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CHAIRMAN'’S LETTER

Dear Fellow Shareholders

There is little doubt that the past year will be remembered as a watershed year for Central Petroleum. Many years of strategic positioning
and successfully executing on that strategy have started to bear fruit.

Impact of NGP commissioning

Our expanded gas production facilities at Mereenie and Palm Valley, completed on time and within our funding, are now supplying gas to
customers on the gas-short eastern seaboard via the new Northern Gas Pipeline which was commissioned in January. Contracted sales
volumes have almost tripled since January and the resulting cash flow has been applied to reducing debt and provides an operating cash flow
to help unlock the enormous potential of our exploration portfolio.

The production base re-positions Central as a credible, and not insignificant, supplier to gas markets in both the Northern Territory and the
eastern seaboard. Quality conventional assets with low operating costs, combined with a buoyant gas market mean that our gas can be
supplied profitably at competitive prices to customers in Queensland and the Northern Territory.

Exploration — Dukas and Range

With this stable base to underpin us, our next phase of exploration activity has already begun to provide a glimpse of the value that could lie
within our asset portfolio. This will require significant investment. The early signs from the Dukas-1 well in the Amadeus Basin can only
increase the likelihood of a huge gas play in the basin.

The immediate success at the Range project in the heart of Queensland’s proven coal seam gas province demonstrates what our team can
achieve in a short timeframe, with 2C gas resources certified within 12 months from the award of the tenement. This is a clear example of
the positive impact that Government policy can have in alleviating the east coast gas market shortages and provides us with a material
development-ready gas resource adjacent to transportation infrastructure.

Stakeholder Engagement and Climate Change

Stakeholder engagement remains a key focus for us. We thank the traditional owners for working with us over the past year. Our relations
with the stakeholders in our areas of operations are important and our emphasis on employing local people and traditional owners continues
to deliver positive outcomes for the communities touched by our operations.

This year we established a Community Affairs Committee as a Board Committee. The Committee elected Mr Bob Liddle OAM, a Traditional
Owner originally from the Alice Springs region. Our whole Board visited and met with the Traditional Owners at Santa Teresa, Mereenie and
Palm Valley.

At Central we recognise that we don’t have all the answers to solve the Global Climate Change challenge. However, we are a supplier of a
transition fuel significantly lower in CO, emissions than coal, and a highly sought after bridge between coal and renewables to reinforce a
more stable electricity and energy system in the Northern Territory and on the East Coast.

Board & Management

The achievements of the past year are a testament to the vision of many at Central Petroleum over several years. It has not been an easy
year corporately — the growing pains have resulted in changes at management and Board levels. We have seen the departure of influential
characters, and particularly recognise Richard Cottee for his energy, advocacy and strategic courage in setting Central Petroleum on its
current course. More recently we have accepted the resignation of Martin Kriewaldt as Chairman and thank him for his efforts in guiding the
company through this transition.

| firmly believe that we emerge from the past year a far stronger and more valuable company. Certainly, the broader market is starting to
recognise this with the Company’s share price recently breaking free of the restrictive price range of recent years. We have built an
experienced and capable management team, led by a very talented Managing Director, Leon Devaney.

Our new Board offers a diverse range of industry-specific experience. We welcomed Stuart Baker, Kathy Hirschfeld and Julian Fowles to the
Board this year and | wholeheartedly recommend them for election at this year’'s AGM. The Board is implementing the best in Corporate
Governance practices and transparency.

| see this as the beginning of a new era for Central. We appreciate the support of our shareholders during this year of transformation and
enter the next year with a determination to learn from the past. Your new Board fully acknowledges that trust between the Company and
its stakeholders is a function of transparency and stakeholder engagement — and we will be working to deliver.

| am confident that with stability at Board level and Leon’s committed management team, in the coming year we will make significant
progress in implementing our near term exploration programme to unlock further value from Central’s impressive asset portfolio.

Wrixon Gasteen, Chairman
25 September 2019
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CHIEF EXECUTIVE OFFICER’S LETTER

Dear Fellow Shareholders

In my Letter to Shareholders for the 2018 Annual Report, | highlighted the immediate challenges and fundamental changes facing the
Company this time last year. We were focused on delivering our Gas Acceleration Programme (GAP) in time to meet significant firm gas
supply commitments that were tied to the commencement of the Northern Gas Pipeline (NGP). At the same time, we were preparing for a
step change increase in the level of operations and planning for a new future as an E&P company with exploration and production assets
now unconstrained by market.

Today we can look back at the last 12 months having not only delivered those core objectives, but in doing so successfully emerging as a
company much more capable of delivering growth and shareholder value. Commencement of the NGP on 3 January 2019 was the catalyst,
connecting for the first time our recently acquired production assets and vast exploration portfolio in the Northern Territory to the east coast
gas market. Sales nearly tripled, leading to a strong 2"d half FY2019 operating cash flow. We strengthened our balance sheet through
accelerated debt repayments, with net gearing already down to around 32% in September 2019. For the first time in the history of Central,
we are operating from a foundation of new financial optionality.

Increased sales are only part of the story. In the midst of this financial and operational transformation, we reignited a core opportunity to
create a step-change in shareholder wealth - exploration of our dominant position in the Amadeus Basin, one of Australia’s most significant
underexplored onshore basins with five proven hydrocarbon systems and long-term production history.

First, the Dukas-1 exploration well was drilled to within near proximity of the prognosed primary target, before being suspended due to
excessive formation pressures. There were two positive indicators relating to an effective seal and a working hydrocarbon system, so these
were encouraging results, notwithstanding the delay resulting from the technically difficult drilling conditions. It remains a pure exploration
play, but under a success scenario it will be a game-changer for Central and potentially the east coast gas market. We continue to work
closely with operator, Santos, whose technical input and financial contribution have been critical to the Dukas programme. A forward plan
for the well will be outlined as soon as it is fully considered by the Joint Venture.

Second, and less visible than Dukas-1, we made key changes to our exploration team, including a new GM Exploration. Over the past six
months, this team has been undertaking a full portfolio review using additional and updated data and analysis to progress a near-term
exploration plan, including attractive drill-ready prospects that don’t require further analysis. In addition, and a first for Central, the team
initiated a basin-wide play-based analysis so that we can strategically approach a long list of less-mature, but potentially company-changing,
oil and gas targets. This work is fundamental to successfully unlocking the huge potential in Central’s large and complex exploration portfolio.

More recently, the Range gas project (ATP 2031) exploration programme provided a massive shot of momentum for the Company. With a
maiden 2C resource far exceeding our high-side expectations at 270PJ (135PJ net to Central), the Range gas project could approximately
double our reserve base in the heart of the east coast gas market. The Range gas project is emerging as a major new asset for Central, with
the significance of this exploration result becoming increasingly apparent as we accelerate toward a final investment decision (FID) in early
2021 in conjunction with our partner Incitec Pivot.

The year was not without setbacks, detours and “opportunities to learn”. Lower than anticipated field production at Palm Valley, a
disappointing result from our Mereenie appraisal well (WM26) and suspension in our Dukas-1 drilling campaign being some obvious
examples. Safety and environment remain priorities for the Company. Although this year’s results did not meet our internal benchmarks,
we have implemented several new health, safety and environment initiatives and processes in order to improve our performance. There was
also significant change internally, including four Board members replaced and my appointment as CEO in February. Whilst challenges and
changes of this nature could easily trip up small companies trying to deliver across multiple and complex objectives, we maintained
momentum and continuity through the year.

Looking forward to the next 12 months our focus will be on driving value from our operating assets, implementing a well-informed exploration
strategy and development planning for Project Range. These are not easily-achieved objectives, particularly for a junior E&P Company, but
with our executive team now complete with very experienced professionals, we move forward with renewed confidence that we can punch
well above our weight, much as we have done over the past 12 months. The achievements to date are a result of the dedication of our staff
here at Central, and | extend my thanks to our team for their tireless efforts in delivering the strategy.

Capital is naturally a key consideration in our forward plans. New exploration, appraisal and development all require capital. We have already
demonstrated that we can effectively utilise project finance (debt) to minimise any equity requirements. Fortunately, our strengthened
financial position offers us a level of financial optionality we have never had before. Whilst the equity market appears open to quality oil and
gas investments, we have other viable equity alternatives, including application of cash flow from operations, potential sell-down of a
minority interest in our operating or development assets, strategically farming-out exploration activity with a promote, and structured
pre-sale agreements. Ultimately, we will seek the most effective combination of funding options to drive shareholder value from growth.

In closing, I'd like to take this opportunity to thank shareholders for their trust, patience and continued support. After the last 12 months,
Central has emerged as a much stronger company, with a clear vision and growing momentum to write a new and very rewarding chapter
for our shareholders.

)ém Oﬂvwz/

Leon Devaney, CEO
25 September 2019
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DIRECTORS’ REPORT

FOR THE YEAR ENDED 30 JUNE 2019

Your Directors present their report on the consolidated entity, consisting of Central Petroleum Limited (“the Company”, “Central” or “CTP”)
and the entities it controlled (collectively “the Group” or “the Consolidated Entity”) at the end of, or during, the year ended 30 June 2019.

DIRECTORS

The names of the Directors of the Company in office during the financial year and until the date of this report are set out below. Directors
were in office for this entire period unless otherwise stated.

Current Directors:

Mr Stuart Baker (appointed 7 December 2018)

Mr Leon Devaney (appointed 14 November 2018)

Dr Julian Fowles (appointed 28 June 2019)

Mr Wrixon Gasteen (Chairman)

Ms Katherine Hirschfeld AM (appointed 7 December 2018)

Former Directors:

Mr Richard Cottee (resigned 5 February 2019)

Mr Martin Kriewaldt (resigned 2 September 2019)
Dr Peter Moore (resigned 13 November 2018)

Dr Sarah Ryan (resigned 13 November 2018)

Mr Timothy Woodall (resigned 29 September 2018)

PRINCIPAL ACTIVITIES

The principal activities of the Consolidated Entity constituting Central Petroleum Limited and the entities it controls consists of development,
production, processing and marketing of hydrocarbons and associated exploration.

DIVIDENDS

No dividends were paid or declared during the financial year (2018: SNil). No recommendation for payment of dividends has been made.

OPERATING AND FINANCIAL REVIEW
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Granted Petroleum Production and Retention Licences in which the Company has an interest.
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DIRECTORS’ REPORT

FOR THE YEAR ENDED 30 JUNE 2019

Operating Highlights

The Company’s achievements for the year were as follows:

Second half gas sales volumes increased 150% and total sales revenue increased 96% over the first half. Year on year, a 111%
increase in gas sales volumes and a 70% increase in total sales revenue;
Palm Valley gas field successfully restarted, although at lower than anticipated rates resulting in reduced reserves and lower
production plateaus;
Palm Valley 13 well successfully drilled to 2,242 metres and tied into production facilities in May 2019;
West Mereenie 26 appraisal well was successfully drilled but encountered minimal gas flow due to mineralisation. Material 2C
resources are currently booked in the Stairway formation, which overlies the existing production zones. Evaluation of alternative
approaches to recover gas from the Stairway formation remains ongoing;
The Queensland Government formally awarded ATP 2031 to Central’s wholly owned subsidiary, Central Petroleum Eastern Pty Ltd,
for a period of 12 years. The permit lies within the north-eastern Walloon Coals Fairway, surrounded by acreage held by QGC,
Arrow and APLNG:
o  Partnered with Incitec Pivot (IPL) as 50% joint venturer in the permit, with IPL carrying the first $20 million of exploration
costs;
o  Range 4 well spudded on 30 June 2019 as the first in a four well exploration programme in ATP 2031 (Incitec Pivot free
carry for first $20 million); and
o  Certified 270PJ) of 2C gas resource (135PJ) net to Central) in ATP 2031 after completing the four well exploration
programme subsequent to year end;
Mereenie Expansion Project was successfully delivered on schedule with firm plant capacity of 44TJ/day;
Sales through the Northern Gas Pipeline commenced January 2019; and
Santos elected to proceed to Stage 3 of the Southern Amadeus farmout and the Dukas 1 exploration well in EP 112 spudded
on 16 April 2019 reaching a depth of 3,391m at 30 June 2019, and subsequently suspended at 3,704m after encountering
hydrocarbon-bearing gas from an overpressured zone close to the primary target.

Financial Review

The Consolidated Entity had an operating loss after income tax for the year ended 30 June 2019 of $14.5 million (2018: loss of $14.1 million).

The above result was after expensing exploration costs of $15.8 million (2018: $8.8 million) largely associated with the drilling of the Palm
Valley 13 well which was successfully tied-in to production during the year. The Group’s policy is to expense all exploration costs as incurred.

The connection of the Group’s gas fields to east coast gas markets through the Northern Gas Pipeline (NGP) on 3 January 2019 has resulted
in a 105% increase in earnings before interest, tax, depreciation, amortisation and exploration (EBITDAX) from $11.0 million in 2018 to
$22.5 million in 2019. The table below shows key metrics for the Group based on a comparison of first half and second half performance for
2019, which clearly highlights this inflection point, as well as a comparison to full year 2018.

Key Metrics
1st Half 2 Half Total Total $ Change % Change
2019 2019 2019 2018 (Year) (Year)
Net Sales Volumes
- Natural Gas (TJ) 2,921 7,308 10,229 4,842 5,387 111%
- 0il & Condensate (Bbls) 43,728 53,664 97,392 105,619 (8,227) (8)%
Sales Revenue (S ‘000) 20,022 39,336 59,358 34,939 24,419 70%
Gross Profit ($ ‘000) 5,825 23,164 28,989 16,235 12,754 79%
EBITDAX! ($ ‘000) 2,764 19,782 22,546 11,010 11,536 105%
EBITDA? ($7000) (10,877) 17,621 6,744 2,221 4,523 204%
EBIT3 ($ “000) (15,231) 9,279 (5,952) (5,813) (139) (2)%
Statutory Loss after tax ($ ‘000) (19,077) 4,551 (14,526) (14,076) (450) (3)%
Net cash inflow/(outflow) from
: (14,479) 16,944 2,465 5,173 (2,708) (52%)
Operations* ($'000)
Capital expenditure> ($ ‘000) 12,672 3,516 16,188 4,668 11,520 247%

Notes:

1  EBITDAX is Earnings before Interest, Tax, Depreciation, Amortisation and Exploration costs (refer reconciliation below).

EBIT is Earnings before Interest and Taxation.

Kt AN WwN

Capital expenditure on tangible assets.
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EBITDA is Earnings before Interest, Tax, Depreciation and Amortisation.

Cashflow from Operations includes cash outflows associated with Exploration activities.



DIRECTORS’ REPORT

FOR THE YEAR ENDED 30 JUNE 2019

Reconciliation of statutory loss before tax to EBITDAX

2019 2018

$ $
Statutory loss before tax (14,526,414) (14,076,129)
Finance costs 8,574,831 8,263,308
EBIT (5,951,583) (5,812,821)
Depreciation and amortisation 12,695,238 8,033,092
EBITDA 6,743,655 2,220,271
Exploration expenses 15,802,075 8,790,052
EBITDAX 22,545,730 11,010,323

Sales volumes

Gas volumes in 2019 increased 111% from 2018, taking advantage of the new NGP connection. The Palm Valley gas field was successfully
restarted in October 2018 and the Mereenie facility upgrade was completed on schedule resulting in a 44 TJ/day firm plant capacity

(100% JV).

Gas sales from the Dingo field did not achieve full contracted volumes as the customer continued to take gas below the annual contract

quantity, resulting in an annual take or pay receipt of $5.1 million.

Sales revenue

Sales revenue increased 70% reflecting the upgraded field capacity and resulting increased gas volumes sold through the NGP. Realised oil

prices were up 11% on 2018 but were partly offset by lower volumes.

Sales revenue does not include receipts from take or pay contracts until such time as gas is delivered or forfeited by the buyer. During the

year, the Company received take or pay payments of $5.2m in respect of the 2018 calendar year which have not been reflected in revenue.

Sales by Field (TJe)
by financial year
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DIRECTORS’ REPORT

FOR THE YEAR ENDED 30 JUNE 2019

Gross Profit

Gross profit from operations increased 79% year on year as increased production provided increased economies of scale to production
operations.

Depreciation and Amortisation

Non-cash depreciation and amortisation costs increased from $8.0 million to $12.7 million, reflecting the increase in production and larger
depreciable asset base following the Gas Acceleration Program (GAP).

Capital Expenditure

The increase in capital expenditure was a result of the investment in the GAP to expand capacity in time to meet the NGP connection as well
as the successful tie in of the Palm Valley 13 well to the Palm Valley production facilities.

Net Assets/Liabilities

At 30 June 2019 the Group had a net liability position of $5.6 million compared to a net asset position at 30 June 2018 of $7.1 million. The
net liability position improved from $11.2 million at 31 December 2018, reflecting the impact of the NGP commissioning resulting in increased
operating cash flows.

Over the year cash balances have reduced by $9.4 million as the funds remaining from the 2017 capital raising were applied to exploration
activities, mainly the drilling of Palm Valley 13 which was successfully tied into production.

Included in liabilities on the Group’s balance sheet are amounts recognised in respect of deferred revenue amounting to $22.3 million. These
liabilities will be transferred to revenue as gas is supplied to the customer or forfeited under take or pay contracts and therefore do not
represent a cash liability to the Group.

In addition, $15.8 million in liabilities are recognised relating to the second and third years of the Macquarie Gas Sale and Prepayment
Agreement which contains a financial settlement option. Ultimately this liability will be settled by either the physical delivery of gas or from
the proceeds of gas sold to third parties for which no corresponding asset is currently recognised and therefore no net cash outflow is
expected to result.

Debt

The Group borrowed a total of $17.5 million in additional funds during the year for its investment in the GAP, of which $10 million has been
repaid from the increased cashflow during the six months following connection of the NGP. A further $10 million in debt is scheduled for
repayment by December 2019.

The consolidated debt ratio at 30 June 2019 was 0.48 (2018: 0.49). Debt ratio is defined as: Total Debt/Total Assets. Net gearing at
30 June 2019 was 40% (2018: 33%). Net gearing is calculated as: Net Debt / (Market capitalisation + Net Debt). Debt funding is supported by
long term gas sales contracts and the Group’s certified 2P reserves.

Net Working Capital

Cash decreased by $9.4 million to $17.8 million at 30 June 2019, reflecting the significant investment in the GAP and Palm Valley 13
exploration costs during the year.

Net working capital at 30 June 2019 was negative $1.5 million (2018: positive $17.2 million) after recognition of $6.0 million in current
liabilities associated with the Macquarie Gas Sale and Prepayment Agreement. These liabilities will be settled either by the physical delivery
of gas to Macquarie or where physical delivery is not requested, out of the proceeds of the sale of that gas to third parties.

Net Cashflow from Operations

Net cashflow from operations decreased from $5.2 million in 2018 to $2.5 million for 2019. Cashflow from operations includes $18.1 million
of cash outflows associated with the Group’s exploration activities, which during 2019 included the Palm Valley 13 exploration well.

Second half net cashflow from operations was $16.9 million compared to the first half cash outflow of $(14.5) million, reflecting completion
of the GAP, exploration activity and commencement of gas supplies into the NGP in January 2019.

Excluding payment for exploration activities, cashflow from production operations for 2019 was $20.6 million compared to $10.4 million
for 2018.

7 CENTRAL PETROLEUM LIMITED 2019 ANNUAL REPORT



DIRECTORS’ REPORT

FOR THE YEAR ENDED 30 JUNE 2019

Five Year Comparative Data

The following table and discussion is a one year (and five year) comparative analysis of the Consolidated Entity’s key financial information.
The Statement of Financial Position information is as at 30 June each year and all other data is for the years then ended.

2019 2018 2017 2016 2015
$ MILLION $ MILLION $ MILLION $ MILLION $ MILLION
Financial Data
Operating revenue 59.36 34.94 24.79 23.86 10.31
Exploration expenditure 15.80 8.79 1.90 4.03 7.66
Loss after income tax 14.53 14.08 24.73 21.04 27.73
Equity issued during year — 25.47 — 11.52 5.56
Property, plant and equipment 123.48 103.85 106.82 113.78 58.58
Borrowings (81.73) (78.33) (82.17) (85.70) (47.46)
Net Assets (Total Equity) (5.62) 7.06 (5.96) 16.52 23.15
Net Working Capital (1.53) 17.19 0.73 5.33 (4.41)
2019 2018 2017 2016 2015
Operating Data
Gas Sales (TJ) 10,229 4,842 3,322 3,230 1,194
Oil Sales (barrels) 97,392 105,619 111,380 98,635 53,925
No. of employees at 30 June 99 89 83 83 58

Risk Management

Central Petroleum maintains a robust and disciplined focus on effective risk management. We do this so that we better understand
uncertainty and manage risks, to help achieve our objectives.

Our risk management process is designed to recognise and manage risks that have the potential to materially impact on Central’s business
objectives. This process is aligned to the international standard 1SO31000 for risk management and assesses potential risks across our
business and considers impacts on the health and safety of our employees, the environment and communities in which we operate, our
financial stability, our reputation and legal and compliance obligations.

Principal risks and uncertainties at 30 June 2019

The principal risks and uncertainties outlined in this section may materialise independently, concurrently or in combination. These risks and
uncertainties may impact Central’s ability to meet its strategic objectives.

Context Risk Mitigation

Exploration and Appraisal

Our future growth depends on  Unsuccessful exploration and renewal of Exposure to reserve depletion is addressed through

our ability to identify, acquire, upstream resources may impede delivery of our exploration strategy. We continue to analyse

explore and develop reserves. our strategy. existing acreage for exploration drilling prospects and
undertake extensive subsurface modelling and
uncertainty analysis to determine the most likely
production outcomes across our fields. Our
disciplined management of opportunities and
acquisitions, together with the application of existing
technologies and recovery processes, further
addresses this risk.
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DIRECTORS’ REPORT

FOR THE YEAR ENDED 30 JUNE 2019

Context

Risk

Mitigation

Oil and Gas Reserves

Commercialisation
hydrocarbons reserves is a

of
key

contributor to our long-term

Uncertainty in hydrocarbon reserve estimation
and the broad range of possible recovery
scenarios from existing resources could have a
material adverse effect on our operations and
financial performance.

Our reserve and resource estimates are prepared in
accordance with the guidelines set forth in the 2018
Petroleum Resources Management System (PRMS).
We proactively analyse reservoir performance and
undertake comprehensive production and economic
modelling to determine the most likely outcomes
across our fields.

success.
Operating

Production and delivery of
hydrocarbon products to plan
are key elements of our
operational and financial
performance and  directly

impact shareholder returns.

Reservoir / field performance is subject to
subsurface uncertainty. The
performance could vary from those forecasted,

actual

which may result in diminished production and
/ or additional development costs.

Our facilities are subject to hazards associated
with the production of gas and petroleum,
including major accident events such as spills
and leaks which can result in a loss of
hydrocarbon containment,

production, additional costs, environmental

diminished

damage or harm to our people, reputation or
brand.

We continually monitor field performance and
schedule production optimisation and development
activities to extract maximum value from the field
and to mitigate any potential reservoir under-
performance.

Our operational performance is based on a
framework of controls which enable the
management of these risks. We have in place asset
integrity management processes, inspections,
maintenance procedures and performance standards
across all infrastructure to ensure reliable and safe
operations.

Central maintains insurance in line with industry
practice and sufficient to cover normal operational
risks. However, Central is not insured against all
potential risks because not all risks can be insured.
Insurance coverage is determined by the availability
of commercial options and cost / benefit analysis,
considering Central’s risk management program.

Financial

Central’s financial strength and

performance underpins
strategy and future growth.

our

Insufficient  liquidity to meet financial

commitments and fund growth opportunities
could have a material adverse effect on our
operations and financial performance.

We have a robust internal expenditure management
and forecasting process which is monitored against a
Board approved budget to ensure our strategy is
appropriately funded. We prioritise debt reduction
which strengthens our balance sheet and supports
the ability to access suitable additional funding
where required to support growth. We also actively
seek partnering opportunities to share risks and
assist in funding key activities on a project-by-project
basis.
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Context

Risk

Mitigation

Financial

Central’s revenue is from the

sale of hydrocarbons. This
underpins Central’s financial
performance.

Central is exposed to USD commodity price
variability with respect to crude oil sales which
are impacted by broader economic factors
beyond our control.

Central is exposed to gas commodity prices with
respect to gas sales, all of which are to the
Northern Territory and Australian east coast
markets. In addition to normal demand and
supply forces, gas prices in these markets are
subject to risk of Government intervention in
the form of the Australian Domestic Gas Supply
Mechanism; although this
focussed on availability of supply and is not
considered to have significant potential impact
on price.

mechanism s

QOil revenue represented less than 20% of
consolidated sales revenue in FY2019 and this is
expected to decrease further with a full year of post

NGP gas sales.

The majority of Central’s revenue is from natural gas
sales denominated in AUD and the uncertainty with
this commodity is mitigated through long term fixed-
price gas sales agreements with ‘take-or-pay’
provisions.

Health and Safety

Health and Safety is at the heart
of all activities and decisions at
Central.

Health and Safety incidents or accidents may
adversely impact our people, the communities
in which we operate, our reputation and/or our
licence to operate.

Health and Safety is an area of focus for Central and
through our risk management framework we are
implementing plans that include auditing and
verification processes for our critical controls. We
also regularly review our operations and activities to
ensure we operate with the required standards of
safety management.

Environment

Our environmental performance
underpins our licence to operate.

Our operations by their nature have the
potential to impact air quality, biodiversity, land
and water resources and related ecosystems. A
failure to manage these leading to an incident
may adversely impact not just the environment,
but our people, the communities in which we
operate, our reputation and our licence to
operate.

Environmental management is a very high priority for
Central. We operate under approved Field
Environmental Management Plans and have a
program of regular environmental inspections and
audits in place to ensure compliance. We also
continue to assess and develop our standards to
prevent, monitor and limit the impact of our
operations on the environment.

We carry third party environmental liability insurance
in addition to well control insurance to mitigate
financial impacts should an event occur.

Information Technology

Central is reliant upon our
systems and infrastructure
availability and reliability to

support the business operating
safely and effectively.

The integrity, availability and reliability of data
and property within Central’s
information technology systems may be subject
to intentional or unintentional disruption (e.g.
cyber security attack).

intellectual

Our exposure to cyber security risk is managed by a
proactive and continuing focus on system controls
such as firewalls, restricted points of entry, multiple
data back-ups and security monitoring software.
We are also bolstering our system processes and
policy controls.
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Context Risk

Mitigation

Human Resources

Central must have the right Failure to establish and develop sufficient
capability and capacity, within capability to support our operations and
our personnel to performin line advance our organisational culture may impact
with expectations to support achievement of our objectives.

our business.

Central’s focus remains on securing and developing
the right people to support the development of our
portfolio of assets and opportunities. Our focus
remains on creating a positive employer value
proposition, planning our resource requirements and
attracting talented individuals. We also proactively
engage contractors to supplement any short term
gaps in capability and capacity to support the
execution of our business plans.

Regulatory Compliance /

Change
B Central is subject to various national and local

Our business activities are laws, regulations and approvals, which are
subject to extensive regulation subject to change - such as the proposed
and government policy. Our reserved blocks (no-go zones)

business performance is for petroleum activities in the Northern
underpinned by our licence to Territory. These, along with other changes,
operate. could impact the exploration, development,

production, transportation and storage of our
products and along with it our future prospects.

We have a robust framework in place to support our
regulatory and compliance obligations and we
continue to strengthen our regulatory compliance
framework and supporting tools. We also proactively
maintain relationships with governments, regulators
and stakeholders within jurisdictions in which
we operate.

Climate Change

Central faces risks associated Demand for oil and gas may subside over the

with climate change including longer term as lower carbon substitutes take

fluctuations in product demand, market share. Global climate change policy

carbon pricing and increased remains uncertain and has the potential to

stakeholder expectations. constrain Central’s ability to create and deliver
stakeholder value from the commercialisation
of our hydrocarbons.

We are focused on ensuring our portfolio is robust in
a potentially carbon constrained market and engage
proactively with key industry and government
stakeholders. We also note that demand for natural
gas could increase as part of a clean energy future
compared to other energy sources.

Geographic Concentration

Central faces risks associated Central’s revenue is derived from oil and gas

with the concentration of its production in the Amadeus Basin leaving

production assets. Central exposed to downsides associated with
weather conditions and infrastructure failure.

We ensure that appropriate insurance is in place to
mitigate the impact of any extended business
interruption. The Range coal seam gas project in the
Surat Basin aims to begin to diversify our business.
We are also investigating other new ventures outside
of the Amadeus Basin.

Access to Infrastructure

Our financial performance and Negative impacts to revenue as a result of
growth strategy are dependent infrastructure failure, increased tariffs or
on access to third party owned restricted access to third party owned
infrastructure. infrastructure.

We seek to work closely with customers and
suppliers of infrastructure to mitigate the risk of
delays or failure. We continue to explore alternative
routes to market to diversify risk where possible.
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Context Risk Mitigation

Community

Our proactive engagement and Our interactions with, and decisions involving We work in conjunction with our key stakeholders

support of local and indigenous landholders, traditional owners, suppliers and and have established programs to support and assist

communities is at the core of the community fails to attract and maintain the the communities in which we operate through

how we operate. continued support of the communities in donations, sponsorships, local procurement,
which we operate, impacting our social licence training and providing ongoing local employment
to operate. opportunities.

Business Strategy

Over the past five years, Central has successfully implemented its strategy to gain critical mass in conventional gas production and
uncontracted gas reserves in order to take advantage of a tightening domestic gas market. This strategy encompassed:

e the acquisition of the Palm Valley and Dingo gas fields from Magellan in April 2014;
e the acquisition of 50% of Mereenie from Santos (including becoming Operator for the Joint Venture) in September 2015;

e the substantial upgrade of the Mereenie and Palm Valley gas fields’ surface facilities to maximise sales capacity and accelerate
delivery of existing reserves; and

e the commencement of gas supply to the critically short east coast market with the commencement of the operation of the NGP
operations on 3 January 2019.

This has transformed Central into a substantial onshore domestic gas producer, with 10.2 PJ of gas sales during the 2019 financial year, and
7.3PJ of gas sales since the connection of the NGP in the 2" half of 2019.

Central also undertook an appraisal drilling programme to increase uncontracted 2P reserves. Whilst the results of the first appraisal well
(WM 26 at Mereenie) were disappointing, the PV 13 appraisal well at Palm Valley encountered commercial flow rates and is supplying sales
gas after being tied in to existing production facilities on 17 May 2019. Central had 144.7 PJ of 2P gas reserves across all producing fields as
at 30 June 2019.

With the Mereenie, Palm Valley and Dingo fields under Central’s operatorship, Central is now in a unique position to benefit from the
additional market access provided by the NGP. This strategy was driven by the clear fundamentals of leveraging a connection of a domestic
gas shortfall on the east coast with the underexplored onshore gas potential in the Northern Territory. Central’s strategy of acquiring
previously market-limited gas assets and uncontracted gas reserves, in advance of the connection of the NGP, has positioned the Company
as a direct beneficiary of the subsequent market expansion.

The acquisition of Palm Valley, Dingo and Mereenie were underpinned by existing long-term gas sale agreements (GSAs) which incorporate
fixed prices with CPI escalation. More recent GSAs have been structured on a similar fixed price basis. This provides a solid revenue stream
to support Central’s operating activities and debt financing arrangements. These fixed price contracts are not affected by oil price or currency
movements, shielding these commitments from volatility in international oil or LNG markets. Any future reserve additions and gas sales
agreements are expected to result in value accretion to those assets, as will potential improved debt financing terms as Central’s operations
mature with greater gas sales to the newly connected east coast gas market.

Central is currently well advanced in marketing gas which is becoming available for the period commencing January 2020 as legacy contracts
are completed. The market, newly connected to the east coast by the NGP, is demonstrating strong demand and pricing.

Exploration and appraisal

Central’s exploration footprint represents a rare opportunity in Australia, covering largely under-explored hydrocarbon-bearing basins with
enormous potential. The strong cash flow generated from the producing oil and gas fields provides a firm base from which Central can enter
the next phase of its growth strategy and focus capital on value accretive exploration and appraisal activities.

In the past year, the exploration program has delivered promising results in the Amadeus Basin in Central Australia through the Dukas-1 well
and substantial certified 2C coal seam gas resources at the Range gas project in Queensland’s Surat Basin.
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Dukas-1 exploration well

As part of testing Central’s very substantial portfolio of significant high-risk opportunities that have the potential to become substantial gas
fields - in this case pre-salt plays in the Amadeus basin, Central’s joint venture (JV) partner Santos drilled the Dukas-1 exploration well
commencing in April 2019. Santos is operating the Dukas-1 well drilling programme, carrying 100% of the cost of the well to earn a 70% share
of EP112.

In August 2019 at 3,700m, just above the currently prognosed primary target, the well encountered extremely high pressures in excess of
the capabilities of the drill rig and surface equipment. Drilling was suspended, logging was completed, and the rig was released from site.
Although the target formations were not reached at this time, there are positive indicators for a working petroleum system with an efficient
regional seal. The testing and drilling data will be analysed before a forward plan is determined.

These are encouraging results and Central looks forward to working with Santos to further develop this opportunity.

Range gas project

In addition to leveraging its Northern Territory gas assets and taking advantage of the recent connection to the east coast gas market, Central
secured highly sought-after exploration acreage in the heart of the intensively developed Queensland coal seam gas production area, known
as the Walloons Fairway, in a creatively crafted bid with Incitec Pivot Limited (IPL). Central was granted ATP 2031 on 29 August 2018 as
successful tenderer in a Queensland Government tender process. The tender committed a 4-year programme, comprising nine wells and at
least one production test pilot. IPL joined Central as a 50/50 JV partner and committed to contributing up to $20 million of the exploration
and appraisal costs.

A four well exploration programme was completed in August 2019 with exciting results showing net coal thickness on prognosis and
permeability in line with, or better than, expectations throughout the permit. These results underpinned a similarly exciting maiden 2C
resource which exceeded high-side expectations at 270PJ (135PJ net to Central) certified by Netherland, Sewell & Associates. These 2C
resources were certified after year end and are not included in the reported reserves and resources at 30 June set out on page 22 of
this report.

The Joint Venture is now selecting a location for a production pilot to demonstrate gas flows to surface and Central looks forward to
expediting development, targeting a final investment decision in early 2021 and first gas in late 2022.

New exploration strategy

Central is finalising a near-term exploration programme for prospects that can be advanced in one to two years without significant additional
analysis. Priority will be given to lower risk prospects which are 100% held by Central, have no regulatory barriers, do not require additional
seismic work, and are in proven plays and close to existing facilities and infrastructure.

Detailed play-based exploration analysis is being carried out for medium to long-term prospects spread over the five complex working
petroleum systems which lie within Central’s 188,000km? of exploration permits. This analysis will form the basis for the medium to
long-term exploration strategy. We anticipate this important analysis to be completed this year with an exploration strategy for the medium
to long term targets to be finalised in early CY2020.
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Operations and Activities
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Sales Volumes (Central Petroleum’s Share)
Product Unit FY 2018/19 FY 2017/18
Gas PJ 10.2 4.8
Crude and Condensate bbls 97,392 105,619
Producing assets
Mereenie Oil and Gas Field (OL4 and OL5)
Northern Territory
(CTP—50% Interest (Operator), Macquarie Mereenie Pty Ltd—50% Interest)
Sales volumes (CTP share) Unit FY 2018/19 FY 2017/18 Reserves (CTP share) Unit 1P 2P 2C
Gas PJ 7.1 4.0 Gas PJ 71.19 81.55 91.20
Crude and Condensate bbl 97,392 105,619 Qil MMbbl 0.68 0.87 0.10

The Mereenie oil and gas field was discovered in 1963 and commenced production in 1984, delivering hydrocarbon liquids for sale in

South Australia and gas to Northern Territory markets. During the year the Northern Gas Pipeline commenced operations, enabling Mereenie
gas to access the east coast market for the first time.

The Mereenie hydrocarbon accumulation is contained in an elongated 4-way dip anticline that has a length of 40km and width of more than

5km. The reservoirs comprise a series of thin stacked sandstones of the Pacoota Formation, which have been the focus of development to
date. This development has targeted gas production and oil production from an oil rim. The overlying Stairway sandstone has not been
materially developed to date, but it represents significant upside potential as the Stairway formation has produced gas in several wells.

During the year, the Mereenie Expansion Project (part of the GAP) was successfully delivered on schedule and on budget. This was an
excellent outcome given that the project was delivered on an accelerated schedule only six months after major equipment was procured.
Due to the expansion, the facilities can now deliver firm plant capacity of 44 TJ/d.
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New equipment installed as part of the Mereenie Facility Upgrade

The focus at Mereenie has now shifted to field production and plateau maintenance. To offset ongoing natural field decline, a series of minor
projects are being identified for implementation over the coming year. In particular, this includes a series of turnarounds involving the
conversion of injector wells into production wells. In addition, planning has commenced for a significant recompletion campaign to access
gas currently behind pipe. This campaign is expected to be executed in mid-2020 after the various approvals have been obtained. This
provides an opportunity to further appraise the Stairway via a series of targeted recompletions which will aim to demonstrate commercial
gas flows from the Stairway formation. It is anticipated that new development wells will be required to maintain production levels, with the
number and timing to be driven by field performance.

Palm Valley Gas Field (OL3)
Northern Territory

(CTP—100% Interest)

Sales volumes (CTP share) Unit FY 2018/19 FY 2017/18 Reserves (CTP share) Unit

Gas PJ 1.9 - Gas PJ 18.49 25.83 13.58

Gas was first discovered at Palm Valley in 1965 and is primarily reservoired in an extensive fracture system in the lower Stairway Sandstone,
Horn Valley Siltstone and Pacoota Sandstone. The anticlinal structure is approximately 29km in length and 14km in width.

During the year, the field was successfully restarted in order to deliver gas into the broader gas market available via the NGP connection and
now has four producing wells. Unfortunately, field performance was less than anticipated and this resulted in a downwards adjustment to
reserves during the year. However, the Palm Valley 13 well was successfully drilled and brought on-line which has enabled the field to deliver
up to 13 TJ/d of sales gas. A gradual decline in production is anticipated from the Palm Valley field in coming years to circa 5—7 TJ/d.

The focus has now shifted to increasing field production capacity through the installation of either additional compressors or via reconfiguring
the existing compressors. If successful, this project would help mitigate some of the natural field decline.

Palm Valley appraisal

Planning is continuing for additional appraisal and production wells in the Palm Valley field to target previously undrilled areas. If successful,
this could see an upgrade of the 2C resources to 2P and the introduction of additional new production capacity.
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Palm Valley-13 well during commissioning

Dingo Gas Field (L7) and Dingo Pipeline (PL30)
Northern Territory
(CTP—100% Interest)

Sales volumes (CTP share) Unit FY 2018/19 FY 2017/18 Reserves (CTP share) Unit

Gas PJ 0.9 0.8 Gas PJ 30.49 37.32 -

Gas was discovered at the Dingo field in 1985 in the Neoproterozoic lower Arumbera Sandstone. The structure is 11km by 5.6km, and the
productive reservoir is at a depth of approximately 3,000 metres subsurface.

The Dingo Gas Field development, completed in April 2015, comprised the construction of wellhead facilities, gathering pipelines, gas
conditioning facilities, a 50km gas pipeline to Brewer Estate in Alice Springs and custody transfer metering facilities. It was designed to service
a gas sales contract with Territory Generation.

During the year, a water bath heater was installed to improve production stability and reduce methanol consumption. The field continued
to supply the Owen Springs Power Station from two producing wells. Gas sales to Owen Springs are expected to increase when the
Northern Territory Government decommissions the existing Ron Goodin power station.

Surprise Oil Field (L6)
Northern Territory
(CTP—100% Interest)

In February 2014, Central was granted the Petroleum Production Licence (L6) for the Surprise Oil Field Development. Initial production and
storage facilities were installed to allow production to commence in March 2014, and additional storage tanks and ancillary equipment were
completed in 2015. The Surprise West well produced approximately 88,650 barrels of oil between March 2014 to August 2016 when it was
shut in due to low oil prices and to obtain long term pressure data.

The field remains shut-in. The potential for a restart is being reviewed alongside a broader review of exploration and appraisal opportunities
in the portfolio. Environmental and reservoir monitoring continued throughout the year.
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Range gas project (ATP 2031)
Surat Basin, Queensland
(CTP—50% Interest, Incitec Pivot Queensland Gas Ltd (IPL) — 50%)

Reserves (CTP share)

Gas PJ - - 135

The Company’s wholly-owned subsidiary Central Petroleum Eastern Pty Ltd was formally granted the Authority to Prospect (ATP) 2031 in
Queensland’s gas-rich Surat Basin on 28 August 2018 for a term of 12 years. The exploration and appraisal program is being undertaken
through a 50:50 joint venture arrangement with IPL. Under the arrangement in place, IPL will free carry the Company by contributing up to
$20 million of the exploration programme costs for the initial exploration period. Gas production from this permit is to be dedicated to the
east coast domestic gas market.

During the year, the parties commenced exploration drilling with the spudding of the Range 4 exploration well, only 10 months after the
grant of the permit. The exploration programme consisted of four wells, with each well being drilled to gather geological data including coal
depth, thickness and permeability. To minimise costs, the wells were drilled as slimholes and are planned to be plugged and abandoned.

The block is situated in the Surat Basin, a geological province that has been developed extensively over the last decade. No coal seam gas
wells were previously drilled in the permit, but there are a number of coal seam gas wells in adjacent blocks. The permit area covers 77km?
and is located approximately 28km North-West of the town of Miles which is estimated to be half way between the Wooleebee Creek and
Bellevue coal seam gas developments.
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Location of Project Range (ATP 2031) in relation to other coal seam gas projects in the Surat Basin

The four well exploration programme was completed in August 2019, encountering average net coal thickness of 30m and permeability in
line with, or better than expected, recorded in all wells, including in the deeper Taroom coal seams. The results enabled reserves and
resources certifier, Netherland Sewell & Associates to certify 270 PJs (100% JV) of 2C Resources in August 2019.

The certified 2C resources significantly exceeded expectations, and the results indicate that the area is suited to low-cost un-fracked vertical
well development. Given the production history of gas fields in the surrounding area, the Company has a high degree of confidence that the
2C resources can be converted into 2P reserves to support a final investment decision in 2021.
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Map of ATP 2031 and the four Project Range exploration wells

Exploration assets

Exploration Portfolio Review and High-grade Seriatim

The current Central portfolio encompasses opportunities within the Amadeus, Southern Georgina, Wiso and Surat Basins. The total area held
by Central for exploration (both granted and under application) within these basins is 188,767 km? (76,318 km? granted and 112,450 km?
under application). The Amadeus Basin has, to date, been a focus for the majority of Central’s exploration activity, with ~170,000km? of areal
extent, five known working petroleum systems and four fields having produced significant quantities of oil and gas (one oil field currently
suspended).

Notwithstanding this production history, the Amadeus Basin is by any standard underexplored with only a total of 39 exploration wells and
~14,500km of 2D seismic acquired across the entire basin. This can in part be attributed to the small and historically oversupplied Northern
Territory gas market which has limited investment in the region.

Following connection to the east coast gas market via the NGP in January of this year, Central’s Northern Territory exploration assets now
have a clear pathway to an attractive east coast gas market. Recognising this new market dynamic, Central has significantly augmented its
exploration capabilities, including a new GM Exploration (April 2019) and a new experienced Reservoir Engineer (March 2019).

With augmentation of exploration capabilities complete, the Company initiated a full exploration portfolio review and update, incorporating
historical and recently acquired technical data in order to generate a systematic and consistent play-based approach to drive new exploration
strategies. Play-based exploration methodologies, incorporating the integration of seismic data, log and palynological data, structural
analysis, geochemistry, 3D basin modelling, consistent well failure analysis and gross depositional environment maps will allow the systematic
creation of common risk segment maps at all play levels. This information will be actively utilised in the future for permit management,
business development, work program creation and portfolio management.
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Initial indications from this portfolio review show that the Amadeus Basin is one of the few remaining large under-explored on-shore working
hydrocarbon systems in Australia. A total of 115 potential targets (65 gas and 50 oil) have been identified at this point within Central’s permits
and applications in the Amadeus Basin.

With the initial phase of this portfolio review now nearing completion, the Company is constructing a high-grade seriatim and exploration
strategy for short, medium and longer-term maturation of leads and prospects. This is fundamental to the future growth of the Company.

Ooraminna Field (RL3 and RL4)

Two wells have been drilled at Ooraminna with both wells having proved gas flow from the Pioneer Formation. Although the flow rates were
sub-economic, the wells were drilled in an area with apparent low natural fracture density within the Pioneer Formation. Structural mapping
has been updated following the reprocessing of the seismic data and outcrop mapping. A decision on drilling the Ooraminna commitment
well will be made upon completion of the exploration portfolio review and finalisation of a near-term exploration plan.

Tenure Update

Grant of renewal for both retention licences were received from the Northern Territory Department of Primary Industry and Resources
(“DPIR”) on 9 August 2018 with a suspension of Year 1 approved on 3 April 2019. Technical work continues within the leases.

ATP909, ATP9O11 and ATP912
Southern Georgina Basin, Queensland
(CTP—100% interest)

Central received approval for Project Status and applied to renew the permits with the Queensland Department of Natural Resources, Mines
and Energy. The Permit renewals have subsequently been granted. Central is currently conducting Year 1 permit obligations of geology and
geophysical studies focusing on the Ethabuka structure. Ethabuka-1 was drilled in 1973 and tested gas at ~0.2 mmscfd from the Coolibah
Formation, the well was abandoned prematurely due to mechanical difficulties and weather. As such, the large Ethabuka anticline remains
to be fully tested at multiple levels. Work also continues on the development of a large hydrothermal dolomite play in the blocks.

Dukas-1 (EP112)
Southern Amadeus Basin, Northern Territory
(CTP — 30% interest, Santos earning 70%)

The Dukas-1 well was selected for drilling by the Joint Venture for the EP112 3" (and final) farm-out completion phase. Santos is carrying
100% of the cost of this well and will earn a 70% interest in EP112 as a result. Dukas-1 is designed to test a large regional high optimally
located to receive charge from an interpreted Neoproterozoic depocenter. The primary reservoir objective is the Heavitree
Quartzite/fractured basement, a petroleum system which has been proven to be hydrocarbon bearing at Mt. Kitty-1 and McGee-1.

Dukas-1 is located approximately 175km south west of Alice Springs and the prospect has multi-TCF gas potential.

The Dukas gas prospect is a large structure and, given the potential size, success at Dukas would be company changing. In addition, several
other large ‘lookalike” sub-salt closures have been identified from interpretation of seismic acquired in the Southern Amadeus basin between
2016 and 2018. As such, success at Dukas-1 has the potential to unlock a significant new hydrocarbon province in the Southern Amadeus
Basin and become a major new source of gas for the east coast market.

Dukas-1 was spudded on the 16t April 2019 with a proposed total depth of 3,850m. The air-drilling assembly became stuck while drilling and
the well was subsequently side-tracked on the 16th May 2019. Drilling continued to 2,604m into the Gillen Formation where the 10 %”
surface casing was set. Drilling then resumed. As at the 30t June the well was at a depth of 3,391m.
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In August 2019, the well encountered formation pressure much higher than expected at a depth of 3,704m. The existence of highly-pressured
hydrocarbon-bearing gas close to the target formation provides strong evidence of a working petroleum system with an effective seal,
increasing the chance of a material gas resource at Dukas. The high pressures encountered were in excess of rig capacity and the well was
suspended after wireline logs were run, sidewall cores obtained, and vertical seismic profiling conducted. The data acquired will be analysed
and a forward plan will be developed. It is likely that equipment capable of safely drilling in the higher pressure environment will be required.

Southern Amadeus Basin, Northern Territory
Various Exploration Permits (see table on page 102)

Santos Stage 3 Farm out

The joint venture’s primary exploration objective within these permits is maturing large sub-salt leads in the Neoproterozoic. Potential
secondary reservoir objectives are developed within the post-salt units including the Areyonga Formation and Pioneer Sandstone, both of
which are gas bearing in the Dingo and Ooraminna fields, respectively.

In addition to the sub-salt prospects, Central continues to mature its geological interpretations in these permits, seeking to identify a variety
of other exploration play types and targets which could be prospective for hydrocarbons and/or helium. A full play-based-exploration review
is underway with the objective of identifying new plays and fully understanding existing plays. Santos has also requested an additional
five-month extension on the Stage 3 end date to 3 November 2019 to which Central has agreed.

Total Central Participating Interest after completion of Stage 3

Southern Amadeus Area
Farmout to Santos

EP 82 (excluding EP 82 Sub-Blocks) ** 60%
EP 105** 60%
EP 106 * & ** 60%
EP 112 30%
EP 125 ** 30%
EP 115 (North Mereenie Block) ** 60%

*  Santos (as Operator) has continued the process of an application with the NT Department of Primary Industry and Resources for consent to surrender Exploration
Permit 106.

** Santos’ right to earn and retain participating interests in the permit is subject to satisfying various obligations in their farmout agreement with Central.
The participating interests as stated assume such obligations will be met or otherwise may be subject to change.
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Amadeus Basin (includes EP115 North Mereenie Block), Northern Territory

Exploration objectives have recently been prioritised to determine Central’s exploration strategy with a play-based approach. The block has
proven oil at the Larapintine system level (Pacoota Formation - Surprise Qil Field), and also contains a number of significant gravity highs
which provide potential large gas and associated Helium pre-salt targets at both the Heavitree Formation and fractured Basement levels.
A number of potentially large leads with oil potential have been identified in the vicinity of the Surprise oil field and work continues to
progress these to potentially drillable status.

Central began initial planning for the Year 3 permit commitment of 500km of seismic acquisition in EP115. The final layout has yet to be
agreed on, however the targets will include leads at the Ordovician (Stairway and Pacoota Sandstone), Arumbera, Pioneer, Areyonga and
Heavitree/ basement horizons. The data gathered in the Dukas-1 well is likely to influence the location of the upcoming seismic program
which is due to be acquired before December 2019. Therefore, an application for permit suspension is in progress to facilitate a more
informed seismic program whilst still meeting schedules necessary to keep the permit in good standing.

The Company continues to interpret in these permits, seeking to identify a variety of exploration play types and targets which could be
prospective for hydrocarbons and/or helium.

Exploration Application Areas, Northern Territory
Amadeus, Pedirka and Wiso Basins — Various Areas (see table on page 102)

The Company continued to evaluate a number of these areas and has been working to gain Native Title/ALRA clearance and secure the other
necessary approvals in advance of the award of exploration permit status.

Across the Amadeus Basin, further review of the seismic, well, magnetic and recently acquired gravity data was completed resulting in an
inventory of leads and prospects. Play types and leads are also being developed for the under-explored section underlying the proven
Ordovician Larapintine system which is believed to be prospective for gas. In the western Amadeus a preliminary seismic programme that
targets identified structural trends and leads with the aim of defining areas for follow up infill seismic has been designed.

In the Wiso Basin, a gravity survey was conducted by Geoscience Australia and Northern Territory Geologic Survey in 2013, which has
provided Central with improved detail of structural trends. Interpretation and forward modelling in conjunction with magnetic, borehole and
outcrop data has led to the generation of a depth to basement map which will help with the planning of a proposed seismic acquisition which
will form part of the first phase of exploration once tenure is granted.
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RESERVES & RESOURCES INFORMATION

Net proved (“1P”) gas reserves were 120.2 PJ and net proved (“1P”) oil reserves were 0.68 MMbbl at 30 June 2019. 1P gas reserves decreased
by 13.61 PJ through production and an adjustment at Palm Valley while 1P oil reserves decreased 0.10 MMbbl, through continued production.

Net proved plus probable (“2P”) gas reserves were 144.69 PJ and net proved plus probable (“2P”) oil reserves were 0.87 MMbbl at
30 June 2019.

Reserves and contingent resources for Mereenie and Dingo are based on volumes provided by independent expert Netherland, Sewell &
Associates Inc (“NSAI”) for the respective Petroleum Resources Management System compliant categories dated 30 June 2018. Reserves and
contingent resources for Palm Valley, are based on an internal assessment of recoverable volumes reported externally on 12 June 2019.

AGGREGATE RESERVES (Central Petroleum Share)
Production for the period Adjustments for the period

Unit 30/06/2018 01/07/2018 - 30/06/2019 01/07/2018 - 30/06/2019 30/06/2019
oil
Proved reserves MMbbl 0.78 (0.10) - 0.68
Proved plus probable reserves ~ MMbbl 0.97 (0.10) - 0.87
Contingent Resources 2C MMbbl 0.10 - - 0.10
Gas
Proved reserves PJ 133.79 (9.82) (3.80) 120.18
Proved plus probable reserves PJ 168.73 (9.82) (14.22) 144.69
Contingent Resources 2C PJ 91.20 - 13.58 104.78
RESERVES PER ENTITY (Central Petroleum Share)

nit 30/06/2018 G0 log/s010  01/07/2018-0/06ja018  30/06/2018
Mereenie, oil
Proved reserves MMbbl 0.78 (0.10) - 0.68
Proved plus probable reserves ~ MMbbl 0.97 (0.10) - 0.87
Contingent Resources 2C MMbbl 0.10 - - 0.10
Mereenie, gas
Proved reserves PJ 78.20 (7.01) - 71.19
Proved plus probable reserves PJ 88.55 (7.01) - 81.55
Contingent Resources 2C PJ 91.20 - - 91.20
Palm Valley
Proved reserves PJ 24.24 (1.95) (3.80) 18.49
Proved plus probable reserves PJ 42.00 (1.95) (14.22) 25.83
Contingent Resources 2C PJ - - 13.58 13.58
Dingo
Proved reserves PJ 31.35 (0.86) - 30.49
Proved plus probable reserves PJ 38.18 (0.86) - 37.32
Contingent Resources 2C PJ - - - -

Note: Estimates may not arithmetically balance due to rounding

QUALIFIED PETROLEUM RESERVES AND RESOURCES EVALUATOR
STATEMENT

The information contained in this report regarding the Central Petroleum reserves and contingent resources is based on, and fairly
represents, information and supporting documentation reviewed by Mr Kevan Quammie who is a full-time employee of Central Petroleum
holding the position of Development & Appraisal Manager. Mr. Quammie holds an M.Sc. Petroleum and Natural Gas Engineering from the
Pennsylvania State University, is a member in good standing of the Society of Petroleum Engineers, is qualified in accordance with ASX listing
rule 5.41. and has consented to the inclusion of this information in the form and context in which it appears.
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SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

The financial position and performance of the group was particularly affected by the following events and transactions during the year ended
30 June 2019:

e  The Gas Acceleration Programme was completed in time for NGP connection;

e  The NGP was commissioned and commenced 3 January 2019, connecting the Northern Territory to east coast gas markets;
e  Gas deliveries under the Incitec Pivot GSA commenced in January 2019, representing a significant increase in gas sales;

e  The Palm Valley field was restarted, albeit at rates below expectations leading to a reduction of 14.2PJ of 2P reserves;

e  Palm Valley 13 well successfully drilled and tied into production;

e  Commenced drilling the Dukas 1 exploration well targeting material gas resources; and

e  Granted exploration ATP 2031 in Queensland’s gas-rich Surat Basin and commenced a four well exploration program, funded by a
joint venture partner.

There were no other significant events that will have a forward impact on the state of affairs of the group.

EVENTS SINCE THE END OF THE FINANCIAL YEAR

The Queensland and Texas court proceedings with Geoscience Resource Recovery, LLC (GRR) have settled. The parties filed the relevant
paperwork with the Queensland and Texas courts to finalise ending the legal proceedings. The Group has included a provision for the
settlement of this matter in the financial statements.

The Dukas exploration well in EP112 (100% free carry by Santos) was suspended after encountering much higher than predicted formation
pressures. A forward plan is to be developed over the coming months.

The four well exploration programme in ATP 2031 concluded with encouraging results. Netherland, Sewell & Associates has independently
certified 2C contingent resources of 270PJs (100% JV) of Walloons coal seam gas.

INFORMATION ON DIRECTORS

Mr Leon Devaney, BSc, MBA

Managing Director and Chief Executive Officer

Mr Devaney has 19 years of commercial and finance experience within the Australian oil and gas sector and holds an MBA and BSc (Finance)
from the University of Southern California, USA.

He joined Central Petroleum in 2012 and has been responsible for commercial, finance and business development activities in various senior
roles. He was instrumental in negotiating the Mereenie acquisition from Santos in 2015, as well as the Palm Valley and Dingo Gas Field
acquisition from Magellan Petroleum in 2014. Mr Devaney was appointed Chief Executive Officer, effective 21 February 2019, after serving
as Acting CEO since July 2018.

Prior to joining Central Petroleum, he worked at QGC and played a pivotal role in its growth from a small cap gas exploration company into
a multi-billion dollar takeover target by the BG Group in 2008. He continued with BG following the QGC takeover, where he served as General
Manager, Gas and Power, responsible for the domestic gas and electricity portfolio.

Prior to QGC, Mr Devaney held senior roles at Deloitte in the Corporate Finance Advisory group where he was active in structuring and
implementing commercial and financing transactions for major energy and infrastructure projects throughout Australia.
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Mr Stuart Baker, BE(Elec), MBA, AICD

Independent Non-executive Director

Mr Baker was appointed as a Director on 7 December 2018 and has more than four decades of experience in the oil and gas sector and
currently provides independent advice to corporates and investors in the Australian oil and gas industry.

Previously he was Executive Director, Morgan Stanley with dual roles as Co-Head Asia Qil, Gas and Chemicals Research and team leader,
Australian energy, mining and utility research, with positions held over a 13-year period. He also held senior equity research positions in oil
and gas, at Macquarie Bank and Bankers Trust, and as a Petrophysical Engineer at Schlumberger Inc. based in South-east Asia, rising to
General Field Engineer.

Mr Baker is currently a member of the investment committee of resource focused ASX listed Lowell Resources Fund, is a strategic advisor to
Karoon Gas Australia Ltd and a Member of the Board of Governors, Shelford Girls Grammar School, Melbourne.

Mr Baker is a member of the Australian Institute of Company Directors and holds a BE(Elec) from the University of Melbourne and an MBA
from the Melbourne School of Management.

Dr Julian Fowles, PhD, BSc (Hons), GDipAFI, GAICD

Independent Non-executive Director

Dr Fowles was appointed as a Director on 28 June 2019 and is a petroleum industry professional with over 30 years in international leadership
roles, including 17 years with Shell International, as well as positions with other major listed companies. He has extensive board, shareholder
and analyst engagement experience.

Most recently Dr Fowles was a senior executive with Qil Search limited, leading the PNG operated and non-operated oil and LNG production
and development businesses. He was previously the executive leading Oil Search’s Exploration and New Business teams and has also been
involved in the development and implementation of Qil Search’s opportunity development framework, targeting major projects through key
assurance processes from pre-concept to FID.

Dr Fowles is a Graduate of the Australian Institute of Company Directors and holds a BSc (Hons) from the University of Edinburgh and a PhD
from the University of Cambridge. Dr Fowles also holds a Graduate Diploma in Applied Finance and Investment.

Mr Wrixon F Gasteen, BE (Mining) (Hons) QLD, MBA (Distinction) Geneva

Independent Non-executive Chairman
Wrix Gasteen has over 30 years’ experience in mining, oil and gas, and manufacturing industries in Australia and Asia.

He is an experienced Managing Director and CEO, Executive Director, Independent Non-Executive Director and Chairman of both listed and
private companies in Australia, Singapore, Malaysia, and the United States. He is a Senior Advisor to Australian companies.

He has held senior management positions in the Resources Industry in Australia. As Chief Mining Engineer, he led the Exploration and
Engineering team that discovered and then developed the Boundary Hill Coal Mine in Central Queensland. He became its inaugural
Mine Manager.

As Managing Director and CEO of Hong Leong Asia Limited, listed on the Singapore Stock Exchange (SGX: HLA), he transformed and grew the
company 7 fold, through acquisitions and organic growth, from a loss making company to a highly profitable conglomerate with $2.2 billion
in sales, 80% of which were in China and SE Asia. Mr Gasteen was also Director of Tasek Corporation (cement) listed on Kuala Lumpur Stock
Exchange (KLSE) and Chairman and President of China Yuchai International (diesel engines) listed on the New York Stock Exchange (NYSE).

During his term as Managing Director and CEO of HLA, he was presented with two successive annual awards by the Securities Investors
Association of Singapore (SIAS) for Corporate Transparency. The BRW ranked Mr Gasteen No.3 in their Top 20 Australians Managing in Asia.

Mr Gasteen is an Executive Director of Australian dairy milk powder products company, CBS International. He is a Director and co-founder
of Ikon Corporate (Singapore), established in 2007 to provide corporate advisory, capital raising and management consulting services.
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Ms Katherine Hirschfeld AM, BE(Chem) UQ, HonFIEAust, FTSE, FIChemE, CEng, FAICD

Independent Non-executive Director

Ms Hirschfeld was appointed as a Director on 7 December 2018 and is a highly regarded non-executive director, having served on company
boards listed on the ASX, NZX and NYSE, as well as government and private company boards. She is currently the Chair of Powerlink, Senator
at the University of Queensland and a board member of Qld Urban Utilities and Tellus Holdings Ltd.

Ms Hirschfeld has also been a board member and President of UN Women National Committee Australia and non-executive director of
Energy Queensland, Tox Free Solutions, InterQil Corporation, Broadspectrum and Snowy Hydro. Previously she had leadership roles with BP
in oil refining, logistics, exploration and production located in Australia, UK and Turkey.

Ms Hirschfeld was recognised in the AFR/Westpac 100 Women of Influence 2015, by Engineers Australia as one of Australia’s Top 100 Most
Influential Engineers 2015 and as an Honorary Fellow in 2014. She is a member of Chief Executive Women and a Fellow of the Australian
Institute of Company Directors and the Academy of Engineering and Technology. She is also an executive mentor/coach with Merryck & co.

In 2019 Ms Hirschfeld was appointed a Member of the Order of Australia (AM) for significant service to engineering, to women, and
to business.

COMPANY SECRETARIES

Mr Daniel C M White, LLB, BCom, LLM

Mr White is an experienced oil and gas lawyer in corporate finance transactions, mergers and acquisitions, equity and debt capital raisings,
joint venture, farmout and partnering arrangements and dispute resolution. He has previously held senior international based positions with
Kuwait Energy Company and Clough Limited.

Mr Joseph P Morfea, FAIM, GAICD

Mr Morfea has over 40 years of experience in the resource industry having held key financial positions with both Australian and international
based companies. He was previously the chief financial officer of Magellan Petroleum Australia Pty Ltd, a wholly owned subsidiary of Denver
based Magellan Petroleum Corporation and has also held board and advisory committee positions. Prior to Magellan, Mr Morfea worked for
Santos Limited and Thiess Dampier Mitsui Coal Pty Ltd.

DIRECTORS’ MEETINGS

The numbers of meetings of the company’s board of directors and of each board committee held during the financial year, and the numbers
of meetings attended by each Director were:

Director Fulllz)li*;lgcett(i;g of Audit Committee Risk Committee R?\lrglr:l:ii;at)itcl)%r;& COArT]f;‘T;liJrzlty

Committee Committee
Eligible! Attended Eligible’ Attended? Eligible! Attended? Eligible' Attended? Eligible! Attended?

Mr Stuart Baker? 4 4 1 2 1 2 1 2 2 2

Mr Richard Cottee* 14 — — — — — — — — —

Mr Leon Devaney® 4 4 — 2 — 2 — 2 —

Mr Wrixon Gasteen 18 18 5 5 3 3 4 5 2

Ms Katherine Hirschfeld AM? 4 4 1 2 1 2 1 2

Mr Martin Kriewaldt 18 17 2 5 3 3 4 5 2 2

Mr Peter Moore® 11 11 — 3 1 1 2 2 — —

Dr Sarah Ryan® 11 11 3 3 1 1 2 2 — —

Mr Timothy Woodall” 9 9 2 2 1 1 1 1 — —

1 Number of meetings held during the time the director held office or was a member of the committee during the year.

2 The number of meetings attended includes those attended by invitation.

3 Stuart Baker and Katherine Hirschfeld were appointed 7 December 2018.

4 Richard Cottee resigned as Director 5 February 2019.

5 Leon Devaney was appointed as a Director 14 November 2018.

6  Peter Moore and Sarah Ryan resigned 13 November 2018.

7  Timothy Woodall resigned 29 September 2018.
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ENVIRONMENTAL REGULATION

The Consolidated Entity is subject to significant environmental regulation.

The Consolidated Entity aims to ensure the appropriate standard of environmental care is achieved and, in doing so, that it is aware of and

is in compliance with all environmental legislation. The Directors of the Company and the Consolidated Entity are not aware of any breach
of environmental legislation for the year under review.

SHARES UNDER OPTION

(a)

Options granted during or since the end of the financial year to officers of the Company as part of their remuneration:

Name of officer Date granted Vesting Date Exercise Price Expiry Date Number of
options granted

Ross Evans 20 Aug 2019 30Jun 2022 $0.20 30Jun 2032¢ 4,170,025

Damian Galvin 20 Aug 2019 30Jun 2022 $0.20 30 Jun 2032¢ 2,750,000

Duncan Lockhart 20 Aug 2019 30Jun 2022 $0.20 30 Jun 20321 3,333,333

Robin Polson 20 Aug 2019 30Jun 2022 $0.20 30 Jun 2032¢ 2,792,758

(c)

1  On 4 September 2019 the Directors announced their intention to change to the expiry date of these options to 30 June 2023 subject to shareholder
approval at the Annual General Meeting.

Details of share rights issued during the financial year the five most highly remunerated officers as part of their remuneration are
included in Table 3 of Section H of the remuneration report contained on page 37.

Unissued ordinary shares of Central Petroleum Limited or interests under option at the date of this report are as follows:

Class Issue Exercise Price Expiry Date Number on issue
Price

Unlisted options provided to financiers Nil $0.14 31 Dec 2019 22,500,000
Unlisted employee options Nil $0.20 30Jun 2032 13,046,116
Unlisted employee share rights Nil Nil 05 Jan 2021 7,305
Unlisted employee share rights Nil Nil 03 Oct 2022 5,450,401
Unlisted employee share rights Nil Nil 08 Dec 2022 4,515,690
Unlisted employee share rights Nil Nil 23 May 2023 16,868
Unlisted employee share rights Nil Nil 28 Jun 2023 135,920
Unlisted employee share rights Nil Nil 22 May 2024 7,000,371
Unlisted employee share rights Nil Nil 30 Jun 2024 7,804,260
Unlisted employee share rights Nil Nil 13 Sep 2024 23,429

60,500,360

Shares issued by Central Petroleum Limited during or since the end of the year on the exercise of options or on the exercise of
rights issued to employees under the Long Term Incentive Plan are set out below. No amounts are unpaid on any of the shares.

Class Exercise Price Share issue Date  Number exercised
and issued as

shares

Unlisted employee share rights Nil 28 Nov 2018 2,876,183
Unlisted employee share rights Nil 07 Feb 2019 1,038,000
Unlisted employee share rights Nil 10 Apr 2019 266,355
Unlisted employee share rights Nil 12 Apr 2019 1,634,631
Unlisted employee share rights Nil 04 Jun 2019 424,754
Unlisted employee share rights Nil 18 Sep 2019 9,053,720
15,293,643
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INSURANCE OF DIRECTORS AND OFFICERS

During the financial year, the Group paid premiums to insure Directors and officers of the Group. The contracts include a prohibition on
disclosure of the premium paid and nature of the liabilities covered under the policy.

STAFF AND MANAGEMENT

The Directors wish to acknowledge the contributions made by the Company’s staff and management. The skills and dedication of all of
Central’s personnel both in the field and at Head Office are greatly appreciated and valued.

AUDITOR’S INDEPENDENCE

A copy of the Auditor’s Independence Declaration as required under section 307C of the Corporations Act 2001 is set out on page 42.

NON-AUDIT SERVICES

During the year the Company engaged the auditor, PricewaterhouseCoopers (“PwC”), on assignments additional to their statutory audit
duties where the auditor’s expertise and experience with the Company and/or the Consolidated Entity was important.

Details of amounts paid or payable to the auditor (PwC) for non-audit services provided during the year are set out below.

The Board of Directors is satisfied that the provision of the non-audit services is compatible with the general standard of independence for
auditors imposed by the Corporations Act 2001. The Directors are satisfied that the provision of non-audit services by the auditor, as set out
below, did not compromise the auditor independence requirements of the Corporations Act 2001 and did not compromise the general
principles relating to auditor independence in accordance with APES 110 Code of Ethics for Professional Accountants set by the Accounting
Professional and Ethical Standards Board.

CONSOLIDATED

2019 2018
PwC Australian firm: S S
(i)  Taxation services
Income tax compliance 8,670 8,160
R&D Services 35,350 —
Other tax related services 44,752 26,259
88,772 34,419
(ii)  Other services
Consulting services 8,865 -
8,865 -
Total remuneration for non-audit services 97,637 34,419
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EXECUTIVE SUMMARY - REMUNERATION

Dear Shareholders,

Over the last few years - and in particular the last year, Central Petroleum’s Board, management and staff have been focussed on
transforming the Company into a leading supplier of oil and gas to the Northern Territory and east coast energy markets. FY19 was a year
when we have seen positive signs that the Company’s strategy is working, with a 70% increase in revenues and the certification of an
additional 270PJ of 2C gas resources at the Range gas project subsequent to year end.

Critical to this strategy has been the installation of a professional and experienced management team. We have confidence that the
re-vamped Board and management team have the skills, experience and dedication to unlock the full value of the Company’s impressive
asset portfolio.

It goes without saying that an appropriate remuneration structure is an important factor in attracting and retaining key personnel and in
aligning the management team’s interests with those of shareholders. There is nothing unusual about our remuneration structure - it is
similar to many organisations, with remuneration divided into three components — Base (including superannuation), Short Term Incentive
(STI) and Long Term Incentive (LTI).

Central engages external consultants (Guerdon Associates in both 2018 and 2019) to provide a scan of similar companies annually in respect
of the remuneration levels of the CEO and those reporting to him by comparison with the market. Industry scans of the remaining positions
are received during the year. Central’s base remuneration tends to be a little higher than some of its peers, offset by a much lower STI (it is
a maximum 10% of Base while other companies can range up to 30% and beyond).

Achievement of the Short Term Incentive depends upon achieving personal, departmental and corporate objectives over the year. The
philosophy is that the base salary pays for effort and the STI pays for outcomes above the expected performance. There is an overriding
Board discretion to modify the calculated STI outcome, and that discretion was exercised in FY18 to reduce the STl to zero for certain
employees due to disappointing outcomes.

FY19 however, has been a watershed year for the Company and our staff have been successful in achieving many of the targets (refer section
F of the following Remuneration Report), including:

e  being awarded the new exploration tenement ATP2031 and drilling of appraisal wells that subsequently resulted in the certification
of 270 PJ of 2C gas resources at the Range gas project; and

e successful mid-year completion of the Gas Acceleration Project (GAP) that has resulted in a 70% increase in revenues in FY19.

As a result, personnel received, on average, approximately 8.1% of their maximum 10% STI this year. Some key staff also received a one-off
discretionary bonus for their efforts in completing the GAP on time and on budget. Shareholders too, have shared in the benefits of these
results, with Central’s share price breaking free of its recent price range — up approximately 50% to over 20 cents at the time of writing in
early September.

For FY20, the STI targets for management and staff will cover critical aspects of our operational and growth plans, including: exploration
programmes; reserve and resource growth; gas revenue; operating cost containment; traditional owner interaction; safety; and
environmental outcomes.

The Long Term Incentive Plan (LTIP) pegs half of its reward outcomes to Central out-performing its comparator companies (Relative Total
Shareholder Returns) and half to Absolute Total Shareholder Returns (TSR). Absolute TSR must exceed 10% per annum for three years to
achieve any part of this second element and 25% per annum for three years to receive the whole of this element.

The LTIP’s Absolute TSR performance for the three years from 1 July 2016 to 30 June 2019 achieved growth of 15.5% pa and the Relative TSR
placed Central at the 88th percentile compared to its peers, resulting in approximately 75% of rights vesting for this three year performance
period. This is a result shared with shareholders over the same three year period.

To address shareholder concerns regarding the complexity of our executive remuneration structure, Central will move key executives over
to a simplified long-term incentive scheme which better aligns key management objectives with shareholder value. The Executive Share
Option Plan will replace the LTIP for key executives for the next three years.

The contents of the following Remuneration Report are prepared in accordance with the requirements of the Corporations Act and Australian
Accounting Standards. Unfortunately, these do not always reflect the actual value of remuneration received by senior executives each year.
In the spirit of improved transparency and communication, and to assist readers of this report to understand the actual remuneration which
the senior executives have received this year, we have added a new table which we hope you will find more clearly sets out the take home
value of their remuneration. This “Realised Remuneration” table can be found at section G of the following Remuneration Report (Table 1).

Wrixon Gasteen

Remuneration and Nominations Committee Chairman
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REMUNERATION REPORT (AUDITED)

This remuneration report for the year ended 30 June 2019 outlines the remuneration arrangements of the Group in accordance with the
requirements of the Corporations Act 2001 (Cth), as amended (the Act). This information has been audited as required by section 308(3C) of
the Act.

The remuneration report is presented under the following sections:

Directors and Key Management Personnel (KMP)
Remuneration Overview

Remuneration Policy

Remuneration Consultants

Long Term Incentive Plan (LTIP)

Short Term Incentive Plan (STIP)

Realised Remuneration

Remuneration Details

Executive Service Agreements

- T I mmoow>

Non-Executive Director Fee Arrangements

Voting of shareholders at the 2018 Annual General Meeting

At the Company’s 2018 Annual General Meeting, 71% of the votes cast were against the adoption of the Remuneration Report. A number
of shareholders commented on the difficulty in understanding the remuneration of Directors and Key Management Personnel as presented
in the Remuneration Report and called for increased transparency around the attainment of performance hurdles for the variable
remuneration.

The Board has considered this feedback and has taken a number of steps to improve the understanding of this year’s Remuneration Report,
including:

o the inclusion of an executive summary from the Chairman of the Remuneration and Nominations Committee (refer previous page);
. the compilation of a simplified table of ‘Realised Remuneration’ (section G of this report); and

. the provision of additional information to explain the achievement of both the Long Term Incentive Plan hurdles (section E of the
report) and the Short Term Incentive Plan targets (section F of this report).

The Board has also introduced a new Executive Share Option Plan from FY2020 to replace the Long Term Incentive Plan for certain executives
to provide a more direct and transparent link between executive remuneration and shareholder value.

A. Directors and Key Management Personnel

The Directors and key management personnel of the Consolidated Entity during the year and up to signing date of the annual report were:

Directors

Current Directors:

29

Mr Stuart Baker
Mr Leon Devaney

Dr Julian Fowles
Mr Wrixon Gasteen
Ms Katherine Hirschfeld AM

Former Directors:
Mr Richard Cottee
Mr Martin Kriewaldt
Dr Peter Moore

Dr Sarah Ryan

Mr Timothy Woodall

Non-executive Director (appointed 7 December 2018)

Managing Director (appointed 14 November 2018) and Chief Executive Officer (from 21 February
2019, acting since July 2018)

Non-executive Director (appointed 28 June 2019)
Non-executive Chairman (appointed as Chairman 2 September 2019)
Non-executive Director (appointed 7 December 2018)

Managing Director and CEO (resigned as Director 5 February 2019)
Non-executive Chairman (resigned 2 September 2019)
Non-executive Director (resigned 13 November 2018)
Non-executive Director (resigned 13 November 2018)

Non-executive Director (resigned 29 September 2018)
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Remuneration Report (Continued)

Other Key Management Personnel

Mr Ross Evans Chief Operations Officer

Mr Damian Galvin Chief Financial Officer (commenced 5 August 2019)

Mr Michael Herrington President - Operations and Chief Development Officer (to 29 January 2019)
Mr Duncan Lockhart General Manager Exploration (commenced 8 April 2019)

Mr Robin Polson Chief Commercial Officer

Mr Daniel White Group General Counsel and Company Secretary

B. Remuneration Overview

Central’s remuneration strategy is designed to attract, motivate and retain high performing individuals and is linked to the Group’s objectives
to build long-term shareholder value. In doing so, Central adopts a pay for performance culture which is balanced by a fair and equitable
approach to the retention and motivation of its team. The remuneration strategy incorporates the following metrics:

a. Measuring Central’s achievement of its targets and performance against its peers

b. Peer company comparative indicators such as market capitalisation, size, complexity of operations and market developments
c. Adjusting to remuneration best practice

d. Market movements and its impact on the alignment of internal relativities

e. Linking internal strategies for the achievement of improved shareholder value.

Financial Year 2019, summary of fixed and variable remuneration outcomes

Inflation Salary average Where appropriate, a pay rise was awarded to address inflation and on account of a change in role,
increases of 2% responsibilities or other extenuating circumstances.

STIP The Company’s Short Term Incentive Plan payments were made in August 2019.

LTIP Vesting Awards vested under the Long Term Incentive Plan for the three year period ending 30 June 2019 during

fiscal year 2020.

C. Remuneration Policy

The remuneration policy of the Company is to pay its Directors and executives amounts in line with employment market conditions relevant
to the oil and gas industry whilst reflecting the specific circumstances of Central. The Company’s remuneration practices and, in particular,
its short term and long term incentive plans are focussed on creating strong linkages between shareholder value as measured by shareholder
returns and executive remuneration. Consequently, the major component of executive incentives will be the Long Term Incentive Plan
(“LTIP”) rather than the Short Term Incentive Plan (“STIP”).

From FY2020, certain key executives will participate in an Executive Share Option Plan instead of the LTIP, as this will provide a more
transparent alignment between executive remuneration and shareholder value.

D. Remuneration Consultants

For each annual remuneration review cycle, the Remuneration Committee considers whether to appoint a remuneration consultant and, if
so, their scope of work.

The Board has appointed Guerdon Associates to provide remuneration advice to the Board and Remuneration Committee. The works
undertaken comprised the following but the reports received did not include any specific recommendations as to the elements or amounts
of Key Management Personnel remuneration:

° Executive KMP Market Reviews;

e Equity Plan design and modelling - Long Term Incentives; and

e  Performance measurement of Absolute TSR as per the Performance Rights based Long Term Incentive Plan (LTIP) and proposed
peer group of Companies to adopt for those future LTIP years from 1 July 2018.
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Remuneration Report (Continued)

The performance of the Company depends upon the quality of its directors and executives and the Company strives to attract, motivate and
retain highly qualified and skilled management. Salaries and directors’ fees are reviewed at least annually to ensure they remain competitive
with the market.

For periods up to and ending on 30 June 2019, the remuneration of directors and executives consisted of the following key elements:

Non-executive directors:
1. Fees including statutory superannuation; and

2. No further participation in short or long term incentive schemes.

Executives, including executive directors:
1. Annual salary and non-monetary benefits including statutory superannuation;
2. Participation in a Short Term Incentive Plan (performance measured over a 12 month period);
3. Participation in a Long Term Incentive Plan (Performance Rights or Options schemes, measured over a 3 year period); and
4

There are no guaranteed base pay increases included in any executive’s contract.

E. Long Term Incentive Plan (LTIP)

Inits 2014 Annual Report, Central announced that from 1 July 2014 it would change its remuneration practices and, in particular, the structure
of its STIP and LTIP in line with market conditions relevant to the oil and gas exploration industry.

The LTIP is a major component of executive incentives and, in developing the LTIP, the Board of Central focused on creating strong linkages
between shareholder value as measured by shareholder returns and executive remuneration. Consequently, vesting conditions are divided
equally between relative shareholder return and absolute shareholder return. In doing this the Board has identified that it is not sufficient
for Central to perform above its peer group for executives to receive their maximum entitlement to share rights but also to achieve levels of
absolute share price growth that would be considered as superior returns. For example, for the absolute share price vesting condition to be
met, the Central share price must increase by at least 25% per annum for three years, compound growth of 95%.

Key terms and vesting conditions
On 26 November 2014 and subsequently on 2 November 2015 and 14 November 2018, shareholders approved the Company’s share based
LTIP to incentivise eligib