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2016 FINANCIAL HIGHLIGHTS

DOLLARS IN THOUSANDS*

Net Income
Diluted Earnings Per Share Net

Interest Income
Net Interest Margin
Total Loans, Net
Nonperforming Assets to Assets

Deposits
Total Assets
Return on Average Assets
Return on Average Equity

Efficiency Ratio

*Except Per-Share Data

$23,610
1.30

69,881
4.61%

1,123,988
0.34%

1,425,074
1,665,981

1.48%
10.68%
56.45%

$19,614
1.17

61,640
4.43%

1,050,365
0.51%

1,309,185
1,555,982

1.34%
10.49%
60.23%

20.4%
11.1%
13.4%

4.1%
7.0%

-33.3%
8.9%
7.1%

10.4%
1.8%

-6.3%

2016 PERCENT CHANGE2015

D I V I S I O N S



LETTER TO SHAREHOLDERS

Dear Shareholders:

 Utah was once again selected by CNBC for 2016 as the best place to do business and by Forbes as the
number-one state in the United States in which to do business. Utah has held this distinction for six of the last 
seven years. Though it may sound repetitive, these distinctions show that the basic economic engine of Utah 
is functioning well. Utah has strong employment numbers, an educated workforce, a growing population, and, 
we feel, a fiscally responsible government. Utah continues to provide People’s Utah Bancorp (the
“Company”) a base from which to deliver solid results.

 The year 2016 was the best year we have ever had in terms of net income. Last year, we were able to
complete the consolidation of the two bank charters under the name People’s Intermountain Bank (the
“Bank”). Both Bank of American Fork and Lewiston State Bank continue to operate as divisions of the Bank 
and retain their names and separate presidents. We will continue to operate the two legacy bank franchises
under their respective names. In addition, our leasing division, GrowthFunding Equipment Finance, is 
modestly increasing its business of providing commercial leasing products.

 We are executing on our commitment to build value for our stakeholders by delivering on our vision of 
being the most-distinguished provider of financial services in Utah and, in the future, in the contiguous 
Intermountain Western states. We do this the old-fashioned way: by strengthening individuals and our 
communities by providing safe financial services with exceptional care.  

 Our four-year strategic plan is reviewed quarterly by our Senior Management, and the results are reported 
quarterly by the CEO to the Board of Directors. Our four-year goals focus on safety and soundness, 
profitability, business growth, and value to our employees (whom we refer to as “associates”) and 
stakeholders. Our 12-month strategies focus on specific management actions to meet the goals. Our 2016
strategies focused on how we deliver our services in light of massive changes in technology, our need to take 
our customer service from good to great, our business services delivery, and the growth and look of bank 
branches going forward.  

 Competitive forces in Utah are increasing pressure on us to keep our associates properly compensated, 
trained on the rapidly evolving banking landscape, and engaged in the vision of where we are taking the 
Company. We have increased our scrutiny of compensation levels, our training, and our performance reviews
of associates to assist in this process. Compensation is structured to reward performance but also to protect 
the safety of the Company. We hired a well-known national compensation consulting firm to assist us in 
aligning compensation for all of our associates with our goals and strategies.

 In executing all of our goals and strategies, we pay attention to the short-term results, but, more
importantly, we manage for long-term value creation.

The Year in Review

 The year 2016 was a year of record performance for the Company. Net income increased 20.4% to $23.6
million from $19.6 million in 2015. Diluted earnings per share were $1.30 in 2016 compared to $1.17 in 
2015, an 11.1% increase. We paid quarterly dividends throughout 2016 totaling $0.29 per share.

 Here are some financial highlights for the year:

• Net interest margin increased to 4.61% for 2016 compared to 4.43%  in 2015.

• Return on average equity increased to 10.68% in 2016 compared to 10.49% in 2015.

• Return on average assets increased to 1.48% in 2016 compared to 1.34% in 2015.

• Efficiency ratio improved to 56.45% in 2016 compared to 60.23% in 2015.                          



• Total loans, net at year-end grew 7.0% year over year to $1.12 billion.

• Deposits at year-end grew 8.9% year over year to $1.42 billion.

• Credit quality is good in all aspects, including classified assets, net charge offs and other real estate 
owned. Our non-performing assets to assets ratio was 0.34% at year-end.

•  We created and began operating a full service lease division under the name GrowthFunding
Equipment Finance. We intend to grow the leasing division modestly in 2017.   

 To fulfill our strategy to be the most-distinguished bank in Utah, and later in contiguous states, we need 
our professional and consumer communities to feel that we are outstanding and different. During 2016, we 
were recognized for outstanding performance among our peers and for service to the communities. Some of 
the recognitions include:

• We were selected by Utah Business Magazine as one of the best places to work in Utah; 

• The Enterprise, Utah’s business journal, awarded the Bank the Finance Award for our work in
financial elder care, one of only seven such awards given to Utah companies;

• Dale Gunther, our Vice Chairman, was selected by Utah Business Magazine as one of the best 
directors in the state;

• We were recognized in SNL Financial’s 100 Top-Performing Banks of 2016 with assets between $1 
billion and $10 billion;

• We were listed on ICBA’s 25 Top-Performing Banks in the United States in 2016 in the category of 
Subchapter-C banks with more than $1 billion in assets, based on ROA and ROE;

• Our CEO Richard Beard was selected by Utah Business Magazine as one of the best CEOs
in the state;

• Utah Business Magazine listed the Bank as the 11th-largest bank in Utah by asset size;

• People’s Utah Bancorp was awarded the 2015 Community Bankers Cup by Raymond James.
While exceptional performance during 2015 was a critical part of the formula, the Company was also
rewarded after considering long-term shareholder value;

• Bank Director Magazine’s 2016 Bank Performance Score Card named the Company #15 in the $1 
billion to $5 billion category;

• Bank of American Fork was voted the Best of Utah Valley in the category of Best Bank. This was a
reader’s choice award;

• Utah Business Magazine named Bank of American Fork SBA department manager Aga Merx one of 
the 30 Women to Watch; and

• Dustin Ward, Lewiston State Bank loan officer was named Construction Lender of the Year by
Utah Excellence Awards.

 We are committed to Utah and Idaho communities. In 2016, we donated thousands of hours and 
thousands of dollars to charitable organizations in the communities we serve. These organizations include
schools, libraries, sports teams, arts and music groups, cities, and youth organizations.

 We believe the model of keeping the local bank names and local people is key to our growth. While there
may be drawbacks to brand recognition not being universal, we believe they are more than offset by the
community presence. Local residents still feel they have “ownership” in their community banks, even if not as 
shareholders. Given the increased costs of regulation and operation, we believe that this is the only viable way 



to preserve the old-time community-bank feel. We, along with other Westerners, believe that many citizens in 
the Intermountain West are loyal to their communities. This model allows us to tap the deep-rooted culture
and grow in the communities we serve.  

 Our tier-one leverage ratio was 13.71% as of December 31, 2016. We believe we can deploy this
additional capital to grow successfully through both organic growth and strategic mergers or acquisitions. 
While we have had discussions with Utah community banks, we have not found a willing partner at a price 
that makes sense to us. We believe that over time we will find partners who are in Utah communities. We have 
paid a dividend for over fifty years and increased our quarterly dividend 14.3% in the fourth quarter of 2016
from $0.07 to $0.08 per share. We will continue to work to deploy capital in a prudent manner while 
maintaining our overall strategic vision.  

 We are committed to our vision of preserving community banking by consolidating the regulatory and 
operational functions, while maintaining the look and feel of our successful community banks to our 
customers. We will balance profits with stable and measured growth in 2017. Overall, we believe the outlook 
for the Company for 2017 is promising. 

Next to our customers, our associates are our greatest assets. They are dedicated to providing outstanding 
service to our many customers.

 We would like to thank our Board of Directors for their service and contributions to our strategic
direction. We particularly want to thank our good friends and colleagues Mel Kirkham, past Director of our 
Board and Chairman of the compensation committee, who retired from our Board as of year-end, William
Marsh, who resigned in March 2017, and Blaine Gunther, who will be doing volunteer service overseas and 
will not stand for reelection as a Director at our May 17, 2017 shareholders meeting. We also thank Wolfgang
Muelleck who has served faithfully as our CFO since 2007 and will be retiring December 31, 2017. They will
be missed. We are pleased with the investment communities’ positive reaction to our hiring of Mark Olsen to 
take Wolf’s place effective January 1, 2018.

 We believe we are in the right geographic market in the country, at the right time and positioned to
continue to do the right thing to grow our Company and the communities we serve. We thank you for your 
support and confidence in our management team and our Board of Directors.

Sincerely,

Richard T. Beard
President and CEO

Paul R. GuntherP l R G th
Chairman
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STRONG DYNAMICS IN UTAH

Forbes

• Utah Ranked the #1 State for Business in the U.S. 6 out of the last 7 years, most recently in 2016

CNBC

• Utah ranked #1 among “America’s Top States for Business 2016”

U.S Chamber of Commerce 

• Utah ranked #1 in 2015 for all six categories measured by U.S. Chamber of Commerce

Job Growth

• Utah unemployment rate of 3.1% vs. national rate of 4.7% (December 2016)

Population Growth

• Utah's population growth rate was the fastest in the nation with 1.9% growth from 2015 to 2016

Income Growth

• Personal income grew at 5% in 3rd Quarter 2016 compared to same quarter in 2015
• Utah ranked 1st in nation in personal income growth

Gross State Product

• 2.7% annual growth rate between 2000 - 2014

Employers

• Corporate employers and startup technology companies drawn to the Utah market
• Utah has vibrant high-tech industry which attracted approximately $1 billion in venture capital investment in 2015
• Major shipping/transportation hub

Housing Activity

Livability.com

• Among the top 50 cities for entrepreneurs, Provo and Salt Lake City were ranked No. 3 and No. 12, respectively

•

•
•
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RETURN ON AVERAGE ASSETS

2013 2014 20152012 2016

1.141.14%% 1.12%1.12%

1.341.34%%

1.011.011 01 0 %%%%

1.48%1.48%

RETURN ON AVERAGE EQUITY

2013 201 0152012 22013 2014 2015 016

9.39%9.39% 9.76%9.76%
10.49%10.49%10 49%0 49%

8.8.2525%%

10.68%10.68%

NET INCOME

2013 2014 20152012 2016

$11$11,8,87878
$1$14,4,909055
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$23$23,610,610

DILUTED EARNINGS PER SHARE

2013 2014 20152012 2016
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EFFICIENCY RATIO
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63.663.61%1% 63.58%63.58%

60.260.23%3%

56.45%56.45%

62.862.83%3%

NET INTEREST MARGIN

2013 2014 20152012 2016

4.314.31%%

4.39%4.39%
4.434.43%%

4.534.53%%

4.61%4.61%

NON-PERFORMING ASSETS TO TOTAL ASSETS
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DIVIDENDS PER SHARE

2013 2014 20152012 2016

$0$0.13.13

$0.$0.2222
$0$0.18.18
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CORPORATE HEADQUARTERS

One East Main Street
American Fork, Utah 84003

801-642-3998

www.peoplesutah.com

STOCK TRANSFER AGENT

Transfer Online

512 SE Salmon Street
Portland, Oregon 97214
503-227-2950

info@transferonline.com

www.transferonline.com

STOCK LISTING

People’s Utah Bancorp’s Common

shares are traded on the Nasdaq

Capital Market under the symbol

“PUB”.

INDEPENDENT REGISTERED
PUBLIC ACCOUNTANTS

Tanner LLC

Key Bank Tower at City Creek
36 South State Street, Suite 600
Salt Lake City, Utah 84111

801-532-7444

www.tannerco.com

INVESTOR RELATIONS

Wolfgang T. N. Muelleck

EVP/Chief Financial Officer

InvestorRelations@PeoplesUtah.com

Phone: 801-642-3998

LEGAL COUNSEL

Dorsey &Whitney LLP

136 South Main Street
Suite 1000
Salt Lake City, Utah 84101

801-933-7360

www.dorsey.com
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