when 
completed later this year. In Decem-
ber 2020, we completed all work on a 
series of large, regional transmission 
investments representing nearly 
$1.8 billion since 2018. Our transmis-
sion investments have enabled sig-
nifi cantly greater renewable energy 
investments in the Midwest while 
improving reliability. 

We look forward to engaging 
with key stakeholders, including 
regulators, to execute our generation 
transition plan, as well as advocate 
for constructive federal and state 
energy policy matters that effectively 
balance environmental stewardship 
with reliability and affordability.

Social Impact: Addressing the 
Pandemic and Driving Greater 
Diversity, Equity & Inclusion

The pandemic has had a profound 
social impact on our country, 
including the health and economic 
well-being of our customers and 
the communities we serve. 

As always, and throughout the 
COVID-19 crisis, we remain focused 
on one of our company's core values 
– "Safety and Security" – 

50%

NET-
ZERO

BY 2030

RETIRE COAL-FIRED
ENERGY CENTERS

BUILD ON EXISTING
CARBON-FREE GENERATION

ADD CLEAN ENERGY

BY 2050

CARBON 
REDUCTION 
GOALS
from 2005 levels

85%
BY 2040
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for our co-workers, customers and 
communities. We have taken many 
signifi cant steps in our operations to 
ensure that we can continue to do 
our work safely while executing on 
our vision, mission and strategy.

We recognize the signifi cant impact 
the pandemic is still having on 
customers, some who suddenly 
found themselves struggling 
fi nancially, many for the fi rst time. 
At the onset of the pandemic, we 
promptly instituted disconnect 
moratoriums, developed specialized 
payment programs and helped 
customers gain access to energy 
assistance funds, including those 
provided directly from Ameren, 
as well as the federal and state 
governments. Throughout 2020, 
we conducted fundraising campaigns 
with our co-workers and board of 
directors to support COVID-19 relief, 
energy assistance and the United 
Way. Those efforts, coupled with 
funding from our AmerenCares 
Foundation and programs supported 
by our state regulators, resulted in 
Ameren providing more than 
$23 million to help those in need 
in the communities we serve in 
Missouri and Illinois. 

Our focus on social impact in 
2020 went well beyond addressing 
challenges posed by the pandemic. 
The year also brought into sharp 
focus the profound racial preju-

dice, injustice and intolerance that 
we continue to experience in our 
communities and country. To be 
clear, there is absolutely no place 
for racism, injustice or intolerance 
at Ameren, in our communities 
or anywhere in the world. These 
acts are in direct opposition to our 
steadfast commitment to diversi-
ty, equity and inclusion (DE&I). In 
recognition of the importance of that 
commitment, in 2020 we established 
DE&I as a core value at Ameren. And 
we have begun taking additional 
actions aimed at making sustainable, 
positive change in this area. In June, 
we hosted a virtual DE&I Summit 
with co-workers from Ameren, along 
with community and national lead-
ers. The theme of the summit was 
“The Courage to Live Your Values in 
Uncertain Times." At the summit we 
announced a series of commitments 
and opportunities for our co-workers 
to learn from community organiza-
tions engaged with DE&I, and a 
fi ve year, $10 million commitment 
to nonprofi ts focused on DE&I.

We are also dedicated to inclusive 
economic growth. In 2020, Ameren 
spent approximately $810 million 
with minority, women and veteran-
owned businesses through our 
robust supplier diversity program. 
In addition, and working directly 
with the University of Missouri-
St. Louis Accelerate program, 

we were one of the founding 
partners of a DE&I Accelerator 
program designed to help establish 
and grow minority-owned businesses 
in our communities.

All of these efforts resulted in 
Ameren being named as one of the 
top fi ve utilities in the nation for 
DE&I by DiversityInc, a recognition 
that we have received since 2009. 
In addition, based on Ameren’s 
human capital management, 
talent and workplace programs 
and practices, and leadership 
and governance practices, the 
organization also named Ameren a 
leader in addressing environmental, 
social and governance (ESG) issues.

OUR VALUES
Safety and Security
Never compromise

 Integrity
Do the right thing

Respect
Value others

Diversity, Equity 
and Inclusion
Be courageous

Commitment to Excellence 
Bring your best

Teamwork
Work together

 Accountability 
Own your actions 
and inactions

 Stewardship
Leave it better
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Governance: Maintaining 
High Standards

Given the nature of our business, we 
recognize the signifi cant role we play 
for our customers, communities and 
country. As a result, it is critical that 
we operate our business with the 
highest ethical standards in dealing 
with our customers, co-workers, 
regulators, elected offi cials and other 
key stakeholders. Insisting on high 
standards begins with ensuring strong 
oversight and governance policies, 
starting with the board of directors. 
Ameren has a highly experienced and 
engaged group of diverse leaders 
who bring unique skills, experiences, 
backgrounds and perspectives to its 
oversight of the company's strategy 
and operations, including ESG matters. 
Our board and management have 
established governance structures 

to ensure a focus on the ESG matters 
that drive Ameren’s strategy, mission 
and vision, including the addition 
of ESG metrics into our executive 
compensation programs.

Our commitment to transparency 
and compliance excellence was 
also recognized by the Center for 
Political Accountability in 2020, 
ranking Ameren as one of the nation's 
leading companies for transparency 
and accountability, including the 
top-ranking investor-owned utility.

Sustainable Growth: Driving 
Superior Long-Term Value for 
Customers and Shareholders

Our ability to achieve sustainable long-
term growth that delivers superior 
value to customers and shareholders 
is directly tied to the successful 
execution of our strategy, which 

remains unchanged: "We will invest 
in regulated energy infrastructure, 
continuously improve performance and 
advocate for responsible energy and 
economic policies to deliver superior 
customer and shareholder value."

I am pleased to report that despite 
the signifi cant challenges we faced in 
2020, our co-workers worked together 
as a team and effectively executed 
our strategy across our entire busi-
ness. The successful execution of our 
strategy resulted in Ameren delivering 
signifi cant value to our customers and 
shareholders. Those results included 
safely and effectively managing 
$3.2 billion in capital projects, 
working with stakeholders to achieve 
constructive regulatory outcomes, 
and being disciplined in managing our 
costs. Customers benefi ted as our 
electric rates remained among the 



lowest in the country at more than 
20% below the national average and 
reliability improved 13% since 2013. 
In addition, our weather-normalized 
earnings per share grew approximate-
ly 7% over 2019 results. Since Ameren 
began operating fully rate-regulated 
businesses at the end of 2013, the 
company has delivered weather-nor-
malized earnings per share growth 
over 70%, or an approximate 8% 
compound annual growth rate. During 
that same period, the company has 
delivered total shareholder returns 
of 171%, compared to the Philadel-
phia Utility Index average of 116%. 
Refl ecting the confi dence of Ameren's 
board of directors, in February 2021 
we announced an approximate 7% 
increase to our dividend, the eighth 
consecutive year of growth, following 
an increase of 4% in October 2020.

While we are pleased with our 
performance to date, we continue to 
accelerate our efforts. Over the next 
fi ve years, we plan to execute approxi-
mately $17 billion in capital projects 
to enhance the reliability and resilien-
cy of our energy grid, transition to a 
cleaner and more diverse generation 
portfolio, and implement new digital 
technologies and cybersecurity tools. 
These investments are expected to 
deliver strong compound annual 
earnings per share growth of 6% to 
8% from 2021-2025 (using our 2010 
earnings per diluted share guidance 
range midpoint of $3.75 as the base). 
These factors, when coupled with 
a solid dividend, position Ameren to 
continue delivering sustainable and 
superior long-term value.

There is no doubt 2020 was an 
exceptional year that drove many 

profound changes and, undoubtedly, 
2021 will have its share of challenges. 
Nevertheless, you can count on Ameren 
to execute our strategy, deliver on our 
mission, To Power the Quality of Life,
and our vision, Leading the Way to a 
Sustainable Energy Future, and do so 
while keeping our customers at the 
center of everything we do. In so doing, 
we are confi dent that we will continue 
to deliver superior value to you, our 
shareholders. Thank you for your 
continued support of Ameren.

Sincerely,

Warner L. Baxter 
Chairman, President and CEO 
Ameren Corporation 
March 2, 2021
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Warner L. Baxter 
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Warner L. Baxter
Chairman, President and 
Chief Executive Offi cer, 
Ameren Corporation

Richard J. Mark
Chairman and President, 
Ameren Illinois

Martin J. Lyons Jr.
Chairman and President, 
Ameren Missouri

Shawn E. Schukar
Chairman and President, 
Ameren Transmission 
Company of Illinois

Michael L. Moehn
Executive Vice President 
and Chief Financial Offi cer, 
Ameren Corporation; 
Chairman and President, 
Ameren Services 

Fadi M. Diya
Senior Vice President 
and Chief Nuclear Offi cer, 
Ameren Missouri

Bhavani Amirthalingam
Senior Vice President, Chief 
Digital Information Offi cer, 
Ameren Services

Mark C. Birk
Senior Vice President, 
Customer and Power 
Operations, Ameren Missouri

Mary P. Heger
Senior Vice President, 
Customer Experience, 
Ameren Illinois 

Mark C. Lindgren
Senior Vice President, 
Corporate Communications 
and Chief Human Resources 
Offi cer, Ameren Services 

Chonda J. Nwamu
Senior Vice President, 
General Counsel and 
Secretary, Ameren Corporation

Ameren’s Executive Leadership Team
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Please join us for the annual meeting of shareholders

MAY 6
 Online at 10 a.m. CDT

Ameren Corporation and Subsidiaries Officers

www.virtualshareholdermeeting.com/AEE2021

Kevin D. Anders
Vice President, Operations and 
Technical Services, Ameren 
Missouri

Ajay K. Arora
Vice President, Chief Renewable 
Development Offi cer, 
Ameren Missouri

Stephanie P. Banker
Vice President, Nuclear Engineering 
and Support, Callaway Energy 
Center, Ameren Missouri

Krista G. Bauer
Vice President, Human Resources, 
Ameren Services

Jim C. Blessing
Vice President, Regulatory Policy 
and Energy Supply, Ameren Illinois

Robert L. Childs Jr.
Vice President, Digital Products and 
Innovation, Ameren Services

Barry L. Cox
Nuclear Site Vice President, 
Callaway Energy Center, 
Ameren Missouri

Kendall D. Coyne
Vice President, Tax, 
Ameren Services

Sharon Harvey Davis
Vice President, Diversity, Equity 
and Inclusion and Chief Diversity 
Offi cer, Ameren Services

Kevin A. DeGraw
Vice President, Corporate 
Operations Oversight, 
Ameren Services

Matthew A. Forck
Vice President, Community, 
Economic Development and Energy 
Solutions, Ameren Missouri  

Mark J. Fronmuller
Senior Vice President, Innovation 
and Corporate Strategy, 
Ameren Services

Pardeep S. Gill
Vice President, Supply Chain 
and Chief Procurement Offi cer, 
Ameren Services

Jerry L. Grant
Vice President, Financial Services, 
Ameren Services

Michael K. Green
Vice President and Chief 
Information Security Offi cer, 
Ameren Services

Timothy E. Herrmann
Senior Vice President, Corporate 
Safety, Security and Operations 
Oversight, Ameren Services

George T. Justice
Vice President, Electric Operations 
and Technical Services, Ameren 
Illinois 

Stephen M. Kidwell
Vice President, Corporate Planning, 
Ameren Services

Eric M. Kozak
Vice President, Gas Operations and 
Distribution, Ameren Illinois

Stephen C. Lee
Vice President and Deputy General 
Counsel, Ameren Services

David R. Loesch
Vice President and Controller, 
Ameren Corporation

Geralynn M. Lord
Vice President, Corporate 
Communications, Ameren Services

Ryan J. Martin
Vice President, Internal Audit, 
Ameren Corporation

Gwen G. Mizell
Vice President, Sustainability and 
Electrifi cation, Ameren Services

Michael G. Mueller
Vice President, Economic 
Development, Ameren Illinois 

Tara K. Oglesby
Vice President, Customer 
Experience, Ameren Missouri

Joseph M. Power
Vice President, Federal 
Legislative and Regulatory Affairs, 
Ameren Services

Timothy E. Reagan
Vice President, Corporate 
Security and Crisis Management, 
Ameren Services

John D. Rhea
Vice President and Chief Ethics 
and Compliance Offi cer, Ameren 
Services

David Rosenberg
Vice President, Digital Technology 
and Operations, Ameren Services

Darryl T. Sagel
Vice President and Treasurer, 
Ameren Corporation

Eric V. Seidler
Vice President, Engineering and 
Construction, Ameren Transmission 
Company of Illinois

Theresa A. Shaw
Senior Vice President, Regulatory 
Affairs and Financial Services, 
Ameren Illinois  

Jamie Simler
Assistant Vice President, Federal 
Regulatory Affairs, Ameren 
Services

Patrick E. Smith
Vice President, Division Operations, 
Ameren Missouri

Bruce A. Steinke
Senior Vice President, Finance 
and Chief Accounting Offi cer, 
Ameren Corporation

Haroon Taqi
Vice President, Digital Portfolio, 
Architecture and Governance, 
Ameren Services

Ken P. Varel
Assistant Vice President, Business 
Transformation and Customer 
Affordability, Ameren Services

David N. Wakeman
Senior Vice President, Operations 
and Technical Services, Ameren 
Illinois

Dennis W. Weisenborn
Vice President, Corporate Safety, 
Ameren Services

Warren T. Wood
Vice President, Regulatory and 
Legislative Affairs, Ameren 
Missouri

The offi cers also include the Ameren Executive Leadership Team on page ten. The offi cer and Board of Directors listings are as of Feb. 12, 2021.
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Warner L. Baxter
Chairman, President and 
Chief Executive Offi cer, 
Ameren Corporation

Cynthia J. Brinkley
Retired Chief 
Administrative and 
Markets Offi cer,
Centene Corporation
Human Resources 
Committee; Nuclear, 
Operations and 
Environmental 
Sustainability Committee

Catherine S. Brune
Retired President, 
Allstate Protection 
Eastern Territory of 
Allstate Insurance 
Company 
Nominating and 
Corporate Governance 
Committee, Chair; 
Audit and Risk Committee

J. Edward Coleman
Retired Executive 
Chairman, CIOX Health 
Audit and Risk 
Committee, Chair; 
Finance Committee

Ward H. Dickson
Executive Vice President 
and Chief Financial Offi cer, 
WestRock Company
Audit and Risk Committee; 
Finance Committee

Noelle K. Eder
Executive Vice President 
and Global Chief 
Information Offi cer, 
Cigna Corporation
Audit and Risk Committee; 
Nuclear, Operations 
and Environmental 
Sustainability Committee

Ellen M. Fitzsimmons
Chief Legal Offi cer and 
Head of Enterprise 
Diversity, Truist 
Financial Corporation 
Finance Committee; 
Nuclear, Operations 
and Environmental 
Sustainability Committee

Rafael Flores
Retired Senior Vice 
President and Chief 
Nuclear Offi cer, Luminant 
Nominating and Corporate 
Governance Committee; 
Nuclear, Operations 
and Environmental 
Sustainability Committee

Richard J. Harshman
Retired Executive 
Chairman, President and 
Chief Executive Offi cer, 
Allegheny Technologies 
Incorporated
Lead Director; Human 
Resources Committee; 
Nuclear, Operations 
and Environmental 
Sustainability 
Committee, Chair

Craig S. Ivey
Retired President, 
Consolidated Edison 
Company of New York, Inc.
Audit and Risk Committee; 
Nuclear, Operations 
and Environmental 
Sustainability Committee

James C. Johnson
Retired General Counsel, 
Loop Capital Markets, LLC 
Human Resources 
Committee, Chair; 
Nominating and Corporate 
Governance Committee

Steven H. Lipstein
Retired President and 
Chief Executive Offi cer, 
BJC HealthCare
Human Resources 
Committee; Nominating 
and Corporate Governance 
Committee

Leo S. Mackay, Jr.
Senior Vice President, 
Ethics and Enterprise 
Assurance of Lockheed 
Martin Corporation
Audit and Risk 
Committee and the 
Nuclear, Operations 
and Environmental 
Sustainability Committee

Stephen R. Wilson
Retired Chairman, 
President and Chief 
Executive Offi cer, CF 
Industries Holdings, Inc., 
Finance Committee, Chair; 
Human Resources 
Committee 
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Investor Information

GAAP to Core Earnings Per
Share Reconciliations Year Ended Dec. 31,

2013 2014 2015 2016 2017 2018 2019 2020

GAAP Diluted EPS $1.18 $2.40 $2.59 $2.68 $2.14 $3.32 $3.35 $3.50

Exclude results from discontinued operations 0.87 — (0.01) — — — — —

Less: Income tax expense / (benefi t) 0.05 — (0.20) — — — — —

Exclude provision for discontinuing pursuit of a license 
for a second nuclear unit at the Callaway Energy Center

— —  0.29 — — — — —

Less: Income tax benefi t — — (0.11)         — — — — —

Charge for revaluation of deferred taxes resulting 
from increased Illinois state income tax rate

— — — — 0.09 — — —

 Less: Federal income tax benefi t — — — — (0.03) — — —

Charge for revaluation of deferred taxes resulting 
from decreased federal income tax rate

— — — —  0.66 0.05 — —

Less: State income tax benefi t — — — — (0.03) — — —

Core Diluted EPS $2.10 $2.40 $2.56 $2.68 $2.83 $3.37 $3.35 $3.50

Weather-Normalized Earnings
Per Share Reconciliations

Core1 Diluted EPS $2.10 $2.40 $2.56 $2.68 $2.83 $3.37 $3.35 $3.50

Effects of weather at Ameren Missouri 0.03 0.05 (0.04) 0.16 (0.07) 0.43 0.04 (0.05)

Less: Income tax expense (0.01) (0.02) 0.01 (0.06) 0.02 (0.11) (0.01) 0.01

Weather impact, net of tax expense 0.02 0.03 (0.03) 0.10 (0.05) 0.32 0.03 (0.04)

Core Diluted EPS Normalized for Weather $2.08 $2.37 $2.59 $2.58 $2.88 $3.05 $3.32 $3.54

1. See table above for GAAP to core earnings per share reconciliations.

STOCK EXCHANGE LISTING
Ameren's common stock is listed on the New York 
Stock Exchange. Ameren's ticker symbol is AEE.

ANNUAL MEETING
The annual meeting of Ameren Corporation 
shareholders will convene online at 10 a.m. CDT, 
Thursday, May 6, 2021. The annual shareholder 
meetings of Ameren Illinois Company and Union 
Electric Company will be held at the same time.

DRPLUS
Any person of legal age or entity, whether or not 
an Ameren shareholder, is eligible to participate in 
DRPlus, Ameren’s dividend reinvestment and stock 
purchase plan.

Participants may:

  Make cash investments by check or automatic 
direct debit from their bank accounts to 
purchase Ameren common stock, up to a 
maximum of $360,000 annually.

  Reinvest their dividends in Ameren common 
stock (the minimum dividend reinvestment 
requirement is 10% per share).

  Place Ameren common stock certifi cates 
in safekeeping and receive regular account 
statements.

For more information about DRPlus, you may 
obtain a prospectus from Ameren’s Investor 
Services representatives.

DIRECT DEPOSIT OF DIVIDENDS
All registered Ameren common and Ameren 
Illinois Company and Union Electric Company 
preferred shareholders may have their cash 
dividends automatically deposited to their 
bank accounts. This service gives shareholders 
immediate access to their dividend on the dividend 
payment date and eliminates the possibility of lost 
or stolen dividend checks.

CORPORATE GOVERNANCE DOCUMENTS
Financial reports, including fi lings with the 
Securities and Exchange Commission and Ameren's 
Annual Report on Form 10-K, are available online 
at amereninvestors.com. Other information about 
Ameren, including our code of ethics, corporate 
governance guidelines, and committee charters, is 
also available at amereninvestors.com.



P.O. Box 66149
St. Louis, Missouri 63166-6149

ameren.com

INVESTOR SERVICES
Ameren’s Investor Services representatives  
are available to help you each business day 
from 9 a.m. to 4 p.m. (Central Time).  
Please write or call:

Ameren Services Company 
Investor Services
P.O. Box 66887
St. Louis, Missouri 63166-6887  
314.554.3502 or 800.255.2237

invest@ameren.com

TRANSFER AGENT, REGISTRAR AND  
PAYING AGENT
The Transfer Agent, Registrar and Paying 
Agent for Ameren common stock and Ameren 
Illinois Company and Union Electric Company 
preferred stock is Ameren Services Company.




