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Oxford Biomedica in brief

Oxford Biomedica is an innovative leading viral vector specialist focused on
delivering life changing therapies to patients.

Cell and gene therapy is the treatment of disease by the delivery of
therapeutic genetic material (DNA or RNA), into a patient’'s cells.
One highly effective approach to delivering the genetic information is to
re-engineer existing viruses to be safe delivery vehicles (vectors) to insert
the genetic material into patients cells. This can be achieved either by
directly administering the vector to the patient (often referred to as in vivo
gene therapy), or by first introducing the genetic material to cells or tissue
outside of the body, before administering the cells or tissue into the
patient (often referred to as ex vivo gene therapy, or gene-modified
cell therapy).

Oxford Biomedica works across key viral vector delivery systems including
those based on lentivirus, adeno-associated virus (AAV) and adenovirus,
providing innovative solutions to cell and gene therapy biotechnology
and biopharma companies for their process development, analytical
development and manufacturing needs. Oxford Biomedica plc
(the Company) and its subsidiaries (together Oxford Biomedica or the
Group) have built a sector leading lentiviral vector delivery system,
LentiVector® platform, which the Group leverages to develop product
candidates in-house, before seeking partners to take the products into
clinical trials.

Oxford Biomedica UK Limited (OXB) is based across several locations in
Oxfordshire, UK. In early 2022, the Group established Oxford Biomedica
Solutions, a new US based subsidiary AAV manufacturing and innovation
business, based near Boston, US.

Oxford Biomedica employs more than 940 people. Further information is
available at www.oxb.com.

Terminology

This report uses financial reporting definitions,
and terminology specific to both science and
Oxford Biomedica. An explanation of these can
be found in the glossary on pages 187 to 189.
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lives through innovation

We use science
to save lives

Oxford Biomedica is at the centre of the rapidly
growing cell and gene therapy sector.

Our innovative solutions and proven expertise
allow us and our customers, the biotech and
biopharma industry, to deliver life-saving therapies
to reach even more patients.

The success of cell and gene therapy products
transforms outcomes for millions of people suffering
from some of the world’'s worst diseases and
medical conditions.

Oxford Biomedica plc | Annual report and accounts 2021
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Saving lives through innovation

Innovating viral vectors

to an industrial level
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Driving treatment cost down
through innovation
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Cell and
gene therapy
treatments
will become more
affordable
and therefore
more accessible
T to patients
| Time
2017 2025
First ever gene The FDA expects
therapy treatment to approve 10 to 20
approved by the FDA cell and gene therapy
using our LentiVector® products a year by
delivery system 2025

We are squaring up to the challenge of bringing
down the cost of goods associated with scale-up
manufacturing. We see our innovative approach
as key to success in this area.

By progressing cell and gene therapy closer
to industrialisation, we open up better treatment
options to millions of people.

Read more in this report

— Innovation and platform development EE
Page 33

— Market overview
Pages 8to 9
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Saving lives through innovation

Expanding our innovative

process development and

manufacturing services
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Viral vector growth to continue
its growth trajectory
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Global viral vector supply (outsourced
- Source: Company estimates and third party research ¢

Further strong growth is expected in the viral vector
market as pharma development companies add to
their pipelines, and new treatments are approved and
commercialised.

With our recent deal with Homology Medicines,
we are expanding our US presence — healthcare’s
largest market. But more than that, this strategic
acquisition adds adeno-associated virus (AAV)
vectors to our offering.

Read more in this report

— Facilities and capacity expansion EE
Page 35

— Vector agnostic strategy
Chair's statement — Page 27
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Saving lives through innovation

Transforming science

Into life-saving healthcare
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More than 25 years experience in deliveri
cell and gene therapies

Our vector delivery system, LentiVector®, is enabling our customers
to bring next generation treatments for serious diseases to market.
For example, Novartis' Kymriah® product for blood cancer; it's an
available gene therapy that's out there saving'p@ople‘s lives.

Since expanding our manufacturing capacity at our Oxbox facility, %
over 100m doses of the adenovirus-based Oxford AstraZeneca ;
COVID-19 vaccine have been successfully manufactured.

Our business modelis built upon using science

to save lives. The innovative work we are doing

will allow our customers, the biotech and biopharma
industry, to deliver life-saving therapies to reach
more patients.

Read more in this report

— Product pipeline EE
Page 14

— The Group’s business model
Pages 16 to 17
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Saving lives through innovation
Market overview

Oxford Biomedica is at the heart of the rapidly growing
cell and gene therapy market

Continued growth and investment in the sector
holds great promise for treating diseases

The cell and gene therapy market continues to grow strongly since the
approval of Kymriah® in 2017 and is forecast to grow at a Compound
Annual Growth Rate (CAGR) of 61% from ¢.$1.8 billion in 2021 to
c.$314 billion in 2027 (Source: Global Data). This growth is fuelled by a
strong pipeline of celland gene therapy candidates in clinical development,
which increased from 1050 in 2017 to 2551 in 2021 (Source: Informa). The
sector has continued to attract increasing investment, growing from
S$7.5 billion in 2017 to $23.1 billion in 2021. In 2021, venture capital was the
main driver of investment in the sector, contributing $9.8 billion — a 75%
increase over 2020. 2021 saw a record number of public offerings take
place in the sector, with 26 IPOs raising $4.8 billion, a 30% increase in
the amount raised in 2020 (Source: Alliance for Regenerative Medicine).

Oxford Biomedica broadens its viral vector capabilities

Following a strategy review conducted in 2020, the Group assessed the
opportunity to apply its viral vector expertise to the manufacture of AAV
and assessed the potential size of this new market opportunity. In the
period of 2015 to 2021 this sector has seen a 38% CAGR in clinical trial
initiations, growing from 7 in 2015 to 49 in 2021. The Group estimates the
AAV outsourced supply market to grow to ¢.$2.2 billion by 2026, and to
¢.$3.7 billion by 2030.

The number of clinical trial initiations is seen as a leading indicator of
future potential innovative process development and manufacturing
services deal flow.

Post period (March 2022), the Group announced that it was broadening
its viral vector capabilities with the launch of Oxford Biomedica Solutions,
a full scope AAV business in Boston, US, following closing of its deal with
Homology Medicines.

The Group's LentiVector® platform —
maximising the global opportunity

In the period from 2015 to 2021 this sector has seen a 19% CAGR in clinical
trial initiations, growing from 17 in 2015 to 49 in 2021 (Source: Informa).
There was a decrease in the number of clinical trial initiations observed in
2020 and 2021, thought to be attributable to clinical trial recruitment
issues relating to the global pandemic. However, it is anticipated that this
may begin to show signs of recovery in 2022.

The Group assessed the number of programmes in the clinic and
forecasted the global market for integrating vector manufacture
(including both lentiviral and Y-retroviral vectors) to be in excess of
$1 billion by 2026, growing to ¢.$1.8 billion by 2030, a CAGR of 14%
from 2020. It is estimated that c. 50% of this market relates to supply
outsourced to third parties. With the Group's proven expertise in process
development and commercial scale lentiviral manufacturing, we are well
placed to maximise this global opportunity.

Oxford Biomedica plc | Annual report and accounts 2021

61%

Cell and gene therapy market growth

Forecast to grow at a Compound Annual Growth
Rate (CAGR) of 61% from c.$1.8 billion in 2021

to ¢.$314 billion in 2027

$9.8 bn

Venture capital investment 2021
Venture capital investment increased 75% over 2020
to $9.8 billion

$3.7bn

AAV market opportunity
The Group estimates the AAV outsourced
supply market to grow to ¢.53.7 billion by 2030

50%

Outsourced providers

The number of programmes in the clinic and
forecasted in the global market for integrating vector
manufacture is estimated by the Group to be in
excess of $1 billion by 2026, growing to ¢.51.8 billion
by 2030. It is estimated that c. 50% of this market

is supplied by third party service providers.
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Our cutting edge science and
Innovation is saving human lives by

delivering life-changing therapies
to patients
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8 Strategic Report
Group ataglance

Who is Oxford Biomedica? Where is Oxford Biomedica based?

At the end of 2021, Oxford Biomedica had six UK-based facilities spread over five
sites. Oxford is one of the main centres of scientific excellence in Europe and

is less than an hour from Heathrow. Post-period end in 2022, the Group established
Oxford Biomedica Solutions LLC with Homology Medicines, which has seen

— Oxford Biomedica is a leading viral vector
specialist in the fast growing cell and gene
therapy market

— Large scale manufacturer of the adenovirus-
based Oxford AstraZeneca COVID-19 vaccine

— Multiple partnerships with leading
companies and proven commercial supply
capabilities

— The Group’s CDMO revenues provide a
growing financial foundation with long term
upside from the Group's proprietary pipeline

Key stats*

290 19

FTSE250 Biotech company 19 partner programmes

815 6

815 employees Six facilities*** over
circa 940** employees five sites in Oxford, UK
as of March 2021

in the UK and US

* asof 31 December 2021
** circa 125 employees in Boston, US, as of March 2022
*** Seventh site added in Boston, US, in March 2022

Partners and customers include

) NOVARTIS

||’|‘|I Boehringer L'"' sl e S

Ingelheim

A‘VVV,)
N 73

z Beam

THERAPEUTICS

HMOMOLOGY

Medicines, Inc.

CabalettaBio  #ARCELLX

®rchard

therapeutics
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Oxford Biomedica expand into the US.

Oxbox, Oxford, UK (1)

The Group's 84,000 sqg. ft. manufacturing facility,
Oxbox, was constructed during 2019. The first
phase of development, totalling over 45,000 sq. ft.,
consisted of four GMP manufacturing suites,
two fill and finish suites and supporting areas
such as warehouse, cold chain facilities and QC
laboratories. The second phase of development,
including fit out of the fallow area, will provide
additional flexible manufacturing capacity for
a variety of viral vector based products, including
cell and gene therapy products, vaccines and
other advanced therapeutics at 2,000L scale.

Windrush Court, Oxford, UK (2)

The Group's registered office is at Windrush
Court. The building has 36,000 sq. ft. of
laboratories as well as extensive office space.
The conversion of office space into GMP
grade laboratories was completed in 2021.
These laboratories are now in use to meet the
growing demand for commercial development
work and analytics from both current and
potential future partners.

Windrush Innovation Centre, Oxford, UK (3)
Adjoining Windrush Court is the Windrush
Innovation Centre. In June 2021, the Group was
granted planning permission for redevelopment
of the Windrush Innovation Centre site. The new
dedicated building will be the key hub of both
innovation for the platform as well as
proprietary product development.

Yarnton, Oxford, UK (4)

The GMP manufacturing facility at Yarnton has
both FDA and MHRA approval. It has around
6,000 sq. ft. of manufacturing space, including
one clean room suite.

Harrow House and Chancery Gate,

Oxford, UK (5)

The Group's Harrow House facility first received
MHRA approval to manufacture in 2012. It has
around 4,000 sg. ft. of manufacturing space
with two GMP clean room suites. Harrow House
and Chancery Gate are located directly opposite
Windrush Court.

Corporate Head Office, Oxford, UK (6)

The Group's Corporate Head Office is located
on an 11,000 sq. ft. site within the Oxford Business
Park, close to Oxbox. It houses the Senior
Executive Team and various support functions.

Patriots Park, Boston, MA, US (7)

In March 2022 the Group established Oxford
Biomedica Solutions with Homology Medicines,
which specialises in AAV manufacturing from

its GMP facility near Boston, US, operating three
500L bioreactors using a serum-free
suspension process, which has also been
successfully scaled to 2,000L.
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What does Oxford Biomedica do?

CDMO! — Customer-centric

— Innovative process development and
manufacturing services

— Leading provider of scale-up
solutions and commercial supply

— Expert professionals use Oxford Biomedica's 9 :géﬁer
laboratories and manufacturing suites to OXfOTd Programmes
apply the Group's Platform technologies q .

(including the LentiVector® technology Blomedlca

platform) to develop and manufacture

; Innovative process
commercially scalable products for partners

development and
manufacturing
services

— Revenue generated from commercial
development fees, bioprocessing
activities and milestones

Platform' — Innovation-centric

— Driving industrialisation of viral vectors
Process

— AlLIP, patents and know-how that the development
Group uses to aid discovery, development
and manufacturing of gene therapies;
and all of the facilities, quality systems and Cell and
expertise that make it happen vector Analytics

— Revenue generated via licensing and engineering

royalties on sales of products
AAV and lentiviral
vector platform
technologies

LentiStable’

TRiPSystem’

Gene Therapeutics! — Patient-centric

— Leveraging Oxford Biomedica's — Progress in-house before seeking
expertise to deliver innovative new partners to take products into clinical
lentiviral vector-based gene therapies trials

— Activities leading to the development — LentiVector® based and supported
of an OXB originated (and IP protected) by Oxford Biomedica's Platform

marketable drug product which the Group and CDMO
benefits from through direct sales, or
licences, milestone and royalty payments

1 For the purpose of financial reporting, the platform and CDMO both sit within the 'Platform’ segment for segmental reporting.
Gene Therapeutics sits for the ‘Product’ segment within segmental reporting.

Oxford Biomedica plc | Annual report and accounts 2021



sz Strategic Report
Product pipeline

By the end of 2021, Oxford Biomedica had 19 partner programmes and
five active proprietary programmes.

CDMO pipeline

By the end of 2021, Oxford Biomedica was working on 19 partner programmes.
The Group receives multiple revenue streams from work with partners including licence
fees, process development fees and milestones, bioprocessing revenues and royalties on
sales once a therapy has reached the market.

Product/ indication Pre-clinical Phase | Phase I/11 Phase Il Phase lll Approved

LentiVector® platform

b NOVARTIS

(139 ) NOVARTIS
(1) ) NOVARTIS
b NOVARTIS

(109 ) NOVARTIS

Ul Bristol Myers Squibt

U Bristol Myers Squibt’
(13 (I Bristol Myers Squibl

(139 (I Bristol Myers Squibly

1l

GENE THERAPIES

®rchard

therapeutics

®rchard

therapeutics

:Beam

A ARCELLX
m Boehringer gt)oc
I”ll Ingelheim

SR s

Read more about the Group’s CDMO pipeline on page 30.

1 Axo Lenti PD formerly known as OXB 102. In January 2022, Sio Gene Therapies gave notice of their
intention to return the rights to AXO-Lenti-PD and cease work on their programme in Parkinson's
Disease. The Group plans to out-license the programme in due course.

Oxford Biomedica plc | Annual report and accounts 2021



Gene therapeutics pipeline

At the end of 2021, Oxford Biomedica had five programmes in its gene therapeutics
pipeline. Revenues from out-licensed programmes come in the form of licence,
milestone and royalty payments.

Product/indication Pre-clinical Phasel Phase I/l Phase Il

Phase Il

Approved

Oxford Biomedica partnered products!

AXO-Lenti-PD* IE
Parkinson'’s disease 5 8 | J

GENE THERAPIES

Oxford Biomedica proprietary unencumbered products

OXB-302 2 Oxford
Haematological malignancies Biomedica
OXB-40X 9 Oxfordé
Undisclosed liver indications Biomedica
OXB-40Y ° Oxford
Undisclosed liver indications Biomedica
OXB-401 9 Oxford
Undisclosed liver indications Biomedica

Read more about the Group's gene therapeutics pipeline
on page 34.

Pipeline indications

Oncology

Haematology

Immunology

Metabolic

Neurology

Respiratory

Central Nervous System (CNS)
Infectious Disease

9 Hepatology

10 Ophthalmology

® N O B A NN BB

© Approved in multiple geographies (30 countries)
© Approved in multiple geographies

1 Axo Lenti PD formerly known as OXB 102. In January 2022, Sio Gene Therapies gave notice of their
intention to return the rights to AXO-Lenti-PD and cease work on their programme in Parkinson's
Disease. The Group plans to out-license the programme in due course.

Oxford Biomedica plc | Annual report and accounts 2021
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2 Strategic Report
The Group’s business model

1 LentiVector® platform 2 CDMO: Contract The Group continues to Oxbox was constructed

Oxford Biomedica’s innovative
LentiVector® platform is driving
the industrialisation of lentiviral
vectors. By industrialising lentiviral
vector production and bringing
down the cost per dose through
IP innovation, it will open up
therapeutic markets currently
inaccessible to cell and gene
therapy due to the amount
(and therefore costs) of the
vector required. In addition,

the reduction in cost will help
drive adoption by payors into
indications where there are

far larger numbers of patients,
by bringing down the overall
cost per patient treated.

The Platform innovations and
arising IP are built into agreements
with partners with the aim

of having many royalty bearing
agreements which, once

the products receive regulatory
approval, will mean royalty
streams flowing through to

the Group.

The LentiVector® platform is at the
heart of the Group. The IP, patents
and know-how, along with the
Group's 25 plus years of expertise
in applying its lentiviral vector
technology for both in vivo and
ex vivo therapies has made the
Group not only a pioneer in the
field but also the global leader
that it is today.

Linktorisks A C E

Financial reporting
00000

For the purposes of financial
reporting the LentiVector®
platform (1) and CDMO partner
programmes (2) both sit within
the ‘Platform’ segment

for segmental reporting. The
gene therapeutics proprietary
products (3) which includes
internal pipeline (4) and out-
licensed products (5) sit within
the 'Product’ segment within
segmental reporting.

Development and
Manufacturing
Organisation

The CDMO provides innovative
process development and
manufacturing services. It is
customer-centric and is a
leading viral vector provider

of scale-up solutions and
commercial supply to
pharmaceutical and biotech
companies in the fast-growing
cell and gene therapy

sector. The Group's expert
professionals use the Group's
world-leading facilities to apply
the Platform technologies

to develop and manufacture
commercially scalable
products for partners.

The Group's industry-leading
knowledge in multiple
therapeutic areas (gene
modified cell therapies,
oncology, liver, respiratory
diseases and CNS disorders)
means that it is able to help
solve partners scale-up and
supply needs for their cell
and gene therapy products.

The Group has applied its
world leading capabilities and
expertise in lentiviral vectors
to other vector types, and
has worked in partnership
with AstraZeneca since 2020
on the commercial supply

of the adenovirus-based
Oxford AstraZeneca
COVID-19 vaccine.

apply its leading viral vector
expertise to the development
and manufacture of other
viral vector types. In April,
the Group announced a new
three-year development

and supply agreement with
Boehringer Ingelheim for
the manufacture and supply
of various types of viral
vectors to support the
development of viral vectors
and viral vector products,
further demonstrating
growing expertise beyond
lentiviral vectors.

In September 2021, Serum
Life Sciences Ltd, a subsidiary
company of Serum Institute
of India Pvt Ltd, invested just
over £50 million in the Group
to fund the development

of the fallow area at Oxbox,
the Group's 84,000 sq.ft
manufacturing facility based
in Oxford, UK. The investment
is being used to develop the
fallow area into additional
flexible manufacturing
capacity for a variety of viral
vector based products,
including cell and gene
therapy products, vaccines
and other advanced
therapeutics at 2,000L scale.

by the Group during 2019
and the first phase of
development, totalling over
45,000 sq. ft., consisted of
four independent GMP
manufacturing suites,

two fill and finish suites and
supporting areas such

as warehouse, cold chain
facilities and QC laboratories.
During 2021, three suites
were dedicated to producing
the adenovirus-based Oxford
AstraZeneca COVID-19
vaccine at 1000L scale and

a fourth suite dedicated

to 200L lentiviral vector
manufacturing. The investment
will allow Oxford Biomedica
to continue to expand the
capacity of the Group's world
class facilities in anticipation
of growing demand for

the Group's world leading
capabilities in viral vector
development and manufacture.

The Group continues to
explore opportunities to apply
its world leading expertise i

n viral vector development
and manufacture to support
partners in bringing their cell
and gene therapy products

to market and save the lives
of patients worldwide.

Linktorisks A B C E

Delivering on our strategy to become a global
fully integrated viral vector platform

Process development and manufacturing provides

multiple revenue streams

Commercial stage viral vector CDMO with

over 25 years experience

Oxford Biomedica plc | Annual report and accounts 2021

Gene Therapeutics

Delivering innovative therapies




© Gene Therapeutics

O The Group leverages its

© expertise to develop innovative
IP-protected cell and gene
therapeutics. The Group's
product pipeline offers long
term upside potential, building
on its internal research expertise
and know-how developed over
the last 25 years. The product
pipeline is being progressed
through proof-of-concept and
into early clinical development,
after which third-party
funding will be sought for
full clinical development and
commercialisation.

An internal review of the
Group's proprietary pipeline
was carried out in 2021, and
the current product portfolio
consists of five programmes.

OXB-302 (CAR-T 5T4) is
currently the Group’s most
advanced candidate and targets
haematological tumours. The
5T4 antigen has been shown to
be highly expressed on various
haematological tumours as well
as most solid tumours with
restricted expression on normal
tissues.

An exciting new area for
therapeutic intervention is the
liver. There are many diseases
that could be treated by the
efficient modification of liver
cells. As the liver is a dividing

organ, an integrating lentiviral
vector can provide the potential
for a single administration
leading to life-long therapeutic
benefit. Pre-clinical studies

for the first of these, OXB-401
(in development for an
undisclosed liver indication),
were initiated in 2021.

The Group has chosen to
deprioritise OXB-203,
OXB-204 and OXB-103.

Post-period end in February
2022, Oxford Biomedica
announced that Sio Gene
Therapies had given notice that
they intend to return the global
rights for AXO-Lenti-PD and

to terminate their programme
in Parkinson’s Disease. Oxford
Biomedica does not plan

to invest in the development
of this non-core legacy

asset and plans to out-license
it again in due course to a
suitable partner with resource
capabilities and funding to
further develop this asset.

Link torisks QOO 0O

Principal risks facing the business

The main risks are:

@ Risks associated with pharmaceutical product development
including product safety issues, lack of efficacy, and failure

to obtain regulatory approval.

@ Risks to the Group’s bioprocessing revenue from failure
to manufacture lentiviral vector to the required standard.

@ Exposure to one or more of the Group's partners ceasing
to develop their products and therefore no longer requiring

the Group's services.

O Failure to out-license or spin-out the Group's product
development candidates so that development stops.

(€ Inability to attract and/or retain highly skilled employees.

managed and mitigated, are set out in detail on pages 78 to 85.

The principal risks facing the Group, including how they are

Oxford Biomedica plc | Annual report and accounts 2021

Value creation for our
stakeholders in 2021

Patients

Oxford Biomedica expanded its
manufacturing capacity at its Oxbox
facility to support the large-scale
commercial manufacture of

the adenovirus-based Oxford
AstraZeneca COVID-19 vaccine.
The Group worked alongside
AstraZeneca and other manufacturing
organisations internationally

to enable the supply of COVID-19
vaccines on a global scale.

Employees

Oxford Biomedica’s team are
some of the most highly skilled
and focused people in the cutting
edge world of cell and gene
therapy, working in office and
laboratory facilities that are
amongst the best.

Customers

The Group continued to target new
strategic commercial relationships
in 2021, and continued to maintain
very good relationships with existing
customers.

Local communities

Oxford Biomedica has provided
high skilled jobs to the local
community, and has established
an apprenticeship scheme in
collaboration with Advanced
Therapies Apprenticeship
Community and multiple training
providers.

Suppliers

Oxford Biomedica is committed
to building a supply chain that
delivers commercial benefit to
the business, while meeting its
goal of sustainability.

Governing bodies
and regulators

The Group operates in a highly
regulated environment. With

a long history of achievements,
Oxford Biomedica's technology
is recognised by regulators on
both sides of the Atlantic.

- 100m

doses of the adenovirus-
based Oxford AstraZeneca
COVID-19 vaccine
successfully manufactured
since the partnership began

-~ 200

New colleagues in 2021

19

Partner programmes
at the end of 2021

16

Apprenticeships created
in 2021

95%

of suppliers invoices paid
within 30 days

Read more about the Group'’s stakeholders

on pages 18 and 19.

17
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2 Strategic Report
The Group's stakeholders

The Board believes that, to maximise value and secure
long-term success, the Directors must take account
of what is important to key stakeholders. This is best
achieved through proactive and effective engagement.

s172 Companies Act 2006

The adjacent table identifies the Group's key stakeholder groups,
material issues and how the Group engages with them. Each
stakeholder group requires a tailored engagement approach to
foster effective and mutually beneficial relationships.

By understanding the Group's stakeholders, the Board factors the
potential impact of decisions into Boardroom discussions and
considers stakeholders needs and concerns, in accordance with
s172 of the Companies Act 2006 (as shown in the case study

on pages 20 and 21). The Group works effectively with its employees
customers and suppliers, to make a positive contribution to local
communities and achieve long-term sustainable returns for its
investors. Acting in a fair and responsible manner is a core element
of the Group's business practice as seen in the Environmental, Social
and Governance (ESG) report on pages 54 to 75.

Key stakeholders

The Group has identified seven key stakeholders through a workshop

facilitated by an external specialist consultant and these are as follows:

1 Patients

2 Employees

3 Customers

4 |Local communities
5 Suppliers

6 Regulators

7 Shareholders

Stakeholders

O Patients

The Group works on the development of innovative products either
by itself or with partners to provide life-changing treatments to patients.

© Employees

The Group has an experienced, diverse and dedicated workforce,
which it recognises as a key asset of the business. Therefore,

it is important that the Group continues to create the right environment
to encourage and create opportunities for individuals and teams

to realise their full potential.

© Customers

The continued performance of the Group'’s business would not be
possible without understanding the needs and future aspirations

of its customers. Many customers have come to the Group as their
businesses have moved into the cell and gene therapy sector, which
is testament to the Group's expertise and leadership in the sector.

In addition, the Group’s manufacturing expertise has attracted

a broader customer base.

O Local communities

The Group is committed to supporting the communities in which
it operates, including local businesses, residents, schools and the
wider public.

O Suppliers

The Group buys many items from key suppliers and outsources some
of its activities to third-party suppliers and providers. As a result, it is
crucial that the Group develops strong working relationships with the
Group's suppliers, so the Group can enhance the efficiency of the
business and create value.

O Regulators

The Group operates in a highly regulated environment and
it is important that it engages with the regulators as required.

@ Shareholders

Oxford Biomedica plc | Annual report and accounts 2021

The Group's shareholders play an important role in monitoring
and safeguarding the governance of the Group.



How the Board and the wider Group engages Material issues Addressing Material issues in 2021 Further links
identified Highlights
The Clinical Development department, the Chief Scientific Officer, the Chief — Patient safety — Thousands of patients treated with the Group's p.74  Clinical trials and

Technical Officer and the Scientific, Technology and Advisory Committee (STAC)
consults with key clinical opinion leaders, patient advocacy groups and regulatory
experts to design safe clinical trials for patients. The Chief Scientific Officer, the
Chief Technical Officer and STAC regularly update the Board on the results of such
consultations. The Group is able to scale-up its manufacturing capacity to access a
broad patient population in line with customer demand.

— Well-designed clinical trials
— Progress product candidates
to the market as quickly
as possible

lentiviral vectors

— Expanded manufacturing capacity for large-scale
commercial manufacture of the adenovirus-based
Oxford AstraZeneca COVID-19 vaccine to treat
millions of people

ethics

The Group has an open, collaborative and inclusive management structure

and engages regularly with employees. The Group does this through the regular
appraisal process, structured career conversations, management development
programmes, employee surveys, webinars and webcasts, digital sharing
platforms, company presentations, town hall meetings, site visits by Board
members, email briefings and newsletters and its wellbeing programme.
Employee engagement is frequently measured and the Group has designated
Stuart Henderson as the Board's representative for gathering the views of the
workforce and overseeing employee engagement. Mr Henderson attends a
number of Workforce Engagement Panel meetings per year to obtain employee
feedback on key issues and to facilitate two-way communication between the
Board and employees, with the objective to improve Board decision-making.
During 2021, the Group’s Workforce Engagement Panel, comprising employee
representatives from across the business, met eight times.

— COVID-19 impact

— Opportunities for
development and
progression

— Health, safety and wellbeing

— Opportunity to share ideas
and make a difference

— Equality, Diversity and
Inclusion

COVID-19 specific pulse surveys to understand

workforce concerns

— Workforce Engagement Panel held eight meetings,

— Stuart Henderson, the Board's designated representative,
attended two Workforce Engagement Panel meetings
and has presented feedback to the Board arising from
employee surveys and Workforce Engagement Panel
discussions. During 2021, Mr Henderson participated
in Workforce Engagement Panel discussions relating
to future ways of working, Executive pay and the role
of the Remuneration Committee

— Diversity and Inclusion workshop held with an external
facilitator, with a strategy and action plan developed and
shared with the Group

— Continued roll-out of the Management Development
Programme

— Continued roll-out of the Rewards and Talent programme

233 new colleagues recruited

p.60 People and wellbeing

p.106 Executive annual
bonus, organisation
and staff

p.59  Equality, Diversity and
Inclusion

p.58 Workforce

Engagement Panel

The Group's Client Partner and Alliance Management department and the
Business Development team, the Chief Scientific Officer, the Chief Technical

— Understand customers’
needs to refine expertise

By understanding clients’ needs and meeting their
expectations, the Group was able to establish new client

p.30 Performance review
p.106 Executive annual

Officer and the Chief Financial Officer regularly communicates with existing — Deliver to meet customers’ relationships such as Boehringer Ingelheim, Arcellx, and bonus
customers/partners to discuss their goals and incorporate them into the Group's business goals Caballetta Bio

schedules/strategy. The Group does this through meetings, engagement events — Offer expert manufacturing — Progressed programmes with partners as per agreements

and forums. This active engagement ultimately ensures that the Group meets capabilities to partners

their customers’ needs and assists them in achieving their business goals.

The Chief Business Officer and Chief Commercial Officer present a regular

update on the Group's customer/partner relationships at each Board meeting.

The Group engages with the local community not only through the planning — Apprenticeships — 16 apprenticeships offered in 2021 p.57 People
process but also through the Group's “Helping Hands" forum, with — School and careers events — Outreach programme in STEM subjects p.61  Community
volunteering, fundraising and charity work. Employees of the Group attend — Fundraise for charity — Collaborative Training Partnership programme with p.71  Innovation
schools and career fairs and provide apprenticeships and work experience — Volunteer for local charities/ Oxford University and University College London p.62 Charity
opportunities. The Group liaises with industry bodies and government organisations launched

organisations to enhance the positive impact the Group has on the communities — £17,000 in employee fundraising for local Oxford charity

and sector in which it operates. The Board is kept updated on the various

community initiatives.

Through effective collaboration, the Group aims to build long-term — Long term partnerships — Quality audits performed by the Group on its suppliers p.75 Slavery and code of
relationships with its suppliers so that both parties benefit. The business — Collaborative approach — Due diligence performed by the Group on its suppliers conduct
development team, operations team, Chief Operations Officer and — Open terms of business — Procurement and supplier function enhanced to interact p.73  Supply chain

Chief Financial Officer have regular supplier meetings and business reviews
and are creating a supplier code of conduct. The team reports back
to the Board on a regular basis on any supplier concerns.

with suppliers more effectively
— Development of a Supplier Code of Conduct

The Chief Scientific Officer, Chief Technical Officer, Chief Operations Officer
and General Counsel are in contact with government regulatory bodies on

— Engage with regulators early
— Meeting regulatory

— Two audits by government regulatory bodies
— Seven audits by customers

p.80 Regulatory risk
p.103 Governance

a regular basis and attend industry forums. The Group has compliance audits compliance — Regulatory training for employees and Directors p.54 ESG

performed by both government regulatory bodies and by its customers. — Compliance with the — Product safety update reports (PSURs)

The General Counsel arranges for annual Corporate Governance updates to Corporate Governance Code | — Regular review of the Corporate

the Board from external advisers and provides other ad hoc regulatory updates Governance Code

as appropriate.

Through the Group's investor relations programme, which includes regular — Corporate Governance — ¢.170 meetings/calls with the investor community held p.92 Shareholder

updates to the Board on investor presentations, one-to-one meetings and — Business ethics virtually and in person in 2021 engagement

investor roadshows as well as the Group’s Annual General Meeting (AGM), the — Strategy and business model | - Shareholders were invited to listen in to the AGM and in 2021

Group ensures shareholder views are brought into the Boardroom and are — Financial performance vote by proxy p.106 Remuneration —

considered in its decision-making. There was a representative of one major annual bonus and LTIP

shareholder on the Board for the duration of 2021. The Group engages with p.103 Governance

shareholders via the Annual report and accounts and via RNS announcements p.54 ESG

and the corporate website. p.44  Financial review
p. 147 Financials

Oxford Biomedica plc | Annual report and accounts 2021
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Strategic Report
The Group's stakeholders

Stakeholder case study

The Board charged management

to consider and report on the impact
that the proposed transaction with
Homology to establish an AAV
business in the US would have on the
stakeholders. The Board considered
and challenged management’s analysis.

Proposed transaction with
Homology Medicines

During 2021, the Company entered
discussions with NASDAQ quoted
Homology Medicines, Inc. regarding
the proposed acquisition of an

80% ownership interest in a newly
formed AAV focused manufacturing
and innovation business, Oxford
Biomedica Solutions, comprising of
Homology Medicines’ 25,000 sq. ft.
adeno-associated virus manufacturing
facilities in Boston, US, and the assets
and staff associated therewith.

80%

Acquisition of an 80% ownership interest in
a newly formed AAV focused manufacturing
and innovation business, Oxford Biomedica
Solutions

Patient population
and customers

The Board considered the impact
that the transaction would have on
the wider patient population and
customers and assessed whether
it would bring benefits to these
stakeholders.

The Board concluded that the
transaction would enable the Group
to readily bring its viral manufacturing
and commercial scale expertise to the
manufacture of Homology Medicines’
AAV products and to roll out its
expanded capabilities to other AAV
customers in the future. Importantly,
the Board believed that the transaction
would enable the Group to achieve its
goal of becoming a global viral vector
leader, providing treatments to patients
and solutions to its customers. The
Board considered that the transaction
would provide additional benefits to
customers by way of an expanded
offering in AAV manufacturing and
were confident that the transaction
would not disrupt Homology Medicines’
clinical trials, nor have a negative
impact on the patient population.

The transaction

will provide additional
benefits to customers
by way of an expanded
offering in AAV
manufacturing

Oxford Biomedica plc | Annual report and accounts 2021

Employees

Consideration was given to the effect
that the process of negotiating and
agreeing the transaction, together
with the longer-term integration

of Oxford Biomedica Solutions

into the Group, would have on the
Group’s employees. It was noted that
the expected impact on employees
would be felt not only in terms of

the increased workload for key
employees involved in the diligence
and negotiation of the transaction
itself under a tight timeframe, but also
as a result of the integration and
alignment process that was expected
to continue for at least a 12-month
period following closing of the
transaction.

Measures were put in place to assist
the key deal team with their increased
workload, including providing
wellbeing support during the period
of increased activity. The team were
also permitted to retain any annual
leave they were unable to take
during the transaction timetable that
would otherwise have lapsed at
year end. Increased staffing needs
were agreed for the implementation
of the integration post-closing

of the transaction.

Treatments and solutions

The Board believed that the transaction would
enable the Group to achieve its goal of
becoming a global viral vector leader, providing
treatments to patients and solutions to its
customers.



Local communities

The Board considered whether

the transaction would have any
positive or negative effect on local
communities. The Board concluded
that the transaction would have a
positive impact in terms of providing
future job security for Oxford
Biomedica employees in Oxford,
and for those employees of Oxford
Biomedica Solutions based in the
wider Boston area. The Board
believed that the transaction would
have a positive effect on the existing
community in the local Oxford area
and the community in the Greater
Boston area where Oxford Biomedica
Solutions would be located, bringing
more business and employment

to the local area.

The Group's suppliers

will not be significantly
affected by the transaction
and there will not be any
additional pressure on

the Group's supply chain

Oxford Biomedica plc | Annual report and accounts 2021

Supply chain and regulators

The Board assessed the effect of the
transaction on the Group's suppliers
and existing supply chain as well

as on its relationships and dealings
with regulators both within the

UK and, given the location of Oxford
Biomedica Solutions, US regulators.
The Board decided that the Group's
suppliers would not be significantly
affected by the transaction and that
there would not be any additional
pressure on the supply chain. The
Board recognised the additional
regulatory workload that the forward-
looking compliance with the US
regulatory authorities post-closing
would bring to the Group. In addition,
the Board acknowledged the need
for compliance with the UK financial
regulators to ensure the transaction
received the necessary approvals from
the UK Financial Conduct Authority
and the US regulatory authorities

to obtain approval from the US
anti-trust regulators under the
Hart-Scott Rodino Act.

X

Oxford Biomedica Solutions, located in
the Greater Boston area, US, will bring more
business and employees to the local area.

Shareholders

The Board considered the effect of
the transaction on the Group's
shareholders and assessed whether it
was in the shareholders’ best interests
to proceed with the transaction. The
Board believed the combined Group,

that would result from the transaction,

would align with Oxford Biomedica's
publicly stated strategy and facilitate
the Group's goal of becoming a
global viral vector leader. In addition,
the Board believed that the
transaction would raise the profile
of the Group within the investment
community and beyond and would
facilitate access to a broader investor
base, allowing for diversification

of the Group'’s shareholder base.

Following due discussion and
consideration, the Board concluded
that it was in the best interests of the

Group's stakeholders, taken as a whole,

to proceed with the transaction.

Proprietary ‘plug and play’ manufacturing
process and platform

The Board believed that the transaction

will enable the Group to achieve its goal

of becoming a global viral vector leader,
providing treatments to patients and solutions
to its customers.
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Strategic Report
Operational highlights delivered in 2021

COVID-19 Vaccine and Agreement with AstraZeneca

— Continued large-scale commercial manufacture of the adenovirus-based Oxford
AstraZeneca COVID-19 vaccine at the Group's Oxbox facility, running three
manufacturing suites at 1000L scale to maximise production of vaccine

— Cumulative revenues from AstraZeneca by the end of 2021 were in excess of
£100 million, contributing to significant growth in Group Operating EBITDA in 2021

Novartis Partnership

— In December, Novartis and Oxford Biomedica extended their commercial supply
agreement for the manufacture of lentiviral vectors for several Novartis CAR-T products
to the end of 2028

— Global roll out of Kymriah® in both paediatric and young adult relapsed or refractory
B-cell acute lymphoblastic leukaemia (r/r ALL) and relapsed or refractory diffuse large
B-cell lymphoma (r/r DLBCL) indications continued to expand with more than 365
qualified treatment centres in 30 countries having coverage for at least one indication

Boehringer Ingelheim

— In April, Oxford Biomedica announced that it had entered into a new three-year
development and supply agreement with Boehringer Ingelheim for the manufacture
and supply of various types of viral vectors, demonstrating the versatility of the
Group's platform

— In October, the Group announced that Boehringer Ingelheim had exercised its option
to license Oxford Biomedica's lentiviral vector technology to manufacture, register
and commercialise Bl 3720931 as a long-lasting therapeutic option for patients with
cystic fibrosis

Other Partnership News and Strategic Updates

— Oxford Biomedica continues to actively progress its exciting collaborations with
Juno Therapeutics Inc. (a wholly owned subsidiary of Bristol Myers Squibb Inc.)
and Beam Therapeutics

— In March, Oxford Biomedica announced that Sanofi had given notice of their intent
to terminate their collaboration and licence agreement for the process development
and manufacturing of lentiviral vectors to treat haemophilia. Oxford Biomedica
expects a negligible impact on revenue over the coming 18-month period

— In November, OXB signed a new agreement with Immatics, a leading company
developing T-cell-redirecting cancer immunotherapies

— In December, Oxford Biomedica announced a new licence and supply agreement
and a three-year clinical supply agreement with leading next-generation CAR-T
developer Arcellx, and is currently working on their lead CAR-T programme

— In May, Orchard Therapeutics announced it would be returning the rights
to its OTL-101 programme to the academic originators of that programme

— Post-period end, Oxford Biomedica announced a licence and supply agreement
with Cabaletta Bio for their DSG3-CAART programme (now in Phase ) (January 2022)

— Post-period end, Oxford Biomedica announced that Sio Gene Therapies had given
notice of their intention to return the rights for AXO-Lenti-PD; Oxford Biomedica
plans to out-license the programme in due course (February 2022)

— During 2021, the Group concluded an internal review of its proprietary pipeline and,
following this, identified a set of select assets for development
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See page 30.

See page 31.

See page 31.
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See page 32.

See page 32.
See page 33.

See page 33.

See page 34.



Investment from Serum Life Sciences Ltd

— In September, Serum Life Sciences Ltd (a subsidiary of Serum Institute of India) made an
investment of £50 million in the Company in return for 3.9% of the share capital at the time

— The proceeds of the transaction will fund the development of the fallow area at Oxbox
into a flexible advanced manufacturing space for a variety of viral vector based products,
including cell and gene therapy products, vaccines and other advanced therapeutics
at 2,000L scale

Transaction with Homology Medicines, Inc and creation of Oxford Biomedica
Solutions (post-period end)

— In January 2022, Oxford Biomedica announced that it had agreed with Homology
Medicines to establish Oxford Biomedica Solutions, a high-performing, full scope
AAV manufacturing and innovation business near Boston, US

— The transaction completed on 10 March 2022 and is immediately accretive to the
Group's revenue growth

— The transaction has expanded the Group’s suite of viral vector capabilities into the large
and growing AAV segment

— Oxford Biomedica, Inc acquired an 80% ownership interest in Oxford Biomedica
Solutions for $130 million (E97 million) cash consideration, with a further S50 million
(£37 million) capital injection into Oxford Biomedica Solutions to fund growth

Expansion of Capacity

— In January 2021, Oxford Biomedica hosted the Prime Minister, the Rt. Hon Boris Johnson MP,
to formally open the Oxbox manufacturing facility following MHRA approval of four
manufacturing suites

— Planning permission for redevelopment of the Windrush Innovation Centre was granted in
June 2021, and is planned to provide next generation laboratory facilities; project
anticipated to commence in second half of 2022

Corporate Governance and Organisational Progress

— Post-period end, Dr. Roch Doliveux assumed the role of Interim CEO of the Company,
simultaneous with the announcement of John Dawson'’s decision to retire as CEO after
more than 13 years of service. A process to appoint a new CEO is underway

— The Company welcomed three new Board members in 2021; Professor Dame Kay Davies,
a world-renowned geneticist and Dr. Lee's Professor of Anatomy Emeritus at Oxford
University, Dr. Michael Hayden, with decades of industry defining contributions and
achievements, and Ms Catherine Moukheibir, with extensive international experience
in finance, capital markets and life sciences

— During the period two long-standing Board members also stepped down; Martin Diggle,
Partner at Vulpes Investment Management, stepped down in February and Dr. Andrew
Heath retired from the Board at the AGM in May

— In April 2022, the Company welcomed Namrata P Patel to the Board as an Independent
Non-Executive Director. Ms Patel brings extensive international experience in manufacturing
and product supply, and ESG

Oxford Biomedica plc | Annual report and accounts 2021
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Financial highlights delivered in 2021

£142.8m £35.9m

Revenue Operating EBITDA! profit

Revenue increased by 63% from £87.7 million to £142.8 million Operating EBITDA profit generated of £35.9 million (2020: £7.3 million)
Bioprocessing and commercial development revenue Licences, milestone and royalties revenue

Bioprocessing and commercial development revenues increased Licences, milestone and royalty revenues decreased to £14.4 million

by +87% to £128.4 million (2020: £68.5 million) (2020: £19.2 million)

£20.8m £31.4m:(£10.6m)
Operating profit Segment operating profit/(loss)

Operating profit generated of £20.8 million (2020: £5.7 million loss) The Platform segment generated an operating profit of £31.4 million in

2021 (2020: £2.0 million profit), whilst the Product segment made a loss
of £10.6 million (2020: £7.7 million loss)

£108.9m £24.5m

Cash Cash generated from operations
Cash of £108.9 million (31 December 2020: £46.7 million) Increased by £28.3 million to £24.5 million
(2020: £3.9 million used)

£9.5m £50.0m

Capital expenditure Strategic equity placing in Sep 2021
Capital expenditure of £9.5 million (2020: £13.4 million) Strategic £50.0 million equity placing by Serum Life Sciences Ltd
for the development of the Oxbox fallow area
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S:'Sh generated from operations Operating EBITDA
£m

1 Operating EBITDA (Earnings Before Interest, Tax, Depreciation, Amortisation, revaluation of investments and assets at fair value through
profit and loss, and Share Based Payments) is a non-GAAP measure often used as a surrogate for operational cash flow as it excludes
from operating profit or loss all non-cash items, including the charge for share options. However, deferred bonus share option charges
are not added back to operating profits in the determination of Operating EBITDA as they may be paid in cash upon the instruction
of the Remuneration Committee. Share options are considered non-cash as there is no cash payment associated with the annual share
option charge recognised in the statement of comprehensive income. A reconciliation to GAAP measures is provided on page 50.
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Process development is a critical
success factor driving better

efficacy, safety, affordability and
wider applicability of celland
gene therapies
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Strategic Report
Chair's statement

2021 was an outstanding year for
Oxford Biomedica as we continued
to succeed in our mission to deliver
life-changing therapies and vaccines

to patients. The innovative work we
are doing will allow our customers,
the biotech and biopharma industry,
to deliver life-saving therapies

to reach more patients.

Saving lives through innovative
cell and gene therapy services

Introduction

2021 was an outstanding year for Oxford Biomedica as we continued to
succeed in our mission to deliver life-changing therapies and vaccines to
patients. Our business model is built upon using science to save lives and the
innovative work we are doing is enabling our customers, the biotech and
biopharma industry, to deliver life-saving therapies to reach more patients.

We continued the large-scale manufacture of the adenovirus-based
Oxford AstraZeneca COVID-19 vaccine, successfully manufacturing
more than 100 million doses of the vaccine and demonstrating Oxford
Biomedica's world class facilities, expertise and strength of our team. We
expanded upon other existing partnerships, including with Boehringer
Ingelheim for the manufacture and supply of various types of viral vectors,
whilst also signing two new partnerships.

In line with our aim of becoming a global viral vector leader, not only did
we invest in the expansion of our world class facilities in the UK, but we
also announced a transformational deal with Homology Medicines which
was completed in early 2022. This transaction has enabled us to broaden
our vector offering into adeno-associated virus (AAV) whilst enhancing
our process development and manufacturing capabilities and expanding
our US presence.

Oxford Biomedica plc | Annual report and accounts 2021

>100mdoses

Adenovirus-based COVID-19 vaccine

Oxford Biomedica has now successfully manufactured
more than 100 million doses of the adenovirus-based
Oxford AstraZeneca COVID-19 vaccine.

$2.8bn

Vector manufacturing supply market

The global outsourced vector manufacturing supply
market, for lentivral vector, AAV and adenoviral vector,
is growing rapidly and is expected to reach c. $2.8bn
by 2026

1 Company estimates and third-party research.



Innovation in our platform remains integral to the future of our business.
We conducted an internal review of our additional assets in development
in 2021 and as of the end of the year we had several assets in our gene
therapeutics pipeline.

We have entered 2022 in a robust financial position, providing us with a
stable foundation for future growth. In September, we received an
investment by Serum Life Sciences Ltd of £50 million, which enables us
to further expand the capacity of our world class facilities as we continue
anticipating growing demand for our capabilities in viral vector
manufacturing.

Our Culture

Our purpose is at the heart of our culture. During 2021, our culture
became even stronger despite being tested by the COVID-19 pandemic.
The Group's approach to employee wellbeing continued to focus on
mental wellbeing and, in particular, resilience. The pandemic has
emphasised that whilst we cannot control the external environment
around us, we can support employees and provide them with the tools to
manage their personal response to these external factors.

As a Group, employee engagement remains a key priority. We are
committed to making sure employees are regularly asked for their views
and suggestions on a variety of issues, through multiple channels and
forums. In 2021, we launched our first ever company-wide employee
engagement survey. The results were positive, and the Group’s sustainable
engagement score, a key overall engagement indicator, was above those
of other benchmarked groups. We will continue to take action to further
improve our performance in this area.

Our Strategy

The Group's goal is focused on becoming an innovative global viral vector
leader that provides solutions to cell and gene therapy companies.

In September, having conducted a strategic review and following our
success in both lentiviral vectors and our performance above other CDMOs
with the adenovirus-based Oxford AstraZeneca COVID-19 vaccine, we
announced that we would expand the scope of our innovative process
development and manufacturing to all classes of viral vectors. The global
outsourced vector manufacturing supply market for lentiviral vector, AAV
and adenoviral vector is growing rapidly and is expected to reach ¢.$2.8bn
by 2026%, and we see significant potential to build upon our success with
lentiviral vectors and capitalise on the opportunities available.

In line with this vector agnostic strategy, our recent transaction with
Homology Medicines has enabled us to further broaden our leading viral
vector capabilities into the large and fast-growing AAV segment. We
believe that the transaction will accelerate our strategy of becoming an
innovative global viral vector leader, providing solutions to cell and gene
therapy biotech and biopharma companies for their process development
and manufacturing needs across key viral vectors.

Our focus is now on the delivery of this strategy. Process development is
one of the most critical success factors to ensure the efficacy, safety,
affordability and wider applicability of cell and gene therapies and
therefore anincreased focus on this is a natural evolution for the company.

Over the long-term, our process development has the potential to help
build a proprietary pipeline of assets for which we will seek external
funding and continue to progress in-house before seeking partners to
take the products into clinical trials.
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Culture and values
During 2021, our culture became even stronger
despite being tested by the COVID-19 pandemic.
Read more about our Environmental, Social and
Governance Report on pages 54 to 75.
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Strategic Report
Chair's statement

Governance

Asa FTSE 250 company, best practice corporate governance is paramount
to Oxford Biomedica and the Board plays a key role in promoting the
long-term success of the Company, ensuring that we maintain sustainable
practices. Alongside this, the Group is firmly committed to strengthening
and diversifying the Board. During 2021 we made significant strides
enhancing diversity, moving from one to three women on the Board, of
whom two chair committees that advise the Board.

In March, Professor Dame Kay Davies, a world-renowned geneticist and
Dr. Lee's Professor of Anatomy Emeritus at Oxford University, was
appointed to the Board as an Independent Non-Executive Director. Dame
Kay Davies is the Chair of our newly formed Science and Technology
Advisory Committee, an advisory committee to the Board on science and
technology matters which reaffirms our commitment to innovation.
Details of the Science and Technology Advisory Committee are on
page 93. The Board was further bolstered in July when we appointed
Dr. Michael Hayden as a Non-Executive Director. Dr. Hayden has decades
of industry defining scientific contributions and achievements, including
developing the world’s first approved gene therapy treatment. In
December, the Board was pleased to appoint Catherine Moukheibir to the
Board as an Independent Non-Executive Director. Ms Moukheibir has
extensive international experience in finance, capital markets and life
sciences and currently serves on the board of six other companies. Post
period end, we added a fourth female Non-Executive Director, with
Namrata P Patel joining the Board in April 2022. Ms Patel brings extensive
international experience in manufacturing and product supply and
Environmental Social and Governance (ESG) matters.

In addition to chairing the Board, | assumed the role of Interim Chief
Executive Officer of the Company in January 2022, after John Dawson
announced his decision to retire after more than 13 years of service, which
was closely followed by the announcement of the transformational deal
with Homology Medicines. On behalf of the Board, | would like to express
my sincere appreciation for John Dawson’s leadership and achievements
as Chief Executive Officer during his lengthy tenure. His successful career
and pivotal role in the manufacture of the life-saving adenovirus-based
Oxford AstraZeneca COVID-19 vaccine were recognised at the end of
2021 by a much-deserved Commander of the Order of the British Empire
(CBE) award for services to UK Life Science. Under his leadership, Oxford
Biomedica has grown into a global industry leader in viral vectors and its
market cap has multiplied over 20 times and delivered multiple high-value
partnerships alongside successfully manufacturing the adenovirus-based
Oxford AstraZeneca COVID-19 vaccine at unprecedented speed. We
have commenced a formal process to appoint a successor who will lead
the Group through its next phase of growth.

During the period two long-standing Board members also stepped down
after many years of service. Martin Diggle, a Partner at Vulpes Investment
Management stepped down as a Non-Executive Director in February after
nearly nine years of service and Dr. Andrew Heath, Non-Executive
Director, retired from the Board at the AGM in May, after more than eleven
years of service to the Group. We thank them both for their contribution.
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“We continue to build our
global footprint as a vector-
agnostic provider of life-
changing therapies to a group
of high calibre customers
globally.”

John Dawson

John Dawson announced his decision to retire

after more than 13 years as Oxford Biomedica's

Chief Executive Officer. Under his leadership,

Oxford Biomedica has grown into a global industry
leader in viral vectors and its market cap has multiplied
over 20 times. At the end of 2021 he was made a
Commander of the Order of the British Empire (CBE)
awarded for services to UK Life Science.



In August 2021, Matthew Treagus, Chief Information Officer joined the
Senior Executive Team as a permanent member, having worked with
Oxford Biomedica on the development and implementation of its digital
strategy since 2019. This announcement reflects the Group’s commitment
to driving its digitalisation agenda. Dave Backer joined the Senior Executive
Team in September 2021 as Chief Commercial Officer, broadening the
Group's business development expertise as it expands beyond lentiviral
manufacturing into other vectors, including adenovirus and AAV.

The Group remains committed to its role as a responsible business
and continues work on implementing its ESG strategy, which is focused
on five pillars: People; Community; Environment; Innovation and Supply
Chain. Throughout 2021, the Group made progress towards strengthening
its involvement in the local community adding a further 16 apprentices
across the organisation and raising £17,000 for our chosen charity SeeSaw.
We are pleased with the progress we are making towards reducing our
environmental footprintand work alongside our team of 40 environmental
representatives to identify areas where further efficiencies can be made.
The Group endeavours to gain an environmental certification as part of its
sustainability plan.

Summary

The Board expects 2022 to be a year of growth for the Group, excluding
the one-time impact of the Oxford AstraZeneca COVID-19 vaccine.
We continue to build our global footprint as a vector-agnostic provider of
life-changing therapies to a group of high calibre customers globally. In
particular, the Group is expected to increase its presence in the strategically
important US market, following the transformational transaction with
Homology Medicines, which has culminated in the establishment of
Oxford Biomedica Solutions. This transaction has provided Oxford
Biomedica with entry into the high value AAV market, which is expected
to grow at a CAGR of 25%! over the next five years.

Innovation in cell and gene therapy remains key to our strategy, where
our platforms and capabilities are sought after by global customers.
Underpinned by our purpose of saving lives, the innovative work Oxford
Biomedica is doing will allow our customers, the biotech and biopharma
industry to deliver the breakthroughs of cell and gene therapies which
have the amazing potential to cure patients.

Dr. Roch Doliveux
Chair

1 Company estimates and third-party research.
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Saving lives

Our purpose at Oxford Biomedica is saving lives. We
will continue to be an innovator in cell and gene
therapy, and work with our customers to deliver
breakthrough life-changing treatments.

40 people

Environmental representatives

Oxford Biomedica has a team of 40 environmental
representatives working to identify areas where
efficiencies can be made.
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Introduction

2021 was a year of significant progress for Oxford Biomedica, as reflected
by the strong financial performance during the year, largely driven by the
Group's significant efforts to produce COVID vaccines for AstraZeneca.
Over the course of the period, Oxford Biomedica has continued to deliver
on its strategy of becoming a global viral vector leader and further
demonstrated its world-leading expertise in cell and gene therapy. Now,
more than ever, the Group is in a strong position to enable its customers
to bring their new life-changing therapies to patients.

CDMO Pipeline

COVID-19 vaccine and agreement with AstraZeneca

Throughout the year, Oxford Biomedica continued the large-scale
commercial manufacture of the adenovirus-based Oxford AstraZeneca
COVID-19 vaccine at the Group's Oxbox facility. Manufacturing was at full
pace in three manufacturing suites running at 1000L scale to maximise
production of the vaccine. In May 2021, the Group announced that
AstraZeneca had committed to an increase in the number of batches
required from Oxford Biomedica in the second half of 2021. As a result of
this, cumulative revenues from AstraZeneca by the end of 2021 were in
excess of £100 million, contributing to significant growth in Group’s
revenues and Operating EBITDA in the year ending 2021.

Oxford Biomedica has a three-year master supply and development
Agreement with AstraZeneca for large-scale commercial manufacture of
the adenovirus-based Oxford AstraZeneca COVID-19 vaccine, announced
in September 2020. The Group has successfully manufactured over
100 million doses of the adenovirus-based Oxford AstraZeneca COVID-19
vaccine, working alongside AstraZeneca and other manufacturing
organisations internationally to enable the supply of COVID-19 vaccines
on a global scale. The worldwide network has now been responsible for
the manufacture of over 2.9 billion doses of COVID-19 vaccines to more
than 180 countries, supporting significant unmet demand for vaccines in
high, middle and low income countries.

In June 2020, the Group announced a five-year collaboration agreement
with Vaccines Manufacturing and Innovation Centre (VMIC) to enable the
rapid manufacture of viral vector-based vaccines. As part of the agreement
VMIC provided equipment for 1000L scale production in two GMP
manufacturing suites in Oxbox to further scale up production of AZD1222.
The Group purchased this equipment to allow for longer term use, which
consisted of a capital outlay of £3.8 million paid in the first half of 2021.
The collaboration was terminated by mutual consent in April 2022
following the sale of VMIC to Catalent.
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>£100m

Revenues from AstraZeneca
Cumulative revenues from AstraZeneca by
the end of 2021 were in excess of £100 million.

“Manufacturing was at full
pace in three manufacturing
suites running at 1000L scale
to maximise production of
vaccine.



Novartis

Throughout 2021, the Group continued to deliver under its partnership
with Novartis for the commercial and clinical supply of lentiviral vectors
for Kymriah® (tisagenlecleucel, formerly CTL0O19) and Novartis' broader
CAR-T portfolio. The Novartis collaboration was extended in December
2021, building on the strategic partnership the Group has had with them
since 2014. Under the terms of the updated agreement, Oxford Biomedica
regained the rights to its LentiVector® platform relating to three CAR-T
targets, including CD19 targeted therapies. In addition, Novartis has been
granted additional flexibility in the ordering of GMP batches across Oxford
Biomedica’'s multiple GMP facilities but will no longer have a minimum
order commitment. Oxford Biomedica continues to be Novartis sole
global supplier of lentiviral vector for Kymriah®.

Global roll out of Kymriah® in both paediatric and young adult relapsed or
refractory B-cell acute lymphoblastic leukaemia (r/r ALL) and relapsed or
refractory diffuse large B-cell lymphoma (r/r DLBCL) indications continued
to expand with more than 365 qualified treatment centres in 30 countries
having coverage for at least one indication. Kymriah® continued to see
double-digit growth showing 24% growth in the 2021 financial year, over
the 2020 financial year, reporting sales in 2021 of $587 million.

Indication expansion for Kymriah® continues to progress well, and in
October, Novartis filed regulatory submissions for Kymriah® in relapsed or
refractory follicular lymphoma (r/r FL) in the US and EU (with a positive
CHMP opinion received in March 2022).

The Group is currently working with Novartis on five partner programmes,
in addition to Kymriah®.

Boehringer Ingelheim

During 2021, Oxford Biomedica's partnership with Boehringer Ingelheim
continued to progress through development. In April, Oxford Biomedica
announced that it had entered into a new three-year development and
supply agreement with Boehringer Ingelheim for the manufacture and
supply of various types of viral vectors, demonstrating the versatility of the
Group's platform.

In October, the Group announced that Boehringer Ingelheim had
exercised its option to license Oxford Biomedica's lentiviral vector
technology to manufacture, register and commercialise Bl 3720931, a
lentiviral vector based gene therapy for the treatment of cystic fibrosis (in
aninhaled formulation). The agreement builds on the existing partnership
established between the two companies in 2018 with the UK Cystic
Fibrosis Gene Therapy Consortium and IP Group to develop Bl 3720931
as a long-lasting therapeutic option for patients with cystic fibrosis.
Boehringer Ingelheim is accelerating the start of First-in-Human studies
as much as possible in close collaboration with patients, investigators
and regulators.

Under the terms of the agreement originally announced in 2018, the
Group received and recognised a £3.5 million cash option exercise fee
and is entitled to receive a further £27.5 million in development,
regulatory and sales milestones, in addition to tiered low single digit
royalties on net sales.
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2022 marks the 10 year
anniversary of Emily Whitehead
being treated with CAR-T
therapy. Oxford Biomedica
Is the manufacturer of lentiviral
vectors for Novartis' CAR-T
therapy, Kymriah®.”

New three-year development

and supply agreement

In April, Oxford Biomedica announced that it had
entered into a new three-year development and supply
agreement with Boehringer Ingelheim for the
manufacture and supply of various types of viral
vectors, demonstrating the versatility of the Group's
platform.

30 countries

Global roll out of Kymriah®

Kymriah® in both relapsed or refractory B-cell acute
lymphobilastic leukaemia (r/r ALL) and relapsed or
refractory diffuse large B-cell lymphoma (r/r DLBCL)
indications continued to expand with more than 365
qualified treatment centres in 30 countries having
coverage for at least one indication.
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Immatics

In November, OXB signed a new licence and supply agreement with
Immatics, a Tubingen, Germany-based clinical-stage biopharmaceutical
company active in the discovery and development of T-cell-redirecting
cancer immunotherapies. The agreement grants Immatics a non-
exclusive licence to Oxford Biomedica's LentiVector® platform for its
application in select TCR-T programmes and puts in place a three-year
Clinical Supply Agreement.

Arcellx

In December, OXB signed a licence and supply agreement with Arcellx, a
clinical-stage cell therapy company developing treatments for patients
with cancer and other incurable diseases. The agreement grants Arcellx a
non-exclusive licence to Oxford Biomedica's LentiVector® platform for its
application in select Arcellx CAR-T programmes, and also puts in place a
three-year clinical supply agreement, for which the Group will receive
payments related to the development and manufacturing of lentiviral
vectors for use in clinical trials. In addition, the Group will receive payments
for the manufacture and supply of lentiviral vectors for commercial use.
The Group is currently working on two programmes with Arcellx, including
Arcellx’s lead CAR-T programme CAR-T ddBCMA.

Further partner updates

The Group's collaborations with Juno Therapeutics Inc. (a wholly owned
subsidiary of Bristol Myers Squibb Inc.) and Beam Therapeutics continue
to progress through development. The combined revenues from these
two partnerships are expected to continue to provide a meaningful
contribution to commercial development revenues.

Sanofi

In March, the Group announced that Sanofi had given notice of their
intent to terminate the 2018 collaboration and licence agreement for the
process development and manufacturing of lentiviral vectors to treat
haemophilia. The Group expects that the impact on revenue will be
negligible over the coming 18-month period, and continues to believe
that a lentivector-based approach to treat haemophilia is a very attractive
opportunity.

Orchard Therapeutics

The MPS-IIIA (OLT-201) partner programme with Orchard is currently
being evaluated in an ongoing proof-of-concept clinical trial. Clinical
data, including early clinical outcomes of cognitive function, is expected
by year end 2022.

In May, Orchard Therapeutics announced that it would be returning the
rights to their OTL-101 programme for ADA-SCID to the academic
originators of the programme, following its decision to deprioritise that
programme in a prior portfolio review.

While this news means that Oxford Biomedica will no longer be working
with Orchard on the OTL-101 programme, the Group awaits further
information on whether it can be of assistance to the academic partners
at UCLA and UCL.
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“The Group is currently
working on two programmes
with Arcellx, including
Arcellx’s lead CAR-T
programme.”

Licence and supply agreement with Immatics

OXB signed a new licence and supply agreement with
Immatics, a Tubingen, Germany-based clinical-stage
biopharmaceutical company active in the discovery
and development of T-cell-redirecting cancer
immunotherapies.



Cabaletta Bio

Post period end in January 2022, Oxford Biomedica announced a licence
and supply agreement with Philadelphia, US-based Cabaletta Bio for their
lead product candidate, DSG3-CAART. DSG3-CAART is being evaluated
in the DesCAARTes™ Phase | clinical trial as a potential treatment for
patients with Mucosal Pemphigus Vulgaris (mPV), and is designed to
selectively target and kill the B cells that produce DSG3 antibodies while
preserving the healthy B cells critical to immune function. No DLTs were
observed in the first four cohorts of the trial with the 28-day safety data
for the fifth cohort expected to be announced in mid-2022.

Sio Gene Therapies (formerly Axovant Gene Therapies)

Post-period end in February 2022, Oxford Biomedica announced that Sio
Gene Therapies had given notice that they intend to return the global
rights for AXO-Lenti-PD which they had originally out-licensed in 2018
and to terminate their programme in Parkinson’s Disease. The Group
expects that the impact on revenue will be negligible through at least
2022 and 2023. Oxford Biomedica plans to out-license the programme in
due course to a suitable partner with resource capabilities and funding to
further develop this asset.

Innovation and platform development

Innovation and the development of the platform are core to Oxford
Biomedica's goal of industrialising viral vector manufacturing not just with
lentiviral vectors but across all viral vector classes. By industrialising viral
vector production thereby reducing the cost and improving quality
attributes through innovation, the Group will broaden the therapeutic
indications that are amenable to treatment with cell and gene therapy. It
is expected that the reduction in cost will help drive adoption by payors
into indications where there are far larger numbers of patients, by bringing
down the overall cost per patient treated.

Multiple elements of IP and innovation are relevant across all viral vector
classes. Development of technologies such as TRiPSystem™, SecNuc™,
LentiStable™ and U1 and U2, along with the corresponding IP, continue to
move ahead. A number of the Group's platform technologies developed for
lentiviral vectors such as TRiPSystem™, SecNuc™ and perfusion technology,
can also be used commercially for AAV. The Group also continues to utilise
automation and the use of robotics, artificial intelligence and machine
learning to further drive productivity improvements.

Process C, which incorporates enhancers (such as U1, U2) and perfusion
coupled with improvements in downstream processing into the
manufacturing process is now proven at 200L scale in GMP, with general
roll out expected in the first half of 2022, thereby enabling process D
utilising LentiStable™ technology.

The Group has additionally started development work in the area of in
vivo CAR-T, which the Group believes would offer greater patient access
and superior efficacy to existing treatment options.
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Cabaletta Bio licence and supply agreement
OXB signed a licence and supply agreement with
Philadelphia, US-based Cabaletta Bio for their lead
product candidate.

‘Innovation and the development
of the platform are core
to Oxford Biomedica's goal
of industrialising viral vector
manufacturing not just with
lentiviral vectors but across all
viral vector classes.”
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R&D collaborations

During the year, the Group continued to progress R&D to develop next
generation manufacturing processes for viral vectors. In October 2021,
the Group entered into a research collaboration with Circularis
Biotechnologies to identify novel tissue specific promoters for
incorporation into the Group's in vivo lentiviral gene therapy products.

Post period end, in January 2022, the Group announced a new R&D
partnership with Virica Biotech, a leading developer of solutions for scaling
of viral medicines, to improve the yield and production efficiency of the
Group’s lentiviral vector manufacturing platform using Virica's Viral
Sensitizers (VSEs™).

OXB also entered into a research collaboration with Isolere Bio, a
bioprocessing company that provides a platform technology for tackling
downstream inefficiencies in the manufacturing of biologics. By bringing
together both companies’ technologies, the research collaboration aims
to develop an easily scalable purification process for lentiviral vectors with
significantly improved yields and vector quality.

Finally, in March 2022, the Group announced a new agreement with
BiologlC Technologies, a biocomputer company, to collaborate on a
novel biocomputer system for viral vector development.

These R&D collaborations with companies developing innovative
solutions for viral vector manufacturing, represent the Group’'s ongoing
commitment to continuously innovate and improve Oxford Biomedica's
LentiVector® platform, with the goal of including these technologies in
the Group’'s gene therapy products and making these proprietary
technologies available to its customers in the future.

Gene therapeutics pipeline

The Group concluded an internal review of its proprietary products
pipeline in 2021, and following this, has a select set of products being
developed for which external funding will be sought. This includes the
gene therapy programme for Parkinson's disease, AXO-Lenti-PD, which is
available for out-licensing.

The most advanced programme, OXB-302, which targets 5T4, is currently
being investigated in Acute Myeloid Leukaemia (AML) with preparation for
clinical trial initiation ongoing. 5T4 is an oncofoetal antigen specifically
expressed on the cell surface of most cancers including AML. The
restricted expression profile of 5T4 on normal tissues combined with its
broad expression on tumour cells (including cancer stem cells) makes
5T4 an attractive target.

OXB-302 is a second-generation CAR-T product generated via an
optimised lentiviral vector, manufactured utilising the latest generation of
vector processing, and a T-cell-transduction protocol and expression
process that generates more potent cells than more conventional CAR-T
production processes. OXB-302 has demonstrated potent in vitro and in
vivo activity against a panel of human solid and liquid tumour cell lines
and the Group believes it has high commercial potential for the treatment
of multiple liquid and solid tumours.

Work has also been initiated on assets for liver indications including
OXB-401, where preclinical work began in 2021. The potential use of
lentiviral vectors in liver gene therapy is recognised as highly promising
due to the potential for one-off therapies giving long term benefits.

The Group has chosen to deprioritise OXB-203, OXB-204 and OXB-103
at this time.
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“The Group's research
collaboration with Isolere
Bio aims to develop an easily
scalable purification process
for lentiviral vectors with
significantly improved yields
and vector quality.”

Acute Myeloid Leukaemia clinical trials

The Group's most advanced programme, OXB-302,
which targets 5T4, is currently being investigated in
Acute Myeloid Leukaemia with clinical trials expected
to be initiated in 2023.



Facilities and capacity expansion

In January 2021, the Group was delighted to host the Prime Minister, the
Rt. Hon Boris Johnson MP, to formally open the Oxbox manufacturing
facility following MHRA approval of four manufacturing suites during
2020, three of which were dedicated to running at 1000L scale for
adenovirus-based Oxford AstraZeneca COVID-19 vaccine production
with the fourth suite dedicated to 200L lentiviral vector manufacturing.
The first fill/finish suite has been qualified and regulatory submission to
the MHRA has been made, with approval and start of commercial use
expected in the second half of 2022.

Design work for the next phase of Oxbox development, including fit out
of the fallow area, is progressing. This will provide additional flexible
manufacturing capacity for a variety of viral vector based products,
including cell and gene therapy products, vaccines and other advanced
therapeutics at 2,000L scale, and will be funded by the proceeds of the
£50 million equity investment received from Serum Life Sciences Ltd.

In June 2021, the Group was granted planning permission for
redevelopment of the Windrush Innovation Centre (WIC) site. The new
WIC building will provide next generation laboratory facilities, with this
project anticipated to commence in the second half of 2022.

Conversion of office space into GMP grade laboratories at Windrush
Court was completed in the last quarter of 2021 and the laboratories are
now in place to meet expected near-term demand in commercial
development and analytics.

Investment from Serum Life Sciences Ltd

In September, Oxford Biomedica announced that Serum Life Sciences Ltd
(@ subsidiary of Serum Institute of India) agreed to invest just over
£50 million in the Group in return for new ordinary shares representing
3.9% of the share capital at the time.

The proceeds of the investment by Serum Life Sciences are being used to
fund the development of the fallow area at Oxbox, the Group’s 84,000 sq.
ft manufacturing facility based in Oxford, UK, and will allow Oxford
Biomedica to continue to expand the capacity of the Group's world class
facilities in anticipation of growing demand for the Group’s capabilities.

Oxford Biomedica has recently signed a Memorandum of Understanding
with Serum Life Sciences Ltd, granting them the right of first refusal to the
exclusive use of one of two 2,000L bioreactor facilities that Oxford
Biomedica is building in the expansion of its Oxbox manufacturing facility.
Exclusive use will require Serum Life Sciences to commit to a minimum
contract value per year for up to ten years.
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45,000 sq. ft.

Oxbox facility fitout

Oxbox was constructed during 2019. The first phase
of development, totalling over 45,000 sg. ft., consisted
of four GMP manufacturing suites, two fill and finish
suites and supporting areas.
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Transaction with Homology Medicines, Inc and creation of Oxford
Biomedica Solutions

In January 2022, Oxford Biomedica announced that it had entered into an
agreement with Homology Medicines to establish Oxford Biomedica
Solutions, a high-performing, full scope AAV manufacturing and innovation
business in Boston, US. The transaction completed on 10th March 2022
and is immediately accretive to the Group's revenue growth.

Thenewly formed company will offerascalable, high quality manufacturing
platform to global customers, including Homology Medicines, through a
multi-year supply agreement as a preferred customer with minimum
contracted revenue of approximately $25 million ($19 million) from
Homology Medicines for the first twelve months.

Under the agreement, Oxford Biomedica US, Inc. acquired an 80%
ownership interest in the newly formed AAV focused manufacturing
and innovation business for a $130 million (£97 million) cash
consideration, and a $50 million (E£37 million) capital injection into
Oxford Biomedica Solutions to fund growth. Oxford Biomedica
Solutions now includes approximately 125 technical operation
employees based at a state of the art AAV manufacturing facility with
approximately 25,000 sq.ft of GMP space.

Tim Kelly, former Chief Operating Officer of Homology Medicines joined
Oxford Biomedica Solutions as Chief Executive Officer and Chair of its
Board of Directors.

Upon completion, the transaction immediately expanded Oxford
Biomedica's suite of viral vector capabilities into the large and growing
AAV segment, as well as giving Oxford Biomedica a US presence within
close proximity to current and potential biotech and pharma customers.

Outlook

The Group targets growth in manufacturing and commercial development
revenues from both new and existing lentiviral vector customers as well
as new AAV revenues from US-based Oxford Biomedica Solutions.
Currently, total revenues in 2022 are expected to be lower than in 2021
(but significantly ahead of 2020) due to a pause in vaccine manufacturing
activity while discussions with AstraZeneca continue on a potential
extension of the supply agreement.

Oxford Biomedica Solutions will contribute minimum revenues of
¢.USS$25 miillion for the first twelve months (post deal completion in March
2022) from its multi-year supply agreement with Homology Medicines.
With Oxford Biomedica Solutions full scope AAV manufacturing and
innovation business currently operating at approximately one third of its
overall capacity, the Group is committed to securing new AAV customer
partnerships within the first 12 months of operation.

The Group expects to be loss-making on an Operating EBITDA level in
2022, after consolidation of Oxford Biomedica Solutions. This is driven by
one-off costs for integrating the new business, as well as R&D costs, which
are targeted to be higher than in 2021 as the Group invests in innovation.

Capital expenditure is targeted to be higher than 2021. However the
Group intends to implement a cautious strategy when planning significant
new projects.

The Group's growing customer base and new base in the US puts it in an
ideal position to maximise growth and achieve its goal of becoming an
innovative global viral vector leader.
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“Establishing Oxford
Biomedica Solutions

has expanded Oxford
Biomedica's suite of viral
vector capabilities into the
largest and fastest growing
AAV segment, as well as
giving Oxford Biomedica

a US presence.”

Revenue growth

The Group is targeting growth in manufacturing and
commercial development revenues from both new
and existing lentiviral vector customers as well as new
AAV revenues from US-based Oxford Biomedica
Solutions.



Our growing customer base,
and our new capabilities and

facility in the US make us ideally
placed for continued success
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Roch Doliveux

Chair and Interim
Chief Executive
Officer

Dr. Roch Doliveux was
appointed to the
Board as Non-
Executive Chair in June
2020. Dr. Doliveux also
became Interim Chief
Executive Officer in
January 2022. He is
currently Chair of the
Board of Directors

at Pierre Fabre S.A.
Dr. Doliveux was
previously the Chief
Executive Officer of
UCB S.A. for ten years
during which time

he transformed the
company from a
diversified chemical
group into a global
biopharmaceutical
leader. Prior to this
Dr. Doliveux worked
at Schering-Plough
International, Inc. from
1990-2003 and at
Ciba-Geigy AG (now
Novartis) from 1982 —
1990. Dr. Doliveux is

a Veterinary Surgeon
by training and has

an MBA from INSEAD.

Oxford Biomedica plc | Annual report and accounts 2021

John Dawson, CBE Stuart Paynter Dave Backer

Chief Executive Chief Financial Chief Commercial
Officer (during 2021) Officer Officer

John Dawson joined Stuart Paynter joined Dave Backer joined OXB

the Board as a Non-
Executive Director
in August 2008 and
was appointed Chief
Executive Officer in
October 2008 until
January 2022, when the
Company announced
his intention to retire.
Previously,

Mr Dawson held
senior management
positions in the
European operations
of Cephalon Inc.,
including Chief
Financial Officer and
Head of Business
Development Europe.
While at Cephalon

Mr Dawson led many
deals building the
European business to
over 1,000 people,
and to a turnover of
several hundred million
US dollars. In 2005,
Mr Dawson led the
US$360 million
acquisition of Zeneus
by Cephalon. Prior to
his time at Cephalon,
Mr Dawson was
Director of Finance
and Administration of
Serono Laboratories
(UK) Limited.

Full biographies for the Board of Directors
can be found on pages 86 and 87.

the Board in August
2017 as Chief Financial
Officer. Mr Paynter
has over 17 years'
experience in the
pharmaceutical and
healthcare sectors.

He qualified as a
chartered accountant
with Haines Watts
before moving to

EDS. Mr Paynter
subsequently joined
Steris and worked in a
variety of roles within
the healthcare and

life sciences divisions
prior to becoming

the European Finance
Director. Mr Paynter
then moved to Shire
Pharmaceuticals where
he became the Senior
Director of Finance
Business Partnering
for all business outside
of the US, transitioning
to a corporate finance
role and before
becoming the Global
Head of Internal Audit.
Prior to joining Oxford
Biomedica, Mr Paynter
was Head of Finance
Business Partnering

at De La Rue plc.

He is a member of the
Institute of Chartered
Accountants in
England and Wales.

in September 2021

as Chief Commercial
Officer, overseeing
Oxford Biomedica's
Contract Development
and Manufacturing
Organisation (CDMO)
as it expands beyond
lentiviral manufacturing
into other vectors,
including adeno and
AAV. Mr Backer has
been involved in cell
and gene therapy for
almost 25 years, starting
as owner and founder
of Molecular Medicine
BioServices, a CDMO
that started in the late
1990's focusing on
GMP manufacturing of
viral vectors. Mr Backer
broadened out into
cell therapy and

gene editing as Head
of Commercial
Development within
MilliporeSigma's
‘Promise Venture' that
focused on cell and
gene therapy products
and services. Most
recently, Mr Backer was
SVP of Commercial
Development at
ElevateBio, a technology
company that
centralises Chemistry,
Manufacturing and
Control related
functions for partially
or wholly owned
companies, as well

as more traditional
Contract Manufacturing
Organisation services
for select strategic
partners.

Kyriacos
Mitrophanous

Chief Scientific
Officer

Dr. Mitrophanous
joined OXB in 1997.
He has over 20 years
of lentiviral vector
experience covering

a range of technical
disciplines, including
the development

of cell and gene
therapies, delivery
platform technologies,
bioprocessing

and analytics.

Dr. Mitrophanous is

a recognised world-
class expert in the
field, a named inventor
on numerous lentiviral
vector patents and

an author of a number
of key papers. In his
currentrole, he is
responsible for the
development of
Oxford Biomedica's
new product
candidates and
LentiVector® platform.
He holds a PhD in
Molecular Biology
from University
College London and
has conducted
post-doctoral research
at the University of
Oxford.

James Miskin

Chief Technical
Officer

Dr. Miskin joined OXB
in 2000. He has

more than 18 years'
experience in cell and
gene therapy, 14 of
which have been in
the GxP (good practice)
environment. In his
current role, Dr. Miskin
has overall responsibility
for Oxford Biomedica’s
Quality systems,
analytical testing and
lentiviral based
bioprocessing
development, as well
as client programmes
and alliance
management. He is
also a named inventor
on several patents in
the field. Dr. Miskin
holds a Bachelor of
Science degree and

a PhD in Molecular
Biology from the
University of Leeds
and subsequently
conducted post-
doctoral research at
The Pirbright Institute
for a number of years.
He is a member of

the UK Biolndustry
Association
Manufacturing
Advisory Committee
and is the Advanced
Therapies workstream
lead for The Medicines
Manufacturing
Industry Partnership
(MMIP).



Jason Slingsby

Chief Business and
Corporate
Development Officer

Dr. Slingsby joined OXB
in 2015 as Head of
Business Development
and was promoted to
Chief Business Officer
in May 2019 and Chief
Business and Corporate
Development Officer
in September 2021. Dr.
Slingsby has 20 years'
experience in the
biotechnology industry
in biologics, vaccines
and gene therapy. He
has worked in
international business
development roles

at Sosei Co., Ltd. and
Intercell AG, and was
co-founder and CEO
of ProtAffin AG, a
venture capital backed
company in Austria and
the UK. Dr. Slingsby
started his career as a
post-doctoral scientist
at Oxford Biomedica
and first worked at the
company between
1997-2000. He was
awarded a

1st class BA (Hons) in
Biochemistry from
Magdalen College,
Oxford University and
also completed a PhD
in complex disease
genetics from Imperial
College London.

Dr. Slingsby was also
awarded an MBA with
distinction from the
London Business
School in 2002.

Nick Page

Chief Operations
Officer

Nick Page joined OXB
in April 2019. Prior to
joining, Mr Page held a
number of senior
operational leadership
positions in the
pharmaceutical
industry, most recently
as Platform Head of
Anti-infectives within
Novartis. His 40+ years
of industry experience
include AP, Solid oral
dose, Sterile, and
Radiopharmaceutical
manufacturing in
various organisations
encompassing
innovative, generic and
contract
manufacturing. During
his career, Mr Page
spent several years
working in China

and India as well as

in global roles. He
originally qualified as a
Chartered Chemist
and also has an

MBA from The Open
University.

Tim Kelly

Chief Executive
Officer of Oxford
Biomedica Solutions

Tim Kelly joined as
Chief Executive Officer
of Oxford Biomedica
Solutions and Chair of
its Board of Directors
in March 2022. Mr Kelly
has over 20 years’
experience in global
product development
and manufacturing
which he gained whilst
working for a range

of pharmaceutical
companies in Europe
and the US. Prior

to joining Oxford
Biomedica Solutions,
Mr Kelly was Chief
Operating Officer at
Homology Medicines,
Inc. Mr Kelly has

an MBA from Troy
University as well as a
BSc in Engineering
Mechanics from the
United States Air Force
Academy.
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Natalie Walter

General Counsel

Natalie Walter joined
OXB in May 2019 as
General Counsel having
worked as a consultant
for the Company since
May 2018. She has over
20 years’ experience as
a corporate lawyer
advising life sciences
companies, including
Oxford Biomedica, on
a range of business
and transactional issues,
equity capital markets
transactions, mergers
and acquisitions and
corporate governance.
Ms Walter has worked
for a number of UK and
US law firms, as well

as working at Lehman
Brothers as a Director
and Legal Counsel

for the Equity Capital
Markets division. She
was most recently a
Partner with Covington
& Burling LLP. Ms
Walter also sits on the
Board of C4X Discovery
Holdings plc as a
Non-Executive Director.

Matthew Treagus

Chief Information
Officer

Matthew Treagus
joined OXB in August
2021 as Chief
Information Officer,
having worked as a
consultant with the
Company since 2019.
He has over 30 years'
experience of applying
technology to support
growth, innovation and
efficiency. Mr Treagus
was a co-founder of
AKQA, a digital services
business, now part

of WPP Group plc, a
pioneer of the internet
services industry.

Most recently, he was
a Partner at Baringa
Partners LLP with
responsibilities in the
Customer and Digital
team working across
the Retail, Financial
Services and Energy
sectors. Mr Treagus ran
his own consultancy
business for 12 years
advising a diverse set
of clients, including
OXB. He has also served
as Interim CIO at Save
the Children UK.

Helen

Stephenson-Ellis

Chief People Officer

Helen Stephenson-Ellis
served as a permanent
member of the Senior
Executive Team from
July 2018. She stepped
down from her role in
April 2022.

Lisa James

Chief People Officer

Lisa James joined the
Senior Executive Team
in April 2022, having
worked with OXB since
2016. She joined
Oxford Biomedica as
HR Manager and
during her six-year
tenure has been
promoted to Head of
HR Delivery and Head
of HR Business
Partnering and
Development.

Ravi Rao

Chief Medical Officer

Dr. Rao joined the
Senior Executive Team
in April 2022. He brings
long standing bio
pharmaceutical and
translation experience
from early stage
through to launch and
life cycle across
multiple therapeutic
areas with different
treatment modalities.
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¢ Strategic Report
Delivery of 2021 Objectives

In addition to these corporate objectives, the Group sets annual ESG objectives,
which involve every part of the business. Detail of the ESG objectives for 2021 is set

out in the five pillars for responsible business, on pages 54 to 73.

2021 objectives

CDMO

To service the Group's customers to achieve agreed milestones/decision gates, along with improvements
in net promoter score (customer satisfaction) from baseline. ‘€

1

To launch a client process that reduces the on-boarding time from project initiation to batch start. ‘A
To sigh agreements with new partners for CDMO projects (late-stage and early-stage projects). ‘A
To initiate six additional new viral vector projects (to include new and current partners). ‘A

To target the initiation of one project for commercial manufacture. ‘A

To gain approval for one fill and finish suite at Oxbox by the third quarter of 2021. ‘€

Platform
To achieve four new inventions. ‘A

To apply a Group invention into a GMP setting. ‘A
To in-license technology for the platform. ‘€
To use analytical automation in a GMP or R&D setting. ‘A

To establish a partnership for the in vivo CAR-T programme. ‘A

Products

To establish one new academic relationship focused on product identification. ‘A
To engage with a company on product discussions. ‘A

To advance an internal product to a meaningful milestone. ‘€

Financial objectives
To achieve revenue £1254m. ‘A

To achieve Operating EBITDA £89m ‘A
To achieve cash flow targets as set by the budget approved by the Board. ‘A

Organisational development
To deliver on digitalisation projects planned for 2021 to ensure that the Group remains effective for its size. ‘A

To focus on stakeholder engagement in various ways, including through the Workforce Engagement Panel to deliver
on year one of the employee engagement strategy. ‘A

To ensure the Group's ESG goals are set for 2021 and are met effectively. ‘B
To implement the Group's learning and development strategy. ‘A

To develop a strategic workforce plan. ‘A

A Met
B Partly met
€ Not met

Oxford Biomedica plc | Annual report and accounts 2021



2021 performance against priorities

1

Most of the CDMO objectives were fully met, while two were not met.

The Group did service the customers to achieve agreed milestones/decision gates, however, the Group did not see an improvement
in the net promoter score (customer satisfaction) from baseline, so this objective was not met. The Group did launch a process that
reduced the onboarding time from project initiation to batch start, so this objective was met. The objective of signing new partners
for CDMO projects was met, with projects for Boehringer Ingelheim and Arcellx announced in 2021. The objective of initiating six
new additional viral vector projects (undisclosed for confidentiality reasons) that included new and current partners was successfully
met. The Group met the objective of initiation of one project for commercial manufacture, as the Group commercially
manufactured the Oxford AstraZeneca COVID-19 vaccine. The Fill & Finish A suite at Oxbox was not MHRA licensed by third quarter
2021, therefore this objective was not met.

Most of the platform objectives were fully met, while one was not met.

The Group successfully filed six new patent applications, with two more planned to be filed. This objective was successfully met.
The application and/exemplification of a Group invention in a GMP setting was met, with the Process C: Ul and perfusion

USP exemplified in the second half of 2021. The objective to bring in new technology for the platform was not met in 2021. R&D
automation was exemplified as a service across PR&D/R&D in the second half of 2021 and initiation of GMP automation for
integration assay towards the end of 2021, resulted in this objective being successfully met. Finally, the objective of establishing

a partnership to enable in vivo CAR-T platform development was met with agreements signed with an undisclosed
biopharmaceutical company and an undisclosed academic partner.

Two of the product objectives were fully met, while one was not met.

One new academic relationship focused on product identification was successfully established with a UK university (not disclosed)

and two projects had been agreed at the end of 2021. This objective was fully met. The Group successfully engaged with several
companies (undisclosed) for clinical products and, therefore, this objective was fully met. The objective to advance an internal product
candidate to a meaningful milestone was not achieved.

The financial objectives were fully met.

The Group exceeded the revenue targets of £125.4m, with £142.8m in revenue achieved.

The Group exceeded the Operating EBITDA target set in the budget of £8.9m, with £35.9m operating EBITDA achieved. The Group
completed a £50 million capital raise in September 2021, achieving cash flow in accordance with expectations in the budget.

Majority of the objectives were met in full, with one partly met.

The digitalisation projects including the Laboratory Information Management System (LIMS), the Human Resources (HR), system
and iManage were delivered during 2021. This objective was met in full. Stakeholder engagement under section 172 such

as the Workforce Engagement Panel (WEP) being embedded into the business and adding significant value was achieved. The
employment engagement strategy was rolled out to include Pulse surveys, Team Talk and a full employment engagement survey
completed in November 2021. This objective was met in full. The Group’s ESG objectives for the five pillars (People; Community;
Environmental; Innovation and Supply chain: see ESG report on pages 54 to 76) were effectively set in 2021 and targets were mainly
met. Consequently, this objective was partly met. The learning and development strategy for the Group was successfully developed
and delivered and as a result this objective was met in full. The Group managed to develop a strategic workforce plan for the HR
team as a pilot and successfully planned a strategic workforce plan and organisation design to reflect the strategy review in 2021,
therefore this objective was met in full.
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¢ Strategic Report
Objectives set for 2022

In addition to achieving the Group’s ESG priorities, the Group has also set ESG objectives
for 2022, which involve every part of the business. Detail of the ESG objectives for 2022 is

set out in the five pillars for responsible business, on pages 54 to 73.

Objectives set for 2022

Align the Group's two locations for delivery to customer

To deliver to Homology Medicines as agreed and make them a satisfied customer.

To focus on change and best practice in Oxford Biomedica Solutions for service of AAV development and GMP manufacture.
To integrate back-office staff and systems to reduce demands for overhead costs.

1

To preserve the culture and capabilities of Oxford Biomedica Solutions.
For Oxford Biomedica Solutions to operate independently of Homology Medicines and exit transitional services in a timely manner.

Deliver on customer commitments
To service the Group's customers to achieve agreed milestones and decision gates as agreed.

To maintain the Net Promoter Score (NPS) score of >40.
To ensure the fill and finish A suite at Oxbox is in use by customers in 2022.

Achieve the 2022 budget
To achieve revenue, EBITDA and cash flow targets as set by the budget approved by the Board.

To achieve a target goal of sales for new projects recognised in 2022.
To sign two contracts for AAV development programmes and GMP manufacturing.
To enter 2023 with 60% of forecast revenues booked.

To maintain on budget delivery of planned 2022-23 strategic projects such as Windrush Innovation Centre (WIC), the Oxbox fallow
area and digitisation projects.

Innovate the Group’s AAV and lentiviral platforms
To achieve five new inventions.

To launch Process C to the market.

To exemplify a Group invention in a GMP setting.

To demonstrate Process D (stable cell lines) in the platform manufacturing process.

To demonstrate proof of principle for in vivo CAR-T products.

To launch the Collaborative Training Partnerships (CTP) programme in the fourth quarter of 2022.
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Objectives set for 2022

5

Chart the Group's path to products
To establish a strategy with delivery milestones for the products at the Group.
To complete the efficacy evaluation of OXB-302.

To initiate pre-clinical development for one indication.

Strengthen the Group’s leadership and change capability

To increase employee retention and satisfaction as measured through employee survey.

To demonstrate an engrained approach to Equality, Diversity and Inclusion through confirmation and communication of the
three-year plan.

To strengthen governance of change initiatives and CAPEX investments.
To create space and capabilities for strategic thinking for the senior leadership team.
To deliver on the year two of the three-year Learning and Development plan.

Achieve the Group's ESG priorities

For environmental impact: to establish a roadmap to net zero CO, by 2040. Reduce packaging waste and volume of hazardous waste.

Meet Task Force on Climate-related financial Disclosures metric targets.

For employee engagement: build on Workforce Engagement Panel success to bring employee views into change initiatives and
business decision making.

For governance: holistic approach to risk management to improve key decisions. Ensure environmental, quality and cyber security is
thought about in all business activity.
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n 2021, the Group performed
well from an operational perspective,
continuously manufacturing the
adenovirus-based Oxford AstraZeneca
COVID-19 vaccineinthree of its

manufacturing suites across the whole
year in order to meet its customer
obligations. As a result, batch volumes
were up 210% from the prior year

and resulted in exceptional revenue
growth of 637 in 2021.
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Exceptional results

In 2021, the Group performed well from an operational perspective, manufacturing the adenovirus-based Oxford
AstraZeneca COVID-19 vaccine in three of its manufacturing suites across the whole year (excluding maintenance
periods) in order to meet its customer obligations. As a result, batch volumes were up 210% from the prior year, and
this resulted in exceptional revenue growth of 63% in 2021. Bioprocessing and commercial development activities
continued as normal, albeit with some continued adjustments in terms of social distancing, mask wearing and
employees working from home where possible due to the COVID-19 pandemic.

2021 was a very successful year for the Group in terms of revenue generation. In terms of customer agreements, OXB
signed new licence and supply agreements with Arcellx, Cabaletta Bio and Immatics. These partnerships with leaders
in the CAR-T, cancer and autoimmune disease fields builds on the longstanding partnerships with Novartis and Juno
Therapeutics/Bristol Myers Squibb, as well as the more recently announced partnership with Beam Therapeutics.

In April 2021, OXB also signed a new three-year development and supply agreement with Boehringer Ingelheim for the
manufacture and supply of various types of viral vectors to support Boehringer Ingelheim’s ongoing development
programmes, including potential future programmes.

In December 2021, OXB extended the terms of its commercial supply agreement with Novartis to the end of 2028. The
Group also regained the exclusive rights to its LentiVector® platform with regards to three CAR-T targets, including
CD19 targeted therapies. This now allows the Group to work with pharmaceutical and biotech partners other than
Novartis in these areas. In exchange for the return of these exclusive rights, Novartis has been granted additional
flexibility in the ordering of GMP batches and will no longer have a minimum order commitment. OXB continues to
work on multiple CAR-T programs with Novartis, including Kymriah®, from which the Group earns manufacturing
revenues, process development fees and royalties on net sales.

In March 2021, Sanofi gave notice of their intention to terminate the collaboration and licence agreement originally
signed in 2018 for the process development and manufacturing of lentiviral vectors to treat haemophilia. The
collaboration ended amicably and the Group remains open to working with Sanofi again in the future should an
opportunity arise.

In January 2022, the Group was informed that Sio Gene Therapies intends to return the global rights for AXO-Lenti-PD,
and that it would cease work on this gene therapy programme in Parkinson'’s Disease due to a constraint on its resource
requirements. All rights will be returned to Oxford Biomedica at no cost to the Group. The Group plans to out-license the
programme again in due course to a suitable partner with resource capabilities and funding to further develop this asset.

In the first half of 2022, OXB’'s 18-month supply agreement (under a three-year master supply and development
agreement) for manufacture of the adenovirus-based Oxford AstraZeneca COVID-19 vaccine will end. Discussions
are ongoing with AstraZeneca on potential extension of this supply agreement while AstraZeneca completes its supply
chain planning. The Group announced the existing three-year master supply and development agreement with
AstraZeneca in September 2020 and since then has successfully manufactured over 100 million doses of the
adenovirus-based Oxford AstraZeneca COVID-19 vaccine. We remain committed to resuming vaccine manufacture
and supporting AstraZeneca to enable the supply of COVID-19 vaccines on a global scale, and will update the market
when further information is available.

In March 2022, the Group acquired an 80% ownership interest in a newly formed AAV focused manufacturing and
innovation business, Oxford Biomedica Solutions, for $180 million (£134 million) , with Homology Medicines Inc. as a
20% owner. As part of the financing arrangements, the Group raised gross proceeds of £80 million through a placing of
shares, and secured a short term loan facility of $85 million (E64 million) which is repayable 12 months after completion
of the acquisition. Oxford Biomedica Solutions is expected to generate a minimum first 12 months contracted revenues
of approximately US$25 million from Homology under a three-year manufacturing and supply agreement.

In September 2021, the Group also raised £50 million of new equity, through a strategic investment by Serum Life
Sciences Ltd, a subsidiary company of Serum Institute India. These funds will be used to develop the fallow area at
its Oxbox manufacturing facility into a flexible advanced manufacturing space, including the validation of several
independent cGMP suites to exploit new opportunities in the cell and gene therapy market.
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Financial review

Selected highlights are as follows:
— Total revenues increased by 63% over 2020 to £142.8 million (2020: £87.7 million);

— Revenues from bioprocessing and commercial development continued its upward trend, growing 87% due to the
large scale commercial manufacture of the adenovirus-based Oxford AstraZeneca COVID-19 vaccine;

— Revenues from milestones, licences and royalties, which included recognition of the £4.0 million licence fee from
Boehringer Ingelheim, decreased by 25% to £14.4 million. In 2020 a licence fee from Juno Therapeutics/Bristol
Myers Squibb of £7.8 million ($10 million) was recognised;

— Operating EBITDA! and operating profits improved by £28.5 million and £26.5 million respectively, with the Group
generating an Operating EBITDA! profit of £35.9 million and an operating profit of £20.8 million;

— The Platform division made an Operating EBITDA! profit of £45.3 million (2020: £13.9 million profit) and an operating
profit of £31.4 million (2020: £2.0 million profit), whilst the Product division made an Operating EBITDA loss of
£9.4 million (2020: £6.6 million loss), and an operating loss of £10.6 million (2020: £7.7 million loss);

— Cash generated from operations of £24.5 million in 2021 (2020: £3.9 million used in operations) increased as a result of
the adenovirus-based Oxford AstraZeneca COVID-19 vaccine manufactured for AstraZeneca as explained above, offset
by further operational investments required;

— Gross proceeds of £50.0 million were raised through a placing with Serum Life Sciences Ltd in September 2021 to
develop the fallow area of the Oxbox manufacturing facility; and

— Cash at 31 December 2021 was £108.9 million.

Overview

The Group saw a 63% increase in revenues which was driven by the volume of the adenovirus-based Oxford
AstraZeneca COVID-19 vaccine. This was offset by a decrease in commercial development revenues from existing
customers AstraZeneca, Novartis and Orchard as activities transitioned to clinical and commercial batch manufacture.
Revenues from licence fees, milestones and royalties, which included recognition of the £4.0 million licence fee from
Boehringer Ingelheim, decreased by 25%.

Operating costs, including Cost of Sales, grew by 31%, and by 32% when non-cash items? are excluded. Manpower,
raw material and facility costs have increased due to the cost of manufacturing the adenovirus-based Oxford
AstraZeneca COVID-19 vaccine at full capacity throughout the year, as well as the full year effect of the Group's
investments in the employees required to maintain operations at this level. Headcount rose from 673 at the end
December 2020 to 815 at the end of 2021.

The Group made an Operating EBITDA profit of £35.9 million, an improvement of £28.5 million from the prior year.
Once non-cash items? are added back, the Group made an Operating profit of £20.8 million, an improvement
of £26.5 million on the prior year.

1 Operating EBITDA (Earnings Before Interest, Tax, Depreciation, Amortisation, revaluation of investments and assets at fair value through profit and loss, and share based payments)
is a non-GAAP measure often used as a surrogate for operational cash flow as it excludes from operating profit or loss all non-cash items, including the charge for share options.
However, deferred bonus share option charges are not added back to operating profits in the determination of Operating EBITDA as they may be paid in cash upon the instruction of
the Remuneration Committee. A reconciliation to GAAP measures is provided on page 49.
2 Non-cash items include depreciation, amortisation, revaluation of investments, fair value adjustments of assets held at fair value through profit and loss and the share based payment
charge. A reconciliation to GAAP measures is provided on page 50.
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Key Financial and Non-Financial Performance Indicators

The Group evaluates its performance by making use of alternative performance measures as part of its Key Financial
Performance Indicators (refer to the table below). The Group believes that these Non-GAAP measures, together with the
relevant GAAP measures, provide a comprehensive, accurate reflection of the Group's performance over time. The Board
has taken the decision that the Key Financial Performance Indicators against which the business will be assessed are Revenue,
Operating EBITDA and Operating profit/(loss). The figures presented within this section for prior years are those reported in
the Annual reports and accounts for those years and have not been restated where a change in accounting standards may
have required this (e.g. revenue under IFRS 15 during 2018 to 2021 but IAS 18 during 2015 to 2017).

£m 2021 2020 2019 2018 2017 2016 2015
Revenue
Bioprocessing/commercial development 128.4 68.5 473 40.5 31.8 226 11.3
Licences, milestones and royalties 14.4 19.2 16.8 26.3 58 52 46
142.8 877 64.1 66.8 376 278 159
Operations
Operating EBITDA! 35.9 73 (5.2) 134 (1.9) (7.1) (12.1)
Operating profit/(loss) 20.8 (57) (14.5) 139 (5.7) (11.3) (14.1)
Cash flow
Cash generated from/(used in) operations 245 (3.9) (6.6) 9.2 (15) (5.9) (14.9)
Capex? 9.5 134 258 10.1 2.0 64 16.6
Cash inflow/(burn)® 16.0 (7.8) (26.3) (1.9) (9.8) (11.5) (29.8)
Financing
Cash 108.9 46.7 16.2 322 14.3 15.3 94
Loan - - - 412 36.9 344 27.3
Non-Financial Key Indicators
Headcount
Year-end 815 673 554 432 321 256 231
Average 759 609 500 377 295 247 196

1 Operating EBITDA (Earnings Before Interest, Tax, Depreciation, Amortisation, revaluation of investments and assets at fair value through profit and loss, and share based payments)
is a non-GAAP measure often used as a surrogate for operational cash flow as it excludes from operating profit or loss all non-cash items, including the charge for share based
payments. However, deferred bonus share option charges are not added back to operating profits in the determination of Operating EBITDA as they may be paid in cash upon the
instruction of the Remuneration Committee. A reconciliation to GAAP measures is provided on page 49.

2 This is Purchases of property, plant and equipment as per the cash flow statement which excludes additions to Right-of-use assets.

A reconciliation to GAAP measures is provided on page 50.
3 Cash inflow/(burn) is net cash generated from operations plus net interest paid plus capital expenditure. A reconciliation to GAAP measures is provided on page 51.
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Revenue

Revenue increased by 63% to £142.8 million (2020 £87.7 million) due largely to the volume of the adenovirus-based
Oxford AstraZeneca COVID-19 vaccine batches manufactured for AstraZeneca. Revenue generated from bioprocessing/
commercial development increased by 87% to £128.4 million (from £68.5 million in 2020). The main contributor to
growth in 2021 has been the revenues generated from increased bioprocessing batches produced for AstraZeneca as
part of the adenovirus-based Oxford AstraZeneca COVID-19 vaccine manufacturing efforts.

Revenues from licence fees, milestones and royalties of £14.4 million (2020: £19.2 million), which included
recognition of the £4.0 million licence fee from Boehringer Ingelheim, decreased by 25%. In 2020 a licence fee from
Juno Therapeutics/Bristol Myers Squibb of £7.8 million (510 million) was recognised.

Due to the signature of a number of licence, development and supply agreements during the year, the Group's customer
base has continued to diversify. However, the largest portion of its revenues in 2021 came from the manufacture of the
adenovirus-based Oxford AstraZeneca's COVID-19 vaccine under the development and supply agreement.

£m 2021 2020 2019 2018 2017 2016 2015
Revenue 142.8 87.7 64.1 66.8 37.6 27.8 15.9

Operating EBITDA

£m 2021 2020 2019 2018 2017 2016 2015
Revenue 1428 877 64.1 66.8 376 278 159
Other income 0.9 0.8 09 11 18 3.0 29
Total expenses (107.8) (81.2) (70.2) (54.5) (41.3) (37.9) (30.9)
Operating EBITDA! 35.9 73 (5.2) 134 (19) (7.1) (12.1)
Non cash items? (15.1) (13.0) (9.3) 05 (3.8) (4.2) (2.0)
Operating profit/(loss) 20.8 (5.7) (14.5) 13.9 (5.7) (11.3) (14.1)

1 Operating EBITDA (Earnings Before Interest, Tax, Depreciation, Amortisation, revaluation of investments and assets at fair value through profit and loss, and Share Based Payments)
is a non-GAAP measure often used as a surrogate for operational cash flow as it excludes from operating profit or loss all non-cash items, including the charge for share based
payments. However, deferred bonus share option charges are not added back to operating profits in the determination of Operating EBITDA as they may be paid in cash upon the
instruction of the Remuneration Committee. A reconciliation to GAAP measures is provided on page 49.

2 Non-cash items include depreciation, amortisation, revaluation of investments, fair value adjustments of available-for-sale assets and the share based payment charge. A
reconciliation to GAAP measures is provided on page 50.

Revenue increased by 63% in 2021 whilst the Group's cost base grew by 32% to £107.8 million due to an increased
investment in raw materials for batches of vaccine produced, as well the full year effect of the Group's investments in
people, equipment and operations required for the manufacturing of the adenovirus-based Oxford AstraZeneca
COVID-19 vaccine. The Operating EBITDA profit of £35.9 million is £28.5 million higher than the £7.3 million profit
generated in 2020, as a result of the large increase in revenues when compared to the prior year.
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Total Expenses

In order to provide the users of the accounts with a more detailed explanation of the reasons for the year-on-year
movements of the Group's operational expenses included within Operating EBITDA, the Group has added together
research and development, bioprocessing and administrative costs and has removed depreciation, amortisation and
the share option charge as these are non-cash items which do not form part of the Operating EBITDA alternative
performance measure. As Operating profit/(loss) is assessed separately as a key financial performance measure, the
year-on-year movement in these non-cash items is then individually analysed and explained specifically in the Operating
and Net profit/(loss) section. Expense items included within Total Expenses are then categorised according to their
relevant nature with the year-on-year movement explained in the second table below.

£m 2021 2020 2019 2018 2017 2016 2015
Research and development! 40.2 29.7 22.6 18.0 216 243 20.3
Bioprocessing costs 7.2 10.7 74 12 - - -
Administrative expenses 15.1 11.3 119 74 7.3 6.0 6.7
Operating expenses 62.5 517 419 26.6 28.9 30.3 27.0
Depreciation (12.4) (9.8) (5.8) (4.3) 4.0 (3.3) (13)
Amortisation - - - - (1.2 (0.3) (04)
Share option charge* (2.5) (24) (1.6) (11) (0.7) (0.6) (0.2)
Adjusted Operating Expenses? 47.6 395 34.5 212 229 26.1 251
Cost of sales 60.2 417 35.7 33.3 184 11.8 5.8
Total Expenses?® 107.8 81.2 70.2 54.5 413 37.9 30.9
£m 2021 2020 2019 2018 2017 2016 2015
Raw materials, consumables and

other external bioprocessing costs 34.2 220 22.8 183 13.2 9.3 6.1
Manpower-related 55.0 453 35.2 26.7 193 174 136
External R&D expenditure 25 14 14 19 17 2.8 3
Other costs 21.2 171 12.0 76 71 84 8.2
RDEC tax credit (5.1) (4.6) (1.2) - - - -
Total expenses?! 107.8 81.2 70.2 54.5 41.3 37.9 30.9

1 Includes the RDEC tax credit.

2 Research, development, bioprocessing and administrative expenses excluding depreciation, amortisation and the share option charge.

3 Cost of goods plus research, development, bioprocessing and administrative expenses excluding depreciation, amortisation and the share option charge.

4 Deferred bonus share option charges of £1.0 million (2020: £1.4 million) are not added back in the determination of Operating EBITDA as the Remuneration Committee
has the ability to determine that this is paid in cash up until the point the option is granted.

— Raw materials, consumables and other external bioprocessing costs have increased substantially due to increased
raw material cost as a result of the large volumes of the adenovirus-based Oxford AstraZeneca COVID-19 vaccine
batches produced;

— The increase in manpower-related costs is due to the increase in the average headcount from 609 in 2020 to 759
in 2021. Additional investments were made in staff required for vaccine manufacturing, as well as some required
investment in back-office staff;

— External R&D expenditure increased to normal levels as compared to 2020, as activities continued throughout 2021,
with limited activities having taken place in the first half of 2020;

— Other costs were higher as a result of increased operational and facility costs incurred due to the continuous running
of the Oxbox manufacturing facility during the year, as well as the additional laboratory space putin place at Windrush
Court. Other items included due diligence fees incurred in the establishment of an 80% ownership interest in Oxford
Biomedica Solutions, offset by an insurance payment received with regards to a previous customer claim; and

— The RDEC credit has increased to £5.1 million (2020: £4.6 million) due to an increase in eligible research and
development expenditure, mainly increases in employee cost, raw materials, consumables and qualifying external
research and development expenditure.
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Operating and Net profit/(loss)

£m 2021 2020 2019 2018 2017 2016 2015
Operating EBITDA 35.9 7.3 (5.2) 134 (1.9) (7.1) (12.1)
Depreciation, Amortisation and share option charget (14.9) (12.2) (74) (5.5) (6.1) (4.2) (2.0)
Change in fair value of assets at fair value

through profit and loss (0.2) (0.8) (1.9 6.0 2.3 - -
Operating profit/ (loss) 20.8 (5.7) (14.5) 139 (5.7) (11.3) (14.1)
Interest (0.9) (0.8) (54) (6.2) 9.3) (4.9) (19)
Taxation (0.9) 03 48 25 2.7 37 4.0
Foreign exchange revaluation (non cash) - - (1.0) (2.7) 3.3 (4.1) (1.0)
Net profit/(loss) 19.0 (6.2) (16.1) 7.5 (9.0) (16.6) (13.0)

1 Deferred bonus share option charges of £1.0 million (2020: £1.4 million) are not added back in the determination of Operating EBITDA as the Remuneration Committee has the ability
to determine that this is paid in cash up until the point the option is granted.

In arriving at Operating profit/(loss) it is necessary to deduct from Operating EBITDA the non-cash items referred to
above. The depreciation charge was higher in 2021 due to the full year impact of Oxbox becoming operationally active,
conversion of one of the Windrush facility floors into laboratories, and then also due to additional bioprocessing
equipment obtained to allow vaccine manufacturing. The Orchard Therapeutics asset held at fair value through profit
and loss decreased by £0.2 million due to negative share price movements. The interest charge of £0.9 million was
slightly higher due to additional interest on IFRS 16 leased bioprocessing equipment. The corporation tax expense
increased due to a corporation tax charge expected on the taxable profits made by the Group during the period.

Segmental analysis

Reflecting the way the business is currently being managed by the Senior Executive Team, the Group reports its results
within two segments, namely:

I. the 'Platform’ segment which includes the revenue generating bioprocessing and process development activities for
third parties (i.e. the Partner programmes CDMO business), and internal technology projects to develop new
potentially saleable technology, improve the Group's current processes, and bring development and manufacturing
costs down within the LentiVector® platform.

IIl. the 'Product’ segment, which includes the costs of researching and developing new gene therapeutic product candidates.

£m Platform Product Total
2021

Revenue 142.7 0.1 142.8
Operating EBITDA 453 (9.4) 35.9
Operating profit/(loss) 314 (10.6) 20.8
2020

Revenue 871 06 877
Operating EBITDA 13.9 (6.6) 73
Operating profit/(loss) 2.0 (7.7) (5.7)

The Platform segment in 2021 saw an increase in revenue of 64% from £87.1 million to £142.7 million due to the
volume of the adenovirus-based Oxford AstraZeneca COVID-19 vaccine batches manufactured for AstraZeneca as
part of the COVID-19 pandemic efforts. This was offset by a decrease in commercial development revenues from
existing customers AstraZeneca, Novartis and Orchard as activities transitioned over to more clinical and commercial
batch manufacture. Operational results were very positively impacted by the large revenue increases, but especially
the fact that the Oxbox manufacturing facility operated at almost full capacity for most of the year which meant that
revenues more than offset the additional investment in headcount and facilities, resulting in an Operating EBITDA
profit of £45.3 million, and an operating profit of £31.4 million. The Group will target increased bioprocessing volumes
and commercial development revenues from its customer base in the coming year, whilst recognising that the
adenovirus-based Oxford AstraZeneca COVID-19 vaccine volumes are not expected to be at the same levels as those
seen during 2021.

The Product segment has generated revenues of £0.1 million (2020: £0.6 million) and an Operating EBITDA loss and
Operating loss of £9.4 million and £10.6 million respectively (2020: loss of £6.6 million and £7.7 million respectively).
Clinical development revenues decreased due to lower levels of activities performed for Sanofi and Sio Gene Therapies.
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Cash flow

The Group held £108.9 million of cash at 31 December 2021, having begun the year with £46.7 million. Significant
movements across the year are explained below.

£m 2021 2020 2019 2018 2017 2016 2015
Operating profit/(loss) 20.8 (5.7) (14.5) 139 (5.7) (11.3) (14.1)
Non-cash items included in operating profit/(loss) 15.1 13.0 9.3 (0.5) 3.8 4.2 2.0
Operating EBITDA 35.9 73 (5.2) 134 (1.9) (7.1) (12.1)
Working capital movement (11.4) (11.2) (14) (4.2) 04 12 (2.8)
Cash generated from/(used in) operations 24.5 (3.9) (6.6) 9.2 (1.5) (5.9) (14.9)
R&D tax credit received 1.0 7.0 31 37 4.5 41 32
Net cash generated from/(used in) operations 25.5 31 (3.5 129 3.0 (1.8) (11.7)
Interest paid, less received - - (3.3) (4.7) (10.8) (3.3) (15
Sale of investment asset - 25 6.3 - - - -
Capex (9.5) (134) (25.8) (10.0) (2.0) (6.4) (16.6)
Net cash inflow/(burn) 16.0 (7.8) (26.3) (1.9 (9.8) (11.5) (29.8)
Net proceeds from financing 46.2 38.3 10.3 19.8 8.8 175 25.0
Movement in year 62.2 30.5 (16.0) 179 (1.0) 6.0 (4.8)

— The operating profit in 2021 was £26.5 million better than the operating loss of £5.7 million achieved in 2020 due to
the large increase in revenues only partially offset by increased operating expenses. These improved operational
results flowed through to the Operating EBITDA profit of £35.9 million (2020: £7.3 million profit);

— The negative working capital movement of £11.4 million is driven by a decrease in Contract liabilities (£15.7 million)
offset by receipt of the 2020 RDEC tax credit;

— The Group received £1.0 million R&D tax funding in 2021 in respect of the 2020 claim, down £6.0 million from the
prior year. The decrease from 2020 was due to the Group not being eligible to claim a tax credit under the Governments
SME tax credit scheme from 2020 onwards due to its growth in size;

— No funds were generated from the sale of shares in Orchard Therapeutics (2020: £2.5 million), an asset held at fair
value through profit and loss;

— Purchases of property, plant and equipment decreased from £13.4 million to £9.5 million, mainly as a result of the
main construction phase of the new Oxbox manufacturing facility being completed in 2020, with Capex in 2021
relating to the purchase of manufacturing and laboratory equipment, and the fit out of laboratory space on one of
the floors of the Windrush Court Head Office;

— The net proceeds from financing during 2021 was £46.2 million, consisting of the £50.0 million equity investment by
Serum Life Sciences Ltd, share option issues of £1.6 million, and reduced by lease payments of £54 million in the
year. £3.7 million of lease payments made consisted of bioprocessing equipment leased for purposes of vaccine
manufacturing which the Group now owns; and

— The result of the above movements is a net increase in cash of £62.2 million from £46.7 million to £108.9 million.

Statement of financial position review

The most notable items on the Statement of financial position, including changes from 31 December 2020, are as follows:

— Property, plant and equipment has decreased by £2.6 million to £69.7 million as depreciation of £12.4 million more
than offset additions of £9.5 million, mainly purchases of manufacturing and laboratory equipment and the fit out of
laboratory space on one of the floors of the Windrush Court head office;

— Inventories have increased from £6.9 million to £9.5 million due to increased raw material balances as a result of
forecasted bioprocessing manufacturing activities;

— Trade and other receivables decreased from £57.5 million to £48.4 million due to decreased levels of bioprocessing
and process development activities across the year end as compared to 2020;

— Trade and other payables decreased slightly from £19.7 million to £19.1 million, due to a lower level of operational
activity at the year end as compared to the prior year end;

— Contract liabilities decreased from £28.3 million in 2020 to £12.6 million as the high level of funds received in advance
for future bioprocessing and process development activities at the end of 2020 was recognised as revenue during
2021 as the performance obligations were met;

— Deferred Income decreased from £3.5 million in 2020 to £2.7 million due to the release of amounts deferred as part
of the Innovate UK capex grant funding;
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— Provisions increased by £0.4 million as a result of the recognition of an increased liability for the costs of restoring
leased properties to their original state at the end of the lease term; and

— Lease liabilities decreased from £13.8 million to £9.3 million due to lease payments made in the year, but
specifically, £3.7 million of lease payments made relating to bioprocessing equipment leased for purposes of
vaccine manufacturing which the Group now owns.

Subsequent events

During March 2022 the Group acquired an 80% stake in the newly established Oxford Biomedica Solutions LLC (Oxford
Biomedica Solutions), an AAV manufacturing and innovation business, from Homology Medicines Inc. for $130 million.
Homology Medicines will continue to own 20% of Oxford Biomedica Solutions with both the Group and Homology
Medicines retaining an option to buy/sell the remaining 20% of Oxford Biomedica Solutions to the Group. As part of the
acquisition, the Group also agreed to inject $50 million of cash into Oxford Biomedica Solutions for working capital
purposes. Oxford Biomedica Solutions leases a GMP facility near Boston, Massachusetts, operating three 500L bioreactors
using a serum-free suspension process, which has also been successfully scaled to 2,000L. The facility has been
manufacturing 500L batches since 2019 without a single failed batch.

In order to fund the acquisition, the Group raised gross proceeds of £80 million through a placing of shares and also
entered into, and drew down, a short-term loan facility of $85 million (£64 million) with Oaktree Capital Management
LLC which is repayable twelve months after completion of the acquisition.

Prior period restatement

During the year, the Financial Reporting Council (FRC) communicated with the Directors regarding the Group'’s Annual
report and accounts for the year ended 31 December 2020. The FRC raised a limited number of matters for which,
on some, the Directors undertook to make additional disclosures in the financial statements for the year ended
31 December 2021. Following the review by the FRC it was recognised that the movement in the loan to subsidiary of
£13.9 million within the Company only cash flow statement was incorrectly presented within cash flows from financing
activities rather than cash flows from investing activities. OXB has therefore restated the prior year financial statements
to present the movement in the loan to subsidiary within cash flows from investing activities in the Company only cash
flow statement. This change has no effect on the cash position of the Group or Company and has no further impact
on the Group or Company Financial Statements. The FRC have now concluded its review.

Financial outlook

The Group will continue to target growth in its lentiviral vector manufacturing volumes, as well as growth in commercial
development activities. Oxford Biomedica Solutions is expected to contribute AAV manufacturing and commercial
development revenues through services provided to Homology Medicines during 2022. In addition, the Group will seek
to secure both new lentiviral vector and AAV customer relationships in line with the strategy to become an innovative
global viral vector leader, operating in all viral vector types.

Vaccine manufacturing volumes are expected to be substantially lower during 2022 due to the end of the 18-month
supply agreement with AstraZeneca, and a pause in manufacturing activity while discussions continue on a potential
extension of this supply agreement. As a result, overall revenues are expected to be lower than in 2021 (but significantly
ahead of 2020) with an expected corresponding impact on Operating EBITDA.

The Group will be focused on making select investments, aimed at accelerating Oxford Biomedica Solutions commercial
activities and build market share in the fast-growing AAV market. As a result, administrative expenses are expected to be
significantly higher than in 2021 as the Group makes one-off expenditures in building and integrating Oxford Biomedica
Solutions. Bioprocessing costs are also expected to be higher as the Group builds the AAV customer base.

The Group will continue to accelerate investment in R&D in order to maintain its competitive edge and build a leading
position in AAV, in addition to lentiviral vectors. Apart from investments aimed at building long term revenue growth, the
Group will be closely monitoring its operating cost base and headcount, which we expect to be affected by inflation in
both salaries and costs.

The integration of Oxford Biomedica Solutions is expected to be ongoing during the year and fully completed within
12 months. The consolidation of this initially loss-making part of the Group is expected to result in the Group being
loss-making on an Operating EBITDA level in 2022, however with significant growth targeted in 2023.

The contracts signed in 2021 with Arcellx, Immatics and Cabaletta Bio, together with continued bioprocessing and
commercial development activities performed for existing customers, is expected to drive a broadening out of the
future revenue base and should put the Group in a strong position to achieve future operational profitability.
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Continuing the implementation of its long-term strategy, the Group will continue to focus on building and maintaining
the Group’s commercial relationships with customers, both existing and new. The success of the Group's customers is
seen as key to the Group's success, including driving growth in new customer relationships in 2022 and beyond in its
existing LentiVector® and new AAV platform.

The Group will implement a cautious strategy with regards to capital expenditure with significant new projects only
implemented if the Group's financial stability is not impacted and the business case details a clear long term strategic
benefit to the Group. The Group continues to make selective strategic investments in its products and enabling
technologies where the opportunity exists to improve patient outcomes and increase shareholder value.

Going concern

The financial position of the Group, its cash flows and liquidity position are described in the primary statements and
notes to these financial statements.

The Group made a profit for the year ended 31 December 2021 of £19 million, and generated net cash flows from
operating activities for the year of £25.5 million. The Group also raised an additional £50 million in cash through a
successful equity placement by Serum Life Sciences Ltd in September 2021 and post year end has raised £80 million in
January to March 2022. The Group ended the year with cash and cash equivalents of £108.9 million.

In considering the basis of preparation of the Annual report and accounts, the Directors have prepared cash flow
forecasts for a period of at least 12 months from the date of approval of these financial statements, based in the first
instance on the Group's 2022 annual budget and forecasts for 2023. The Directors have undertaken a rigorous
assessment of the forecasts in a base case scenario and assessed identified downside risks and mitigating actions.

These cash flow forecasts also take into consideration severe but plausible downside scenarios including:

— A substantial manufacturing and development revenue downside affecting the core LentiVector® platform business;
— Vaccine manufacturing revenues only included to the extent contracted;

— No revenues from new customers;

— Significant decreases in forecasted existing customer milestone and royalty revenues; and

— The potential impacts of the current ongoing war in Ukraine on the Group and its customers including expected
revenues from existing customers under long term contracts.

The Group entered into an $85 million (£64 million) loan facility with Oaktree Capital Management as part of the Group's
acquisition of an 80% stake in Oxford Biomedica Solutions in March 2022. The facility was drawn down in full and the
Group is required to repay this one-year facility in March 2023. In both the Group's cash flow forecast and the mitigated
downside scenarios, the Group is able to repay this loan in March 2023, but in the mitigated downside scenarios the
Group would need to obtain additional equity or loan financing in the third quarter of 2023 to continue operations.

However, despite the above requirement, the Board has confidence in the Group's ability to continue as a going
concern for the following reasons:

— The Group's history of being able to access capital markets including raising £130 million of equity during the last
nine months;

— The Group's history of being able to obtain loan financing when required for purposes of both capital expenditure
and operational purposes, as recently evidenced by the $85 million one year facility obtained with Oaktree Capital
Management;

— The Group's ability to continue to be successful in winning new customers and building its brand as demonstrated by
successfully entering into new customer agreements with Arcellx, Immatics, Caballetta Bio and Boehringer Ingelheim;

— As noted above, the Group has cash balances of £108.9 million at the end of December 2021 and £144 million at the
end of March 2022;

— More than two thirds of 2022 forecasted revenues are covered by binding purchase orders and rolling customer
forecasts which give confidence in the level of revenues forecast over the next 12 months; and

— The Group has the ability to control capital expenditure costs and lower other operational spend, as necessary.

Taking account of the matters described above, the Directors remain confident that the Group will have sufficient funds
to continue to meet its liabilities as they fall due for at least 12 months from the date of approval of the financial
statements and therefore have prepared the financial statements on a going concern basis.

Stuart Paynter
Chief Financial Officer
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Oxford Biomedica's ESG mission

Oxford Biomedica's ESG mission is to deliver life-changing gene therapies
to patients in an ethical and socially responsible way. This mission has
become firmly embedded through the Group, both in terms of the areas
of focus of the business, but also how the Group does business.

The Group has made good progress in the delivery of its ESG mission
during 2021 and has increasingly moved from an initiative led approach to
incorporating an ESG mission-led approach in regular, day-to-day
business activities.

Oxford Biomedica's ESG values

Oxford Biomedica's ESG strategy is focused on five pillars: People;
Community; Environment; Innovation and Supply Chain, which were
identified as key areas of focus as part of an analysis of ESG related issues
that are most critical to the organisation (further details on page 56).
The Group’'s ESG Committee is responsible for the governance and
oversight of our ESG commitments. During 2021, the Committee was
chaired by John Dawson in his capacity as Chief Executive Officer,
providing a link to the Board for regular review of ESG issues. Following
John's decision to step down as CEQO in January 2022, the Committee is
chaired by Nick Page, Chief Operating Officer until the new Chief
Executive Officer is appointed.

Oxford Biomedica's ESG committee

Department heads within the business are responsible for each of the five
pillars. Annual ESG objectives are set by the department head responsible
for each pillar, in conjunction with the Senior Executive Team. The Group
considers the ESG objectives to be fundamental to maintaining and
enhancing the culture and values of the Group.

The ESG Committeeis responsible for tracking progress against the objectives
and providing regular progress reports to the Senior Executive Team every
quarter. Progress updates are also shared in all-company meetings.

@ People

@ Community
© Environment
O Innovation
© Supply Chain

Five pillars

of Responsible
Business
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More information on ESG

Information on the Group's Environmental,

Social and Governance (ESG) Mission and Strategy
can be found on the Oxford Biomedica website:
www.oxb.com/environmental-social-governance-esg

ESG Mission

To deliver life changing
therapies to patientsinan
ethical and socially
responsible way




Values

Oxford Biomedica's three values govern the way that the Group does
business, how the Group works together and the interactions the Group
has with all its stakeholders.

Oxford Biomedica's values and the associated behaviours are embedded
throughout its people processes, including recruitment practices, seeking
evidence that job candidates share the Group's values upon appointment.
The values are an important feature in the Group's reward principles,
whilst its performance management processes ensure values behaviours
are measured so they are appropriately recognised and rewarded.

Each year the Group celebrates employees who consistently demonstrate
the Company values via its annual ‘Living our Values Awards’ ceremony.
Employees have the opportunity to nominate colleagues who have
achieved great things by living the Company values for individual and
team awards.

Have integrity
We always do the right thing. Whatever the situation and consequences,

we do what's right for employees, patients and partners. We make
objective decisions and can be trusted to deliver on our commitments.

Be inspiring
We succeed together through our passion, commitment and teamwork.

Through our actions and behaviours, we create an environment which
positively challenges, engages and excites us.

Deliver innovation

We deliver ground-breaking scientific excellence by nurturing exceptional
talent. Together, we continually improve by generating new ideas and
creative ways of working to bring about better solutions for patients.

Shared values

The Group's values and the associated behaviours are
embedded throughout its people processes, including
recruitment practices, seeking evidence that job
candidates share the Group's values upon
appointment.
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Analysis of material ESG issues

The Group conducted an analysis to identify and prioritise those ESG-
related issues that are most critical to the organisation, as described in the
diagram below. This analysis was used to create the five pillars for the
Group's ESG strategy.

ESG materiality matrix

People

5 Employee safety and
wellbeing

8 Talent attraction and
retention

15 Anti-bribery and corruption

19 Brexit

Most relevant

Community

3 Outreach, engagement and
early talent development

14 Human rights and labour
standards

20 Transparent reporting and
communications

Importance to stakeholders

Environment

9 Waste and recycling

10 Water use and water effluent
11 Energy use and climate change
12 Single use plastics

Assessed impact on Oxford Biomedica's business  Most impact Responsible Innovation

1 Intellectual property, product
and technological innovation
Product safety

Privacy and data security
Regulatory compliance
Business continuity

13 Ethical supplier standards

16 Animal testing

17 Ethics

18 Clinical trial conduct

NOoO DN
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People 222

Health and Safety

Being able to deliver the Group's products and services both in a safe and
sustainable manner is the number one priority. Through the systematic
evaluation of all activities, the Group ensures that significant risks are
identified and controlled to minimise the risk to employees and anyone
else who may be affected by the Group's acts or omissions. The Group
endeavours to maintain its facilities and equipment to the highest standards.

The Group's response to the COVID-19 pandemic was reviewed twice by
Inspectors from the Health and Safety Executive, and on both occasions
the Inspectors left without raising any areas for improvement.

The Group's Health and Safety Management System covers all aspects of
its work, from working with hazardous substances, to use of display
screen equipment. The electronic Health and Safety Management System
(introduced in 2020) has continued to evolve and grow during 2021, and
now includes incident reporting and management, action tracking, risk
assessment, and the Group's Health and Safety Policies and Procedures,
making it a ‘one-stop-shop’ for our employees, and providing improved
performance monitoring and metrics that drive improvements.

The Group continues to focus on the output of the Safety Climate Survey,
engaging with staff and their Safety Representatives to identify
improvements revolving around eight factors that contribute to a positive
safety culture. The eight factors are:

— Accident and near miss reporting;

— Organisational commitment;

— Health and Safety oriented behaviours;
— Health and Safety trust;

— Usability of procedures;

— Engagement in Health and Safety;

— Peer group attitude; and

— Resources for Health and Safety.

The Group has revised its management of fire evacuations, introducing
electronic roll call and training 40+ managers to support new command
and control structure. The Group's Health Surveillance programme and
systems have been improved, with the result that the Group can now
provide better metrics to managers and a more targeted, rather than a
blanket, approach.

The Group continues to have a first-class safety record and has continued
the trend of having no major injuries. Health and Safety is a standing item
on the Board's agenda, and there is a quarterly Safety Committee chaired
by a member of the Senior Executive Team (SET). The Group is committed
to meet both the letter and spirit of all Health and Safety regulation and
best practice.
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2021 ESG People objectives —
what we achieved:

@ Create an action plan for Equality,
Inclusion and Diversity (ED&I). 100%

@ Continue employee engagement
activity and launch a full employee
engagement survey. 100%

@ Introduce further wellbeing initiatives
focusing on mental health and
resilience. 100%

©

2022 ESG People objectives:

— Deliver on year one actions from the
three-year ED&I plan

— Continue employee engagement
activity and expand to cover new
topics

— Introduce further wellbeing initiatives
to ensure the Group is offering
‘'something for everyone'
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Engagement

Oxford Biomedica is committed to making sure that it regularly asks
employees for their views and suggestions on a variety of issues through
multiple channels and forums. The Group’s Workforce Engagement Panel
(WEP), made up of employees representing all levels and functions across
the organisation, met eight times in 2021. The purpose of the WEP is to
enable employees to discuss issues of importance to them and ensure
that the senior leaders and the Group's Board hear the views of the
workforce. Two meetings were attended by Stuart Henderson, the Board's
designated Non-Executive Director, to facilitate direct discussion and
engagement at Board level. Increased engagement is planned for 2022,
including a schedule of monthly meetings.

As part of the 2021 ESG people objectives, three Pulse surveys were
completed focused on the impacts of the COVID-19 pandemic. These
surveys provide rich insights into how employees are feeling, their
concerns and their suggestions for future improvement. A number of
actions resulting from the surveys were put in place throughout the year,
such as regularly reviewing the Group’s COVID-19 secure workplace
guidance and continuing to provide lateral flow COVID-19 testing kits to
employees working onsite.

In response to the changes in working practices, due to the COVID- 19
pandemic and feedback from employees, the Group revised its approach.
New flexible ways of working guidelines were created to offer employees
more choice, where possible, around when, where and how they work.
The Group took a principle led approach to flexible working, putting in
place supportive structures, including a ‘ways of working” policy, while
empowering employees to decide when and where they work to be the
most effective; for them, their team, and the Group.

In 2021, the Group launched its first ever company-wide employee
engagement survey as part of the ESG people objectives. A dedicated
internal communication campaign was created to encourage employees
to take part and share their views on a wide range of subjects including
trust, inclusion, support, collaboration, and rewards. The survey ran for
two weeks and 70% of employees participated, exceeding our target of
65% as a first survey of this kind. The overall results were positive. The
Group’s sustainable engagement score, a key overall engagement
indicator, was more favourable than those of other benchmarked groups,
including the global pharmaceutical norm and the UK norm, with a score
of 84%. High-level Group-wide results have been shared with all
employees and three focus areas for 2022 have been identified.

The Group’'s employee engagement strategy, developed and approved by
the SET in 2020, began to be implemented in 2021. The strategy creates
further opportunity for senior leadership visibility, more frequent two-way
communication across a variety of channels, including internal social
media and virtual events, enabling the Group to keep all employees up to
date and engaged as the business grows. Further details of the 2022 ESG
People objectives are set out on page 57.
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“New flexible ways of working
guidelines were created

to offer employees more
choice, where possible,
around when, where and
how they work.”

84% score

Engagement survey

The Group completed a company-wide employee
engagement survey as part of the ESG people
objectives. The Group's sustainable engagement score,
a key overall engagement indicator, was more
favourable than those of other benchmarked groups,
including the global pharmaceutical norm and the UK
norm, with a score of 84%.



Equality, Inclusion and Diversity

The Group is committed to building a more inclusive organisation where
all forms of diversity are celebrated. The Group strives to make the
employee experience one of inclusion and belonging to maintain
engagement and commitment.

Further to initial work started in 2020, the Group set out in 2021 to
undertake a diagnostic phase of work to develop an understanding of
people’s experiences, opinions, and aspirations for the Group in the areas
of equality, diversity and inclusion (ED&I) moving forward. This consisted
of a review of current policies and procedures and available ED&| data,
along with sessions with the SET, WEP and the HR team. Focus groups
and one-to-one conversations were also held with employees who were
selected to represent a balance between men and women, as well as
representation across sites, departments, age, seniority, and length of
service.

A recommendation report has since been shared with the SET which
highlights the bright spots and areas of opportunity. These outputs have
also been shared and discussed with the Group’s senior leaders. Further
to this activity a three-year ED&I plan has been created and the Group is
committed to implementing its year one objectives in 2022, which include
awareness raising throughout the business and establishing benchmarks
to enable transparency across the business.

Alongside this work in 2021, the Group also engaged its senior leader
population in inclusive leadership sessions to better educate, inform and
raise awareness of this important topic. The Board and the senior
management are fully committed to providing equal opportunities for all
employees, irrespective of race, gender, religion, national origin, disability,
or any other personal characteristics, and embrace diversity in all forms.

The Gender Pay Gap Report for 2021 has been prepared by the Group.
The Group is pleased to report a continued increase in representation of
female employees at all levels including the more senior levels of the
organisation. This has had a positive impact on the Group’s mean and
median gender pay ratio. For full details of the report please visit the
Group’s website at www.oxb.com.

Male Female Total % Male 7% Female
Board including
Non-Executive Directors 7 3 10 70% 30%
Senior managers and
direct reports 24 24 48 50% 50%
All other employees 350 407 757 46% 54%
Total 381 434 815 47% 53%
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Representation of female employees

The Group is pleased to report a continued increase in
representation of female employees at all levels
including the more senior levels of the organisation.

Three-
year plan

Equality, diversity and inclusion (ED&1)

The Group set out in 2021 to undertake a diagnostic
phase of work to develop an understanding of people's
experiences, opinions, and aspirations for the Group in
the areas of equality, diversity and inclusion (ED&)
moving forward.
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Health and Wellbeing

The health and wellbeing of all employees is of the utmost importance.
The Group's aim is to help employees feel good at work and at home by
fostering a positive health culture. Empowering colleagues to take
personal accountability for their physical, emotional, mental and financial
wellbeing is important and the Group supports colleagues by providing
access to a number of benefits, wellbeing resources and initiatives
throughout the year.

In 2021, the Group's wellbeing strategy continued to focus on mental
wellbeing and, in particular, resilience. The COVID-19 pandemic has
emphasised that, whilstthe Group cannotcontrolthe externalenvironment
around us, the Group can support employees and provide them with the
tools to manage their personal response to these external factors.

In 2021, the Group provided all employees the opportunity to join four
speaker events. Through the power of storytelling these speaker events
merged elements of inclusion and mental health, emphasising resilience.
A number of national dates were recognised and aligned with these
storyteller sessions including Stress Awareness Week, Mental Health
Awareness Week and Pride.

In line with the 2021 ESG objectives, the Group offered a variety of
wellbeing sessions to the whole workforce, which included: mindfulness
courses, and updates from our benefit providers including the Employee
Assistance Program service and private medical insurers, Bupa. Financial
wellbeing events took place in the form of group and 1-2-1 sessions.
Guest speaker sessions were also delivered on the topics of The
importance of good hydration” and ‘Nutrition and the effect of nutrition
on mood and performance’. All events were well received.

The Group added two new wellbeing offerings to its benefits package in
2021. An online wellbeing platform that provides a gateway to over 3,000
experiences, covering lifestyle, mental and physical wellbeing and learning
vouchers, to pay for or contribute to costs associated with any structured
learning, be that a course, online programme or other structured learning
arrangement to help employees strike a balance between work and
non-work life.

The Group understands it has a duty of care towards all employees and
continually assesses the risks to the workforce. Throughout 2021, the
Group regularly communicated with employees in respect of the latest
government guidelines in relation to the COVID-19 pandemic as well as
providing regular updates on measures available to provide extra protection.

Health and wellbeing remain an important focus for the Group's ESG
objectives for 2022 and will introduce further wellbeing initiatives offering
a variety of choice, with a key theme being ‘something for everyone'.
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"My experience as an
apprentice for Oxford
Biomedica has been a
challenging yet rewarding
one, particularly during
the AZD1222 (Oxford
AstraZeneca COVID-19)
manufacture. It was an
honour to have been
nominated and I'm very
proud to have won
Oxfordshire’s higher
apprenticeship of the year

award. It was fantastic to see

the wide range of incredible
talent across many sectors
at the event, it really does
highlight the importance
of apprenticeships in the
modern world.”

Nathan Jarvis

Higher Apprentice of the Year Award at the 2021
Oxfordshire Apprenticeship Awards.



Community @

The Group continues to build and strengthen its involvement in the local
community, recognising the value of being a good local citizen and
delivering positive benefits to the community.

The Group recruited over 200 new employees at all levels across the
organisation during 2021, and continued to develop its apprenticeship
scheme, supporting science education. The Group behaves as aresponsible
neighbour, complying with national and local laws and regulations,
particularly with regard to emissions, waste, property planning, and the
traffic impact caused by employees. To help minimise the traffic impact on
the community, the Group has put in place a range of transport initiatives
including a well-established cycle to work scheme, bike shelters and other
infrastructure, and a partnership with a local cycling group.

Apprenticeship scheme

As part of the Group's focus on delivering local benefits and providing
high skilled jobs to the local community, the Group has an apprenticeship
scheme in collaboration with Advanced Therapies Apprenticeship
Community and multiple training providers. In 2021, the Group added an
additional 16 apprentices with 33 apprenticeships running at the end of
the year, exceeding our initial target for 2021 of nine additional apprentices.
The apprentices include school leavers from the local community who
are enrolled on a training scheme in the highly skilled areas of Manufacturing
and Analytical testing. The Group is committed to supporting the
apprentices through in-post learning, training, and expanding the scheme
in the future.

Further details of the 2022 ESG Community objectives are set out on
page 61.

Oxford Biomedica plc | Annual report and accounts 2021

O

2021 ESG Community objectives —
what we achieved:

@ Added a further nine apprentices to
the apprenticeship scheme. 100%

@ To introduce a system for voluntary
charitable monthly payroll. 100%

@ Contributions to continue to support
volunteering initiatives, such as reading
support (with time off support). 80%

@ To increase outreach programme to
schools and universities. 50%

©

2022 ESG Community objectives:

— Continue to fundraise for chosen
company charities — Oxfordshire Mind
and Homeless Oxfordshire

— Launch the community volunteering
policy

— Continue to build local educational
establishment/early careers links
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Charitable giving

The Group's charity team, Helping Hands, forms part of the Group's
commitment to provide support to a local charity. The Helping Hands
team organise fundraising events in aid of a charity selected by employees.
The employee-selected charity in 2021 was SeeSaw (Registered Charity
No. 1076321), an Oxford based charity providing support for bereaved
children, young people and their families when they face a death in the
family. The Group raised £17000 for SeeSaw, through a variety of
fundraising initiatives including sponsored shave, sunrise Blenheim Palace
walk, fire walk, unused clothing drive, Christmas wreath-making and
raffle.

At the end of 2021, after supporting SeeSaw for three years, the Helping
Hands team asked employees to suggest new charities for the company
to support for the next three years. Nine charities were suggested,
and through an employee vote, Oxfordshire Mind (Registered Charity
No. 261476) and Homeless Oxfordshire (Registered Charity No. 297806)
have been selected as the Group’s nominated charities for the period
2022 to 2024.

In 2021, the Group provided all employees the opportunity to support
good causes through monthly payroll contributions. Payroll giving is
a voluntary way for employees to support any UK-registered charity in a
tax-efficient manner.

The Group encourages employees to get involved in community work
and helps to support employees that participate in such initiatives. The
Group regards community projects as a great way to meet people,
develop new friendships, and most of all improve employees’ own
wellbeing. The Group is also progressing opportunities to provide more
formalised support to employees who give up their time to support
volunteering initiatives. A volunteering policy has been approved with a
planned launch in 2022.
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Yorkshire 3 Peaks

In August 2021 Yatish Lad completed walking the
Yorkshire 3 Peaks, covering 24.5 miles and a total
climb of 5,000ft and taking 12h 4mins to complete.
He raised over £2,700 for Mind.



Environment ﬁ

Environmental policies and initiatives

The Group fully recognises its responsibility to minimise the impact of its
activities on the global environment, its neighbours, and the local
community. The Environmental Management System (EMS) has continued
to evolve and grow with the organisation. The Group has undertaken a
gap analysis against ISO14001 and has been working towards aligning the
Group’'s EMS, with the aim of gaining certification as part of the Group's
sustainability plan. The Group complies with all environmental regulations,
including those relating to environmental permits and consents, waste
disposal and discharges (see page 65 for further details).

The Group continues to work towards reducing its carbon footprint (see
pages 64 and 65 for further details). As part of the Group’s 2021
Environmental pillar initiatives, we held a sustainable travel to work event
for employees, encouraging them walk, cycle, or use public transport to
travel to work instead of driving. The Group moved several of its processes
to paperless, saving approximately 10,000 sheets of paper and
approximately two tonnes of carbon emissions associated with the
harvesting, processing, and transporting of paper. The Group increased its
recycling efforts, increasing the volumes of cardboard and plastic it was
able to recycle through installing compactors in its warehouses. With the
redevelopment of the Windrush Innovation Centre, the Group has used
BREEAM as a third-party assessment of sustainability performance of the
building during the planning phase and will continue to use this third party
assessment for the demolition and construction phases.

The Group has continued efforts to improve the management of waste,
conducting an internal audit of several waste streams. Unfortunately, due
to the growth in manufacturing, the Group did not manage to reduce the
overall volume of hazardous liquid waste, a 2021 ESG target. However,
the Group did see reductions outside of manufacturing waste. For
example, there was a 61% reduction in Virkon waste (approx. 18,500L
less than 2020) due to a revised waste process.

A number of projects were launched in 2021, which aim to reduce waste
in the supply chain and it is expected that these will come to fruition in
2022. Examples of these initiatives look at switching the transportation
method for several cold chain liquid products from air freight to sea freight
and working with distributors to develop transportation methods which
use re-usable containers as supposed to single-use polystyrene ones.
The Group has also commenced engagement with suppliers to explore
options for waste reduction in respect to packaging materials, including
alternative configuration of packages and evaluating potential recycling
and reuse options for packages received.

The Group has high levels of engagement from employees on
environmental sustainability activities, and actively encourages employee
engagement and involvement in improving the Group’s environmental
performance. The Group established the role of Environmental
Representatives in 2021, and now has an active forum of approximately
40 employee volunteers who help identify local areas for improvement.
For example, the Group's used wooden pallets are now being donated to
a local social venture, who use the pallets to build furniture (e.g., benches),
providing teenagers and adults who are out of work with valuable practical
skills. Coffee pods are now recycled using the PODBACK scheme,
diverting this waste away from incineration. The Group has substituted
everyday consumables (e.g. dishwasher tablets) to greener options.
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2021 ESG Environment objectives —
what we achieved:

@ To commission a third-party
assessment of sustainability
performance on the redevelopment
of the Windrush Innovation Centre
(eg. BREEAM). 100%

@ To map the Group's Environmental
Management System against
1SO14001. 100%

@ To engage with the Group's suppliers
to reduce the volume of waste
generating materials coming into the
organisation. 60%

@ To reduce greenhouse gas emissions
by optimising the Group's energy
usage. 100%

@ To reduce the volume of hazardous
liquid wastes being generated. 0%

@ To meet the TCFD metrics and targets.
100%

©

2022 ESG Environment objectives:

— Aim to reduce the volume of paper
used and offset paper usage by
planting trees (become “paper neutral”)

— Increase recycling by 5%

— Develop our NetZero plan for CO,
by 2040 and meet the Group’s
TCFD metrics

— Gain affiliation to an external agency
e.g. SBTI, "My Green Lab" to assist with
our 10+ year sustainability plan
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The Group’s SECR Compliant Directors statement

The Group continues to meet and exceed the greenhouse gas (GHG)
emissions reporting requirements of The Companies (Directors’ Report).
The Group is also aware of its forthcoming obligations under The
Companies (Directors’ Report) and Limited Liability Partnerships (Energy
and Carbon Report) Regulations 2018. The Group has prepared this report
in accordance with the requirements for quoted companies under these
regulations. The Group continues to report all material GHG emissions
across its operations.

2021 ESG Environmental performance

This year, the Group has calculated its environmental impact across the
required scope 1, 2 and 3 (selected categories) emissions sources for the
UK only. The Group's emissions on a location basis (using the UK grid
emissions intensity) are 4,021 tCO,e, a 2% decrease from last year.
The Group has calculated emission intensity metrics on an FTE basis,
which the Group will monitor to track performance in its subsequent
environmental disclosures. The Group had an average impact of 6 tCO,e
per FTE, a 14% decrease to 2020.

Electricity was the most material of the emission sources reported and
made up 46% of total emissions in 2021. Business flights have seen
considerable reductions with a 55% decrease in related emissions between
the two reporting periods. This is primarily due to the disruption caused by
the COVID-19 pandemic which resulted in changes in travel habits. Driven
by changes in DEFRA GHG conversion factors, emissions associated with
water consumption have decreased this year. Despite this, water
consumption has risen compared to 2020, caused by improvements in
the accuracy of estimations applied at multiple sites.

Energy and carbon action
In 2021 the following Energy Savings Initiatives were undertaken:

— Energy efficient HVAC was added to Windrush Court West Wing; and

— Energy efficient operations of air handling unit (AHU) — GMP clean
room suite 1 has been split from GMP suite 2 at Harrow House. This has
allowed for the AHU to be switched off to reduce any unnecessary
energy consumption.

2021 ESG Environmental results

The methodology used to calculate the GHG emissions is in accordance
with the requirements of the following standards:

— World Resources Institute (WRI) Greenhouse Gas (GHG) Protocol
(revised version);

— Defra’s Environmental Reporting Guidelines: Including Streamlined
Energy and Carbon Reporting requirements (March 2019); and

— UK office emissions have been calculated using the DEFRA 2021 issue
of the conversion factor repository.
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-14%

Environmental impact
The Group had an average impact of 6 tCO,e per FTE,
a 14% decrease to 2020.

-55%

Business flights

Business flights have seen considerable reductions
with a 55% decrease in related emissions between the
two reporting periods.



Following an operational control approach to defining the Group's organisational boundary, the Group calculated GHG
emissions from business activities falling within the reporting period of January 2021 to December 2021 and using the
reporting period of January 2020 to December 2020 for comparison.

Global Emissions tCO,e Percentage

change to 2020

Emissions Source 2020 2021 (%)

Scope 1 Natural gas 1614 1,684 4
Other fuel types 13 14 8

Fleet 18 13 -28

Total Scope 1 1,645 1,711 4
Scope 2 Electricity 1,900 1,864 -2
Total Scope 2 1,900 1,864 -2
Scope 3 Electricity transmission and distribution 163 165 1
Water 14 7 -50

Employee cars 3 1 -67

Rail 0.8 0.2 -75

Public Transport 0.6 01 -83

Business flights 212 96 -55

Paper 6 4 -33

Waste and Recycling 152 173 14

Total Scope 3 552 446 -19
Total (Market Based) 2,647 2,358 -11
Total (Location Based) 4,097 4,021 -2
Total Energy Usage (kWh)? 17,058,312 18,084,620 -6
Nomaliser tCOze per FTE 7 6 -14

1 Emissions have been rounded to one decimal place when less than 1 tCO,e to allow for more accurate comparisons year on year.
2 Energy reporting includes kWh from scope 1, scope 2 and scope 3 employee cars only (as required by the SECR regulation).

Scope 3:
Indirect

- s

Indirect emissions @ © Direct emissions @

Indirect emissions result from a company’s Direct emissions are emissions within a

activities but from sources owned or controlled ~ company’s organisational boundary from

by another company. The most prominent sources that the company owns or controls,

example is electricity. like business travel in a company car or the
combustion of fuel in a company’s boilers or
furnace.
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Taskforce for Climate-related Financial Disclosure (TCFD)

The TCFD was established to help identify the information needed by
investors, lenders, and insurance underwriters to assess and price climate
related risks and opportunities appropriately. The Taskforce structured its
recommendations around four thematic areas that represent core
elements of how organisations operate: Governance; Strategy; Risk
Management; and Metrics and Targets.

The Group supports the TCFD framework and the Group have made
disclosures consistent with the four TCFD recommendations and the 11
recommended disclosures. The table on pages 69 to 70 set outs the required
disclosures and explains where in this Annual report and accounts the various
disclosures can be found. The Group first adopted the TCFD framework in
the 2020 Annual report and accounts and continues to apply it this year to
describe activities conducted in the year to 31 December 2021.

Climate change and strategy for physical risks

Understanding the potential impact of future climate scenarios, together
with proactive mitigation, and intervention plans the Group looks to build
resilience to ensure its long-term financial sustainability and continued
supply of product to the Group's customers. It is critical to understand the
physical climate change risks posed to the workforce, local communities,
assets, and supply to customers. Working in a preventive way, the Group
would like to minimise reactive behaviour and minimise interruptions
from extreme weather events across the Group's operations.

In 2020, the Group screened climate impacts across its operations/
facilities and strategic suppliers (defined by cost of interruption and
strategic role to the Group) and reported the outcome in the 2020 Annual
report and accounts. In 2022/2023 the Group will assess what a worst-
case scenario will look like in the short, medium, and long term.

As the work progresses, the Group will increase its knowledge base about
the potential financial impact of extreme weather events, and appropriate
mitigation and intervention plans. Financial impacts, such as stranded
assets, cost of interruptions of supply, and capital investments, will be
further assessed and, where material, they will be disclosed.

Climate change and strategy for transition risks and opportunities

The nature of the risks and opportunities the Group faces depends not
only on the physical aspects of climate change, but also regulatory and
commercial changes in the markets in which the Group operates,
pressures to reduce the carbon footprints of the Group’s manufacturing
business, and the ability to shape a culture of climate action focused on
de-carbonising the value chain. To respond to the identified climate risks
and opportunities, the Group is taking enterprise-wide actions, and is
committed to:

— Achieving net-zero greenhouse gas (GHG) emissions by maximising
energy efficiency, shifting to renewable energy sources, and investing
in nature-based removals to compensate for any residual GHG footprint
by 2040; and

— Building resilience by managing the physical (sites, supply chain) and
transitional (regulatory, market and product) risks and opportunities
from climate change in the value chain through adaptation and
business continuity planning.
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11

Recommended disclosures

The Group have made disclosures consistent with the
four TCFD recommendations and the 11
recommended disclosures.

Net-zero

Greenhouse gas (GHG) emissions target

The Group is committed to achieving net-zero
greenhouse gas (GHG) emissions by maximising our
energy efficiency, shifting to renewable energy
sources, and investing in nature-based removals to
compensate for any residual GHG footprint by 2040.



Through the Group’s plan to reduce to net zero by 2040 the Group looks to “A strateg Te group has been

reduce GHG emissions from operations by 10% by the beginning of 2027
and to halve emissions by 2032, on the way to achieve net zero by 2040.

Near-term targets (short to medium)

— Become paper neutral by off-setting through investing in tree planting
in 2022;

— Increase waste recycling targets by 5% in 2022;

— Gain affiliation to an external agency to assist with the Group's long
term sustainability plan in 2022;

— 5% reduction in packaging waste, and 20% increase in plastic recycling
by 2027;

— Achieve 10% reduction in Scope 1 and Scope 2 GHG emissions by the
beginning of 2027 from 2020 baseline;

— 10% of electric energy to be fully renewable (non-carbon based) by
2027; and

— Switch to 100% fully electric vehicles used on site and carbon off-
setting by the end of 2027.

Long-term targets
— 100% of electric energy to be renewable by 2032;
— 10% reduction in packaging waste by 2032;

— Achieve 50% reduction in Scope 1 and Scope 2 GHG emissions by the
beginning of 2032 from 2020 baseline;

— Aim to be “plastic neutral” by off-setting plastics used with plastics
recycling by 2040; and

— Achieve 100% reduction (net zero) in Scope 1 and Scope 2 GHG
emissions by the beginning of 2040 from 2020 baseline.

Governance

The Group has an established Environmental, Social and Governance
(ESG) Committee to monitor the execution of its sustainability strategy,
oversee communication of its sustainability activities with stakeholders
and provides input to the Board and other Committees on sustainability
matters. During 2021, the Committee was chaired by John Dawson in his
capacity as CEQO, providing a link to the Board for regular review of ESG
issues. Following Mr Dawson’s decision to step down as CEO in January
2022, the Committee is chaired by Nick Page, Chief Operating Officer
until the new Chief Executive Officer is appointed. The ESG Committee
met every quarter during 2021 for an update on progress regarding the
Group’s Climate Strategy, TCFD and other ESG targets.

The Group's CEO is responsible to the Board for the management,
development, and performance of the business, including the Group's
Ambition Zero Carbon and climate-related risks and opportunities.

A strategic group has been established to support the delivery of
sustainability and climate strategies. The sustainability group meets on a
regular basis and makes suggestions, publicises sustainability actions to
be taken within Oxford Biomedica.
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established to support the
delivery of sustainability and
climate strategies.”

©
Y
o
Q
)
[
2
o
)
&
©
=
-]
0




68

Strategic Report
Environmental, Social and Governance Report

In the future, the Group intends to establish a TCFD steering group with
cross-functional membership (expected to comprise representatives
from Corporate Affairs, Investor Relations, Finance Risk and Reporting,
R&D, Operations and ESG) to identify and proactively manage the physical
and transition risks and opportunities posed to the Group by climate
change. It is anticipated that this steering group would report to the Audit
Committee and the Board.

Remuneration

In 2022, to incentivise delivery of the Group’s ESG priorities, and delivery
of the Zero Carbon commitment was included in the Executive incentive
arrangements for the Performance Share Plan (PSP) as part of the
Corporate objectives, with a weighting of 10%. This underlines the
importance we place on reducing the Group's Scope 1 and Scope 2 GHG
emissions.

Identifying and managing climate risk and opportunity

To inform the wider enterprise risk management process of any specific
risks and opportunities posed by climate change and/or the transition to
a low-carbon economy, the Group has integrated climate assessments
into the overall enterprise risk management process.

Assessment of physical risks

In 2020, the Group’s facilities services conducted a screening study of
future climate scenarios to explore the Group's physical climate-related
risks (floods, water scarcity, extreme heat, strong winds and wildfires).
These scenarios were applied to material Oxford Biomedica sites and key
suppliers with predictions out to the medium/long term. The evaluated
sites include all business-critical operations sites and the Group's strategic
suppliers. The outcome of these screening studies was combined with a
revenue-based assessment for each site to identify mid- to long-term risks.

Priorities for 2022/23 include an updated review of the climate risk screening
of the Group's sites including the Boston, US, facility and the screening will
incorporate detailed site level physical climate impact assessments.

Assessment of transition risks and opportunities

To meet the Paris Agreement commitments to be net-zero and restrict
global warming to 1.52C, the Group needs to take a product and company
perspective to proactively manage the risks and opportunities posed by
the transition to a low-carbon economy.

To deliver the Group's 2040 carbon neutral ambition, the products the
Group produces, as well as the Group's business will need to become
carbon neutral.

To better understand the financial consequences of the transition into a
low-carbon economy to the Group’'s business, the Group will need to
work with expert advisors to assist us in this area. Risks and opportunities
will need to be further assessed.

Priorities for 2022 include identifying an expert advisor to assist us in
refining the methodology, ensuring that the climate risks associated with
the Group are fully integrated into business planning and to assist us in
defining a pathway for net zero by 2040.
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Carbon neutral

To deliver the Group's 2040 carbon negative
ambition, the products the Group produces, as
well as the Group's business will need to become
carbon neutral.
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Outcome of the physical and transitional assessments

In many cases mitigation measures are already in place to address the
risks and opportunities presented by climate change, including those
posed by the transition to a low-carbon economy.

Monitoring progress

The climate emergency is a public health emergency. It is changing the
planet irreversibly, with warming reaching critical tolerance thresholds for
health. Human health and the health of the planet are deeply
interconnected. The Group has an opportunity now to reset how we live
and create a more sustainable world — together and without delay.

The Group reports on its greenhouse gas (GHG) emissions and actions
taken to reduce emissions and is disclosed on pages 64 and 65 of this

Annual report and accounts.

Recommendation

The Group's approach

Further information

Governance

Disclose the organisations governance

around climate-related risks and opportunities.

— Describe the Board's oversight of climate-related
risks and opportunities described

— Describe management’s role in assessing and
managing climate-related risks and opportunities

The Board is accountable for overseeing the delivery
of the Group's climate-related risk and opportunities.
The SET is responsible for delivering on these
objectives within their functional areas.

The Board and the SET are supported by a cross-
functional ESG Committee which was chaired by the
CEQ in 2021 and is currently chaired by Nick Page,
until such time as a new CEO is appointed, who work
to define the Group's ESG strategy and to set
objectives and targets related to climate related risks
and opportunities.

Corporate Governance
(pages 77 to 137).

Environmental, Social and

Governance Report (page 54 to 75).

TCFD report (pages 66 to 69).

Strategy
Disclose the actual and potential impacts of climate

related risks and opportunities on the Group's business,

strategy and financial planning where information is

material.

— Describe the climate-related risks and opportunities
the organisation has identified over the short,
medium and long term

— Describe the impact of climate-related risks and
opportunities on the organisation’s business,
strategy, and financial planning

— Describe the resilience of the organisation’s strategy,
taking into consideration different climate-related
scenarios, including a 2°C or or lower scenario

The Group's environmental strategy and objectives
are described in the Group's Environmental, Social
and Governance Report and the TCFD report.

The Group is committed to minimise the impact

of its operations on the environment by adopting
responsible environmental practices and complying
with applicable environmental legislation.

The Group, during 2022, is looking to develop

a strategy to reach net zero by 2040 and details
of current actions are described in the Annual
report and accounts in the ESG and TCFD reports.

Environmental, Social and

Governance Report (pages 54 to 75).

TCFD report (pages 66 to 69).
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Risk Management

Disclose how the organisation identifies, assesses and

manages climate-related risks.

— Describe the organisation’s processes for identifying
and assessing climate-related risks;

— Describe the organisation’s process for managing
climate-related risks; and

— Describe how processes for identifying, assessing
and managing climate-related risks are integrated
into the organisation’s overall risk management.

The Group has assessed the impact of climate change
as part of its normal risk management process

and concluded that there is likely to be minor future
financial risks that would need to be managed and
none that would materially impact its business model.
These are described in the Risk section and the TCFD
report in this Annual report and accounts.

This assessment is consistent with the Sustainability
Standards Board's (SASB) Materiality Map, which
indicates that the issue is not likely to be material for
the biotechnology and pharmaceutical sector.

Risks (pages 78 to 85).
TCFD report (pages 66 to 69).

Metrics and Targets

Disclose the metrics and targets to assess and manage

relevant climate-related risks and opportunities where

such information is material.

— Disclose the metrics used by the organisation to
assess climate-related risks and opportunities in line
with its strategy and risk management process;

— Disclose Scope 1, Scope 2 and, if appropriate,

Scope 3 greenhouse gas (GHG) emissions, and
related risks; and

— Describe the targets used to manage climate-related
risks and opportunities and performance against
targets.

The Group's environmental metrics and targets are
described in its Environmental, Social and
Governance Report. The key targets are:

— Minimise waste disposal from laboratories and
manufacturing suites;

— Reduce carbon emissions by optimising the
Group's energy usage;

— Reduce packaging materials (plastics used); and
— Use sustainable suppliers.

The Group's Scope 1, Scope 2 and Scope 3 Green
House Gas emissions are disclosed in the
Environmental, Social and Governance report.

The targets that the Group uses to manage climate-
related risks and opportunities and the Group's
performance against targets are disclosed in the
TCFD report in this Annual report and accounts.

Environmental, Social and
Governance Report (pages 54 to 75).

SECR report on GHG (pages 64 to 65).
TCFD report (pages 66 to 69).
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Innovation \*ﬂ

The Group is committed to delivering life-changing cell and gene therapies
to patients in an ethical and responsible way. This will be achieved by
practicing and delivering ethical, relevant and sustainable innovation. The
Innovation pillar has three key strategic aims:

— To ensure all research and innovation by the Group maintains the
highest ethical standards;

— To deliver innovation that is relevant and understandable so its
implications can be easily assessed; and

— To foster and encourage a culture of innovation to build a sustainable
future for the Group and the wider community.

Ensure all research and innovation at the Group maintains the
highest ethical standards

The Group’'s commitment to achieving the highest ethical standards has
historically been embedded in all research and development activities and
has continued to shape the Group's platform innovation in 2021. This
objective underpins the Group's overall ESG mission to deliver life-changing
gene therapies to patients in an ethical and socially responsible way.

An ethical review process for the New Technology and New Product
Committees has been drafted and will be implemented in 2022. Ethical
review already takes place as part of the Group’s review of research and
innovation activities, however this represents a formalised inclusion of
ethical review considerations. In 2022, an additional focus of the New
Technology Committee will be on identifying and prioritising innovation
around process intensification to produce therapeutic viral vectors in
sufficient quantities to meet clinical and commercial demands in a more
economical and environmentally sustainable way.

Deliver innovation that is relevant and understandable so its
implications can be easily assessed

In 2020, the Group developed three new tools for innovation to aid the
innovation process. During the course of 2021, the Group implemented
these tools:

— A technology roadmap designed to ensure the smooth and timely
progression of new technologies to commercialisation;

— A new technology profile (NTP) to document the key stages and
decision points of the technology development process; and

— A decision matrix scoring which will evaluate promising technologies
and to officially transition them to governance by the New Technology
Committee.

These tools have been used to prioritise and expedite the process of
commercialising new programmes and technologies and allow the Group
to track the development process with greater clarity and granularity. This
has resulted in the formation of coordinated cross functional project
teams focused on the delivery of technologies from research and
development to commercial application.
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2021 ESG Innovation objectives —
what we achieved:

@ Ensure research and innovation
maintains highest ethical standards by
the formal inclusion of ethical review
within the New Technology and New
Product Committees. 80%

@ To deliver innovation that is relevant
and understandable so its implications
can be easily assessed. 100%

@ Foster and encourage a culture of
innovation to build a sustainable future
for the Group and the wider
community. 100%

©

2022 ESG Innovation objectives:

— Promote science and increase
knowledge sharing through increased
public engagement

— Deliver greater economy by
maximising productivity at scale and
reducing environmental impact

— Continue to build strong academic
collaborations through support for the
ABVIP programme
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Strategic Report
Environmental, Social and Governance Report

Foster and encourage a culture of innovation to build a sustainable
future for the Group and the wider community

In 2021, the Group continued to work with In2Science who help children
from disadvantaged backgrounds enter STEM subjectsin higher education.
The group sponsored five students during the year with Oxford Biomedica
employees also participating in mentoring sessions to offer insights and
guidance on pursuing a career in STEM industries.

The Group has committed to support PhD studentships through the
Biotechnology and Biological Sciences Research Council (BBSRC)
Collaborative Training Partnership (CTP) in Advanced Bioscience of Viral
Products (ABVIiP). This multidisciplinary training programme will help foster
the next generation of bioscience leaders and advance research in the
area of viral vectors for future gene therapies and vaccines. The programme
is led by Oxford Biomedica and involves both UCL and University of Oxford
as academic institutions. Over the course of three years, 24 students will
start on the ABViP CTP (18 CTP-funded studentships, six partner-funded
studentships).

The primary focus of the Group's ESG innovation objectives for 2022 will
be on continuing to foster and encourage a culture of innovation to build
a sustainable future for the Group and the wider community. The Group
intends to continue to support outreach programmes such as In2Science,
to promote STEM careers as a viable route for school children from
demographics that have a low representation in higher education,
particularly in STEM subjects. The Group is also committed to ensuring the
BBSRC CTP programme is a success and fully engage with academic
partners and the research council to ensure the best support is provided
forthe next generation of research leaders coming through the programme.
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“The primary focus of the

Group’s ESG innovation
objectives for 2022 will
be on continuing to foster
and encourage a culture
of innovation to build

a sustainable future for
the Group and the wider
community.”

Studentships

The group has committed to support a multidisciplinary
training which will help foster the next generation

of bioscience leaders and advance research in the area
of viral vectors for future gene therapies and vaccines.



Supply chain |52

The Group is committed to building a supply chain that delivers commercial
benefit to the business, while meeting its goal of sustainability. It is intended
that this will continue to be achieved through establishing and maintaining
robust supplier relationships and ensuring that their conduct supports the
Group’'s principles for openness, ethics and resilience in the face of
environmental changes.

The Group looks to pay all its suppliers within 30 days of the invoice being
received. In 2021, the Group managed to pay 95% of suppliers’ invoices
within 30 days, continuing its positive track record since 2020, where this
figure was 94%.

The Group has two main ESG supply chain objectives for 2022, which build
on the progress made during 2021 on these areas. The objectives comprise
the launch of a code of conduct for suppliers and the creation of a supplier
page on the Group's website www.oxb.com.

In 2021, the Group successfully sourced new ethical GMP grade suppliers
for PPE, amidst a challenging environment with unprecedented global
demand for PPE during the pandemic. New supplier relationships were
formed to support the production of the adenovirus-based Oxford
AstraZeneca COVID-19 vaccine, enabling the Group to increase bioreactor
capacity from 200L to 1000L at short notice to accelerate vaccine rollout.

Launch a code of conduct for suppliers working with the Group and
create a supplier page for the Group’s website

The Group is committed to ensuring that its suppliers adhere high
standards of safe working conditions, fair and respectful treatment of
employees, and ethical practices. As part of its due diligence process for
new suppliers, the Group refers to ethical supply chain, environmental
impact, slave and child labour and sustainability issues.

Significant progress was made towards a formalised code of conduct for
suppliers in 2021. The Group undertook market research, including
consulting with industry leaders and reviewing their codes of conduct, in
order to identify best practices. The new formal code of conduct for
suppliers has been developed and reviewed internally, and is expected to
be approved and published on a new supplier page on the Group’s website
www.oxb.com in 2022.

A review of existing supplier relationships is planned to take place and the
new code of conduct to be incorporated into all new contractual supply
relationships moving forwards.

Benchmark suppliers

The Group has Quarterly Strategic Supplier Reviews in place for key suppliers.
This built on the existing procurement and supply chain management
processes and provides a formal supplier feedback programme, providing
suppliers with feedback on their performance against expectations. The
Group has elected to introduce a further level of review by benchmarking
the Group's suppliers and creating a ranking system, which scores suppliers
against four key performance indicators (KPIs); delivery time, quality of
products, number of supply complaints and price.
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2021 ESG Supply chain objectives —
what we achieved:

@ To launch a code of conduct for
suppliers. 50%

@ To create a supplier page on the
Group's website. 10%

@ To benchmark the Group's suppliers
and provide suppliers with feedback.
100%

©

2022 ESG Supply Chain Objectives:

— To incorporate the new code of
conduct for suppliers into all new
contractual supply relationships

— To publish the new code of conduct
on the Group's website including the
Group’s supply chain requirements
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Strategic Report
Environmental, Social and Governance Report

Governance

Integrity and Ethics

Oxford Biomedica is committed to the highest standards of ethical
conduct and integrity in its business activities in the UK and overseas.

Anti-bribery

Oxford Biomedica's policy on preventing and prohibiting bribery is in full
accordance with the UK Bribery Act 2010 as well as other relevant overseas
legislation and all employees receive training in this matter. Oxford
Biomedica does not tolerate any form of bribery by, or of, its employees,
agents or consultants or any person or body acting on its behalf. This
prohibition includes the prohibition of facilitation payments made to
government officials for carrying out or speeding up routine procedures.
Senior management is committed to implementing effective measures to
prevent, monitor and eliminate bribery.

During 2021, an anti-bribery and anti-corruption review was undertaken
by an independent external consultant. The consultant reviewed the
current policies and procedures and met with the Board and 17 members
of the senior management team within Oxford Biomedica to understand
how such policies and procedures were implemented. The consultant
found that there was a strong culture of “doing the right thing” within
Oxford Biomedica. Following the review, it was agreed that, in order to
reinforce the current policies and procedures, additional training would
be arranged for employees during the course of 2022.

Oxford Biomedica Solutions is committed to complying with the U.S.
Foreign Corrupt Practices Act (the “FCPA") and other applicable anti-
corruption laws and has an employee-facing policy to maintain compliance
with such laws.

Whistleblowing

Oxford Biomedica’'s compliance activities include the prevention and
detection of misconduct through policy implementation, training and
monitoring. As part of this effort, Oxford Biomedica employees are
encouraged to report suspected cases of misconduct in confidence and
without fear of retaliation. Concerns and allegations are thoroughly
investigated with disciplinary action taken where necessary, up to and
including dismissal and reporting to relevant authorities.

An anonymous confidential reporting channel is provided for both UK
and US-based employees, and there are procedures to protect whistle-
blowers.

Clinical trials

Oxford Biomedica instils transparency, safety and ethics in all aspects of
its business, including the design and conduct of its clinical trials. Oxford
Biomedica's trials are designed with patient safety as a paramount
concern and the protocols are agreed with the relevant national
regulatory authorities, as well as local ethics committees and institutional
review boards at clinical trial sites, before any patients are treated. Oxford
Biomedica has standard operating proceduresin place under a controlled
Quality Management System to ensure compliance with appropriate
legislation for Good Clinical Practice (GCP) as well as the internationally
accepted guidelines for the conduct of ethical clinical trials, specifically
ICH-GCP and the Declaration of Helsinki.

Quality Assurance (QA) audits are undertaken to give independent
assurance that the practices and procedures undertaken for Oxford
Biomedica's clinical trials are in accordance with the relevant legislation
and guidelines thereby providing assurance that the data and reported
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“During 2021, an anti-
bribery and anti-corruption
review was undertaken by
an independent external
consultant. The consultant
found that there was a strong
culture of ‘doing the right

rn

thing'.

Clinical trials

Oxford Biomedica'’s clinical trials are in accordance
with the relevant legislation and guidelines thereby
providing assurance that the data and reported results
are credible and accurate, and that the rights, integrity,
and confidentiality of trial patients are protected.



results are credible and accurate, and that the rights, integrity, and
confidentiality of trial patients are protected. The QA function at Oxford
Biomedica puts in place an annual GCP risk-based audit strategy which
is reviewed on a quarterly basis.

Oxford Biomedica's standard operating procedures and the legislative
framework also covers the risk assessment procedures of the company's
trials. These assessments include consideration of any specific risks to
the patient population proposed for the clinical trials especially if any trial
were to include vulnerable patients.

Oxford Biomedica is committed to transparency, and information
on ongoing clinical trials is provided on the website. Relevant trials in the
EU and EEA are automatically posted on the EU Clinical Trials Register
(www.clinicaltrialsregister.eu) and Oxford Biomedica discloses its trials
on a US government-sponsored website (www.clinicaltrials.gov).

Human rights and anti-slavery

Oxford Biomedica fully respects human rights and conducts its business in
accordance with the letter and spirit of UK Human Rights legislation and
the UK Modern Slavery Act 2015. The Board of Directors has approved a
Modern Slavery Transparency Statement in compliance with section 54 of
the UK Modern Slavery Act, which can be downloaded from the Group's
website www.oxb.com. Many of Oxford Biomedica's facilities are located
in the UK, where its policies accord with human rights regulations and its
supply chain operates in territories with strong commitments to human
rights safeguarding. Oxford Biomedica Solutions is based in the US and is
committed to ensuring its business practices are conducted in compliance
with all applicable federal and state legislation in relation to the preservation
of human rights and prevention of human trafficking.

Animal testing

It is a regulatory requirement that all new therapeutic products must be
appropriately tested for safety before they are administered to patients,
and there is currently no alternative to using animal models as part of this
process.

Oxford Biomedica is committed to following the principles of the three
“Rs” in safety testing: replacement, refinement, and reduction of animal
testing. These principles ensure that animal testing is only employed when
necessary and where there are no alternatives. This includes the following
strategies:

(i) Minimising the use of animal models by cross-referring LentiVector®
platform data packages for regulatory authorities.

(i) Optimising in vitro work with models with multiple configurations, with
only the best candidates being moved to in vivo.

(iilMaximising the use of cell lines, human organoids and making use
of primary tissue where possible in R&D work to reduce the need for
in vivo testing.

In addition to this, Oxford Biomedica only works with Contract Research
Organisations (CROs) that are accredited to international ethical bodies.
Each institution has an internal ethical review of the preclinical work to be
conducted (Institutional Animal Care and Usage Committee), and the
CROs have international accreditation with AAALAC (Association for
Assessment and Accreditation of Laboratory Animal Care).

The New Product Committee approves preclinical projects reviewing
design and animal numbers, and includes ethical review considerations.
A formalised ethical review process for the New Product Committee
has been drafted and will be implemented in 2022.
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“The Group's principles ensure

that animal testing is only
employed when necessary
and where there are no
alternatives.”
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Strategic Report
Non-financial statement

The Group aims to comply with the Non-Financial Reporting requirements contained in section 414CA and 414CB
of the Companies Act 2006. The table below, and information it refers to, is intended to help stakeholders understand

the Group's position on key non-financial matters.

Requirement

Policies and standards which govern
the Group's approach

Risk management and additional information

Environment

— Environment statement

— Environmental, Society and Governance
policy

— Health and safety policy

Health and Safety disclosures on page 57; Stakeholders
pages 18 to 19; Environment, greenhouse gas emissions on
page 65.

Employees

— Equal opportunities policy

Stakeholders pages 18 to 19; People page 57; Employee
numbers by gender page 59; Board engagement with the
business page 58; Diversity page 59; CEO’s remuneration
compared to employees page 120; Gender pay gap report
page 59 and published on the Group's website.

Humanrights

— Privacy Notice
— Whistleblowing policy
— IT and information security policy

Review and approval of the Group’s modern slavery and
human trafficking statement page 75;
Stakeholders pages 18 to 19; Whistleblowing page 74.

Social matters

The Group has an Environmental, Society and
Governance Policy (previously known as the
Responsible Business policy), which covers
the Group's way of working with employees,
customers/suppliers, patients, the local
community and the environment.

Stakeholders pages 18 to 19; engaging with the local
community and charitable work page 62; Environmental,
Society and Governance pages 54 to 75.

Anti-corruption and
anti-bribery

— Anti-bribery policy

Anti-corruption/anti-bribery page 74.

Policy embedding due diligence
and outcomes

Governance framework and structure page 89;
Board activity during the year page 91; Audit Committee
report page 94.

Principal risks and impact
on business activity

Principal risks and effective management pages 78 to 85;
Audit Committee report page 94; Risk management and
regulatory disclosure pages 78 to 85.

Description of business model

The Group's business model pages 16 to 17.

Non-financial key performance
indicators

The Group at a glance pages 12 to 13; Operational
highlights pages 22 to 23; Stakeholders pages 18 to 19.

The Strategic Report on pages 12 to 76 was approved by the Board on 20 April 2022 and signed on its behalf by

Dr. Roch Doliveux

Chair and Interim Chief Executive Officer
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Corporate Governance
Principalrisks, uncertainties and risk management

The Group is exposed to a range of risks. Some of them are specific to the Group’s current operations, others are
common to all development-stage biopharmaceutical companies. The Directors have carried out a robust assessment
of the emerging and principal risks facing the Group, including those, which could threaten its business model, future
performance, solvency or liquidity.

The Group operates in the cell and gene therapy biotechnology sector which, by its nature, is relatively high risk
compared with other industry sectors. During 2021, there have only been a few additional cell and gene therapy
products that have been approved for commercial use and, consequently, there are still significant financial and
development risks in the sector, and the regulatory authorities have shown caution in their regulation of such products.

Risk assessment and evaluation is an integral and well-established part of the Group’s management processes. The
Group’s risk management framework incorporates the implementation of a mitigation strategy, each tailored to the
specific risk in question. The Group has taken the decision to disclose the steps it has taken to mitigate the risks facing
its operations during the period as described in the prior year approach to the disclosure of risks.

Risk management framework

The Group’s risk management framework is as follows:

— Board of directors — the Board has overall responsibility for risk management, determining the Group's risk tolerance,
and for ensuring the maintenance of a sound system of internal control. The Board considers risk in the context of
its agenda items at each of its formal meetings, of which there at least six annually. However, twice a year, in March
and September, a full presentation to the Board on risk is provided by the Risk Management Committee. The risk
management processes are the responsibility of the Senior Executive Team (SET) with emerging risks identified by
horizon scanning and discussed at the Risk Management Committee. The Audit Committee monitors the processes
and their implementation as well as reviewing the Group's internal financial controls and the internal control systems.
The Audit Committee also monitors the integrity of the financial statements of the Group and any formal
announcements relating to the Group's financial performance, reviewing significant financial reporting judgements
contained in them.

— Senior Executive Team (SET) — During 2021, the SET generally met every week, with twice monthly-extended SET
sessions to discuss current business issues and consider relevant risks. The SET also held regular COVID-19 update
sessions. At least twice a year, the SET meets with representatives from the Risk Management Committee to consider
the operational risk management processes and risks identified.

— Key management committees — the Group currently has three key management sub-committees which meet
monthly and through which much of the day-to-day business is managed. These are the extended Operational
Leadership Team (which incorporates the Quality and Manufacturing Operations Committee), the Product
Development Committee and the Technical Development Committee. SET members attend these meetings and risk
management is a key feature of each sub-committee.

— Risk Management Committee — the Group has a Risk Management Committee comprising senior managers from
each area of the business and chaired by the Chief of Staff. This group meets quarterly with a remit to identify and
assess risks in the business and to consider mitigation and risk management steps that can be taken. The risk register
is regularly reviewed by the SET and key risks are highlighted to the Board at each formal meeting.

— Standard Operating Procedures — all areas of the business have well established Standard Operating Procedures
(SOPs) which are required be followed to minimise the risks inherent in the business operations. Where these are
required for GMP, GCP and GLP any deviations from the SOPs must be identified and investigated. Compliance with
such SOPs are routinely subject to audit by the relevant regulators and customers. Other SOPs, such as financial
processes, are also subject to audits.
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Key risks specific to the Group'’s current operations

Pharmaceutical product development risks

To develop a pharmaceutical product, it is necessary to conduct pre-clinical studies and human clinical trials for product
candidates to demonstrate safety and efficacy. The number of pre-clinical studies and clinical trials that will be required
varies depending on the product candidate, the indication being evaluated, the trial results and the regulations applicable
to the particular product candidate. In addition, the Group or its partners will need to obtain regulatory approvals to
conduct clinical trials and bioprocess drugs before they can be marketed. This development process takes many years.
The Group may fail to develop successfully a product candidate for many reasons, including:

— Failure to demonstrate long-term safety;

— Failure to demonstrate efficacy;

— Failure to develop technical solutions to achieve necessary dosing levels or acceptable delivery mechanisms;
— Failure to establish robust bioprocessing processes;

— Failure to obtain regulatory approvals to conduct clinical studies or, ultimately, to market the product; and

— Failure to recruit sufficient patients into clinical studies.

The failure of the Group to successfully develop a product candidate could adversely affect the future profitability of
the Group. There is a risk that the failure of any one product candidate could have a significant and sustained adverse
impact on the Group’s share price. There is also the risk that the failure of one product candidate in clinical development
could have an adverse effect on the development of other product candidates, or on the Group's ability to enter into
collaborations in respect of product candidates.

The Group has accepted this risk but looks to mitigate via several product candidates in the pipeline and to collaborate
with other larger more experienced partners on product development.

(i) Safety risks

Safety issues may arise at any stage of the drug development process. An independent drug safety monitoring board
(DSMB), the relevant regulatory authorities or the Group itself may suspend or terminate clinical trials at any time. There
can be no assurances that any of the Group's product candidates will ultimately prove to be safe for human use.
Adverse or inconclusive results from pre-clinical testing or clinical trials may substantially delay, or halt, the development
of product candidates, consequently affecting the Group's timeline for profitability. The continuation of a particular
study after review by the DSMB or review body does not necessarily indicate that all clinical trials will ultimately be
successfully completed. The Group has accepted this risk but looks to mitigate the impact as much as possible through
careful assessment of any safety issues arising from the product early in the development process and to stop the
development if required.

(ii) Efficacy risks

Human clinical studies are required to demonstrate efficacy in humans when compared against placebo and/or existing
alternative therapies. The results of pre-clinical studies and initial clinical trials of the Group’s product candidates do not
necessarily predict the results of later stage clinical trials. Unapproved product candidates in later stages of clinical trials
may fail to show the desired efficacy despite having progressed through initial clinical trials. There can be no assurance
that the efficacy data collected from the pre-clinical studies and clinical trials of the Group's product candidates will be
sufficient to satisfy the relevant regulatory authorities that the product should be given a marketing authorisation. The
Group has accepted this risk but looks to mitigate the impact as much as possible through consultation with the
regulatory authorities early in the development process to determine what is required for market authorisation.

(iii) Technical risks

During the course of a product’s development, further technical development may be required to improve the product
candidate’s characteristics such as the delivery mechanism or the bioprocessing process. There is no certainty that
such technical improvements or solutions can be identified. The Group continues to innovate in this area using its R&D
expertise in collaboration with its customers to mitigate this risk.
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Corporate Governance
Principalrisks, uncertainties and risk management

(iv) Bioprocessing process risk

There can be no assurance that the Group’s product candidates will be capable of being produced in commercial
quantities at acceptable cost. The Group's LentiVector® and AAV platform product candidates use specialised
bioprocessing processes for which there are only a few suitable bioprocessors including the Group itself. There can be
no assurance that the Group will be able to bioprocess the Group’s product candidates at an economically viable cost
or that contractors who are currently able to bioprocess the Group's product candidates will continue to make capacity
available at economic prices, or that suitable new contractors will enter the market. Bioprocessing processes that are
effective and practical at the small scale required by the early stages of clinical development may not be appropriate at
the larger scale required for later stages of clinical development or for commercial supply. There can be no assurance
that the Group will be able to adapt current processes or develop new processes suitable for the scale required by later
stages of clinical development or commercial supply in a timely or cost-effective manner, nor that contract bioprocessors
will be able to provide sufficient bioprocessing capacity when required. The Group continues to monitor and review the
platform and production processes to ensure that innovative steps are taken to increase production yields.

(v) Regulatory risk

The clinical development and marketing approval of the Group's product candidates and the Group's bioprocessing
facility, are regulated by healthcare regulatory agencies, such as the FDA (USA), EMA (Europe) and MHRA (UK). During
the development stage, regulatory reviews of clinical trial applications or amendments can prolong development
timelines. Similarly, there can be no assurance of gaining the necessary marketing approvals to commercialise products
in development. Regulatory authorities may impose restrictions on a product candidate’s use or may require additional
data before granting approval. If requlatory approval is obtained, the product candidate and bioprocessor will be subject
to continual review and there can be no assurance that such an approval will not be withdrawn or restricted. The
Group’s laboratories, bioprocessing facility and conduct of clinical studies are also subject to regular audits by the
MHRA and the FDA to ensure that they comply with GMP, GCP and GLP standards. Failure to meet such standards could
result in the laboratories or the bioprocessing site being closed or the clinical studies suspended until corrective actions
have been implemented and accepted by the regulator. The Group consults with the regulator early in the development
process to understand any concerns identified and looks to remedy these before they become a major issue.

(vi) Failure to recruit sufficient patients into clinical studies

Clinical trials are established under specific protocols which specify how the trials should be conducted. Protocols
specify the number of patients to be recruited into the study and the characteristics of patients who can and cannot be
accepted into the study. There is a risk that it proves difficult in practice to recruit the number of patients with the
specified characteristics, potentially causing delays or even abandonment of the clinical study. This could be caused by
a variety of reasons, such as the specified characteristics being too tightly defined resulting in a very small population
of suitable patients, or the emergence of a competing drug, either one that is approved or another drug in the clinical
stage of development.

The threats from the above product development risks are inherent in the pharmaceutical industry. The Group aims to
mitigate these risks by employing experienced staff and other external parties, such as contract research organisations,
to plan, implement and monitor its product development activities and to review progress regularly in the Group's
Product Development Committee.
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Bioprocessing revenue risk

The Group receives significant revenues from bioprocessing lentiviral vectors, AAV vectors and adenovirus-based
vaccines for third parties. Bioprocessing of lentiviral vectors, AAV vectors and adenovirus-based vaccines is complex
and bioprocessing batches may fail to meet the required specification due to contamination or inadequate yield. Failure
to deliver batches to the required specification may lead to loss of revenues. Furthermore, the Group relies on third
parties, in some cases sole suppliers, for the supply of raw materials and certain out-sourced services. If such suppliers
perform in an unsatisfactory manner, it could harm the Group’s business. The Group's bioprocessing and analytical
facilities are subject to regular inspection and approval by regulators and customers. Failure to comply with the standards
required could result in production operations being suspended until the issues are rectified with the potential for loss
of revenue.

As the Group's revenues from bioprocessing continue to grow, the risk to the Group has increased as a result in the last
twelve months. The Group mitigates the risk of failing to meet required specifications by investing in high quality
facilities, equipment and employees and, in particular, in quality management processes. In addition, the Group mitigates
the supply chain issues in the UK with looking to source second suppliers and stockpile three months of critical material
supplies. The Group plans to mirror its approach of mitigating supply chain risk in the US by ensuring that Oxford
Biomedica Solutions continues to stockpile several months’ worth of critical material supplies and source back-up
sources of supplies The Group has also asked key suppliers to hold stocks in UK warehouses to cover any immediate
supply issues. Outsourcing of fill and finish has also been seen as a risk but the Group is looking to bring this in-house
to have more control on the process.

Collaborator and partner risk

The Group has entered several collaborations and partnerships, involving the development of product candidates by
partners in which the Group has a financial interest through IP licences. Failure of the Group’s partners to continue to
develop the relevant product candidates for any reason could result in the Group losing potential revenues. The Group
looks to mitigate this risk through having a close relationship with its partners via steering group meetings that look at
candidate selection and progression.

Business development

The Group may seek to out-license or spin out its in-house product development programmes into externally funded
vehicles and may seek to develop strategic partnerships for developing certain of the Group's other product candidates.
The Group may not be successful in its efforts to build these third-party relationships, which may cause the development
of the products to be delayed or curtailed. The Group has enhanced the commercial development function within the
Group and is thus putting significant resources behind the effort to find good strategic partners to assist in developing
the Group's other product candidates.

The Group has looked to mitigate its dependency and the associated risk of its partnerships being lentiviral dependent
by expanding into other viral vector areas including adenovirus and AAV. This mitigation was exemplified via the Group's
establishmentin early 2022 of Oxford Biomedica Solutions a new US based subsidiary AAV manufacturing and innovation
business, based near Boston, Massachusetts, US.

The Group is building a revenue generating business by providing its LentiVector® and AAV platform to third parties in
return for revenues derived from process development, bioprocessing and future royalties. The Group may be
unsuccessful in building this business for reasons including:

a) Failing to maintain a leadership position in lentiviral vector technology or failing to develop a leading position in AAV
technology;

b) Becoming uncompetitive from a pricing perspective; and
c) Failure to provide an adequate service to business partners and collaborators.

The Group is continuing to invest in its LentiVector® and AAV technology to reduce this risk, and takes customer
relationship management extremely seriously to ensure that customers and partners receive the service they expect, as
indicated by the Group on pages 30 to 33 of the Annual report and accounts.

Attraction and retention of highly skilled employees

The Group depends on recruiting and retaining highly skilled employees to deliver its objectives and meet its customers’
needs. The market for such employees is increasingly competitive, especially in the Boston area in the US, and failure
to recruit or to retain employees with the required skills and experience could adversely affect the Group's performance.
The Group mitigates this risk by creating an attractive working environment and conducting benchmarking reviews to
ensure that the remuneration package offered to employees is comparable with competing employers in the relevant
jurisdiction as indicated by the Group on pages 58 to 60 of the Annual report and accounts.
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Corporate Governance
Principalrisks, uncertainties and risk management

Broader business risks which are applicable to the Group

The broader business risks, which the Group face as outlined below are important and the Group looks to identify these
risks early through a horizon scanning project with the assistance of external healthcare consultants and then outlines
actions for the business development team, the SET and ultimately the Board to follow by way of mitigation.

Cell and gene therapy risk

The Group’'s commercial success, both from its own product development and from supporting other companies in
the sector, will depend on the acceptance of cell and gene therapy by the medical community and the public for the
prevention and/or treatment of diseases. To date there are only a small number of gene therapy products which have
been approved either in Europe and/or in the US. Furthermore, specific regulatory requirements, over and above those
imposed on other products, apply to cell and gene therapies and there can be no assurance that additional requirements
will not be imposed in the future. This may increase the cost and time required for successful development of cell and
gene therapy products. The Group looks to mitigate this risk through market assessments of the product development
pathway and conducts pricing and reimbursement studies for the cell and gene therapy product.

Rapid technical change

The cell and gene therapy sector is characterised by rapidly changing technologies and significant competition.
Advances in other technologies in the sector could undermine the Group’s commercial prospects. The Group looks to
mitigate this risk through a horizon scanning project to identify the competition and technology advances in the sector
and to develop either in-house or via in-licensing, new technologies for the Groups products and platform.

Longer-term commercialisation risks

In the longer term, the success of the Group'’s product candidates and those of its partners will depend on the regulatory
and commercial environment several years into the future. Future commercialisation risks include:

— The emergence of new and/or unexpected competitor products or technologies. The biotechnology and
pharmaceutical industries are subject to rapid technological change which could affect the success of the Group’s
product candidates or make them obsolete;

— Regulatory authorities becoming increasingly demanding regarding efficacy standards or risk averse regarding safety;

— Governments or other payers being unwilling to pay for/reimburse gene therapy products at a level which would
justify the investment. Based on clinical studies to date, the Group’s LentiVector® platform product candidates have
the unique potential to provide permanent therapeutic benefit from a single administration. The pricing of these
therapies will depend on assessments of their cost-benefit and cost effectiveness; and

— The willingness of physicians and/or healthcare systems to adopt new treatment regimes.

Any or all of these risks could result in the Group's future profitability being adversely affected as future royalties and
milestones from commercial partners could be reduced. The Group looks to mitigate this long term commercialisation
risk through a horizon scanning project in order to identify the competition and technology advances early, consult
with regulatory authorities on a regular basis and perform pricing and reimbursement studies on the Group's products
to identify any serious issues in advance.
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Intellectual property and patent protection risk

The Group's success depends, amongst other things, on maintaining proprietary rights to its products and technologies
and the Board gives high priority to the strategic management of the Group's intellectual property portfolio, with the
Board monitoring actions to bolster the intellectual property portfolio as appropriate from time to time. However, there
can be no guarantee that the Group’s product candidates and technologies are adequately protected by intellectual
property. Furthermore, if the Group's patents are challenged, the defence of such rights could involve substantial costs
and an uncertain outcome.

Third party patents may emerge containing claims that impact the Group’s freedom to operate. There can be no
assurance that the Group will be able to obtain licences to these patents at reasonable cost, if at all, or be able to
develop or obtain alternative technology. Where copyright, design right and/or "know how" protect the Group's product
candidates or technology, there can be no assurance that a competitor or potential competitor will not independently
develop the same or similar product candidates or technology.

Rights of ownership over and rights to license and use intellectual property depend on a number of factors, including
the circumstances under which the intellectual property was created and the provisions of any agreements covering
such intellectual property. There can be no assurance that changes to the terms within licence agreements will not
affect the entitlement of the Group to the relevant intellectual property or to license the relevant intellectual property
from others.

Financial risks

(a) Product liability and insurance risk

In carrying out its activities the Group potentially faces contractual and statutory claims or other types of claim from
customers, suppliers and/or investors. The Group monitors these potential claims on an ongoing basis and undertakes
mitigating actions, which include taking expert advice on the validity of the claim and using insurance coverage against
the claim to cover any loss as required. In addition, the Group is exposed to potential product liability risks that are
inherent in the research, pre-clinical and clinical evaluation, bioprocessing, marketing and use of pharmaceutical
products. While the Group is currently able to obtain insurance cover, there can be no assurance that any future
necessary insurance cover will be available to the Group at an acceptable cost, if at all, or that, in the event of any claim,
the level of insurance carried by the Group now or in the future will be adequate, or that a product liability or other claim
would not have a material and adverse effect on the Group's future profitability and financial condition.

(b) Foreign currency exposure

The Group records its transactions and prepares its financial statements in pounds sterling, but some of the Group'’s
income from collaborative agreements and patent licences is received in US dollars and the Group incurs a proportion
of its expenditure in US dollars and the Euro. Following the establishment of Oxford Biomedica Solutions, the Group
expects that the proportion of income received in US dollars and expenditure incurred in US dollars will increase
significantly. During 2021, the Group's cash balances were predominantly held in pounds sterling, although the Group's
Treasury Policy permits cash balances to be held in other currencies to hedge foreseen foreign currency expenses.
The Group keeps this unhedged position under constant review. To the extent that the Group's foreign currency assets
and potential liabilities are not matched, fluctuations in exchange rates between pounds sterling, the US dollar and the
Euro may result in realised and unrealised gains and losses on translation of the underlying currency into pounds
sterling that may increase or decrease the Group's results of operations and may adversely affect the Group's financial
condition, each stated in pounds sterling. In addition, if the currencies in which the Group earns its revenues and/or
holds its cash balances weaken against the currencies in which it incurs its expenses, this could adversely affect the
Group’s future profitability.
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Loan facility

The Group entered into a $85 million short term loan facility in March 2022 provided by Oaktree Capital Management,
secured on the Group's assets. Failure to comply with the terms of the loan agreement could potentially place the
Group in default, which could adversely affect the Group's business operations, financial position and prospects.

Special interest groups and adverse public opinion

During 2021, the Group continued to perform large-scale commercial manufacture of the adenovirus-based Oxford
AstraZeneca COVID-19 vaccine. Such work can be subject to adverse public opinion and has attracted the attention of
special interest groups, including those opposed to vaccination programmes, also referred to as “anti-vaxxers”. To date,
the Group has not been targeted by anti-vax campaigners, but there can be no assurance that such groups will not, in
the future, focus on the Group's activities, or that any such public opinion would not adversely affect the Group's
operations. Adverse publicity about the Group, its role in the manufacture of the adenovirus-based Oxford AstraZeneca
COVID-19 vaccine, or any other part of the industry may hurt the Group's public image, which could harm its operations,
cause its share price to decrease or impair its ability to gain market acceptance for its products. The Group has looked
to mitigate this risk through assistance from the UK government (Centre for Protection of National Infrastructure) on
the protection of its facilities/infrastructure and scenario planning with its external public relations agency with regard
to strategic communications.

Oxford Biomedica Solutions

In early 2022, together with Homology Medicines, the Group established Oxford Biomedica Solutions, a new US based
subsidiary AAV manufacturing and innovation business, based near Boston, Massachusetts, US. The Group has identified
risks associated with the successful transaction and proposed mitigation actions.

There is a risk that the Group fails to integrate Oxford Biomedica Solutions successfully into the Group. The Group is
mitigating this risk through implementation of a detailed alignment plan, with advice from advisors. The Group is aware
that the employment market in the Boston area is highly competitive and has sought to ensure that it has a competitive
compensation package in place and is able to offer additional non-financial benefits to employees such that Oxford
Biomedica Solutions can continue to retain and attract current and prospective employees. The potential for significant
risk to the Group associated with moving into the AAV manufacturing sector has been reduced based on the AAV
experience and track record of Oxford Biomedica Solutions. There is a risk to the Group that it now has an interest in
another jurisdiction outside of the UK, which is the US. The Group has looked to mitigate this through use of professional
advisors to provide appropriate guidance and advice tailored to the US market and applicable laws and regulations, so
as to minimise any resulting risk that may arise.

Cyber security

Cyber-attacks seeking to compromise the confidentiality, integrity and availability of IT systems and the data held on
them are a continuing risk to the Group. Indeed, with the Group operating in the manufacture of the adenovirus-based
Oxford AstraZeneca COVID-19 vaccine, this has increased the risk of cyber-attack to the Group. Compromised
confidentiality, integrity and availability of the Group's assets resulting from a cyber-attack would impact the Group's
ability to deliver to customers and, ultimately, its financial performance and damage the Group's reputation. The Group
has looked to mitigate this risk through implementing robust security monitoring to provide early detection of hostile
activity on the Group's networks and has sought assistance from the UK government (National Cyber Security Centre)
to protect the Group's IT systems. Following the establishment of Oxford Biomedica Solutions, the Group has worked
to ensure that its US-based IT systems are subject to equally robust levels of security monitoring.

War in Ukraine

The Group has no operations, clients or suppliers arising in Russia or Ukraine and, therefore, the war in Ukraine has no
commercial consequences for the Group. Following discussion, the SET has assessed that the only possible effect the
war in Ukraine may have on the Group could be an increase in transportation costs as result of the increase in global
oil prices.
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COVID-19

As a result of the COVID-19 pandemic during 2021, the Group assessed the potential financial and operational risks to
the business. While the Group is yet to experience any significant impact from the virus on revenues, the Group
continually monitors the potential impact on the Group's supply chain, with a particular focus on key manufacturing
and process development inventories.

The Group complies with government COVID-19 safe working practices. During 2021, the Group continued to hold
weekly senior management working group meetings to monitor current COVID-19 developments and GOV.UK
guidance, to risk assess the Group'’s supply chain and to direct the Group's phased response. The Group has worked
with employees, customers and suppliers to monitor any potential disruption and, so far, the Group has not experienced
any, and does not currently expect to experience, significant supply issues or any changes in overall customer demand.
The Group recognises that COVID-19 restrictions and working practices will differ outside of the UK and it is expected
that Oxford Biomedica Solutions will similarly monitor and comply with all relevant COVID-19 developments and all
applicable US federal and state guidance for the purposes of risk assessing supply chain risk in the US and directing a
tailored response.

The Group is aware that there is the potential for global shortages in certain inventories especially in the UK. As part of
its mitigation strategy, the Group has increased, where possible, the level of incoming materials and components held
in warehouses in the UK, which will mitigate the risk in the short term against labour shortages and subsequent
production delays at its key suppliers. These mitigations have been successful to date but there is no guarantee against
future disruption. The Group is also seeking to mirror its approach of increasing the level of incoming materials and
components held by Oxford Biomedica Solutions in the US as part of its mitigation strategy.

The Group has a duty of care towards all employees, and therefore the Group expects some of its employees to be
required to self-isolate to prevent the possible spread of infection. There is also a risk that there could be disruption to
production in the event of employees becoming ill due to COVID-19. As a result, the Group has taken action to provide
a COVID-19 secure workplace and to mitigate the spread of infection at the Group's facilities through enhanced
cleaning processes, staggering of shifts, regular lateral flow testing, the provision of hand sanitiser in common areas and
the recommendation that employees work from home if possible.

The Board is updated on positive COVID-19 cases amongst the workforce at every Board meeting and the SET receives
weekly updates. There have not been any employee fatalities resulting from COVID-19.

Climate change

The Group’s governance and approach to climate change, including its voluntary disclosure us