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Based on a solid international-
ization strategy in the Americas,
pursued in recent years, and
the search for competitiveness
throughout the entire chemical
and petrochemical chain, Braskem
has consolidated its position as a
global player in the sector - an
instrumental condition to ensure
the perpetuity of its operations,
overcoming turbulent econom-
ic cycles such as the one we are
experiencing.

We have undergone a period
of uncertainty in the political
and economic scenario, both
domestically and internationally.
The deceleration of the Chinese
economy was higherthan expected
and affected the imbalance in
different markets, most notably
in emerging economies with a
higher dependency on the trade
flow with China, such as the case
for Brazil. This context, coupled
with historical bottlenecks of
the so-called "Brazil cost", and
aggravated by a prolonged
political-institutional crisis, has
been deleterious to the growth
of the Brazilian economy. Proof
of this was the drop of the Gross
Domestic Product (GDP) by 3.5
percent in 2015, compared with
2014 - the worst performance
in 25 years, followed by a hike

in interest rates and inflation

pressures that strongly impacted
consumption
investments in production.

of families and

This weak performance of the
Brazilian economy negatively
affected local demand for resins
(PE, PP, and PVC), contributing
to a 7.6 percent downturn in the
domestic market compared with
2014, totaling 4.9 million tons.
During the year, Braskem's market
share grew one percentage
point, and company sales totaled
3.4 million tons, six percent
below 2014, albeit less than the
retraction of the market. To offset
this reduction in the domestic
market, Braskem geared part of
its production to foreign markets
and increased its exports of
resins by 28 percent and of basic
petrochemicals by one percent.

Thanks to the good operating
performance of its plants, to
larger sales by its operations in
the United States and Europe,
to the increase in exports,
coupled with the positive effect
of the exchange rate and the
international spreads in the
petrochemical sector, Braskem
recorded strong results in 2015.
The company posted a record
EBITDA of R$ 9.37 billion in the
year, 67 percent above 2014. In
the period, net profit reached

R$ 2.89 billion and financial
leverage, measured by the ratio
between net debt and EBITDA, in
dollars, closed the year at 1.91x,
the lowest level in nine years. Net
revenue totaled R$ 47.3 billion, up
3%. Of Braskem's total revenue,
the foreign market accounted for
43 percent.

The average rate for the
occupation of crackers in 2015
was 89%, three percentage
points above the previous year,
reflecting a good operational
performance of the company
with a record production in the
basic petrochemicals unit. If
it were not for the insufficient
supply of raw materials to the
Rio de Janeiro Complex, the
operation rate for the year would
have closed at 92%. In the
USA and Europe, the average
activity rate for the industrial
polypropylene (PP) units was
98%, six percentage points
above 2014.

Regarding
it is

strategic projects,
important to note the
final construction phase of
the petrochemical complex in
Mexico, the Company's largest
investment, together with the
Mexican group Idesa, totaling
USD 5.2 billion. In 2015, the
number of workers on the
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project peaked at 17,000 with
a minimal injury rate - 0.41 per

million man-hours. Such level
of excellence was recognized
by the DuPont Safety and

Sustainability Awards as a global
highlight in the Industrial Safety
category. The project provides
a significant diversity in raw
materials and geography to the
Company's asset portfolio, with
a production capacity of 1.05
million tons of polyethylene (PE)
produced from ethane supplied
by PEMEX.

Throughout the year, Braskem
brought important contributions
to the development of products
for its Clients including more
resistant bags for cement and
concrete, with an additional layer
to ensure the conservation of the
product against humidity, thereby
reducing losses. There were
also advances in the application
of polyethylene in agriculture,
recognizing the advantages of
using plastic film to cover soil
(mulching) in coffee and citric
fruit crops, which reduces water
consumption and increases
productivity in the fields. In
partnership with the coffee shop
network Starbucks, the WeCycle
platform was launched seeking to
value recycling of plastic waste in
different sectors of the economy.

With regard to its commitment
to sustainable development and
as a signatory to the UN Global
Compact, Braskem's commitments
also brought significant internal
and external achievements in
2015. The company advanced in
several actions that resulted in
record results in all eco-efficiency
indicators and was chosen the
best company by CDP Brazil
(Carbon Disclosure Project) in the
transparency category. Also, we
were included in the 11th portfolio
of BM&F BOVESPA’'s Corporate
Sustainability Index (ISE), in
the Dow Jones Sustainability
Emerging Markets Index for the
fourth consecutive time, and in
BM&FBOVESPA’s Carbon Efficient
Index portfolio (ICO2), for the
fifth successive time. Regarding
innovation, the Company was
recognized through a survey
published by the Brazilian
newspaper  Valor  EconOmico
journal and the consulting
company Strategy& as the fourth

most innovative company in
Brazil.
After almost three years of

negotiations, Braskem signed
a new contract with Petrobras
to supply a volume of seven
million tons per year of naphtha
for five years. Although the new

contract does not fully reflect the

conditions required to ensure
competitiveness of the chemical
and petrochemical industries,
Braskem decided that signing
this contract was important to
reduce the
haunt the industry. The decision
could help prevent the shutdown
of petrochemical plants during
this difficult period for the industry
and the Brazilian economy. On
the other hand, the Company
secured an extension of its energy
contracts at fair and long-term
costs (up to 2037) for its most
energy-intensive units in the
Northeastern region, securing the
necessary supply from the electric

uncertainties that

utility ~ company, Companhia
Hidrelétrica do S3o Francisco
(Chesf).

Itis also worth noting the adoption
of a successful program to reduce
fixed costs, which generated
savings of R$ 156 million in its
first year of implementation. The
program — which focuses on 11
work fronts and has the potential
to save up to R$ 400 million
per year on a recurring basis
—should be fully acomplished
in 2017. Regarding safety, the
accident rate with and without
lost time, including Members and
partners, was 0.68 per million
hours worked, the best result in
Braskem’s history.

2015 | Braskem | Annual Report



OUTLOOK FOR 2016

The challenges of the 2015
macroeconomic agenda remain
ongoing  throughout 2016.
In Brazil, it is expected that
the economy will continue
retracting growth is
expected for the United States,
Mexico and Europe. About the
dynamics of the oil market,
there is a perspective for excess
supply, a positive aspect for the
competitiveness of naphtha-
based petrochemical players.

while

In this context, Braskem's
strategy remains based on
diversification of the raw
material and geographic

matrix; on strengthening the
relationship with its Clients;
on the development of the
Brazilian petrochemical and
plastics chain; and on the
quest for operational efficiency
— without neglecting the

maintenance of its financial
health and cost discipline.

Additionally, it is important
to highlight in 2016 the start
of operations of the Complex
in Mexico. Throughout the
year, the activity curve should
increase more steeply after
the second half of the year. In
the strategy for diversification
of raw material, the Company
will begin the project that
will enable importing ethane
from the United States to the
Camacari complex, in Bahia,
adapting part of the cracker
to operate using both gas and
naphtha.

True to its belief and purpose
to improve the lives of people
by seeking sustainable solutions
through chemicals and plastics,
Braskem will continue with its

commitment to growth, acting
proactively to create value for
its Clients, Shareholders, and
society as a whole. These are
aspects that will contribute
to maintaining the soundness
of the company and to face
turbulence of different natures
in Brazil and the world.

Finally, I reiterate the
acknowledgement to Braskem’s
teams and Shareholders, for their
support in the materialization
of the Company's strategic
projects. To our Investors for
the trust they have placed on us.
And to our Clients, with whom
we have established a long-
standing partnership. Together
we can strengthen the value
chain of chemicals and plastics,
the inspiration that invigorates
and motivates us to face the
challenges of today.

Fernando Musa
Entrepreneurial Leader

2015 | Braskem | Annual Report
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With global presence, Braskem works to ensure that
chemicals and plastics contribute in creating sustainable
solutions that help improve the quality of life and people.



Braskem is the largest producer
of thermoplastic

resins
(polyethylene,
and polyvinyl chloride) in
the Americas and the sixth
largest petrochemical Company
world, with
production of 16 million tons,
including chemicals and basic
petrochemicals, such as
ethylene, propylene, butadiene
and others. It is also the world's
largest producer of biopolymers,
with annual capacity of 200,000
tons of
green™, polyethylene produced
from 100%
cane ethanol.

polypropylene

in the annual

Green Plastic I'm

renewable sugar

Braskem is the only integrated
petrochemical
second generation
thermoplastic

Company of
first and

resins in Brazil,

which translates into competitive
advantages, such as production
scale and operational efficiency.

Founded in August 2002 through
the integration of six companies!
of the Odebrecht Organization
and Mariani Group, Braskem? is
headquartered in S3o Paulo and
has production units in Brazil,
the United States, Germany and
Mexico, in the latter through a
joint venture with the Mexican
company Idesa.

In addition to the diverse matrix
including
raw materials, and

of raw materials,
renewable
the creation of new sustainable

plastic  solutions,  Braskem's
growth strategy is based on
strengthening the relationship

with its Clients, on the

T Copene, OPP, Trikem, Proppet, Nitrocarbono e Polialden.

development of petrochemical
and plastic chains, on the quest
for operational efficiency and
geographic diversification, as well
as on maintaining its financial
and discipline in
costs. To this end, the Company
is committed to continuously
investing in
Development (R&D), supported
by two
Technology Centers,
integrated and complementary

soundness

Research and

Innovation and
with an

operation profile, located in
Triunfo, Rio Grande do Sul
(Brazil) and in Pittsburgh,

Pennsylvania (USA).

With
Braskem has Clients in over 70
countries, served by 16 regional
offices located in the world's
main economic centers.

worldwide  operations,

2 To identify entities included in the consolidated financial statements and entities not covered in the report, there are references to the
financial statements of the holding company, which were developed according to accounting practices adopted in Brazil, pursuant to the
provisions in Law N°. 6.404./76 (Brazilian Corporate Law), and subsequent amendments, as well as standards issued by the CPC and in
accordance with as IFRS (International Financial Reporting Standards) issued by IASB, and which are being published together with the

consolidated financial statements.
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40 INDUSTRIAL UNITS

29 in Brazil, five in the United
States, four in Mexico, and two
in Germany

|

RS 54 BILLION
of Annual revenue

Braskem follows a corporate culture
common to all of its operations:
Odebrecht Entrepreneurial
Technology (TEO), a set of
principles, concepts, and criteria
shared by all Companies controlled

e Trust in People, in their
capacity and desire to progress.

e Client Satisfaction, by serving
with an emphasis on quality,
productivity, and social and
economic responsibility.

Shareholders

their  equity.

e Return to
and  valuing

e00°O0

000

«0.00

0000

eQO e o

16 MILLION TONS/YEAR
of thermoplastic resins and
other chemical and
petrochemical products

RS 9.4 BILLION
in EBITDA? in 2015

G4.-56 | GLOBAL COMPACT- PRINCIPLE 10

by the Odebrecht Organization,
and defined based on the beliefs of
its founder, Norberto Odebrecht.

These principles establish ethical
values that make up the essence
of the Shareholders' Intangible

e Partnership among Team
Members, who participate in
planning and implementation of
the work, and the results that it
generates.

e Self-development of People,
especially by means of Education
through Work, ensuring the
Survival, Growth, and Perpetuity
of the Organization.

3 Earnings before interest, taxes, depreciation and amortization

,
EEE |

7,995 TEAM MEMBERS
worldwide

¥

RS 280 MILLION
in spending on Innovation
and Technology in 2015

Assets, promote effectiveness and
clarity in
Leaders and the Led, and seek
to ensure the
of corporate
various Businesses.

interactions between

consistency
conduct in its

e Reinvestment of Results,
in order to create new job
opportunities and contribute to
developing communities.

2015 | Braskem | Annual Report



Aiming to contribute to
disseminating the
concepts and principles, the TEO
Portal was launched three years
ago, which includes articles, videos
of Leaders, and excerpts from
references in the original books
written by Norberto Odebrecht.

culture's

Learn more at:

Its content includes excerpts
from the books Sobreviver,
Crescer e Perpetuar (Survival,

Growth, and Perpetuity), written
by Norberto Odebrecht, learning
tools about the culture that are
continuously used by Learders
in face-to-face communication.

=¥ @ Braskem > Principles and Values

Aiming to preserve corporate
memory, in 2012, Braskem
began a permanent historical
heritage management program.
The process of collecting and
organizing the archives carried
out over three years culminated
in the launch of the Memory
Portal in December 2015.

This platform, in four languages

images, videos, advertisements,
and other countless pieces that
bring back the history of the
Company, and of its acquired
businesses, over the years, and
consequently, a significant portion
of the history of the Brazilian
petrochemical industry.

Between Brazilian petrochemical
records and records of Braskem's

Fundamental to the process of
integrating new professionals, in
2015, the TEO Portal had over
11,000 views, and browsing analysis
demonstrated that many Team
Members return to access the vast
content available in Portuguese,
English, German, and Spanish.

17,000 archives. The purpose of
the platform is to concentrate
historical material from the entire
Company and continue increasing
its total archives. To encourage
constant recording of historical
moments and  establish a
collaborative dynamic, there is a
tool allowing the Team Members
to contribute via the Memory

(Portuguese, English, German, important achievements, such Portal, a platform with access
and Spanish), makes digital as opening the green ethylene restricted to the Company's
archives available to Team production plant, the Memory internal audience.

Members in the form of text, Portal currently joins over

2015 | Braskem | Annual Report 10
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P MARKETS AND
NEW FRONTS

Braskem is the only integrated petrochemical Company in
Brazil, and the largest in the Americas, that produces first
and second generation thermoplastic resin. The Company is
also the largest producer of polypropylene in North America
and the global leader in the production of biopolymers.



The Chemical and
Petrochemical
Industry

G4-2

From footwear to packaging
for food and electronic devices,
today it is difficult to find
consumer goods in
society that do not use materials
produced by the chemical and

petrochemical industry.

modern

The first generation of the
chemical and petrochemical
industry is formed by companies
that use raw materials such as
naphtha, a by-product of oil
refining, and natural gas to be
manufactured into basic chemical
inputs, ethylene,
propylene, and butadiene. The
second generation of the chain
involves the production process
for  thermoplastic
polyethylene (PE), polypropylene
(PP), polyvinyl chloride (PVC) —

such as

resins -

materials with high value added
with several applications in the
plastics transformation industry
for manufacturing products that
reach end consumers.

Because it involves complex
production processes
at different stages, the
petrochemical industry depends
on the application of intensive
capital, which is only justified
by increasing gains
This is a characteristic that,
beginning in 1990, led to
the formation of large global
conglomerates such as Braskem,
the Brazilian representative in
the international industry, and
the sixth largest petrochemical
Company in the
production capacity.

in scale.

world in

Thermoplastic resins (PE, PP,
and PVC) are commodities sold
in global markets. The prices of
these resins are influenced by
global macroeconomic factors,
and formulated based on the cost
of raw materials, demand trends
in the sectors that use these
resins, and the cost of transport.
With this, the profitability of
companies manufacturing these
products is evaluated according
to the concept of “spread” (the
difference between the price of
the resin and the cost of the base
production),
larger scale are
mainly naphtha or natural gas,
inputs priced according to the
behavior of prices of barrels of
oil sold in the global market.

raw material for
which on a

2015 | Braskem | Annual Report
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Based on the chart above, 2002
represented the end of the
low cycle in which the lowest
spreads for resins were recorded
in recent years and, from this
date,
cycle was initiated, with spreads
reaching over US$500.00 per
ton. Additionally, it

the high petrochemical

is worth

220,000

180,000 ¢

140,000 ¢

100,000 -

e Spreads

highlighting the period beginning
at the end of 2008, when the
global economic downturn
affected the profitability of the
petrochemical  industry  and
demonstrated recovery after
the second quarter of 2009.
More 2015,
the spreads

recently, in
petrochemical

continued at healthy levels, but
at levels lower than in 2014.
The expectation is that by 2017
and 2018, with the entry of new
production capacity for ethylene
in the world, the petrochemical
spreads will continue to drop.

——=tsil

2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

mmm Production

Domestic Demand
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Business
Model

INTEGRATED OPERATION IN THE
PETROCHEMICAL CHAIN

e G4.-ECS8

Braskem is the only petrochemical
Company in Brazil with a business
model that integrates first and
second-generation
producing basic chemical inputs

operations,

manufacturing thermoplastic resins
(PE, PP, and PVC), sold to Clients
on the chain's third generation,
formed by plastic converters.

of hydrocarbon chains that enable
the production of petrochemical
products. In this context,
integrating first and second-
generationoperationsguarantees

such as ethylene and propylene  The structure of Braskem's  competitive advantages, such as
from naphtha, natural gas, and operation requires investment production scale and operational
ethane. These compounds are in intensive capital such efficiency, which are strategies
fundamental for the second as crackers responsible for for the Company's growth
generation, which involves  separation processes (cracking) and continuity.

2015 | Braskem | Annual Report 14
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BUSINESS PILLARS

Braskem's operations are guided perpetuate are key words for the
by pillars that direct its growth development of a Company focused
strategy. Survive, grow, and on the Client and the market, with

Strategic Pillars

Survive Grow

e Focus on the Client and Geographic diversity
the market Serve the Brazilian market
Competitive raw Renewable chemicals
material and energy
Productivity and
operational efficiency

its eye on internationalization, the
sustainability of its operations, and
product and process innovation.

Perpetuate

Skills and technology
People and organization
Sustainability and
innovation

2015 | Braskem | Annual Report
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Survive: protecting value

Based on these guidelines, the
Company different
initiatives adopted to guarantee
protection of value for Shareholders
and mitigate risk factors, among
them dependence on the input
matrix, naphtha, the challenge of
competitiveness of the Brazilian
industry, the water shortage,
lack of adequate post-consumer
solutions, and attacks on image
and reputation.

With  focus on  structured
operations in each of the strategic
pillars, Braskem recognizes the
importance of training its staff to
support the Client when building

invests in

changing and strengthening the
petrochemical chain (first, second,
and third generations). Beginning
with a strong partnership with
Clients, when developing new
projects such as the search for
innovation - its strategy is also
driven by the search for more
efficient raw materials that reflect
on productivity, bring results, and
generate an increase in operational
profitability and cost management.

This work, focused on business
continuity, increasingly consolidates
the Company in the Brazilian
market and strengthens the path
to internationalization — especially

competitive business, and
Grow and
Perpetuate:
creating
value

Aligned with  the global
governance agenda for
sustainable development,

Braskem seeks to grow by
creating value for Shareholders
and gains in competitiveness
obtained through new, more
efficient industrial processes
based on renewable sources.

Growth Drivers

BRAZIL
e Commitment to supplying the growing domestic demand
for thermoplastic resins, seeking to add value to already

existing currents.

in the Americas, with entry in the
Braskem Idesa operation, and
several investments in the units
in the United States. However, a
growth project cannot be carried
out without special attention to
sustainable development and a
strong commitment to the health
and safety of its Team Members
and the communities in which the
Company Therefore,
Braskem places among its pillars
the concern for the development
of a chemical based on renewable
sources of raw material, 100%
recycled plastics, and technology
that helps reduce consumption and
preserve natural resources.

operates.

Strategically well positioned to grasp future availability

of raw material.

Commitment to competitiveness and the development
of the Brazilian petrochemical and plastics chain.
Expand with future availability of raw material.
Diversification of raw materials.

INTERNATIONALIZATION

e Broaden presence in countries with competitive raw material.
e Be a preferred partner for the development of the Latin
American petrochemical industry.

SUSTAINABLE CHEMICALS

e  Capture the advantages of Brazilian ethanol and bring.
innovative solutions that guarantee the chain's sustainability.
Develop new paths to growth through the use of renewable

raw material.

2015 | Braskem | Annual Report
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BRASKEM IN THE WORLD
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BRASKEM IDESA PETROCHEMICAL
COMPLEX COMES INTO OPERATION

———— G4.13

Theyear 2015 marked the beginning
of a new phase for Braskem's global
expansion strategy. At the end of
2015, the Brazilian Company, in
a joint venture with Grupo Idesa,
reached 99% of physical progress
on the construction of the Etileno
XXI (Ethylene XXI) project, a new
Petrochemical Complex to produce
ethylene and polyethylene, located
in Nanchital, in the State of
Veracruz, in Mexico.

With the start of operations planned
for the beginning of 2016, the
project budgeted at R$ 15 billion
and the biggest petrochemical
industry in Latin
recent  years,
Country's dependence on imports
of petrochemical
strengthens Braskem's participation
in meeting the demands of
global Clients, especially in the
packaging industry.

America in
reduces the

products and

Figures of the Mexican market

TOTAL NUMBER OF CLIENTS:
1,500 transformers

o

il

MARKET DEMAND:
2.1 million tons/year
polyethylene

The Braskem Idesa Petrochemical
Complex has annual production
capacity of 1.05 million tons of
high and low density polyethylene
resin, as well as an equivalent
volume of ethylene from ethane
gas, whose supply is ensured by
a 20 year-contract with Mexican
oil company Pemex.

.Q_p
g
PRE-MARKETING

NEGOTIATIONS:
100,000 tons in 2015

In its first year alone, the Company reached
25% of the objective for future sales
commitment memoranda with pre-marketing
Clients: focus on 305 key Clients




Project structure and competitive
and environmental advantages

e Boilers: the project has
natural gas boilers to
generate steam for power
generators (combined-cycle
turbines) and compressors.

e Logistics network:
operated  from railways
interconnecting the
Southeast region, where it is
located, to the Central and
North regions of the Country.
The logistics platform is
considered one of the largest
in Latin America with an area
of approximately 20 hectares,
a covered warehouse of
20,000 square meters, 21

Braskem Idesa Complex:
an example of safety

silos with capacity of 1,000
cubic meters each, and
other support facilities. In
2015, the Company signed a
contract with five distribution
companies and five logistics
operators.

Fleet: composed of 1,300
train cars used for distribution
of polyethylene production in
the domestic market and for
export.

Infrastructure:
construction of 200
kilometers of pipelines to
supply 1.23 million tons of
ethane gas a year, through

long-term  contract  with
Mexican oil company PEMEX.

e Energy: from the new
equipment installed, the
complex will have 12%
reduction in specific energy
consumption  relative to
the average of all Braskem
operations.

e GHG: reducing the intensity
of greenhouse gas emissions
(GHG), 28% lower than the
Braskem average.

e Water: reclaimed water
facilities that should provide
a water reuse rate of
approximately 20%.

Ethylene XXI: best pre-marketing
of the Company

In 2015, the Braskem Idesa Petrochemical Complex In pre-marketing sales alone, the Company

became a benchmark in safety. The project consolidated,
at the end of the year, an accident rate of 0.44 per
million man-hours, considering direct involvement in the
construction work of 17,000 workers (peak in 2015).
Given the performance in safety in Mexico, the project
received the Industrial Safety Award, from DuPont as a
global highlight in construction safety.

Biodiversity

———  (4-EN12 | G4-EN14

During the construction phase,
three programs were implemented
to reduce impacts on biodiversity:
e Relocation, conservation, and
multiplication of the vegetation
of 331 plants of the species
Ceratozamia  Miqueliana (a
rare and endangered species),

reached 100,000 tons of products traded in 2015
from the operation of the Mexican complex, which
was regarded as one of the most interesting pre-
marketing operations in the history of Braskem.
The Braskem Idesa Petrochemical Complex will help
increase Braskem's participation in sales of chemical

inputs and thermoplastic resins to the United States.

expanding by a factor of five the
total population initially identified.
Salvage and relocation of 549
individuals of the local wildlife,
among amphibians, reptiles, and
mammals.

Reforestation process by planting
approximately 300 hectares.

Of the 200 hectares of land acquired
for the project, 30 remained
untouched as environmental
conservation area. In addition,
100 hectares were acquired for
management and conservation of
biodiversity, as well as other projects
in third-party areas.

2015 | Braskem | Annual Report
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Social projects

Along with the completion  which in 2015 achieved a total of = communities, Braskem Idesa
of the Ethylene XXI Project, 17,000 people, with 90% recruited invests in social projects that
Braskem Idesa advanced in the from the region surrounding have been implemented since
demobilization process of the the petrochemical complex. 2014 and which also reached
teams of workers who worked With the goal of transferring their mature stage in 2015.
directly in the construction —  earnings of the complex to local

1. Training of manpower for jobs associated
with the Ethylene XXI Project

Actions in partnership with the Government  Training focused on developing skills to the
of the State of Veracruz involved four required positions, such as industrial welding,
communities  surrounding  the  project. use of forklifts, and industrial painting.

2.Incentive to entrepreneurship

Since 2014, Braskem Idesa has mapped were formed with the involvement
regional suitability for the development of of 200 people, 93% of them women.
production chains through entrepreneurship Regularization of these activities enabled
projects. In 2015, this work evolved into  the beginning of the businesses that
hiring consulting services and training related to these actions.

courses. As a result, 13 formal cooperatives

Projects that were implemented were

Tilapia farming

Production of cleaning products

Production of uniforms and recycling of materials provided by Braskem Idesa for craft production
and chicken farming.
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P CORPORATE
GOVERNANCE

G4-34

Corporate Governance at Braskem is based on ethics,
transparency and respect for Clients, Team Members,
Shareholders, Suppliers and all other audiences with
whom the Company interacts.



Braskem operates in line with best
corporate governance practices in
the market, having as a priority
responsible and
transparent management of all its

in this model

assets. These principles are part of
the Public Commitment assumed
by the Company since its formation
in 2002, and that represents a
differentiator perceived by Team
Members,
Suppliers, and Society.

Clients, Shareholders,

The Company operates
within the highest corporate
governance standards in the

market, participating in Level 1
of the Sdo Paulo Stock Exchange
(BM&FBOVESPA) since 2003 and
meeting some
Level 2 and Novo Mercado (special
listing segments of BM&FBOVESPA
companies ), including:

requirements of

financial
English,

e Disclosure of
statements in
according to
standards (IFRS).

e  Board of Directors with at least
five members, unified term of
up to two years, allowing for

international

re-election, and at least 20%
of Independent Members.

e 100% tag along for all shares
in the event of change in
controlling interest.

Outside of Brazil, Braskem's

shares are also listed on the New

York Stock Exchange (NYSE) and

Latibex — Latin American section

of the Madrid Stock Exchange -

and, for this reason, are subject to
the requirements of the respective
bodies,

Securities Exchange Commission

(SEC), in the United States and

regulatory namely,

Bolsas y Mercados Espafoles
(BME), in Spain. In 2005, Braskem
was one of the first Foreign Private
Issuers (FPIs) in South America
to adjust to the requirements
of Sections 404 and 302 of the
Sarbanes-Oxley Act (SOx).

For the fifth consecutive time,
Braskem was chosen to join
the BM&FBOVESPA carbon
efficient Index (ICO2) portfolio,
and remained on the list of the
Corporate  Sustainability Index
(ISE) of the Sdo Paulo Stock
Exchange (BM&FBOVESPA),
a position the Company has
held since the creation of the
2005. In addition,
the Company is also listed on
the Dow Jones Sustainability
Index (DJSI) of the New York
Stock Exchange, since 2012.

index in

Communication: transparency in relations
with the market and internal audience

mmm—— (G4.58

As part of its legal commitments,
Braskem regularly
information to the Securities
and Exchange Commission
(CVM) and to the Sao Paulo
(BM&FBOVESPA) and New York
(NYSE)
standardized financial statements,
press relevant facts,
among others.

sends

Stock Exchanges, as

releases,

In addition, the members of the
Board of Directors and Fiscal
Council
information
be accessed on the company's
website on the Internet, which
provides security, transparency,
fairness and speed in the
process to communicate with
Shareholders.

provide an exclusive

channel that can

To the
communication channel Braskem
View (intranet), developed in
Portuguese, English, and Spanish,
publishes the Company's national
and regional news, business and
corporate information, products,
campaigns and internal processes
and acknowledgments.

internal audience, the

These documents are available on the Company's investor relations website

85 | @ Braskem > Investor Relations
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Code of Conduct: Ethics and Integrity

—— (G4.56 | G4-57

Operating in accordance with the
applicable laws, regulations, policies
and best practices is a fundamental
principle of Braskem.

Effective compliance represents for
Braskem an intangible asset, in the
protection and strengthening of
the Business. The constant review
of the compliance standards, as
well as of the code of conduct, are

recommended practices to ensure that
Braskem is adherent to the best global
processes. In relation to the Code of
Conduct, it was last reviewed in 2014,
with subsequent dissemination of
its contents to all Team Members of
the Company. The process included
questionnaires on the subject and
electronic signature of the term of
commitment with the guidelines of
the Code. It is @ model that remains in

Ethics Line Channel

s (G4.58

In a cross-sectional manner,
Braskem offers the Ethics Line
Channel. Through this channel,
Team Members, Suppliers,
Third Parties, Clients and other
stakeholders can, in a
and contribute
information to maintain a corporate
environment that is trustworthy,
secure, ethical, transparent and
productive. This channel can be
the Company's
website or toll free in the language
of the countries where Braskem has

secure
responsible  way,

accessed via

Learn more at
= @ Braskem > Ethics Line

operations. All information received
through the channel is investigated

respecting  confidentiality — and
independence, ensuring the
anonymity of denouncers and
security in investigation.

The results from the respective

investigations are presented and
discussed in the Ethics Committee,
composed ofthe Legal Representative,
Corporate Security Manager, People
and Organization Manager, Finance
Manager, and Institutional Relations

MAIN RESULTS FROM THE ETHICS LINE 2015

force in order to ensure full assimilation
of content by all Team Members.

Braskem's Code of Conduct is
translated into all languages of
the countries where Braskem has
operations. It can also be accessed
through the corporate
and the website of the Company
(www.braskem.com).

intranet

Manager. No retaliation is allowed
or tolerated against those who, in
good faith, report a concern about a
conduct that is not in compliance with
the guidelines laid down in the Code
of Conduct.

The following diagram presents a
summary of the cases recorded
through the Ethics Line and the
remedies taken by the Company in
response, with a breakdown of cases
concerning corruption, conflicts of
interest, and discrimination.

29 cases opened in 2014 started
under an investigation process in 2015

85 cases opened in 2015

31 cases opened in 2015 under an
investigation process in 2016

18 cases filed without deviation

of conduct

11 cases filed with deviation

of conduct, with the following

remedies taken:

e 3 Team Members terminated

e 1 Partner suspended

e 6 Suppliers blocked

e 15 process improvements
implemented

35 cases filed without deviation of

conduct

19 cases filed with deviation

of conduct, with the following

remedies taken:

o 5 Team Members terminated

e 4 Partners suspended

e 2 cases passed on to the
Federal Public Attorney's Office

e 23 process improvements
implemented

Considerations:

e The cases of the Ethics Line
are filed in the quarterly
meetings of the Ethics
Committee

e  The last meeting of 2015 was
held on December 3, 2015

e All actions subsequent to this
date will be announced in the
next Annual Report

2015 | Braskem | Annual Report
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CASES OF DISCRIMINATION* G4-HR3

Number of Cases with legal basis: four
Measures adopted by the Company: the Team Members involved received feedbacks and P&O is
following the development of these professionals. There was no new evidence of deviation of behavioral

conduct on the part of these Team Members that have been reported to the Corporate Security area.

CASES OF CORRUPTION AND CONFLICT OF INTEREST®> G4-S05

Number of confirmed cases: no case of corruption and four cases of conflict of interest, without

involvement of public agents
Type of cases: Team Members sought benefits for themselves (without involvement of public agents)

Actions taken: three Team Members were terminated. In one of the cases, the Supplier was blocked. In
the other three, there was no direct involvement of Suppliers or the infraction was direct between Team

Member and Braskem.

@ Learn more at

Az @ Braskem > Corporate Governance

Note: There was no public corruption related lawsuit against Braskem or its members in 2015.

4and5 pegistered in the Ethics Line Channel
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GOVERNANCE STRUCTURE

G4-34|G4-39

The coordination between the
corporate governance agents — The
General Meeting of Shareholders,

of Directors, Fiscal
Business Leader, Executive Board

and Independent Auditors — takes

Council,

of the Corporate Security area,
which acts as an internal audit
regarding the activities carried

Board of Directors, Standing place through Braskem's Corporate out by the Fiscal Council, as
Committees to Support the Board Governance area with the support ~ shown below:
r- = = = e |
STRATEGY AND COMMUNICATIONS
~ | COMMITTEE (CEC) I
g PEOPLE AND ORGANIZATION PERMANENT BOARD
- | | OF DIRECTORS SUPPORT
E COMMITTEE (CPO) COMMITTEE
E FINANCE AND INVESTMENT
- COMMITTEE (CFI)
o 2
E 5
BUSINESS EXECUTIVE
;; BOARD OF DIRECTORS LEADER BOARD :
o O
E FISCAL COUNCIL
al (WITH RESP. OF AUDIT COMMITTEE)
I
=
g CORPORATE SECURITY (*)
()]

INDEPENDENT AUDIT

CORPORATE GOVERNANCE SUPPORT

Note: Governance structure 31/12/2015. *Area responsible for Internal Audit and Compliance

The responsibilities of each of the
agents of Braskem's corporate
governance structure are aligned
with the goals to create value for the
Company's Shareholders and include
the following scope of operation:
General Meeting of Shareholders
(AG): sovereign body, which has
the power to decide on all business
relating to the corporate purpose of
the Company and take resolutions
it deems convenient to its defense
and development. Its competencies,
forms and operation are governed
by the Brazilian Corporate Law
(Law No. 6,404) and its subsequent
amendments.

Board of Directors (CA): it is an
autonomous body of a collegiate
nature with its operations regulated
by the current legislation, by the
By-laws and Rules of Operation. It
is responsible for accountability to
Shareholders, other stakeholders and
society at large, and for the tangible
and intangible assets used in the
administration of the Company. Its
main responsibilities are: to guide
the Company's business, monitor
its operation and administration,
decide on strategic issues, guide the
Executive Board on relevant issues,
approve generally applicable policy
proposals of the Company and decide

on investments within its purview, as
well as other responsibilities provided
for in the By-laws.

It is formed by 11 Board members
and their
elected or removed from Office at
any time by the General Meeting
of Shareholders. This instance is
composed of two independent Board
members, independent in relation to
the controlling Shareholder, according
to best governance practices indicated
by BM&FBOVESPA and the guidelines
of the Sarbanes-Oxley Act. None of the
members of the Board of Directors has
an executive role at Braskem.

respective  alternates,

® On December 31, 2015, the Board of Directors had three open positions awaiting indication of Shareholders

to recompose the Board of Directors.

2015 | Braskem | Annual Report

26



On December 31, 2015, Braskem's Board of Directors had the following composition:

ALTERNATES

HOLDERS

Newton Sergio de Souza

Roberto Prisco Paraiso Ramos

Chairman of the Board of Directors

Patrick Horbach Fairon

Luis Adolfo Pereira Beckstein

Vice Chairman of the Board of Directors

Alfredo Lisboa Ribeiro Tellechea
Alvaro Fernandes da Cunha Filho
Independent member

Antonio Aparecida de Oliveira
Andrea Damiani Maia

Marcela Aparecida Drehmer

Mauricio Roberto de Carvalho Ferro

Roberto Zurli Machado
Independent member

Luiz de Mendonga

Paulo Oliveira Lacerda de Melo

Marcus Vinicius de Oliveira Magalhaes

Ardo Dias Tisser

Daniel Bezerra Villar

Mauro Motta Figueira

Luciano Dequech

José de Freitas Mascarenhas

Standing Committees to Support the

Board of Directors (Committees)

The Board of Directors has three
Committees provided for in the
By-laws and in the Shareholders'
Agreement, which integrate the
corporate governance structure.
They aim to assist the Board
of Directors in pre-established
matters and are composed of
four directors each. They are:

People and Organization
Committee (CPO): supervises
policies and programs related
to People and Organization,
such as compensation,
of conduct, health, safety and
environment, and the private
pension programs. In addition,
the CPO significant
changes in macrostructure and
replacement and succession of
executives in strategic positions.
The CPO is formed by Andrea

code

reviews

Damiani Maia (Coordinator),
Alvaro Fernandes da Cunha
Filho, Daniel Bezerra Villar, and
Paulo Oliveira Lacerda de Melo.
Finance and Investment
Committee (CFI): supervises
the policies related to finance;
insurance and  guarantees;
financial risk management;
the annual and quarterly
results; the alliance agreement;
evaluates and supervises the
investment projects approved
by the Board of Directors,
as well as contributes to the
development of the
Program (PA) of the Business
Leader (LE) to be proposed
to the Board of Directors,
among other issues. The CFI is
formed by Marcela Aparecida
Drehmer (Coordinator), Roberto

Action

Prisco Paraiso Ramos, Antonio
Aparecida de Oliveira, and
Roberto Zurli Machado.

Strategy and Communication
Committee (CEC): with
regard to strategic directives,
the CEC evaluates definitions
for planning and preparation
of the Action Plant of the
Business Leader. With
to communication issues, the
Committee supervises policies
and programs of institutional
image, sustainability,
responsibility and
communication with the capitals
market. CEC is formed by
Mauricio Roberto de Carvalho
Ferro (Coordinator), Alfredo
Lisboa Ribeiro Tellechea, and

regard

social

Patrick Horbach Fairon.
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Permanent Fiscal Council (CF)

The activities of the Fiscal Council
are governed by Law 6,404, by
Braskem's By-laws and its Rules
of Operation, as well as, to the
extent compatible with the Brazilian
legislation, by the SOx of the United
States. In view of the requirements
demanded by SOx, the Fiscal
Council had its activities expanded in
2005, acquiring the responsibilities
of an Audit Committee. Its main
responsibilities are: (a) supervise
the acts of the Administration, in

order to ensure fulfillment of their
legal and statutory duties, issuing
opinions and providing information
to Shareholders; (b) follow up on
annual and quarterly results of
the Company; (c) approve the
annual list of pre-approved services
that can be provided by the
independent auditors; (d) oversee
the work of internal and external
audit; (e) analyze the report of
recommendations prepared by
the independent auditors, as well

On December 31, 2015, Braskem's Fiscal Council was composed of:

as the reports on internal controls
containing the points that could
impact the Company's financial
statements; and (f) analyze
and recommend to the Board
of Directors the appointment of
independent auditors. The Fiscal
Council is formed by five Board
members and their respective
alternates, elected or removed
from Office at any time by the
General Meeting of Shareholders,
for a term of one year.

ALTERNATES

HOLDERS

Marcos Antonio Zacarias
President of the Fiscal Council
Aluizio da Rocha Coelho Neto
Ismael Campos de Abreu

Luiz Gonzaga do Monte Teixeira
Gilberto Braga

Business Leader and Executive Board

Braskem's Executive Board has its
operations regulated by the legislation
and By-laws, and its responsibilities
are management of the business and
of the Company's functional areas, as
well as the implementation of general
policies and guidelines set out by
the Board of Directors.

Hubert Georg Deierl

Tatiana Macedo Costa Rego Tourinho

Afonso Celso Florentino de Oliveira

Amos da Silva Cancio

Ana Patricia Soares Nogueira

As provided for in its By-laws, the
Statutory Board is a permanent
body of the Company, and must
be composed of at least four and at
most ten members, with a President,
a Director of Investor Relations, and
the other Directors without specific
designation, elected by the Board of
Directors.

Braskem's Executive Board is composed of:

The President, in performing his role
as a Business Leader, is responsible
for creating the conditions necessary
for the Survival and Growth of
Braskem and for the development
and consolidation of the bases for
Perpetuity of the Company as defined
by TEO.

Carlos Fadigas* President

Mario Augusto da Silva* Director of Finance and Investor Relations
Marcelo de Oliveira Cerqueira*  Responsible for the Basic Petrochemicals Unit

Responsible for the Polyolefins, Vinyls and Renewables Unit
Responsible for the Legal and Corporate Governance Departments
Responsible for People & Organization, IT and Procurement
Responsible for Institutional Relations and Sustainable Development
Responsible for the United States and Europe Unit

Responsible for the Latina America Unit

Luciano Nitrini Guidolin*
Gustavo Sampaio Valverde*
Marcelo Arantes de Carvalho*
Marcelo Lyra do Amaral
Fernando Musa

Roberto Bischoff

* Statutory Directors
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Independent
Audit

Is responsible for issuing technical
opinions about the
Statements with independence
and in compliance with the
current

Financial

legislation. Companies
that provide audit services are
replaced every five years, at the
most, as determination of CVM

Instruction No. 308/09.

Corporate
Security

Is responsible for evaluating the
processes regarding effectiveness
of risk management and internal
controls and compliance with
internal policies and guidelines
and market
independently  and through
a systematic and disciplined
approach, with the purpose of

regulations,

improving the effectiveness of
operations and add value to the
business.

Internationalization and improvement
of Corporate Security

The global economy requires
Braskem's ongoing commitment
based on best practices
worldwide, on the topics
of Corporate Security that
include compliance issues, risk
internal audit,
and management of the Ethics
Line Channel.

As it consolidates a global

management,

People

Strengthening the  corporate
structure with the Compliance
program for supporting key
Formation of a single
Ethics Committee for the entire
global operation, with capacity
building and training taught by
local teams of each Country,
under guidance of the Corporate
Compliance team.

areas.

operating model, Braskem
advances in
the Corporate Security area
and the Compliance program
in a manner that is aligned
with best practices and public
commitments that highlights its
operating model in the market.
As part of this process, the
Braskem Corporate Security

strengthening

Processes

To simplify, standardize and qualify
the processes, Braskem adopted a
project for integrated management
of business called Formula.
Braskem has a unique Code of
Conduct and establishes a process
for receipt and investigation of
reports from the Braskem Ethics
Line channels. A unique platform
of knowledge management of
policies, guidelines and procedures
was also implemented.

Program demonstrates that it is
possible to increase the reach of
its scope of activity and improve
its effectiveness through
incorporation of best practices
captured in each location where
Braskem has operations in order
to maintain the effectiveness of
the Corporate Security program
globally. They are:

Technology

Continuous monitoring of risk
indicators of key processes, as
well as the global solution for Risk
Management and Compliance and
automation of tests of key controls.
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Anti-corruption Action

A signatory to the Global Compact
of the United Nations (UN), Braskem
engaged in leading anti-corruption
actions, one of the 10 principles
listed in the Compact. In 2015, the
Company took over the coordination
of the Working Group (WG) Anti-
corruption of the Brazilian Network
of the Global Compact, the fourth
largest network in the context of the
organization, with more than 700
participating companies.

In this context, the WG, coordinated
by a lead of Braskem, held workshops
and conducted training courses

focusing on expansion of discussions
on the importance of effective
compliance programs, presenting
best practices of prevention and
mitigation of risks of corruption.
In addition, it was responsible for
translating into Portuguese the Guide
for Anti-Corruption Risk Assessment,
prepared by the United Nations,
and developed an Anti-Corruption
booklet, released in Brazil on
December 9, when the International
Anti-Corruption Day is celebrated.

Braskem has been a signatory to
the Global Compact of the United
Nations (UN) since 2007 and is in
the lead among the participating
companies with the highest levels
of communication on progress
in the adoption of the 10 Global
Compact principles. Since 2008,
the company has
Global Compact
Network, responsible for its Chair
for the 2013 — 2014 biennium.

integrated
the Brazilian

10 Principles of the Global Compact

Braskem is also a member of the
LEAD Group, leading companies
of the Global Compact selected
among all the signatories in the
world, since 2013. In addition,
in 2014 the Company held a
seat on the Steering Committee
of the LEAD Group. Members of
the group have the opportunity
to closely monitor the Global
Compact initiatives and influence
their strategic decisions.
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P SUSTAINABLE
DEVELOPMENT

Braskem's objective is to become a benchmark in sustainable
development. To this end, the Company sets strategic goals
focusing on processes, resources, and products that provide
a more balanced future based on best social, environmental
and economic practices.



Level of
Impact

Braskem

Management of  sustainable
practices to be
prominent in all actions undertaken
the fourth
consecutive year, the Company
has maintained its position on the
Dow Jones Sustainability Emerging
Markets Index, a sustainability
index of companies in emerging
listed by the New
York Stock Exchange (NYSE)

MATERIALITY

continues

at Braskem. For

countries

composed of 92 companies, 16
of them Brazilian. In addition,
for the fifth time, Braskem was
selected to compose the Carbon
Efficient Index Portfolio (ICO2)
by BM&FBOVESPA, and remained
on the Corporate Sustainability
Index, also by the Sdo Paulo Stock
Exchange (BM&FBOVESPA), a
position held since the creation of
the index in 2005.

— G4-18|G4-19 | G4-20 | G4-24 | G4-25 | G4-26 | G4-27

Braskem's  materiality =~ matrix
reflects its concern with minimizing
its negative impacts and

maximizing its positive influence.

High

In order to reach this goal, the
Company carried out a survey with
its main stakeholders, and together
defined the material aspects. The

.-- e

.---

-

--

Level degree to stakeholders

MATERIALITY

CRITICAL

MINIMUM LOW  MEDIUM

LOW

BRASKEM'S LEVEL OF CONTROL
ORINFLUENCE UPON HE ASPECT

O

o O (O

STRONG

MATERIAL ASPECTS =

These  achievements  confirm
the Company's commitment to
the world's best sustainability
practices in the Its
operation is guided by a concept
of sustainable development
economic,

industry.

encompassing  the
and environmental pillars
related to the Company's activities
and production chain.

social,

ten strategic macro-objectives for
sustainability cover these material
aspects for the Company and its
stakeholders.

ENVIRONMENTAL

)

) Climate change and energy
) Air

) Waste

) Transportation
) Biodiversity

) Biodiversity Mexico

) Post-consumption

) Suppliers — environmental management
10) Product development — environmental

SOCIAL

(11) Jobs

(11b) Jobs - USA

(12) Freedom of association

(13) Health and Safety

(14) Training and career

(15) Equal opportunities

(16) Property security

(17) Safe use of products

(18) Grievance mechanisms

(19) Suppliers — social management

ECONOMY AND GOVERNANCE

0) Economic Performance

1) Social investments and community
2) Public assistance

3) Local suppliers

4) Free competition

5) Corruption

6) Public policies

7) Product development - social
8; Labor from Local Communities
9

(2
(2
(2
(2
(2
(2
(2
(2
(2
(29) Transparency and integrity

Aspect 4 - Air was considered material given the level of importance assigned by local communities and the potential impact
of the Company. It was not associated with any macro objective, since it is considered highly regulated and well managed by
the Company, with no actual impact being observed. To learn about the Company's performance, see Social and Environmental
Management, Environment, Energy, and Climate Change

To learn more about the process of consultation and analysis that identified the material topics for
the Company and its stakeholders, see:

!85! (3) Braskem> Materiality Matrix
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MAPPING OF STAKEHOLDERS

Category of stakeholders
interacting with Braskem

Influenciators

Political/strategic:

Trade unions, regulatory agencies,
professional associations, executive
branch, legislative branch, public
prosecutor's office, environmental
agencies, public/regional opinion,
ngos, Financial market analysts,
auditors

Industry:
Competitors, trade associations

Media:

Coordinators, specialized media,
general media, social networks/virtual
environment

Academia:

Research centers, schools,
researchers, Universities,
technical schools

Means of engagement

Meetings, Reputation Survey*

Industry trade shows,
Participation in sector meetings

Press Releases, Meetings,
Interviews, Reputation Survey*

Meetings, Reputation Survey*,
Projects in partnership

Facilitators

Suppliers:
Raw materials, Petrobras, indirect
materials, services, technology

Financial market:

Controlling shareholder, minority
shareholder, board of directors,
financial institutions,

debt provider, banks

Members:
Members, third parties

Meetings, E-Mails, Internet
Channel with exclusive access,
Reputation Survey*

Meetings, Website “Investor
Relations”, Reports, Video
conference on results

E-Mails, Internal Campaigns,
Newsletters, Safety Dialogues,
Recognition Award, Intranet,
Reputation Survey*, Climate
Survey (every two years),
Communication Survey (every
two years)

Impacting

Communities:
Residents, local leadership,
partners initiatives

Projects, Direct Relationships
with Local Representatives from
the Institutional Relations Area,
Reputation Survey*

Beneficiaries

Society:
ABC 18+/ national,
families of members

Clients:

Clients cf clients of end consumers
distributor, Unib, Unipol, Unvin,
international

Reputation Survey*

Meetings, Visits to Facilities,
Technical and Relationship
Events, Industry Trade

Shows, Sponsorship, Internet
channel with exclusive access,
Sales support service by

account managers, Technical
development agenda, Reputation
Survey*

2015 | Braskem | Annual Report

*The reputation survey has been carried out each year since 2009, with the support of the Reputation Institute.

The program relies on an Image and Reputation Management Committee, with participation of representatives of all Company
areas, responsible for discussing the main risks and opportunities in the production process and the strengthening of the trust
of Braskem's stakeholders.




Macro-objectives

for sustainable
development

ot Economic and
v Safety LL]] financial results
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Increasingly sustainable Increasingly sustainable Solutions for an increasingly

Operations and resources Product portfolio sustainable life

PILLARS OF BRASKEM'S SUSTAINABILITY STRATEGY

SAFETY: be recognized as a reference in chemical, occupational and process safety, in the global
chemical industry.
ECONOMIC AND FINANCIAL RESULTS: be among the three largest producers of thermoplastic

resins in the world, guaranteeing profitability that supports the continuity of the business,
maintaining “Investment Grade” classification in the 3 main international agencies.

POST-CONSUMPTION: be recognized as an important agent that contributes to the recycling of plastics

RENEWABLE RESOURCES: be recognized as a leader in the production of chemicals and thermoplastic
resins from renewable raw materials, continuing to be the world's largest producer of thermoplastic
resins from renewable sources.

WATER EFFICIENCY: continue as a reference in the use of water resources in the global chemical industry.

CLIMATE CHANGES: be among the best large chemical companies in the world in terms of greenhouse
gas emissions (GHG) intensity and a major player in carbon sequestration, as a result of the use of
renewable raw materials.

ENERGY EFFICIENCY: be among the world’s best large chemical companies in terms of energy
consumption intensity and a major user of renewable energy.

LOCAL DEVELOPMENT: be recognized by the communities surrounding our operational sites and by
society in general for our contribution to the improvement of human development, as shown by achieving
the reputation level of “excellent” in the Citizenship Dimension of our Reputation Survey (RepTrakTM Pulse).

DEVELOPMENT OF SOLUTIONS: be recognized as a company that supports its Clients in the
development of environmental and social solutions; contribute to the perception of plastic as a solution
to sustainable development due to its potential to improve people’s lives.

STRENGTHENING OF PRACTICES: be recognized as a corporate leader in Brazil, as well as a global
leader in the chemical industry, for our contribution to sustainable development.

E‘ For more information about each macro-objective and its main actions carried out in 2015 and planned until 2020.
Jé_'ﬂ—L @ Braskem > Goals and Initiatives

@ Learn more about Braskem’s Macro-objectives for sustainable on page 145
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Paris Agreement

The global debate on climate change
gained a historical milestone in
2015 with the 21st edition of the
UN Climate Conference in Paris,
France. The international event,
which brought together the heads of
state of the world's main economies,
culminated in a historical agreement
that will guide the public and private
actions in the coming years.

As one of the signatories to the
Open Letter of global CEOs directed
toward the world leaders present at
the COP-21, Braskem is among the
multinational participants of Caring
for Climate Business Summit, of the
Global Compact, the world's largest
coalition of companies dedicated
to developing solutions capable
of accelerating the transition to a
more sustainable economic model.
At the event, the Company ratified
its commitment to reducing CO

emissions, to a continuous investment
in product development with a lower
carbon footprint and of products from
renewable sources.

To strengthen the global movement
for mitigating impacts arising from
climate change, Braskem also joined
the "Paris Pledge."

Braskem was also featured among
the companies that participated in the
Carbon Disclosure Program (CDP), an
international non-profit organization
seeking to foster management and
pricing of greenhouse gases. The
Company earned the highest possible
score (on ascale of 0to 100) regarding
transparency when accounting for
emissions data, in addition to an
A- score (the best among Brazilian
companies) regarding performance
(on a scale of E to A+).

Sustainable
Development
Summit

The Sustainable Development
Goals (SDG), a document
establishing 17 global goals
to be reached by 2030, were
established between 2012 and
2015 with a broad consultation
process. Braskem participated
in this process as a Member
of the Braziian the Global
Compact Committee, working
actively in the Sustainable
Development Summit.
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Good operational performance, record exports, operations
abroad, and international spreads guaranteed Braskem's
good results in a year of an unfavorable Brazilian economic
scenario.



Record
operations

The global economic scenario
and the context of the economic
recovery of the United States
and Europe, responsible for
boosting the global demand for
petrochemical products, raised the
Company's financial performance in
the Brazilian real and the dollar in
2015 to one of the highest levels in

its history.

During the year, Braskem reached
a record EBTIDA amount of R$
9.37 billion accumulated in 2015, a
67% growth over the previous year.

i

\
I

In US dollars, the result reached
US$ 2.8 billion, advancing 17%
compared to 2014. The Company's
corporate leveraging, measured in
US dollars by the Net Debt/EBITDA,
was 1.91x reaching the lowest level
in nine years, representing a 26%
drop compared to the same period
the previous year. The consolidated
net profit in 2015 reached R$ 2.89
billion, of which R$ 3.14 billion were
for the Company's Shareholders,
referring to parent Company profit.
The Company's equity closed the
year at R$59,961,294.00.

Profit

Consolidated net profit of
R$ 2.89 billion in 2015.

Growth

In 2015, Braskem

registered a record
EBITDA in the real and
the dollar, reaching
R$9.37 billion and US$
2.8 billion — a 67%
growth compared to the
previous year.
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Aprimore Project

—
In line with the responsible
management of financial assets,
during the year 2015, Braskem
implemented the Productivity
and Efficiency Increase Project

(Aprimore Project) which foresees

The low price of oil in the
international market broadened
the sales margin for petrochemical
products, which was one of the
main drivers for the Company's
strong cash generation in 2015.
In  addition, results
were driven by good operational
performance, especially in the
United States and Europe for a
larger volume of exports and,

positive

a cost reduction of R$ 400 million
per year on a recurring basis
by 2017, without compromising
investments in asset maintenance
and safety. The plan
over 200 Braskem Team Members

involves

partially, the average depreciation
of the Brazilian real of 42% over
the year. The depreciation of the
exchange rate had a positive effect,
since 100% of the Company's
revenue is directly or indirectly
pegged to only 80% of the costs.

In the United States and Europe,
the average rate of operations
in the industrial units for the

7 Source: http://www.braskem-ri.com.br/annual-reports

in the implementation of 82
initiatives previously designed
and approved by the Company in
2014. In 2015, the implemented
actions reached recurring gains

of R$ 156 million.

year was 98%, recording 1.97
million tons of production,
up 6 p.p. compared to 2014.
The general operating result
abroad was not higher only due
to the overall shutdown of the
Schkopau plant in Germany. It
was a scheduled maintenance
associated with a plant control
system change.

Net revenue
in 20157

M Brazilian Market
M Brazilian Exports
M USA and Europe
B Resale
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Detachment from the Brazilian crisis

Figures from 2015 show
Braskem's detachment from the
Brazilian economic downturn due
to the growing maturity of the
Company's global operations. The
Brazilian economic scenario was
more unfavorable than initially
predicted, aggravated by a lower
than expected growth in China
(6.9%, the lowest in 25 years),
the drop in the international
price of commodities, and the

depreciation of currency in

emerging countries, especially
the real. The sharp deceleration
of important sectors in the
Brazilian economy, such as
services, construction, and
infrastructure, also effected the
labor market, reducing income,
and consequently, affecting
family consumption and levels
of investment.

The scenario reduced demand,

causing the Brazilian resins

Strengthening exports

I

In 2015, the Company made
progress in its organizational
improvements aimed at

developing processes linked to
optimizing the flow of exports.
These new operations had the
purpose of more effectively raising
industrial operations in Brazil to
the level of foreign operations.
Thus, revenue from the foreign
market represented 43% of
Braskem's total revenue, reaching

R$22.7 billion year to date, of
which R$ 10.2 billion were from
exports. With the most important
operations in the United States
and Europe, and the beginning
of the project in Mexico, the
Company has demonstrated a
decreasing dependency on the
Brazilian market, consolidating
the growth of Braskem's global
operations.

High credit notes and shares

With financial advantage at
the lowest level in nine years,
Braskem managed to secure
investment grade from the main
risk classification agencies -
Standard & Poor's, Fitch and
Moody's — despite the downgrade
of the Country's sovereign risk
rating in 2015. The Company kept

the investment grade by the three
global agencies, and for the first
time ranked above the sovereign
risk by Standard & Poor's, Fitch
and Moody's.

In December, Standard & Poor's
reaffirmed Braskem's rating in
“BBB"” (global scale), above the

market to reach 4.927 million
tons, a drop of 7.6% compared
to 2014. In this context, in 2015,
Braskem sold a volume of 3.362
million tons in Brazil, 6% less than
in 2014. Such a situation caused
Braskem to pursue, over the
year, opportunities in the foreign
market, in order to maintain
high rates of operation at its
Brazilian plants.

;

REVENUE

Revenue from the foreign market
represented 43% of Braskem's
total revenue

sovereign rating, and with the
possibility of being two steps
above the sovereign rating.
According to the agency, this
confirmation reflects the strong
position of the Company's
liquidity, solid cash generation,
and geographical diversification.
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Braskem guarantees competitiveness

in energy consumption in the Northeast

In 2015, Braskem and other
electro-intensive
in the Northeast managed an
important supply guarantee for

companies

its operations in the Northeast
by extending electricity contracts
with Companhia Hidrelétrica do
Sao Francisco (Chesf). Beginning
with the issue of Provisional
Measure No. 677/2015 converted
into Law 13,182/2015 and
based on a history of decades

of regulated electricity supply,
Braskem obtained an extension on
the electricity purchase contracts.
Thus, Braskem's main units at
the petrochemical complex in
Camacari, Bahia, and in Alagoas,
will have a supply available and
guaranteed on competitive terms
until 2037.

The extension
with  Chesf and

agreement
the Federal

The electricity supply agreement
with Chesf is valid until 2037 and
includes the creation of a fund for
investing in energy generation
primarily in the Northeast

Government also makes room for
the growth of renewable energy
sources in the region. Braskem,
along with other electro-intensive
companies, will contribute to
strengthening the  Northeast
Energy Fund, for the expansion
of the renewable energy matrix
in the region,
long-term structured solution for

guaranteeing a

regional and national industrial
development.




Renewal of the naphtha supply contract

At the end of 2015, Braskem
managed to end a long impasse
with concerning
the supply of naphtha, the
raw material for producing
thermoplastic resins. The
negotiation, which lasted over
two years and required contract
amendments to enable the
continuity  of  petrochemical
operations, came to its end with
the signing of a new contract with
a term of five years for the supply

Petrobras

of a volume of seven million tons
of naphtha annually at a price
of 102.1% of the international
reference, ARAS,

Despite the fact that the new
contract does not fully reflect
the conditions
ensure the competitiveness of
the chemical and petrochemical
industry, Braskem considered
the signing of the agreement an
important way of reducing serious

necessary to

8 Term used for prices practiced in the Amsterdam- Rotterdam: and Antwerp markets

Allegations

In early March 2015, Braskem

learned, in the context of
statements made in legal
proceedings against third
parties, of claims of alleged

improper payments to favor
the Company in raw material
contracts executed with
Petrobras between 2006

and 2012.

To learn more, visit

In view of such claims, the
Company proactively initiated an
internal investigation procedure.
Law firms were hired in Brazil
and in the United States,
with recognized experience in
similar cases, to conduct the
process. Since then, Braskem
has had frequent contact with
U.S. authorities (Securities and

@L (3 Braskem > Investor Relations

uncertainties in the
and economic
surrounding the industry, and
thus, avoiding shutdowns of
petrochemical plants.

political
environment

In order to maintain competitive
conditions,
Petrobras provides renegotiation
rights to both parties if certain
market conditions change after
the third year of the contract.

the contract with

Exchange Commission-SEC and
Department of Justice-DoJ)
and the Securities
and Exchange

Brazilian
Commission,

in particular  to provide
information and provide
documents required by these

bodies within the competence of
the DoJ and SEC.
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Operating results
by segment

Basic petrochemicals

In 2015, although influenced
by the incident in central Sao
Paulo (learn more about the
incident on page 64) and raw
material supply problems at the
Rio de Janeiro site, ethylene
production reached 3.4 million
tons, which was 4% above 2014.
The main factors were good

operating performance, more

competitive crackers based on
naphtha in the
market due to the drop in the
price of oil and naphtha, and
the Company's ability to export
the surplus not absorbed in the
domestic market.

international

The production volume of

main basic petrochemicals also

showed growth compared to
the previous year, especially
in the production of propylene
and paraxylene influenced by
the high average rate of the
use of the crackers. In this
context, of ethylene/
propylene showed 1% growth.
In turn, BTX and butadiene
sales in 2015 grew by 2%.

sales

Ethylene 3,357,078
Propylene 1,389,796
Butadiene 389,272

BTX* 1,031,280

3,237,886 Ethylene/ Propylene 965,154 957,123
1,306,636 Butadiene 385,514 378,853

374,827 BTX* 1.037,307 1,012,091
1,013,873

BTX: benzene, toluene, para-xylene and ortho-xylene. Sales of ethylene and propeline are significantly lower than production because
part of these products is intended for Braskem's second generation units.
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Polyolefins (PE and PP)

Heavily impacted by the weak
performance of
economic activity in 2015, the
estimated demand for polyolefins
(PE and PP) was approximately
3.9 million tons, a decrease of
5% compared to 2014. In 2015,
production reached

Brazilian

volume

2015 x 2014 (%)

Sales Domestic
Market

3)

M PE+PP

Vinyls

In 2015, the approximate
Brazilian demand for PVC was
about 1,046,000 tons, a decrease
of 16% compared to the previous
year. The infrastructure and civil
construction sectors, major resin
consumer markets, were those

4.2 million tons, which was
4% above that recorded in
2014, proving high rates of use
recorded over the year and the
Company's capacity to export
the volume not absorbed by
the domestic market. Braskem's
polyolefins sales, in the domestic

Sales Foreign
Market

Production

4

crisis. PVC production volume in
2015 was 542,000 tons.

During this period, Braskem sales
in the domestic market totaled
529,000 tons, a decrease of
20% compared to 2014, and the

market, decreased 3%, totaling
2,833,000 tons. The market
share recorded in 2015 was
73%, a gain of 2 p.p. compared
to 2014. Exports, in turn, totaled
1,307,000 tons, an increase of
22% compared to 2014.

competitive export opportunities,
Braskem began to export PVC.
The total volume of the resin sold
in the foreign market was 65,000
tons. A total of 436,000 tons of
sodium hydroxide were produced
in 2015 and the Company's sales

that most suffered from the market share was 51%. In 2015, totaled 435,000 tons in the
effects of the year's economic by taking advantage of more  Brazilian market.
2015 x 2014 (%)
SaIe:/IaDrcgte stie Production
(3)
B pvc B Liquid Soda
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The United States and Europe

In 2015, the North-American
demand for polypropylene
(PP) showed 5.5% growth in
comparison to 2014. The good
performance is a reflection of the
increase in competitiveness due
to the reduced price of propylene
(raw material for PP production) as
a result of oversupply. Demand for

I T T

PP in Europe grew 5.18% during
the year. Industrial productivity
improvement actions, such as
identifying the products most
adequate for each plant, optimizing
the level of production of each
product (faster production of these
products), and initiatives towards
reducing logistical bottlenecks when

1,973,274 1,862,560 6%

1,967,028 1,855,676 6%

Value Added Statement

BRASKEM S/A (Values expressed in thousands of Reais)

Consolidated

receiving raw materials brought the
volume of PP production in 2015
to a growth of 6% compared to
the previous year. Sales volume
in 2015 was 6% higher, following
the increased availability and the
improved economy, especially in
the United States.

Holding

Revenue 53,115,698 52,761,200 39,023,849 31,527,548
Gross sales of products and services 53,803,890 52,689,183 39,342,353 31,229,283
Other net (expenses) revenue -636,824 153,095 -272,015 376,346
Provision for doubtful debtors -51,368 -81,078 -46,489 -78,081
Inputs acquired from -42,208,079  -45,412,436  -29,807,759  -26,984,572
third parties

Cost of goods and services sold -40,772,490 -43,912,319 -28,680,882 -17,151,231
Materials, energy, outsourced ) ) ) )

services and other 1,436,092 1,503,512 1,117,036 9,836,363
Recovery (loss) of value of assets 503 3,395 -9,841 3,022
Gross value added 10,907,619 7,348,764 9,216,090 4,542,976
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Depreciation, amortization

and depletion -2,114,929 -2,056,362 -1,774,973 -1,317,928
Net value added produced

by the entity 8,792,690 5,292,402 7,441,117 3,225,048
Value added received in transfer 1,703,502 359,861 3,948,130 1,566,965
Results of equity income 2,219 3,929 752,037 621,002
Financial income 1,701,027 355,221 3,196,009 945,580
Other 256 711 84 383

Total value added

for distribution 10,496,192 5,652,263 11,389,247 4,792,013

Payroll 1,209,732 1,095,545 740,476 521,546
Direct remuneration 943,263 836,525 551,092 394,135
Benefits 204,766 196,911 129,871 85,102
Government Severance Indemnity

Fund (FGTS) 61,703 62,109 59,513 42,309
Taxes, fees, and contributions 1,968,053 902,864 2,296,187 476,470
Taxes, fees, and contributions 1,668,930 522,134 1,500,585 172,160
Estaduais 276,024 363,551 784,988 295,334
Municipais 23,099 17,179 10,614 -24
Remuneration of

third-party capital 4,419,627 2,927,553 5,212,273 2,938,933
Financial charges

(includes exchange variation) 4,173,254 2,708,331 5,007,564 2,775,028
Lease 246,373 219,222 204,709 163,905
Remuneration of own capital 2,898,780 726,301 3,140,311 864,064
Net income for the period 3,140,311 864,064 3,140,311 864,064
Share of non-controlling shareholder -241 531 -137,763 ) )

in Braskem Idesa

Value added

distributed 10,496,192 5,652,263 11,389,247 4,792,013

For more information, visit
=F @ Braskem > Investor Relations > Results
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GOVERNMENT

e G4.EC4

Braskem believes in ongoing dialogue
between the government, civil society,
and partners from the private sector as
the best way to overcome the barriers
hindering the Country's sustainable
development. Therefore, the Company
has expanded its institutional field
of action, increasingly assuming the
role of a citizen Company, responsible
and motivated to propose solutions
for the main challenges concerning
the business sector. Braskem includes
entities with a specific scope of
activity from different links on the
petrochemical industry's production
chain and the industry in general:

e Braziian Chemical Industry
Association (ABIQUIM): discusses
topics concerming the first
and second generation on the
petrochemical chain;

e Brazilian Plastic Industry
Association  (Abiplast): focuses
on topics concerning the
manufacturing industry;

e National Confederation of
Industry (CNI): promotes debate
forums about the entire industrial
sector;

e  Brazlian Business  Council
for Sustainable Development
(CEBDS), among others, in the
context of  macro-economic
policies.

It is important to highlight the
performance of Braskem with
other national entities such as the
Ethos Institute, GVces, CEMPRE
and Plastivida, and international
organizations such as ICCA, ACC,

among others. More information
about these entities can be
found in the Voluntary
Commitments section.

In 2015, Braskem continued
participating in actions toward

defending the chemical and plastic
production chain, prioritizing the
Country's  challenges  concerning
logistics, infrastructure, and energy,
topics linked to industrial policy.

The Special Chemical Industry Regime
(Reiq), an industry claim approved by
the Brazilian Federal Government in
2013, remained on the agenda as
one of the pillars of the industry's
competitiveness recovery project.
It provides exemption from PIS-
Confins when acquiring raw materials
for first and second-generation
petrochemicals, benefitting around
50 companies, Braskem among
them. Thus, throughout the vyear,
the Company prioritized the topic,
focusing on fuly maintaining
the measure for years to come.

Another incentive program that
had been very well received by
the production sector mid-2014,
but suffered a setback in 2015,
was Reintegra (The Special Tax
Reintegration Regime for Exporting
Companies), which returns a
percentage of revenue from foreign
sales to exporters of manufactured
goods and compensates them for
indirect taxes.

Created in 2011 as a temporary
mechanism, Reintegra had a rate of
3%. Beginning in 2014, by decision of
the Federal Government, the regime
was permanently implemented with
variable rates that could vary up
to 5% of the revenue of exporting
companies providing evidence of
their export activity.

This rate of credit return, effective
from March 1, 2015 to December
31, 2016, should be at 1%. However,
with the change announced in
September 2015, the rate in effect
changed from 1% to 0.1%, valid from
December 1, 2015 until December
31, 2016. According to the decree,
beginning January 2017, Reintegra
will rise to 2%, and again to 3% in
January 2018.

Total tax incentives / creditsl 280.650 125.734 173.887
« PRODESIN - ICMS 50.908 60.033 71.614
* REINTEGRA 229742 65701  102.273
Grants for |nvestments, research, and other relevant 6.518 1.623 )
types of concessions?

FINEP 6.518 1.623 -
FINEP Award 1.550 - -
ECAs (financial aid from export credit agencies)3 468.000 - -

1—Tax incentives/credits: federal tax refund by the REINTEGRA program and ICMS tax incentives, conceded by the government
of Alagoas, through the Integrated Development Program for the State of Alagoas — Prodesin.

2 —Grants for investments, research, and development: FINEP awards and financing for innovation projects.

3 — ECAs financial aid [export credit agencies]: risk insurance transaction made with Nippon Export and Investment Insurance

(NEXI — Japanese agency) for investment in maintenance and the butadiene project.
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» PEOPLE AND
PROCESSES

Braskem is committed to practicing responsible management
with all its stakeholders. In this way, the Company works to
ensure the professional development of its Team Members,
without ignoring the strictest safety and protection standards
for people and the environment.



To Braskem, investing in people
is fundamental to
the growth and perpetuity of
Operating in
an industry subject to global
trends, the Company needs high
performance teams, capable
of  anticipating challenges,
maximizing opportunities, and
mitigating risks.

ensuring

the business.

TEAM MEMBERS

G4-LAl12|G4-10| G4-LAl1| GLOBAL COMPACT - PRINCIPLE 6

People are at the center of
Braskem's growth strategy. In line
with TEO values, the Company
believes in the entrepreneurial
spirit of its professionals and
the transformative  potential
of  education as primary
sources of the evolution of its
business. Focused on growth,

From the operational point
of view, risks inherent to
petrochemical industry

production also require intense
focus on personnel management
in order to ensure safety. It is
a topic that goes beyond paying
attention to the different stages
of the production
and includes the

process,
products,

the Company's personnel
management seeks to strengthen
the belief in the chemical and
petrochemical industry as a
creator of sustainable solutions
for improving people's
and more effectively attracting,
integrating, and developing its
Team Members.

lives

means  of
disposal, equipment, and most
importantly,  protecting the
people who made the whole
process work. To Braskem, safety
is a primary concern and treated
as the most important macro-
objective related to sustainable
development.

origins,  waste,

At the end of 2015, Braskem had
7,995 Team Members. Of that
total, 6,401° worked at industrial
units and offices located in five
Brazilian states, 680 in the United
States, 701 in Mexico, 174 in
Germany, and 39 in international
commercial offices?®.

?Including quantiQ, Brazilian distributor of chemical and petrochemical products directly and indirectly 100%

controlled by Braskem.

0 Since they constitute a small portion of the Braskem workforce — 39 Team Members — the Company opted to insert
simplified data, as follows: in all, Braskem'’s International Offices have one Team Member at the operational level, 27
administrators, and 11 Leaders. The majority (30 professionals) is between 31and 50 years old, nine are under 30, and 23 of

them are men and 16 women.
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TEAM MEMBERS BY GENDER !

Men Women
Brazil? 4,995 (78%) 1,406 (22%)
United States 556 (82%) 124 (18%)
Germany 113 (65%) 61 (35%)
Mexico 552 (79%) 149 (21%)
Total 6,239 (78%) 1,756 (22%)

TEAM MEMBERS BY JOB CATEGORY 3
Operational/technical

Men Women
Brazil 3,935 (89%) 475 (11%)
United States 267 (92%) 22 (8%)
Germany 68 (77%) 20 (23%)
Mexico 406 (87%) 63 (13%)
Total 4,677 (89%) 580 (11%)

Administrative

Men Women
Brazil 598 (43%) 788 (57%)
United States 225 (74%) 81 (26%)
Germany 31 (46%) 37 (54%)
Mexico 78 (52%) 72 (48%)
Total 945 (49%) 992 (51%)

Men Women
Brazil 462 (76%) 143 (24%)
United States 64 (75%) 21 (25%)
Germany 14 (78%) 4 (22%)
Mexico 68 (83%) 14 (17%)
Total 617 (77%) 184 (23%)

BRASKEM GOVERNANCE BODIES

Age bracket Men Women Total
<=30 years old 0 (0%) 0 (0%) 0
31-50 years old 9 (69%) 4 (31%) 13
>=51 years old 16 (100%) 0 (0%) 16
Total 25 (86%) 4 (14%) 29

(1)There are only 29 Team Members under temporary contracts. The others are hired for an undetermined amount of
time. The majority work full time; only 11 work part-time.

(2) 98.8% of Team Members in Brazil are covered by collective bargaining agreements, 41.8% in Mexico, and 9.7% in
the USA.

(3) The following positions are included in each work category: Operational/technical: Team Members who operate the
plants, engineers, and chemists; Administrative: Team Members working in the business departments, such as: Human
Resources, Finance, Institutional Relations, Legal, etc.; Leaders: coordinators and above who have subordinates.
Including quantiQ, Brazilian distributor of chemical and petrochemical products controlled by Braskem.

@ Learn more about Braskem’s Team Members on pages 139 to 142

©
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Management connected to local communities

s G4.EC6

Braskem understands the importance
of having local Leaders to ensure
good comprehension of the needs
of the Community,
possible, and seeks to hire local
people. The Company also believes
that it is important that its Leaders

whenever

learn about all its operations,
valuing transfers to other units
as a way of disseminating best
practices and increasing Company
cohesion. To ensure operations are
in tune with reality and the needs
of the communities around them,

TEAM MEMBERS OF SENIOR MANAGEMENT

FROM LOCAL COMMUNITIES

Brazil

52%

United States

Not available

Germany

63%

Mexico

21%

International offices

38%

Total geral

49%

Note: Leaders born on the same state in which they are currently working.

Recruitment and selection

Braskem maintains a set of
programs aimed towards those
who chose the Company as the
place to take the first steps in
their professional lives. In Brazil,
carried out in partnership with
the Odebrecht  Organization
since 2014, Jovem Parceiro - JP
(Young Partner) is an integrated
program for interns and trainees
that guarantees exclusivity to
interns  for positions,
strengthening the importance
and value of the internship stage.
In 2015, over 50,000 students
contacted the Company, resulting
from learning
institutions and students bodies,

trainee

interaction with

generating 25,500 registrations.
Over the year, 234 college
students joined the Company,
which closed 2015 with 321 active
college interns. The Young Partner
program also included 41 trainees
in the Company's
meeting the need for new talent in
several areas.

workforce,

Also focusing on the early career,
the Youth Program in Mexico
(Programa de Jovenes) included
69 college interns and 10 trainees
who had the opportunity to learn
more about Braskem Idesa.
Composed of 16 hours of training

and 15 hours of coaching sessions,

Braskem also has teams dedicated to
Institutional Relations that maintain
an ongoing open dialogue with these
communities, not only monitoring
concerns and potential
impact, but also working on projects
focused on human development.

negative

the training program aims to
form talent that may accompany
the growth of the business. The
Associate Program in the United
States worked on the development
of nine students from the classes
of 2014 and 2015 and hired 10
new people for the class of 2016.

Braskem  remains  committed
to investing in training
specialized technical labor for
the petrochemical industry,

supporting the excellence of its
operations and its growth strategy,
developing its local communities,
and strengthening the production
chain. In 2015, Braskem operated
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with  the Brazilian  Federal
Government through PRONATEC
(National Program for Access
to Technical Education and
Employment). The partnership
guaranteed the  government
investment of R$ 2.4 million in the
theoretical stage, carried out by
SENAI, of technical courses offered
to the Company's neighboring

communities. In 2015, a total

of 560 openings were created
in specialized technical training
courses in order to strengthen
the chain of Suppliers and service
providers, and 270 openings in the
Operator Training Program, aimed
at people who would like to begin
an industrial career.

The Operator Training Program has
three stages. After the theoretical

Local development in Brazil

In addition to promoting the
formation of new professionals
through PRONATEC in

Braskem
relationship
education

industrial plants,
strengthened its

with local technical
institutions

stage carried out by SENAI
practical stages are carried out
through internships at Braskem,
and the course lasts a total of
approximately a year and a half.
During the past three years, 35%
of the 1,058 people who joined the
program were hired by Braskem,
supporting the sustainable growth
of the business through developing
qualified local labor.

lectures, and participating in trade
fairs, aiming to attract people to
the Young Operator and Young

communities  neighboring its through visits, Technician programs.

For more information, visit

=
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New hires and terminations

= G4.LA1|GLOBAL COMPACT - PRINCIPLE 6

In 2015, Braskem hired 562 The overall hiring rate was 7%, The primary metric followed by
people in the countries where which was 9.2% for women the Company for its management
it operates. Considering the (opposed to 13.6% in 2014), is the rate of voluntary

termination of 685 professionals,
the Company reduced its
workforce by 121 people, the
majority of which due to the
Aprimore Project carried out over
the year. The overall termination
rate was 8.6%, which was 10.8%
for women (10.5% in 2014), and
7.9% for men (8.9% in 2014).

and 6.3% for men (a drop
compared to the 8.6% from the
previous year). The decrease in
the entrance rate was also due
to decelerated hiring in Mexico,
which in 2015 closed its staff
of Team Members necessary for
starting the operation.

termination, which globally was
2.4%. In Brazil, the 1.9% result
in 2015 followed the downward
trend of recent years. The main
reasons given by members for
their leaving were to seek new
challenges (37%) and personal
reasons (35%).

BRASKEM VOLUNTARY TERMINATION RATE 2015

Brazil 1.5% 3.4% 1.9%
United States 6.1% 6.5% 6.2%
Germany 1.8% 4.9% 2.9%
Mexico 2.2% 2.7% 2.3%
Total 2.0% 3.6% 2.4%
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Training and development

Braskem's educational programs
focus on the development of
teams and are aligned with the
Company's business needs and
strategic objectives. There is
specific planning for different
moments in the Team Members'
careers, and the process is

understood as a succession

of challenges with
complexity, not

growing
necessarily
characterized as a rise to
hierarchical positions.

All Team Members have an
Individual Development Plan
in which Education for Work
actions are specified (formal

Some of Braskem's main training programs include:

Leadership Development
Programs (Global)

Braskem works with Leadership
Trails, a set of structured programs
according to the Leader's stage
of development. In 2015, a total
of 147 Leaders were trained in
programs focusing on the first
two stages of leadership in Brazil,
the United States, Germany, and
Mexico. In addition, in the United
States and Europe, the programs
with a shorter
expanded, such as the Leader's
Forum, providing more frequent
opportunities for Leaders to share
their experiences.

duration were

Entrepreneurs Development
Program

carried out in Brazil in partnership
with other businesses from the
Odebrecht  Organization,  the
program enables participants from
several companies to interact and
share their knowledge. In 2015,
the program trained six new
professionals.

Leadership Workshop for
Sustainable Development
(Global)

trains Team Members on the
topic and seeks to engage them
in implementing the Company's
sustainability strategy. With 90% of
Leaders in Brazil trained in 2014, the
focus in 2015 was to reach the same
level of coverage in Mexico and the
United States, thus training 104 Team
Members in the United States, and
80 in Mexico. In Brazil, customized
workshops were held for the Services
and Personnel teams, involving 47
people.

Technical Skill

Development (Brazil)

seeks to strengthen and enhance
the technical skills of its industrial
teams. In 2015, over 2,090 Team
Members were involved in training
actions about industrial processes
and equipment. These actions
included 41 technical
with 497 participating operators,
117 forums with over 1,000

seminars

training, which may include
technical, undergraduate, and
graduate courses), and On-
the-job Education, which will

be developed over the year. In
2015, the Company invested
approximately R$ 19 million in
several training actions in its
countries of operation.

Culture and Integration
Program (Braskem America
and Europe)

training new Team Members in
company culture and values. In
2015, there were four sessions
and 95 participants in the United
States, and three sessions with 33
participants in Europe.

Company Integration
and PDI Program
(Braskem Idesa, Mexico)

270 hours of training for 142 new
Team Members. In addition, about
21,300 hours were dedicated to
PDIs (Individual Development
Plans) training on and for the job,
focused on technical knowledge
and developing skills that Team
Members need to meet their goals.

Leadership Training

Program (Brazil)

focused on labor and union issues,
action and prevention in conflict
management, and legal aspects.

participants, as well as training for  Trained 323 Team Members
429 Team Members in a portfolio of 4 2015.
online courses with 24 topics.
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Performance
and career
management

All  Braskem Team Members
have an Action Plan built with
his or her Leader with goals
to be developed and reached
throughout the year. Composed
of the Planning, Agreement,
Monitoring, Evaluation, and
Final Assessment stages, the
evolution of results may be
reviewed and renegotiated during
the process, as long as the final
assessment takes place as a
dialogue between the Leader and
the Led. Reaching the goals and
their alignment with TEO values
determine  the
variable remuneration.

professional's

This practice, combined with
the Life and Career Plan, also
developed in partnership with
the Leader, encourages the Team
Member to take on increasingly
more challenging Action Plans,
promoting his or her growth,
career development, and

perpetuity of the business.

\VJ

Braskem: one of the best
companies to work for

In 2015, Braskem was
recognized in Brazl, the

United States and Mexico by
awards focused on personnel
management. In Brazil, the
Company was listed in the
ranking “The Best Companies
to Begin a Career” in the Vocé
S/A guide, organized by the

Administration
(FIA-USP) and
Cia. de Talentos, a company of

Institute of
Foundation

reference in the selection and
recruitment of professionals at
the onset of their career. In the
United States, the Company
received the Top Work Places
award, issued by Workplace
Dynamics, and in Mexico,
Braskem Idesa ranked fifth on
the “Empresa de los Suefios
de los Joévenes”, by Cia. de
Talentos.
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Remuneration

= (4-EC5| GLOBAL COMPACT - PRINCIPLE 6

Braskem Team Members receive
fixed compensation, benefits,
and compensation
pegged to the Company's results

variable

and meeting goals defined in
the individual Action Plans. The
Company values diversity and
does not tolerate any type of
discrimination based on sex,
gender identification,
orie