


Key Figures

Daimler Group

2018 2017 18/17
€ amounts in millions % change
Revenue 167,362 164,154 % +2 1
Investment in property, plant and equipment 7,534 6,744 +12
Research and development expenditure 9,107 8,711 +5
Free cash flow of the industrial business 2,898 2,005 +45
EBIT 11,132 14,3482 -22
Net profit 7,582 10,6172 -29
Earnings per share (in €) 6.78 9.612 -29
Dividend per share (in €) 3.25 3.65 -1
Employees (December 31) 298,683 289,321 +3

1 Adjusted for the effects of currency translation, revenue increased by 4%.
2 The amounts have been adjusted due to first-time adoption of IFRS 15 and IFRS 9.
Further information is provided in Note 1 of the Notes to the Consolidated Financial Statements.
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The EQC (combined electricity consumption: 22.2 kWh/100 km;
combined CO, emissions: 0 g/km, preliminary figures)' will be the first
Mercedes-Benz model of the EQ brand on the road. With its seamless,
clear design and brand-typical color accents, it is the pioneer of avant-
garde electro-aesthetics. In terms of quality, safety and comfort, the
EQC is the Mercedes-Benz among electric vehicles. It convinces in the
sum of its characteristics, in particular with its impressive driving
dynamics and a range of up to 450 kilometers according to NEDC.'

' Figures on electricity consumption and CO, emissions are provisional
and were determined by an external technical service and are non-
binding. Figures for range are also provisional and non-binding. An EU
type approval and certificate of conformity with official figures are
not yet available. Deviations between the figures stated and the official
figures are possible. Daimler’s Divisions >




The Divisions and Brands

2018 2017 2016 18/17
€ amounts in millions % change
Mercedes-Benz Cars
Revenue 93,103 94,351" 89,284 -1
EBIT 7,216 8,843" 8,112 -18
Return on sales (in %) 7.8 9.4 9.1 .
Investment in property, plant and equipment 5,684 4,843 4,147 +17
Research and development expenditure 6,962 6,642 5,671 +5

thereof capitalized 2,269 2,388 2,008 -5
Unit sales 2,382,791 2,373,527 2,197,956 +0
Employees (December 31) 145,436 142,666 139,947 +2
Daimler Trucks
Revenue 38,273 35,755' 33,187 +7
EBIT 2,753 2,383" 1,948 +16
Return on sales (in %) 7.2 6.7 5.9
Investment in property, plant and equipment 1,105 1,028 1,243 +7
Research and development expenditure 1,295 1,322 1,265 -2

thereof capitalized 40 45 57 -1
Unit sales 517,335 470,705 415,108 +10
Employees (December 31) 82,953 79,483 78,642 +4
Mercedes-Benz Vans
Revenue 13,626 13,161 12,835 +4
EBIT 312 1,147" 1,170 -73
Return on sales (in %) 2.3 8.7 9.1
Investment in property, plant and equipment 468 710 373 -34
Research and development expenditure 666 565 442 +18

thereof capitalized 176 310 238 -43
Unit sales 421,401 401,025 359,096 +5
Employees (December 31) 26,210 25,255 24,029 +4
Daimler Buses
Revenue 4,529 4,524" 4,176 +0
EBIT 265 281" 249 -6
Return on sales (in %) 5.9 6.2" 6.0
Investment in property, plant and equipment 144 94 97 +53
Research and development expenditure 199 194 202 +3

thereof capitalized 41 30 11 +37
Unit sales 30,888 28,676 26,226 +8
Employees (December 31) 18,770 18,292 17,899 +3
Daimler Financial Services
Revenue 26,269 24,530"2 20,660 +7
EBIT 1,384 1,970 1,739 -30
Return on equity (in %) 11.1 17.7 17.4
New business 71,927 70,721 61,810 +2
Contract volume 154,072 139,907 132,565 +10
Investment in property, plant and equipment 64 43 37 +49
Employees (December 31) 14,070 13,012 12,062 +8

1 The amounts have been adjusted due to first-time adoption of IFRS 15 and IFRS 9.
Further information is provided in Note 1 of the Notes to the Consolidated Financial Statements.

2 At the Daimler Financial Services segment, the Group’s internal revenue and cost of sales have been adjusted by the same amount.
These adjustments have been fully eliminated in the reconciliation.



Daimler AG is one of the world’s most successful automotive companies. With its
divisions Mercedes-Benz Cars, Daimler Trucks, Mercedes-Benz Vans, Daimler Buses
and Daimler Financial Services, Daimler is one of the biggest suppliers of premium
cars and the world’s largest producer of trucks above 6 tons. Daimler Financial Services
provides financing, leasing, fleet management, investment products, brokerage of

insurance and credit cards, as well as innovative mobility services.
For more information: @ daimler.com
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Daimler is committed to shaping a new era of mobility in which
the focus is on the CUSTOMER. We aim to completely fulfill our
customers’ changing requirements.

We are laying the groundwork for that with four components of our
strategy. They are our strong global CORE business, pioneering
innovations in the future-oriented areas of CASE (Connected,
Autonomous, Shared & Services, Electric), a flexible CULTURE

of cooperation, and the effective restructuring of our COMPANY.

By means of this 5C strategy, we intend to offer the best customer
experiences and to continue along our successful path — also to
the benefit of our employees, partners and investors.
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A unique customer experience for drivers and passengers. The new A-Class =t
from Mercedes-Benz is the first production model series to offer the MBUX

multimedia system (Mercedes-Benz User Experience), which heralds a new era e
of Mercedes me connectivity. The system’s special feature is its ability to learn LS
by means of artificial intelligence. MBUX can be customized and adapts itself to

its user. Thanks to its intuitive operating concept, it creates an emotional bond

between the vehicle, the driver and the passengers. MBUX is standard equipment

also in the A-Class L Sedan, the model variant with a long wheelbase that was

developed exclusively for the Chinese market.

@ daimler.com/case/connectivity/en


http://daimler.com/case/connectivity/en
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An innovation fleet for pilot customers. Mercedes-Benz presented its first
all-electric heavy-duty distribution truck back in 2016. Now it’s taking the ;
logical next step by putting the Mercedes-Benz eActros through a practical
use test on the road. Ten near-series-production vehicles are being tested
by a total of twenty customers under real-life conditions to check out their
suitability for daily use and their economy. The initial focus is on intra-urban
goods transport and delivery; the eActros can generally cover the necessary
ranges with ease. The long-term goal is to make quiet and locally emission-
free driving possible in cities with series-produced trucks.

@ daimler.com/products/trucks/mercedes-benz/eactros.htmi


http://daimler.com/products/trucks/mercedes-benz/eactros.html
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eActros — fine tuning in fleet testing

In cooperation with pilot customers, the near-series-production Mercedes-Benz
eActros is being developed further so that its technology and economics are optimally
adapted to daily use in the logistics sector. These heavy-duty electric trucks are being
tested in urban traffic by an innovation fleet consisting of vehicles ranging in weight
from 18 to 25 tons that are used for the distribution of various categories of goods by
companies in diverse sectors. The first ten pilot customers are testing the vehicles for
one year each in real-life operation. After that, the eActros fleet will be handed over to
ten other customers for further testing in daily use. With this project, Daimler Trucks is
responding to its customers’ tremendous interest and gaining comprehensive information.
The goal is to bring cost-efficient electric trucks for heavy-duty inner-city distribution
to series production and market maturity starting in 2021.
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Fit for many different customers and uses. The new Sprinter is the first
customized complete system solution from Mercedes-Benz Vans to hit the road
for a wide variety of sectors. This large van also rings in the digital age in its
category and epitomizes Mercedes-Benz Vans’ evolution from a pure vehicle
manufacturer to a provider of holistic transportation and mobility solutions. Thanks
to its extensive connectivity, the Sprinter enables customers to take full advantage
of the connectivity services of Mercedes PRO as a platform for present and future
services, solutions, and digital services related to daily business. It also offers the
all-new MBUX (Mercedes-Benz User Experience) multimedia system. Thanks to its
more than 1,700 different variants, the third generation of this bestseller in the
van portfolio is equal to just about every transportation task.

@ daimler.com/products/vans


http://daimler.com/products/vans
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Flipping the switch to meet new customer wishes. Intelligent electric
mobility combined with attractive design, outstanding driving pleasure,

great suitability for daily use and exemplary safety — that’s what the young
product and technology brand EQ stands for. It represents the Mercedes-Benz
brand’s values — emotion and intelligence — and offers all the essential aspects
of customer-oriented electric mobility. Above and beyond the electric vehicles
themselves, EQ offers a comprehensive electric mobility ecosystem of products,
services, technologies and innovations such as wallboxes and charging services.
The EQ brand will start its electric product offensive in mid-2019. By the year
2022, the entire portfolio of Mercedes-Benz Cars will include more than 130
electric variants.

@ mercedes-benz.com/en/eq/about-eq



http://mercedes-benz.com/en/eq/about-eq

EQC — Starting the future
of mobility

Its time has come: The all-electric EQC (electricity consumption -
combined: 22.2 kWh/100 km; CO, emissions combined: 0 g/km,

preliminary figures)' will hit the road in mid-2019. The first

series-produced EQ model is an all-round winner in terms of

comfort, quality, and everyday utility — it’s the Mercedes-Benz

of electric vehicles. This progressive crossover SUV is considered

the pioneer of an avant-garde electro-aesthetic, thanks to its

unique combination of design, functionality, and service. That’s

in addition to its impressive driving dynamics and an electric

operating range of up to 450 kilometers according to NEDC'.

@ mercedes-benz.com/en

1 The figures for electricity consumption and CO, emissions, which were
calculated by an external technical service, are provisional and non-binding.
The figures for the vehicle’s range are also provisional and non-binding.

An EU type-approval certificate and a certificate of conformity with official
figures are not yet available. The figures given above may deviate from the
official figures.



http://mercedes-benz.com/en
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Concept EQA — Electrifying the
compact class

The electric offensive at Mercedes-Benz is accelerating. That’s
demonstrated by the Concept EQA, the first all-electric EQ concept
car of the Mercedes-Benz brand in the compact segment. It
combines state-of-the-art electro-aesthetics with strong dynamics
and general long-distance capability in everyday use, based on an
architecture that has been exclusively developed for battery-electric
models. This electro-athlete has two electric motors with a syste

capacity of more than 200 kW. It can be charged b ans of indu
tion or a wall box is also prepared for fast- ms.
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We focus on our customers, worldwide. Daimler operates all over the
globe, with a broad range of products and services covering all aspects
of mobility. Its portfolio thrills discerning Mercedes-Benz S-Class drivers,
urban owners of a smart fortwo, and Mercedes-AMG customers with
sporty ambitions, as well as the leisure-oriented drivers of a Mercedes-Benz
V-Class Marco Polo. The same goes for commercial customers such as = s
forwarding agents, bus companies, taxi operators and, last but not least, -
the approximately 31 million well-connected users all over the world of our

innovative mobility services such as car2go, mytaxi and moovel. All of our

customers have a wide variety of requirements and opportunities, and Daimler

has the right products for each one of them. To make sure things stay that

way, Daimler aims not only to continue to be a leading automaker, but also

to develop into a leading provider of mobility services. In everything we do,

we focus on our customers’ wishes — that’s the basis of our future success.







On course for the future — for our customers and society.
The all-electric Mercedes-Benz eCitaro is locally emission-free and
almost silent. This electric bus combines the platform of the bestselling
Mercedes-Benz city bus with innovative technologies. It is raising
electric mobility in city buses to a whole new level and captivating
customers with pioneering thermal management, energy efficiency,
and very practice-oriented operating ranges. Mercedes-Benz delivered
the first series-production models to customers in late 2018. Orders
for 20 and 15 eCitaros came from Hamburg and Berlin respectively in
2018. Thanks to its outstanding performance, the eCitaro already
complies with many requirements of transportation companies — and
its complete eMobility system is launching an innovation offensive

for electrifying local public transportation.

@ mercedes-benz.com/en/mercedes-benz/vehicles/buses


http://mercedes-benz.com/en/mercedes-benz/vehicles/buses
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A trendsetter for people and urban mobility. The moovel lab promotes
the innovation culture of the moovel Group. This Daimler Group company
aims to partner with cities and transportation operators to simplify mobility
and offer customers access to the right mobility options. The moovel lab

is the professional creative space for this process. The lab’s interdisciplinary
team addresses future-oriented issues of mobility in urban environments. It
generates new ideas, product prototypes, and approaches to dialogue among
professionals and the public. What do urban traffic areas look like around the
world? The moovel lab is working to answer this question in its project “The
Mobility Space Report: What the Street!?”. The project visualizes driving and
parking areas in 23 major cities on an interactive online platform and shows
how autonomous driving can redistribute these spaces.

@ 1ab.moovel.com @ moovel-group.com/en @) whatthestreet.moovellab.com



http://lab.moovel.com
http://moovel-group.com/en
http://whatthestreet.moovellab.com

Pioneering work for the logistics sector. Daimler Trucks is taking
truck automation to the next level with the new Freightliner Cascadia.
It’s a world premiere, because this is the first partially automated
series-production truck on North American roads. It’s also the next step
toward highly automated trucks, which will allow even better safety and

performance. In addition, they will offer huge advantages for transport L
companies and a sustainable future for the logistics sector. In the years
ahead, Daimler Trucks will invest €500 million in the development of ,

highly automated trucks in order to make them market-ready within a
decade. The centerpieces of partial automation are Active Drive Assist
(Mercedes-Benz Actros, FUSO Super Great).and Detroit Assurance 5.0
(Freightliner Cascadia). These systems already allow partially automated
driving in all speed.ranges.

@ freightliner.com/trucks/new-cascadia


http://freightliner.com/trucks/new-cascadia
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Fulfilling and surpassing customers’ wishes. In early 2018,
Daimler Financial Services and its partner Soul Machines presented
the digital avatar “Sarah”. This machine will be able to support
customers just like a personal concierge in many situations. Through
a combination of artificial and emotional intelligence, Sarah will
respond to a variety of customer wishes by providing the right
information at the right time. This digital avatar is voice-controlled,
multilingual, and available everywhere at any time. It thus provides
an answer to the growing volume of online business, with more
and more purchasing decisions being made on digital platforms.
Sarah has already been used successfully in a pilot project

to answer customers’ frequently asked questions at a call center.

@ daimler-financialservices.com/en/future-mobility/innovations/artificial-intelligence



http://daimler-financialservices.com/en/future-mobility/innovations/artificial-intelligence

Innovation for cities, companies and commuters. Vision URBANETIC
from Mercedes-Benz Vans aims to abolish the distinction between
passenger transportation and goods transport. This autonomously driving
platform with battery-electric drive can be flexibly equipped with a cargo
module or the people-mover module. As a result, this revolutionary
concept can fulfill growing mobility demands and varied customer wishes —
sustainably, efficiently, and in line with demand. The fully connected Vision
URBANETIC is also meant to be part of an ecosystem in which logistics
companies, local public transportation operators and private customers
can communicate their mobility wishes digitally. This is how we intend to ' .
reduce traffic flows, relieve the pressure on city centers and help to create f-‘
a better quality of life for city dwellers. /

@ mercedes-benz.com/en/mercedes-benz/vehicles/transporter/
vision-urbanetic-the-mobility-of-the-future


http://mercedes-benz.com/en/mercedes-benz/vehicles/transporter/vision-urbanetic-the-mobility-of-the-future
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Worldwide
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Thrilling more and more users in a future-oriented market. About 31 million
customers are already using Daimler’s mobility services, which include car2go, the
pioneer of free-floating car sharing, as well as the multimodal app-based mobility
platform moovel, the taxi-hailing app mytaxi, the on-demand ride-sharing service
ViaVan, and numerous other services. The ability of these innovative mobility services
to attract new customers all over the world is proven by the significant increase in
user figures in 2018 compared with the prior year. In 2018, our mobility services

were used by customers in more than 130 cities in Europe, China, and North and =S
South America. Daimler has forged ahead with its transformation into a provider of P =
integrated mobility services and will continue to systematically expand its portfolio ‘
to create the urban mobility of the future. G

LY

r
(Figtl

A

@ daimler.com/sustainability/mobility-services @ moovel.com/en

@ car2go.com/DE/en @ mytaxi.com/uk


http://daimler.com/sustainability/mobility-services
http://car2go.com//DE/en
http://moovel.com/en
http://mytaxi.com/uk

_ .

Getting ideas quickly to customers and the market. Lab1886 is the global
innovation machine from Daimler. Since 2007, this “company builder” has been
successfully working like a startup to develop and commercialize new business
models. For example, it has created the flexible car-sharing service car2go,

the mobility app moovel, and Mercedes me, the digital entry into the world of \
Mercedes-Benz. And it has demonstrated what it’s like to leave familiar paths

behind through its involvement with the unconventional idea of vertical mobility. .
With its strategic investment in the Volocopter startup, Lab1886 has joined its

partner to open up the new market segment of the third mobility dimension.

In the future, the innovative urban air taxis from Volocopter may help to relieve

the pressure on inner-city traffic.

@ mercedes-benz.com/en/mercedes-benz/next/lab1886



http://mercedes-benz.com/en/mercedes-benz/next/lab1886
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Connected.
Sustainable.
Factory 56.
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Flexible vehicle production, a modern work environment, and Industry 4.0
under one roof. Mercedes-Benz Cars is building the automobile production line
of the future at the Sindelfingen plant. A completely new infrastructure will be
used in Factory 56. The hall will be fully provided with Wi-Fi, it will communicate
with its surroundings, and it will use digital tools. The 360-degree connectivity
will extend far beyond the production halls. It will include the suppliers, the teams
for development, design, and production, and the customers, who can already
use the Mercedes me app to gain insights into the production of their vehicles.
A new type of work organization will take the employees’ individual needs into
account. Sustainability and energy efficiency will also play a huge role, for example
through the use of renewable energy sources. At the beginning of the next decade,
Factory 56 will launch its series production of upper-range and luxury-class cars
and electric vehicles, as well as fully automated driverless vehicles.

@ youtu.be/mIqYAEnqptQ



http://youtu.be/mlqYAEnqptQ

Focused, flexible, and eve ' tomers. The m Ljﬁty sector is

changing rapidly, and that’s v }:_; restrucflling its ith Project
Future, which is part of its 5 ee legally independent entities will be
created under the roof of Dai cedes-Benz AG and Daimler Truck AG
will take over the business ¢ f Mercedes-Benz Cars & Vans and of
Daimler Trucks & Buses resp aimler Financial Services AG, which is
already a legally independe y, will be renamed Dair%sler Mobility AG.
This structure will sharpen ¢ for the business-success of the future«-
by strengthening our entre lal operations and safeguarding synergies.
At the center of all qfthe_m 1ges are our customers’ needs. In its new

cture, Daimler will be able to offer its customers individualized mobility
solutions even more effectively all over the world.

@ daimler.com/company/project-future.html



http://daimler.com/company/project-future.html




“Daimler is shaping a new era
of moblhty that is all about
' the customers. We aim to fully meet

their dynamic requirements.” EOC
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Mercedes-Benz EQC: electricity consumption comb_ned 22.2 kWh/100‘kQ1 €0, emissions \@ {

combined: 0 g/km, provisional figures'

' Figures for electricity consumption and CO, emissions are provisional, non-binding figures calculated by an external technical service.
Figures for vehicle range are also provisional and non-binding. An EU type-approval certificate and a certificate of conformity with official
figures are not yet available. The figures given above may deviate from the official figures.



CHAIRMAN’S LETTER 39

Stuttgart, February 2019

R Ry

2018 was a year of strong headwinds for the entire automotive industry and
thus also for Daimler. They included the discussion about diesel engines,
the changeover to the new WLTP test method and the global trade dispute.

All of this is reflected in our financial results and our share price.

But especially in difficult times, it can be seen how good a team is. And we have
proven it: Daimler has a unique team. Together, we faced those headwinds,
while making substantial progress in key areas for the future. On behalf of the
entire Board of Management, I would like to thank each of our nearly 300,000

colleagues for their hard work and dedication last year.

Daimler sold more vehicles than ever before in 2018: a total of 3.4 million.
Revenue reached €167.4 billion, which is two percent more than in the previous
year. However, at 11.1 billion euros, EBIT was significantly lower than in 2017.
Net profit amounted to 7.6 billion euros. At the Annual Shareholders’ Meeting,
the Board of Management and the Supervisory Board will propose the distribu-

tion of a dividend of 3 euros and 25 cents per share.
How did the individual divisions contribute to these results?

Mercedes-Benz Cars sold 2.4 million cars, setting its eighth consecutive record
for unit sales. Mercedes-Benz maintained its position as the leading premium
brand. Business was particularly good in China: With an increase of eleven
percent, we were able to achieve strong growth there once again, although the
overall market contracted. We strengthened our entire portfolio - from the

compact cars to the SUVs. Our EQC, the first all-electric Mercedes-Benz, also
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had its world premiere. smart will focus entirely on electric drive by 2020,
following the changeover in the United States and Canada. Demand is there:

Sales of our smart electric smart doubled last year.

Mercedes-Benz Vans also achieved record unit sales, delivering a total of
421,000 vehicles, which is five percent more than in the prior year. We expect
the new Sprinter in particular to stimulate further growth. This is backed up
by major orders: The response to the Sprinter is extremely good. In the future,
we will deliver several thousand vehicles to Hymer each year. And Amazon

has placed an order for 20,000 of our vans.

Most of the major commercial-vehicle markets were on the upturn in 2018 -
Daimler Trucks made good use of that. We clearly passed the mark of 500,000
trucks sold and thus posted the best year in our history. Total unit sales rose

by ten percent. In Europe, we recorded a slight increase, and we grew significantly
in North America, Latin America and Asia. The highlight on the product side
was the presentation of the new Mercedes-Benz Actros. Our flagship heavy-duty

truck sets new standards for safety, efficiency and connectivity.

The eCitaro was the dominant topic at Daimler Buses last year. With this new
model, we are offering an effective solution for improving air quality in cities.
Series production started soon after its world premiere and the first of these buses
are already in use with customers. Overall, our buses’ sales curve showed a

clear upward trend last year.

Daimler Financial Services finances or leases 50 percent of all the vehicles
we sell. The division increased its new business slightly and its contract volume
significantly. For the first time, it had more than five million vehicles on its
books. Our mobility services also developed positively. They are already used by

31 million people worldwide - 13 million more than a year ago.
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What we achieved in Daimler’s core business last year - despite the difficult
environment - also gives cause for optimism for this year. The business
environment remains extremely challenging. That’s why we are continuing to
work hard on our efficiency. At the same time, we will continue to drive
forward the four key future fields of our industry: connectivity, autonomous

driving, sharing and electric mobility. What are our next steps here?

In the area of connectivity, we are continuously developing our MBUX
infotainment system for example. Most recently, we have optimized voice control
and introduced gesture control. New features can be directly experienced

by our customers via over-the-air updates. Connectivity offers enormous future

potential. And with MBUX, we have an excellent basis to utilize it.

We can build on a strong technological base also with autonomous driving.
We will launch a driverless shuttle service this year in San José, California. The
technology will make urban mobility even more convenient and road traffic
safer overall. Automated driving functions also offer enormous economic advan-
tages for our commercial-vehicle customers. We plan to put highly automated
trucks on the road within the next decade. With the new Actros, we are already

the world’s first manufacturer with a semi-automated truck in series production.

In the field of sharing, we will make further progress through the merger of our
mobility services with those of BMW. The new Berlin-based company will start
work this year. We are also expanding our portfolio at Daimler to include a pre-

mium ride-hailing service in China, which we are developing jointly with Geely.

At Daimler, we have gone all-out on the offensive with electric mobility.
This year, the EQC will be in the dealerships. This car is the start of a new electric
era at Mercedes-Benz. By 2022, we will electrify the entire product range:

A total of 130 electrified passenger car variants are planned. Our goal is clear:
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We want to offer our customers the best overall package also in an electric world.
In the commercial-vehicle segment, our electric portfolio is already unique in

its breadth. The first model series of our vans, trucks and buses with electric drive
are already in production and in use with customers. We have set our roadmap

to deliver electric mobility on a large scale. For example, we will purchase battery
cells worth 20 billion euros in the coming years. We are also expanding our

own global network for the production of batteries.

2019 is a year of change for Daimler: With your approval, we will restructure
our company. We are accelerating into the era of electric mobility. At the same
time, we are entering new dimensions in connectivity, autonomous driving and
mobility services. Each of these fields offers enormous opportunities for Daimler
in the future. Our team has the will and the skills to use them. We will be

delighted if you, our shareholders, continue accompanying us along this path.

Sincerely yours

S 4
s
\l//! <D /Z

Dieter Zetsche



The automotive industry is undergoing profound
change. We are meeting this challenge -

strategically and structurally. Our goal is clear-
ly defined: We plan to continue to be a leading
vehicle manufacturer while developing into a
leading mobility provider. We are supporting
this transformation with a cultural and organi-
zational realignment. In everything we do,

we focus on the wishes of our customers - this
is the basis of our future success, and in this
way, we also offer excellent prospects for our
investors, partners and employees.

The Board of Management
Report of the Supervisory Board
The Supervisory Board
Highlights of 2018

Daimler and the Capital Market
Objectives and Strategy
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Daimler is on the right track and
we are rapidly progressing towards
the future. As one of the leading
vehicle manufacturers, we focus
consistently on our customers.

In order to completely fulfill their
requirements all over the world,
we are utilizing our four strategic
components: CORE, CASE, CULTURE
and COMPANY. In this way, we are
shaping the mobility of tomorrow —
to the benefit of our customers,
employees, partners and investors.
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Report of the Supervisory Board

Dear Shareholders, Daimler’s 2018 financial year reflects our customers’ continuing interest in
our vehicles, as well as the upheaval and global challenges of the automotive industry. Digitization,
connectivity, electrification, automated and autonomous driving, changes in customer behavior,
mobility services, but also new regulatory requirements, are all changing the industry fast. Further-
more, burdens from the past, emissions issues and the current global trade disputes adversely
affected our earnings last year. Despite various challenges, Daimler’s success is unbroken and it
will pay out an adequate dividend to its shareholders. The technologies of the future and new
mobility models require extremely high investment. Daimler invests, researches and develops a lot,
and is therefore ideally prepared to play an important and leading role in the mobility of the future,

and in shaping it successfully.

Supervisory and advisory activities of the

Supervisory Board

The Supervisory Board of Daimler AG fully performed its tasks as
defined by the law, the Company’s Articles of Incorporation
and its own rules of procedure once again in the year 2018.
The Supervisory Board continually advised and supervised

the Board of Management in the management of the Company
and provided support with strategically important issues
relating to the Group’s further development.

The Supervisory Board examined whether the annual company
and consolidated financial statements, the combined
management report and other financial reporting, as well as
the non-financial report for Daimler AG and the Daimler
Group, which was prepared for the first time for financial year
2017, were in conformance with the applicable requirements.

In addition, it approved numerous business matters for which
its consent was required following careful reviews and
consultations. As well as approving the implementation of the
divisional structure with the creation of legally independent
entities in the context of “Project Future”, this also included
finance and investment planning, major equity measures

at companies of the Group, associated companies and joint
ventures, and the conclusion of contracts with particular
importance for the Group. The Board of Management informed
the Supervisory Board about a large number of further
measures and business transactions, and discussed them with
it intensively and in detail, including the measures in con-
nection with the administrative order of the German Federal
Motor Transport Authority to recall certain Mercedes-Benz
diesel vehicles and the ongoing talks held with the Federal
Ministry of Transport and Digital Infrastructure.

The Board of Management regularly informed the Supervisory
Board about all significant economic developments of the Group
and the divisions. It continually provided information to it on all
fundamental questions of corporate planning, including finance,
investment, sales and personnel planning, current developments
at the companies of the Group, the development of revenue,
the situation of the Company and the divisions, as well as on the
current status and the assessment of significant legal proceed-
ings. Furthermore, the Board of Management reported to the
Supervisory Board continually on return on equity and the
Group’s liquidity situation, the development of sales and procure-
ment markets, the overall economic situation, and develop-
ments in the capital markets and the area of financial services.
Additional topics included the further development of the prod-
uct portfolio, securing the Group’s long-term competitiveness
and the ongoing implementation of measures for safeguarding
sustainable and future-oriented mobility. The Supervisory Board
also dealt in detail with the shareholder structure, the develop-
ment of the share price and the related background, and the
expected impact of strategic projects on the share price.

Daimler’s success is based on a profound and integrative auto-
motive expertise and strategic foresight. The 5C strategy con-
sisting of CORE, CASE, CULTURE, COMPANY and CUSTOMER,
which is explained on €& pages 67 ff of this Annual Report,

is in the implementation phase. It sets the course for a locally
emission-free and electric future and focuses on employees
and customers. Daimler is making enormous investments in the
transformation of the radically changing automotive industry.
This, as well as global trade disputes, and emission and antitrust
issues, are adversely affecting the Group’s results of opera-
tions. The latter issues also affect the credibility of the entire
industry. Daimler feels an obligation to its customers and
shareholders to reshape future mobility with sustainable prod-
ucts and innovative services.



Dr. Manfred Bischoff, Chairman of the Supervisory Board

To achieve this, the Supervisory Board emphatically supports the
reorganization of the Group, the so-called Project Future.
Daimler is acting proactively with this reorganization for five
main reasons: A sharper focus. The legally independent
business entities that we aim to create with their own decision-
making boards will have greater customer proximity and allow
more precise work in the markets. Strengthening entrepre-
neurial action. The new business entities will have greater
freedom and more scope to manoeuver. Gaining innovation/
cooperation partners. The legally separate business entities
will be attractive cooperation partners. Furthermore, the new
structure will offer greater scope to remain capable of action
in a dynamic competitive environment. There are no plans for
Daimler AG to divest individual business units. Enhancing
attractiveness in the capital market. The realignment will
enhance transparency of the individual parts of the Group and
thus the attractiveness of Daimler AG in the capital market.
Securing synergies. The realignment will preserve economies
of scale in purchasing and financing, for example. The shared
use of intellectual property rights, including the brands, will also
continue to be secured under the new structure.
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Working culture and areas of Supervisory Board activity

In the year 2018, the Supervisory Board convened for nine
meetings. Participation in the meetings by the members of
the Supervisory Board was at a high level once again. During
the year under review, all members of the Supervisory Board
participated in significantly more than half of the meetings

of the Supervisory Board and of its committees of which they
are members. The work of the Supervisory Board featured
open and intensive exchanges of information and opinions. The
members of the Supervisory Board regularly prepared for
upcoming resolutions with the use of documentation provided
in advance by the Board of Management. Furthermore, the
members representing the employees and the members repre-
senting the shareholders regularly prepared the Supervisory
Board meetings in separate discussions, which were also attend-
ed by members of the Board of Management. The Supervisory
Board was intensively supported by its committees and the
members of the Supervisory Board discussed the measures and
business matters to be decided upon in detail with the Board
of Management. For the meetings, executive sessions were
regularly arranged so that topics could be discussed also in the
absence of the Board of Management.

The members of the Supervisory Board and of the Board of
Management came together for bilateral exchanges of opinions
also outside the regular meetings. The Board of Management
informed the Supervisory Board also with written reports about
the most important indicators of business development and
existing risks, and submitted the interim financial reports to the
Supervisory Board. The Supervisory Board was informed of
special occurrences also between the meetings.
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The members of the Supervisory Board independently attend
such courses of training and further training regarded as
necessary for the performance of their tasks, relating for exam-
ple to changes in the legal framework and new, future-
oriented technologies, in which they are supported by the Com-
pany. In a special onboarding program, new members of the
Supervisory Board have the opportunity to meet the members
of the Board of Management and senior executives with spe-
cialist responsibility for a bilateral exchange of opinions and
information on fundamental and current topics of the various
Board of Management areas, allowing them to gain an overview
of the topics relevant to the Daimler Group and of its gover-
nance structure.

In its meeting on January 31, 2018, which was attended by the
external auditors, the Supervisory Board discussed, took
note of and approved the preliminary key figures of the annual
company and consolidated financial statements for 2017

and the dividend proposal to be made at the 2018 Annual Share-
holders’ Meeting. The Supervisory Board determined that

no objections were to be raised to their publication. The pre-
liminary key figures for the year 2017 and the proposal on

the appropriation of profit were announced at the Annual Press
Conference on February 1, 2018.

In the Supervisory Board meeting held on February 9, 2018,
the Supervisory Board decided to reappoint Renata Jungo
Briingger as a member of the Board of Management of Daimler
AG with responsibility for “Integrity and Legal Affairs” for
further five years effective as of January 1, 2019. Subsequently,
it dealt with the annual company financial statements, the
annual consolidated financial statements and the combined
management report for Daimler AG and the Daimler Group

for the year 2017, each of which had been issued with an unquali-
fied audit opinion by the external auditors, as well as with the
reports of the Audit Committee and the Supervisory Board, the
declaration on corporate governance combined with the
corporate governance report, the remuneration report, the non-
financial report, which was issued with the independent
auditor’s limited assurance in accordance with ISAE 3000, and
the proposal on the appropriation of profit. In preparation,

the members of the Supervisory Board were provided with
comprehensive documentation.

The Audit Committee and the Supervisory Board dealt with those
documents in detail and discussed them intensively in the
presence of the independent auditors. The independent auditors
reported on the results of their audit and on the key audit
matters and the respective audit procedure including the con-
clusions drawn, as well as on the voluntary review of the
non-financial report within the framework of a limited assurance
engagement, and were available to answer questions and to
provide further information. Following the final results of the
review by the Audit Committee and its own review, the Super-
visory Board declared its agreement with the results of the audit
carried out by the external auditors. It determined that no
objections were to be raised, approved the financial statements
and the combined management report as presented by the
Board of Management, and thus adopted the financial statements
of Daimler AG for the year 2017. On this basis, the Supervisory
Board consented to the proposal made by the Board of Manage-
ment on the appropriation of distributable profit. In addition,
the Supervisory Board approved the non-financial report, the
report of the Supervisory Board, the corporate government
statement combined with the corporate governance report, and
the remuneration report, as well as its proposed decisions

on the items of the agenda for the 2018 Annual Shareholders’
Meeting.

In its meeting on February 9, 2018, the Supervisory Board
approved a number of measures for which its consent was
required, in particular for the expansion of capacities at Beijing
Benz Automotive Co. Ltd for the further development of local
production of Mercedes-Benz vehicles. Furthermore, the Super-
visory Board dealt with matters pertaining to the remuneration
of the members of the Board of Management and, in connection
with the item of the agenda on corporate governance, approved
the memberships in other boards and further external second-
ary employments of the members of the Board of Management
that were presented in the meeting. Finally, the Supervisory
Board addressed current legal issues, in particular including
the question of whether, in connection with the antitrust inves-
tigations of truck manufacturers by the European Commission,
claims for compensation were to be made against former or
current members of the Board of Management. On the basis of
the reviews carried out so far and repeatedly updated by an
independent law firm, a further review by an independent legal
academic, as well as detailed discussions in the Supervisory
Board taking into account the welfare of the Company, the Super-
visory Board maintained its previous resolution, based on the
information available, that no such claims were to be made at
the present time. The Supervisory Board arranged for further
clarification of the facts of the case in order to secure the current
state of knowledge and obtained the expertise of an indepen-
dent legal academic, who came to the conclusion that the Super-
visory Board was fully complying with its obligations under
stock corporation law in this respect. At the end of July 2018, it
also discussed in this context the question of setting up an
independent special committee (> page 49). At the meeting
in December 2018, the Supervisory Board dealt once again
with the matter on the basis of new knowledge gained from fur-
ther clarification of the facts of the case (¢ page 50).

In the meeting in late March 2018, the Supervisory Board dealt
with the merger of the mobility services of Daimler with those
of BMW into a joint venture with equal shareholdings in the areas
of carsharing, ride hailing, parking, charging and multimodality,
and approved the plan.



In the Annual Shareholders’ Meeting on April 5, 2018, the can-
didates nominated by the Supervisory Board, Sari Baldauf and
Dr. Jirgen Hambrecht once again and Marie Wieck for the first
time, were elected to the Supervisory Board as representatives
of the shareholders. In the subsequent meeting of the Supervi-
sory Board, the representatives of the shareholders elected
Sari Baldauf once again as a member of the Nomination Com-
mittee and Dr. Jirgen Hambrecht once again as a member of
the Mediation Committee. Furthermore, the Supervisory Board
elected Dr. Jirgen Hambrecht once again as a member of the
Presidential Committee. Also in this meeting, the Supervisory
Board passed resolutions with regard to the employee repre-
sentatives elected with effect as of April 5, 2018: Michael Brecht
was elected Deputy Chairman of the Supervisory Board, Michael
Brecht and Ergun Liimali were elected as members of the Audit
Committee and Roman Zitzelsberger was elected as a member
of the Presidential Committee. In addition, the employee repre-
sentatives elected Roman Zitzelsberger as a member of the
Mediation Committee and the members of the Audit Committee
elected Michael Brecht as the Deputy Chairman of this
Committee.

Supervisory Board meeting held abroad

In late April 2018, the Supervisory Board convened for a two-day
meeting abroad in Hungary. In addition to discussing current
political conditions in Eastern Europe, the main focus was on
visiting the plant in Kecskemét. A regular meeting of the
Supervisory Board was also held as part of the meeting abroad.
Among other things, the Supervisory Board decided on the
future production of electric Mercedes-Benz vehicles at the
French plant in Hambach. Furthermore, the Supervisory Board
approved the transfer of pension obligations to pensioners

of Daimler AG to Daimler Pensionsfonds AG. On the recommen-
dation of the Audit Committee, the Supervisory Board also
resolved to make adjustments to the rules of procedure of the
Audit Committee with regard to the regular report to the
Audit Committee, which were prompted by the changed respon-
sibilities of the BPO (Business Practices Office) whistleblower
system. In addition, the Supervisory Board was informed about
the status of the review and the initiation of the first prepara-
tory measures to strengthen the divisional structure within the
framework of Project Future. Finally, the Supervisory Board
received detailed reports on current legal issues, also with regard
to inquiries, investigations, proceedings and administrative
orders in connection with diesel exhaust emissions.
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In a further meeting in early July 2018, the Supervisory Board
discussed in detail the settlement of the Toll Collect arbitration
proceedings and approved the conclusion of a settlement
agreement between the Federal Republic of Germany, Daimler
Financial Services AG, the other consortium partners (Deutsche
Telekom AG and Cofiroute S. A.), Toll Collect GbR and Toll Collect
GmbH to settle those arbitration proceedings.

In its meeting in late July 2018, following detailed prior discussion,
including preliminary discussions with shareholders and
employees, the Supervisory Board approved the implementation
of Project Future and thus a new divisional structure for the
Group with legally independent entities. In this meeting, the
Supervisory Board also discussed the course of business and
the results of the first half of the year in detail with the Board of
Management and obtained information on current legal issues.
In addition, the Supervisory Board also dealt with the question
of whether an independent special committee of the Supervi-
sory Board of Daimler AG should be set up to clarify any Board
of Management responsibility in connection with the European
Commission’s antitrust proceedings against truck manufacturers.
As the facts of the matter were to be assessed and decisions
were to be made by the Supervisory Board in its entirety, and in
view of the fact that all independent members of the Super-
visory Board had a special role in these discussions and that
advice on this matter was provided by an independent law
firm and another independent legal academic, it saw no reason
to form a special committee. Furthermore, in the opinion of
the Supervisory Board, no member of the Supervisory Board has
concrete indications of relevant circumstances or relationships
that could give rise to a material and not merely temporary
conflict of interest and that would therefore speak against
independence.

Strategy meeting of the Supervisory Board

At the beginning of the two-day strategy workshop in Boblingen
and Filderstadt in late September, the Supervisory Board dealt
with succession planning and decided on personnel changes.
Since the term of office of the Chairman of the Supervisory
Board is due to expire at the end of the Annual Shareholders’
Meeting in 2021, the Supervisory Board wanted to set the
course for a suitable succession at an early stage, in view of the
challenges of the transformation in the automotive industry,
and therefore passed a resolution announcing its intention to pro-
pose the election of Dr. Dieter Zetsche to the Supervisory
Board at the Annual Shareholders’ Meeting in 2021. In the event
of Dr. Dieter Zetsche’s election by the 2021 Annual Share-
holders’ Meeting, the Chairman of the Supervisory Board,

Dr. Manfred Bischoff, intends to recommend Dr. Dieter Zetsche
as his successor as Chairman of the Supervisory Board. In order
to comply with the two-year cooling-off period, Dr. Dieter
Zetsche will therefore resign from his position on the Board of
Management of Daimler AG and as Head of Mercedes-Benz
Cars at the end of the Annual Shareholders’ Meeting in 2019.
As a result, the Supervisory Board decided to appoint Ola Kal-
lenius as Chairman of the Board of Management of Daimler AG
for a new period of office of five years and as Head of Mercedes-
Benz Cars effective at the end of the Annual Shareholders’
Meeting in 2019. Starting at the same time, as successor to
Ola Kéllenius, Markus Schéfer will assume responsibility for
“Group Research and Mercedes-Benz Cars Development” on
the Board of Management of Daimler AG.
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In this meeting, the Supervisory Board also approved the
participation in the package of measures to improve air quality
in Germany. The Supervisory Board also discussed, among
other things, the current status of considerations regarding a
new remuneration model for the Board of Management to
take effect on January 1, 2019 (€ page 125 ff).

In addition to introductory discussions on the Daimler 5C strategy
and the Mercedes-Benz Cars strategy, the focus of the strat-
egy workshop was on three of the four areas of CASE: “Autono-
mous”, “Shared & Services” and “Electric.” The Supervisory
Board dealt with the electrification of the vehicle fleets and,
among other things, with battery and cell technology. Further-
more, it was informed about the portfolio of mobility services,
particularly in view of growing mobility requirements in urban
areas. In addition, the Supervisory Board was shown current
developments and solutions relating to the automated and
autonomous transportation of people and goods. Various vehicle
exhibits were also presented. In a constructive and open dia-
logue, the members of the Supervisory Board and the Board of
Management discussed with the executives responsible for

the topics presented how Daimler will prepare for new challenges
and what further developments are imminent. The changing
competitive environment was also discussed. In addition, the
Supervisory Board discussed the key financial indicators and
the targets for the Group and the divisions. At the same meet-
ing, the Supervisory Board was informed in detail about cur-
rent legal issues, such as the initiation by the European Com-
mission of a formal investigation into possible collusion on
emission reduction systems. In this respect, the Supervisory
Board dealt with Daimler’s internal processing of the matters
and, in consultation with an independent law firm, also with the
consequences for the further clarification and examination of
any Board of Management responsibilities that are closely related
to the progress of the proceedings.

Meeting on operational planning 2019/2020

On the day before the meeting in December 2018, the members
of the Supervisory Board had the opportunity to participate in
a product presentation. In the context of the actual meeting on
December 12, 2018, the Supervisory Board dealt with the
proposals to be made at the Annual Shareholders’ Meeting in
2019 for the election to the Supervisory Board of two mem-
bers representing the shareholders described on €&» page 52.
In addition, the Supervisory Board discussed key individual
topics of Project Future. During the further course of the meet-
ing, on the basis of comprehensive documentation, the Super-
visory Board discussed in detail and approved the operational
planning for the years 2019 and 2020, and, in this context,
discussed existing opportunities and risks as well as the Group’s
risk management.

The meeting also focused on information on current legal issues,
including inquiries, investigations, proceedings and adminis-
trative orders in connection with diesel exhaust emissions. The
question of possible claims for damages against former or
current members of the Board of Management in connection with
the European Commission’s antitrust proceedings against
truck manufacturers was also dealt with once again. The Super-
visory Board decided, after careful discussion of new knowl-
edge gained from the further clarification of the facts of the case
and after renewed consideration of the reasons for and against
the assertion of a claim and taking into account the welfare of the
Company, to maintain its current position that no claims for
compensation are to be made at the present time.

In addition, the Supervisory Board dealt with software documen-
tation, the technical compliance organization and the approval
process in vehicle development, and was provided with informa-
tion on the topic of sales of the future. The Supervisory Board
was also informed about the topic of personnel development and
the implementation of Leadership 2020. Other subjects dis-
cussed at the meeting were matters of corporate governance,
in particular the declaration of compliance with the German
Corporate Governance Code, and the review of the overall
requirement profiles for the Board of Management and the
Supervisory Board, including their fulfilment. Furthermore, the
Supervisory Board looked ahead to the main topics for the
2019 financial year. Finally in this meeting, it dealt with the fur-
ther development of the remuneration system, on the basis

of preparations by the Presidential Committee, and, against the
background of fundamental technological changes in the
automotive industry, decided on changes to the annual bonus
effective as of January 1, 2019. Details of the system of
Board of Management remuneration and changes to the annual
bonus are presented in the Remuneration Report.

€ pages 120 ff



Corporate governance and declaration of compliance
During the year 2018, the Supervisory Board was continually
occupied with standards of good corporate governance.

In its meeting in December 2018, the Supervisory Board
approved the 2018 declaration of compliance with the German
Corporate Governance Code pursuant to Section 161 of

the German Stock Corporation Act (AktG). With the exception
explained there, all the recommendations of the Code have
been complied with and continue to be complied with.

In accordance with good corporate governance, the members
of the Supervisory Board of Daimler AG are obliged to disclose
conflicts of interest - especially those that might arise due to
an advisory or board function for a customer, supplier or creditor
of Daimler, or for other third parties - to the entire Supervisory
Board.

There were no indications of any actual conflicts of interest in
the year 2018. In order to avoid individual potential conflicts
of interest, some members of the Supervisory Board did not
participate in discussions of certain items of the agendas in
the year 2018: Dr. Jirgen Hambrecht and Dr. Bernd Pischets-
rieder left the room during the Supervisory Board meetings for
the legal status reports in particular, when legal proceedings
in connection with diesel exhaust emissions were discussed. As
a result, in compliance with the goals of the Supervisory Board,
there were no potential conflicts of interest during the year
under review for at least half of the members representing the
shareholders and for at least 15 members of the entire Super-
visory Board.

In financial year 2018, as scheduled, the Supervisory Board once
again had an externally moderated efficiency review con-
ducted, thus complying with the requirements of its rules of
procedure and the German Corporate Governance Code for
the regular execution of an efficiency review. The results of the
efficiency review, which the Supervisory Board dealt with
intensively at its meeting on February 13, 2019, confirm the pro-
fessional, very good and very trusting cooperation within the
Supervisory Board and with the Board of Management. There
was no fundamental need for change, but individual sugges-
tions were made and are implemented.
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Law for the equal participation of women and men in
management positions

For supervisory boards of listed companies subject to parity
codetermination, like that of Daimler AG, the German Stock
Corporation Act prescribes a binding gender ratio of at least
30% women. The ratio is to apply to the entire supervisory
board. If the side of the supervisory board representing the
shareholders or the side representing the employees objects
to the chairman of the supervisory board before the election
about the application of the ratio to the entire supervisory
board, the minimum ratio is to apply separately to the share-
holders’ side and to the employees’ side for that election.

As of December 31, 2018, the shareholders’ side of the Super-
visory Board of Daimler AG is composed of 30% women (the
members Sari Baldauf, Petraea Heynike and Marie Wieck) and
70% men. On the employees’ side, the proportions as of that
date are 30% women (the members Elke Tonjes-Werner, Sibylle
Wankel and Dr. Sabine Zimmer) and 70% men. The Supervisory
Board as a whole therefore also fulfills the statutory quota.

In its meeting on December 12, 2018, the Supervisory Board dis-
cussed the specific proposals for candidates to be elected at
the 2019 Annual Shareholders’ Meeting and decided, upon the
recommendation of the Nomination Committee, to propose

at the 2019 Annual Shareholders’ Meeting that Joe Kaeser and
Dr. Bernd Pischetsrieder be once again elected to the Super-
visory Board. If the proposed candidates are elected, the
statutory quota for women will remain fulfilled both on the
shareholder side and for the Supervisory Board as a whole,
provided there are no other changes.

For the composition of the Board of Management, the Supervi-
sory Board set the target in December 2016 of at least 12.5%
women, which is applicable until December 31, 2020.

Corporate governance at Daimler is described in detail in

the declaration on corporate governance combined with the
corporate governance report on €& pages 191 ff and in the
remuneration report on €& pages 120 ff of this Annual Report.
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The work of the committees

The Presidential Committee convened five times last year. It
dealt primarily with personnel matters of the Board of Manage-
ment, remuneration questions and corporate governance issues.
As in previous years, compliance targets constituted part of
the individual target agreements of the members of the Board
of Management. Once again, additional non-financial targets
were also included as criteria in the target agreements. For the
past financial year, they were the further development and
permanent establishment and consideration of the corporate
values integrity and diversity with regard to increasing the pro-
portion of women in management positions, the maintenance
and enhancement of a high level of employee satisfaction and
of high product quality. Details of the changes to the remuner-
ation system for the Board of Management, which apply as of
January 1, 2019, are presented on €& pages 125 ff.

The Audit Committee met six times in 2018. Details of those
meetings are provided in a separate report of that committee
on € pages 188 ff.

The Nomination Committee convened for two meetings in 2018.
In particular, the Committee prepared recommendations for
the Supervisory Board’s proposals to be made at the Annual
Shareholders’ Meeting in 2019 on the candidates for election

to the Supervisory Board. Among other things, and taking into
consideration all circumstances of each individual case, the
proposals are oriented towards the Daimler Group’s interests
and aim to fulfill the overall qualifications profile, including
expertise profile and diversity concept, for the entire Supervi-
sory Board.

There was no occasion to convene the Mediation Committee
during the reporting period.

Personnel changes in the Supervisory Board and the
Board of Management

Following the proposal of the Supervisory Board, the Annual
Shareholders’ Meeting on April 5, 2018 elected Sari Baldauf
and Dr. Jiirgen Hambrecht once again and Marie Wieck for the
first time as members of the Supervisory Board representing
the shareholders, for the period until the end of the Annual Share-
holders’ Meeting that decides on ratification of board mem-
bers’ actions for financial year 2022. Effective at the end of the
Annual Shareholders’ Meeting on April 5, 2018, Andrea Jung

on the shareholders’ side and Valter Sanches and J6rg Spies on
the employees’ side stepped down from the Supervisory
Board. In the elections of the employee representatives held
before the Annual Shareholders’ Meeting, Raymond Curry
and Dr. Sabine Zimmer were elected as members of the Super-
visory Board for the first time in addition to the reelected
employee representatives. At the end of 2018, Wolfgang Nieke
stepped down from the Supervisory Board on the employees’
side and was replaced by Michael Haberle, a replacement mem-
ber elected for him.

In the Supervisory Board meeting on February 9, 2018, Renata
Jungo Briingger was reappointed as a member of the Board

of Management Member with responsibility for “Integrity and
Legal Affairs,” effective as of January 1, 2019 for a period of
further five years.

In the Supervisory Board meeting in September 2018, the Super-
visory Board approved the resignation of Dr. Dieter Zetsche,

in consultation with the Supervisory Board, as a member of the
Board of Management of Daimler AG and as Head of Mercedes-
Benz Cars effective at the end of the Annual Shareholders’ Meet-
ing in 2019, as well as the appointment of Ola Kallenius as
Chairman of the Board of Management of Daimler AG and as
Head of Mercedes-Benz Cars for a new term of office of five
years starting at the end of the Annual Shareholders’ Meeting
in 2019. It was also decided that Markus Schéafer would suc-
ceed Ola Kallenius as Head of Group Research and Mercedes-
Benz Cars Development on the Board of Management of Daimler
AG with effect from that date.

In October 2018, Bodo Uebber, responsible for “Finance &
Controlling/Daimler Financial Services”, stated that he did not
wish to extend his current appointment, which expires in
December 2019.

In its meeting in December 2018, the members of the Super-
visory Board representing the shareholders decided, on the
basis of a recommendation by the Nomination Committee, to
propose the reelection to the Supervisory Board of Joe Kaeser
and Dr. Bernd Pischetsrieder at the Annual Shareholders’
Meeting in 2019.

In the Supervisory Board meeting on February 13, 2019, Harald
Wilhelm was appointed to the Board of Management of Daimler
AG for a period of 3 years with effect as of April 1, 2019. Bodo
Uebber will resign from the Board of Management of Daimler
AG with effect as of the end of the Annual Meeting 2019 and
with effect as of the same time, Harald Wilhelm will take over
the responsibility for “Finance & Controlling/Daimler Financial
Services”.

Furthermore, Britta Seeger was reappointed to the Board of
Management of Daimler AG as the member responsible for
“Mercedes-Benz Cars Marketing and Sales” for a further five
years effective as of January 1, 2020.



Audit of the company and consolidated financial
statements

The financial statements of Daimler AG and the combined
management report for the Company and the Group for 2018
were duly audited by KPMG AG, Wirtschaftspriifungsgesell-
schaft, Berlin, and were given an unqualified audit opinion. The
same applies to the consolidated financial statements for 2018
prepared according to IFRS. On the basis of a voluntary review
of the contents of the non-financial report decided upon by

the Supervisory Board, the non-financial report for financial year
2018 was reviewed by KPMG AG Wirtschaftspriifungsgesell-
schaft, Berlin, within the framework of a limited assurance
engagement and was issued with a limited assurance in accor-
dance with ISAE 3000.

In a meeting held on February 5, 2019 attended by the external
auditors, the Supervisory Board discussed, took note of and
approved the preliminary key figures of the annual company and
consolidated financial statements for 2018 and the proposal
on the appropriation of profit to be made at the 2019 Annual
Shareholders’ Meeting. The Supervisory Board determined

that no objections were to be made to their publication. The pre-
liminary key figures for the year 2018 as well as the proposal
on the appropriation of profit were announced at the Annual
Press Conference on February 6, 2019.

In the meeting held on February 13, 2019, the Supervisory Board
dealt with the annual company financial statements, the annual
consolidated financial statements and the combined management
report for Daimler AG and the Daimler Group, each of which
had been issued with an unqualified audit opinion by the inde-
pendent auditors, as well as with the reports of the Audit Com-
mittee and the Supervisory Board, the corporate government
statement combined with the corporate governance report,
the remuneration report, the non-financial report issued with a
limited assurance in accordance with ISAE 3000, and the pro-
posal on the appropriation of profit. In preparation, the members
of the Supervisory Board had been provided with comprehen-
sive documentation including the Annual Report with the con-
solidated financial statements according to IFRS, the combined
management report for Daimler AG and the Daimler Group,
the declaration on corporate governance combined with the
corporate governance report, the remuneration report, the
non-financial report, the annual company financial statements
of Daimler AG, the proposal of the Board of Management on
the appropriation of profit, the audit reports of KPMG AG
Wirtschaftspriifungsgesellschaft on the annual company finan-
cial statements of Daimler AG and the consolidated financial
statements, each including the combined management report,
and the Internal Control System (ICS), as well as drafts of the
reports of the Supervisory Board and of the Audit Committee.
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The Audit Committee and the Supervisory Board dealt with those
documents in detail and discussed them intensively in the
presence of the independent auditors, who reported on the
results of their audit and in particular on the key audit matters
and the respective audit procedure including the conclusions
drawn and the voluntary review of the non-financial statement
within the framework of a limited assurance engagement, and
who were available to answer supplementary questions and to
provide additional information. Following the final results of
the review by the Audit Committee and its own review, the Super-
visory Board declared its agreement with the results of the
audit by the external auditors. It determined that no objections
were to be raised and approved the financial statements and
the combined management report as presented by the Board
of Management. The company financial statements of Daimler
AG for the year 2018 were thereby adopted. On this basis, the
Supervisory Board consented to the proposal made by the
Board of Management on the appropriation of distributable profit.
Furthermore, the Supervisory Board approved the non-finan-
cial report and the report of the Supervisory Board, the decla-
ration on corporate governance combined with the corporate
governance report, and the remuneration report. Due to the post-
ponement of the Annual Shareholders’ Meeting until May 22,
2019 in connection with Project Future, no proposed decisions
were approved for the items of the agenda of the 2019 Annual
Shareholders’ Meeting, apart from the proposal on the appro-
priation of profit.

Appreciation

The Supervisory Board thanks all the employees and the man-
agement of the Daimler Group for their committed contributions
in the challenging environment of the year 2018.

The Supervisory Board also thanks Andrea Jung, Valter Sanches,
Jorg Spies and Wolfgang Nieke, who closely supported the
Daimler Group through their committed work in the Supervisory
Board and who last year stepped down from the Supervisory
Board.

Stuttgart, February 2019

The Supervisory Board

Dr. Manfred Bischoff
Chairman
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The Supervisory Board

Dr. Manfred Bischoff

Munich

elected until 2021

Chairman of the Supervisory Board of Daimler AG

Other supervisory board memberships/directorships:
SMS Holding GmbH

Michael Brecht*

Gaggenau

elected until 2023

Deputy Chairman of the Supervisory Board of Daimler AG;
Chairman of the General Works Council Daimler Group;
Chairman of the General Works Council Daimler AG;
Chairman of the Works Council, Gaggenau Plant, Daimler AG

Dr. Paul Achleitner

Munich

elected until 2020

Chairman of the Supervisory Board of Deutsche Bank AG
Other supervisory board memberships/directorships:
Deutsche Bank AG - Chairman

Bayer AG

Bader M. Al Saad

Kuwait

elected until 2022

Former Chairman and Managing Director of the Executive
Committee of the Board of Directors of Kuwait Investment
Authority

Other supervisory board memberships/directorships:
Kuwait Investment Authority

Kuwait Fund for Economic Development (since March 5, 2018)

Sari Baldauf

Helsinki

elected until 2023

Former Executive Vice President and General Manager of the
Networks Business Group of Nokia Corporation

Other supervisory board memberships/directorships:
Vexve Holding Oy - Chairwoman

Nokia QOyj (since May 30, 2018)

Fortum Oyj - Chairwoman (until March 28, 2018)

Deutsche Telekom AG (until May 17, 2018)

Michael Bettag*

Nuremberg

elected until 2023

Chairman of the Works Council of the Nuremberg Dealership,
Daimler AG

Dr. Clemens Borsig

Frankfurt am Main

elected until 2022

Former Chairman of the Supervisory Board of Deutsche Bank AG
Other supervisory board memberships/directorships:
Linde AG

Linde Intermediate Holding AG (since September 25, 2018)
Linde plc (since October 22, 2018)

Emerson Electric Co.

Raymond Curry*

Detroit

(since April 5, 2018)

elected until 2023

Secretary-Treasurer United Auto Workers (UAW)

Dr. Jurgen Hambrecht

Ludwigshafen

elected until 2023

Chairman of the Supervisory Board of BASF SE

Other supervisory board memberships/directorships:
BASF SE - Chairman

Fuchs Petrolub SE - Chairman

Trumpf GmbH + Co. KG - Chairman

Petraea Heynike

Vevey

elected until 2021

Former Executive Vice President of the Executive Board of
Nestlé S.A.

Joe Kaeser

Munich

elected until 2019

Chairman of the Board of Management of Siemens AG
Other supervisory board memberships/directorships:
Allianz Deutschland AG

NXP Semiconductors N.V.

Ergun Lumali*

Sindelfingen

elected until 2023

Chairman of the Works Council at the Sindelfingen Plant;
Deputy Chairman of the General Works Council of Daimler AG

Wolfgang Nieke*

Stuttgart

until December 31, 2018

Chairman of the Works Council, Untertilirkheim Plant,
Daimler AG (until December 31, 2018)

Dr. Bernd Pischetsrieder

Munich

elected until 2019

Chairman of the Supervisory Board of the Miinchener
Riickversicherungs-Gesellschaft Aktiengesellschaft in Miinchen
Other supervisory board memberships/directorships:
Minchener Riickversicherungs-Gesellschaft Aktiengesellschaft
in Minchen - Chairman

Tetra Laval Group



Elke Tonjes-Werner*

Bremen

elected until 2023

Deputy Chairwoman of the Works Council, Bremen Plant,
Daimler AG

Sibylle Wankel*

Frankfurt am Main

elected until 2023

General Counsel of the German Metalworkers’ Union

(IG Metall)

Other supervisory board memberships/directorships:
Siemens AG (until January 31, 2018)

Dr. Frank Weber*

Sindelfingen

elected until 2023

Director of the Press Shop, Sindelfingen Plant, Daimler AG;
Chairman of the Management Representatives Committee,
Daimler Group

Marie Wieck

Cold Spring/New York

(since April 5, 2018)

elected until 2023

General Manager IBM Blockchain

Dr. Sabine Zimmer*

Stuttgart

(since April 5, 2018)

elected until 2023

Manager Vocational Training Policies,
Germany, Daimler AG

Roman Zitzelsberger*

Stuttgart

elected until 2023

German Metalworkers’ Union (IG Metall), District Manager
Baden-Wirttemberg

Other supervisory board memberships/directorships:
Heidelberger Druckmaschinen AG (until July 25, 2018)
MTU Friedrichshafen GmbH (since March 23, 2018)
Rolls-Royce Power Systems AG (since March 23, 2018)

Elected as substitute member for Wolfgang Nieke,
moved up on January 1, 2019:

Michael Haberle*

Stuttgart

elected until 2023

Chairman of the Works Council, Untertiirkheim Plant,
Daimler AG (since January 1, 2019)

* Representative of the employees
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Retired from the Supervisory Board:

Andrea Jung
New York
retired on April 5, 2018
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President and Chief Executive Officer of Grameen America, Inc.

Wolfgang Nieke*

Stuttgart

retired on December 31, 2018

Chairman of the Works Council, Untertirkheim Plant,
Daimler AG (until December 31, 2018)

Valter Sanches*

Geneva

retired on April 5, 2018

General Secretary IndustriALL Global Union

Jorg Spies*

Stuttgart

retired on April 5, 2018

Chairman of the Works Council, Headquarters, Daimler AG

Committees of the Supervisory Board:

Committee pursuant to Section 27 Subsection 3
of the German Codetermination Act (MitbestG)
Dr. Manfred Bischoff - Chairman

Michael Brecht*

Dr. Jirgen Hambrecht

Roman Zitzelsberger*

Presidential Committee

Dr. Manfred Bischoff - Chairman
Michael Brecht*

Dr. Jirgen Hambrecht

Roman Zitzelsberger*

Audit Committee

Dr. Clemens Borsig - Chairman
Michael Brecht*

Joe Kaeser

Ergun Limali*

Nomination Committee

Dr. Manfred Bischoff - Chairman
Dr. Paul Achleitner

Sari Baldauf



Highlights of 2018

At the IAA Commercial Vehicles Show in Hanover in September 2018,
Daimler Trucks celebrates the launch of its new Mercedes-Benz Actros
flagship, with the special model “Edition 1” limited to 400 units, whose
numerous extras provide the driver with a very high level of comfort and
safety. Furthermore, selected design elements give the vehicle high
recognition value. The new Actros brings groundbreaking innovations that
pay off immediately. Operators and drivers alike benefit from extremely
levels of efficiency and comfort.

.
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World premiere of the new Sprinter

Mercedes-Benz Vans announces the digital age for our large
vans with the new edition of the bestseller. The third genera-
tion of the Sprinter represents the division’s development from
a pure vehicle manufacturer into a provider of integrated
transport and mobility solutions. With new connectivity services,
electric drive and individual hardware solutions for the load
compartment, the large van will make customers’ business much
more efficient in the future.

New Daimler trainee program secures tomorrow’s
executives

Mobility is changing. In order to actively shape this change,
outstanding talent is needed. “INspire - the Leaders’ Lab” is
Daimler’s new trainee program for university graduates and
young professionals with their first practical experience. In 24
months, the participants go through at least four - mainly
international - project assignments and numerous training units,
optimally preparing them for later management tasks.

World premiere of the new A-Class in Amsterdam

The A-Class is more mature and comfortable than ever before.
Technologically, it sets itself apart from the competition, and
not only with the new MBUX infotainment system. At the same
time, it offers a range of safety and driver-assistance systems
that were previously reserved for the luxury class. This applies
also to its appearance: the purist design with clear surfaces is
the next step in the design philosophy of sensual clarity.

Factory 56 - laying the foundation stone for one of the
world’s most advanced car production facilities
Mercedes-Benz Cars is building the car production of the
future at its Sindelfingen plant - digital, flexible and green: A
completely new infrastructure is to be used in Factory 56.

The hall is equipped with Wi-Fi throughout, communicates with
its surroundings and uses digital tools. A new form of work
organization takes employees’ individual needs into account.
Factory 56 also features sustainability and energy efficiency,
for example through the use of energy from renewable sources.
Series production in Factory 56 is to start at the beginning

of the next decade with cars and electric vehicles in the upper
and luxury classes, as well as self-driving cars.

Daimler has a new major shareholder

The Chinese entrepreneur Li Shufu acquires a 9.7% equity
interest in Daimler AG. Daimler is pleased to have gained Li
Shufu as another long-term investor who is convinced of
Daimler’s innovative strength, strategy and future potential.

Daimler Trucks revolutionizes truck production in Brazil

A type of truck assembly line that is completely new for the
Brazilian market is put into operation at the Sdo Bernardo

do Campo plant. Hyper connectivity (real-time networking of
individuals, things and devices) and digital technologies for
systems and tools ensure a future-oriented production system.
Mercedes-Benz do Brasil has brought together the assembly
of light to heavy trucks and the associated parts logistics in a
completely new building.

Daimler and BMW Group agree to combine their
mobility services

Daimler AG and BMW Group plan to merge their existing
offerings for on-demand mobility in the areas of car sharing,
ride hailing, parking, charging and multimodality, and to
strategically expand them with the aim of becoming one of
the leading providers of mobility services. Each of the two
companies will hold 50% of the shares in the joint venture for
their combined mobility services. After all the involved anti-
trust authorities approve the transaction by December 2018,
it will be completed in January 2019.



Annual Shareholders’ Meeting approves dividend increase
to €3.65 per share (previous year: €3.25)

Approximately 6,000 shareholders attend the meeting at the
CityCube in Berlin on April 5, 2018. The resolutions proposed
by the management are all adopted by large majorities. The
total dividend payout reaches a new high of €3.9 billion and is
the highest dividend ever paid by a DAX 30 company.

Daimler strengthens its activities for the respect of
human rights

Daimler has developed a systematic approach to respecting
human rights, the Human Rights Respect System. With its
risk-oriented and systematic approach, it increases the effec-
tiveness of previous measures also along complex supply
chains. The company is thus taking another important step
towards making mobility sustainable, which also includes

the responsible procurement of raw materials.
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Foundation stone for first “full-flex plant”

Mercedes-Benz Cars starts the construction of its first fully
flexible plant in Kecskemét, Hungary. The company is investing
a total of €1 billion in the new car plant and creating more

than 2,500 jobs. In this full-flex plant, widely differing vehicle
architectures can be produced flexibly on one assembly line,
from compact models to rear-wheel-drive sedans and with dif-
fering drive systems including electric drive. The plant in
Kecskemét comprises press shop, body shop, surface process-
ing and assembly. It is highly efficient and has CO,-neutral

energy supply.

One million world engines for Daimler Trucks

The Mercedes-Benz plant in Mannheim and Detroit Diesel
Corporation, a subsidiary of Daimler Trucks North America
(DTNA), together reach a special milestone in the international
powertrain network: Together, the two plants have produced

a total of 1,000,000 heavy-duty engines, underscoring the suc-
cess of the common platform strategy for the drivetrains of
Daimler Trucks.

Settlement on Toll Collect

Daimler Financial Services AG reaches an agreement with
Deutsche Telekom AG (consortium partner) and the German
Government on terminating the arbitration proceedings
regarding Toll Collect. This will allow a dispute lasting more
than 14 years to be settled. At the same time, Toll Collect
can make a new start without any burdens.

Daimler adjusts its earnings guidance

Daimler AG reassesses its earnings potential for the year 2018.
At Mercedes-Benz Cars, lower SUV sales and higher costs

are to be expected due to higher tariffs on vehicles imported
into the Chinese market from the United States. In addition,
the certification process according to the new WLTP (Worldwide
Harmonized Light Vehicles Test Procedure) standard will lead
to expenses in the second half of the year.
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World premiere of the all-electric eCitaro

It operates free of local emissions and almost noiselessly. It
combines the tried-and-tested platform of the bestselling
Mercedes-Benz city bus of all time with new technological
solutions and an independent design. The all-electric
Mercedes-Benz eCitaro raises electric mobility with city buses
to a new level and impresses with its innovative thermal
management with outstanding energy efficiency and range
security.

Milestone for new corporate structure

The Board of Management and the Supervisory Board approve
the structural further development of the company. Daimler
thus reaches an important milestone along the way to a new
Group structure. Three independent entities under the
umbrella of Daimler AG are to meet future challenges and sys-
tematically utilize the opportunities offered by the mobility

of the future. The shareholders will decide on the new structure
at the Annual Shareholders’ Meeting on May 22, 2019. The
separation can then take place in the fall of 2019.

Mercedes-Benz starts in the era of electric mobility
Mercedes-Benz celebrates the world premiere of the new
all-electric EQC in Stockholm (combined power consumption:
22.2 kWh/100 km; combined CO, emissions: 0 g/km, pre-
liminary figures*). As a purely battery-powered vehicle, the EQC
stands for a convincing combination of comfort, quality and
suitability for everyday use. Visually, the crossover SUV is a
pioneer of avant-garde electric aesthetics.

* Figures for electricity consumption and CO, emissions are provisional and
non-binding and have been determined by an external technical institution.
The range figures are also provisional and non-binding. EC type approval
and a certificate of conformity with official figures are not yet available.
Deviations are possible between the stated figures and the official figures.

World premiere of the new Actros in Berlin

Shortly before the 2018 IAA Commercial Vehicles trade fair,
Daimler Trucks presents the new flagship of the Mercedes-Benz
brand in Berlin. The new Actros raises safety for all road users,
efficiency for the operator and comfort for the driver to very
high levels. The most important and spectacular innovation is
Active Drive Assist. With Active Drive Assist, Daimler Trucks

is putting partially automated driving into series production.

Vision URBANETIC: needs-oriented,

efficient and sustainable

With its Vision URBANETIC, Mercedes-Benz Vans presents a
revolutionary mobility concept that goes far beyond previous
ideas of automated and autonomous vehicles. It removes the
distinction between passenger and goods transport and is
intended to facilitate the sustainable and efficient transport
of persons and goods in line with differing requirements.

Daimler Supervisory Board sets the course for the future
Manfred Bischoff’s appointment as Chairman of the Supervisory
Board will terminate at the end of the 2021 Annual Sharehold-
ers’ Meeting. The Supervisory Board intends to propose to the
Annual Shareholders’ Meeting that Dieter Zetsche be elected
to the Supervisory Board at that time. Manfred Bischoff will
recommend the election of Dieter Zetsche as his successor as
Chairman of the Supervisory Board. In order to comply with
the two-year cooling off period, Dieter Zetsche will resign from
the Board of Management at the end of the 2019 Annual
Shareholders’ Meeting. As a result, the Supervisory Board
decides to appoint Ola Kéllenius as Chairman of the Board

of Management and Head of the Mercedes-Benz Cars division
following the 2019 Annual Shareholders Meeting.



Daimler DigitalLife Day @IL for lawyers, data-protection
specialists and integrity and compliance managers

How do lawyers, data-protection specialists and integrity and
compliance managers approach digitization? More than 400
participants deal with this question at the Daimler DigitalLife
Day @IL (Integrity and Legal) in Ludwigsburg near Stuttgart.
Experts discuss with the audience issues such as big data, new
working methods, current developments in legal tech, artificial
intelligence and block chains. On three stages, under the
motto “#empower - #shape - #protect,” Integrity and Legal
Affairs continues its dialogue on the subject of digitization.

Daimler adjusts its earnings guidance

As a result of current developments, Daimler AG reassesses
its earnings potential for the year 2018. This is mainly due to
an increase in expected expenses in connection with ongoing
governmental proceedings and measures in various regions
relating to Mercedes-Benz diesel vehicles. In addition, Mercedes-
Benz Vans has posted lower unit sales due to delivery delays.
Furthermore, a recent ruling by the European Court of Justice
has led to provisions for risks being recognized for the
possible need to retrofit certain vehicles that are still equipped
with the previously used refrigerant R134a.

Daimler und Bosch: San José is to be a pilot city for
automated ride sharing

Daimler and Bosch announce an app-based, fully automated
and driverless (SAE level 4/5) ride-hailing service. In order

to test this service, it is planned that the metropolis of San José,
California, will become a pilot city during the second half of
2019. Daimler and Bosch plan to make the service available to
selected customers with automated Mercedes-Benz S-Class
vehicles. The pilot project will provide valuable insights for
optimally connecting fully automated vehicles with the users of
future mobility services.

B e ]
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#HiFive: Mercedes-AMG Petronas Motorsport wins the
Constructors’ Championship in Formula 1

For the fifth time in succession, Mercedes-AMG Petronas
Motorsport secures the Constructors’ World Championship in
FIA Formula 1 racing. In addition, they are delighted about

a fifth consecutive title double, as Lewis Hamilton wins the
Drivers’ Championship. The team has once again proven its
competitiveness and technical expertise, culminating in the
hybrid drive engine used in the Mercedes F1 W09 EQ Power.

Mercedes-Benz delivers the first all-electric eCitaro city
bus to Hamburg

Mercedes-Benz delivers the first series-produced model of
the all-electric eCitaro city bus to Hamburg. It is the first bus of
a major order for 20 vehicles from a German transportation
company. The Mercedes-Benz eCitaro is the first fully electric
city bus developed and manufactured in Germany. With its
quiet and locally emission-free operation, it is an important
factor for reducing emissions, especially in urban areas.

Daimler buys battery cells in a total volume of €20 billion
With extensive contracts for battery cells until the year 2030,
Daimler sets another important milestone for the electrification
of the future electric cars of the EQ product and technology
brand, as well as for electric vans, buses and trucks. Together
with the supply partners, this aims to ensure that the global
battery production network is supplied with the latest technol-
ogies today and in the future.

Daimler establishes Germany’s biggest corporate

pension fund

Daimler AG establishes a pension fund for its retirees. As

of January 2019, approximately 80,000 pensioners will receive
their benefits out of the company pension scheme directly
from Daimler Pensionsfonds AG. For this purpose, Daimler AG
has allocated assets of approximately €8.2 billion to the
pension fund. The pension fund is subject to the German Insur-
ance Supervision Act (Versicherungsaufsichtsgesetz) and is
regulated by the German Federal Financial Supervisory Author-
ity (Bundesanstalt fir Finanzdienstleistungsaufsicht).
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Daimler and the Capital Market

Global stock markets displayed considerably weaker performance in many regions in 2018. The
Daimler share price also decreased throughout 2018 and closed the year significantly lower than at
the end of 2017. In 2018, we continued to inform institutional investors, analysts, rating agencies
and private investors with a wide range of investor relations activities and comprehensive reporting
on the Group’s business development and prospects. Our refinancing benefited from a high level
of capital market liquidity and good ratings. The Board of Management and the Supervisory Board
will propose to the Annual Shareholders’ Meeting that a dividend of €3.25 (2017: €3.65) per share
be paid for the year 2018.

Most global stock markets significantly weaker

A.01 The positive sentiment on global stock markets at the beginning
Development of Daimler’s share price and of major indices of the year, which was largely a result of the tax reform in the
United States, led to all-time highs being recorded on several
End of 2018 End of 2017 18/17 . o .
% chane important share indices in January 2018. As the year pro-
& gressed, however, stock-market sentiment deteriorated notice-
- — ably. In particular, the US government’s announcement of
Daimler share price (in euros) 4591 70.80 -35 . . L .
possible increases in import tariffs led to a great deal of uncer-
tainty on global markets. Most stock markets did make gains
DAX 30 10,559 12,918 -18 ; )
once again between the end of March and mid-May, as the
Euro STOXX 50 3,001 3,504 -14 ) )
- expectation of good results for the first quarter of 2018
Dow Jones Industrial Average 23,327 24,719 -6 R K .
= caused investors to regain confidence. After that, however,
Nikkei 20,015 22,765 -12 . ) .
sentiment was once again affected by unrest. In particular,
STOXX Europe Auto Index 439 615 -29 . . L .
the worsening trade conflict and the possibility of punitive tar-
iffs led investors to adopt a more reserved position and to
sell off stocks. Investors also continued to monitor the political
A.02 situation in Italy. Additional strain was put on the markets
K' . - by an interest-rate increase implemented in the United States
ey rigures per share N ors .
yie P by the Federal Reserve in June. Market volatility increased
2018 2017 18/17 from the beginning of July until the end of August, in part due
Amounts in euros % change to tension between the United States and Turkey. Financial
markets also suffered further as a result of ongoing discussions
Net profit 6.78 9.61 -29 on the possible introduction of punitive tariffs, the high level
Dividend 3.25 3.65 -11 of structural government debt in Italy, and the faltering Brexit
Equity (December 31) 60.45 59.70 +1 negotiations. Concern about the global economy grew again
Xetra price at year end’ 4591 70.80 -35 at the beginning of the fourth quarter, after which global stock
Highest' 75.69 73.25 +3 markets came under increasing pressure once again and
Lowest' 45.27 59.29 -24 share prices decreased substantially across many sectors. Cycli-
1 Closing prices cal stocks and not least shares in the automotive and supplier

industries were especially impacted by these developments.

The index of the most important equities in the euro zone, the
Euro STOXX 50, fell by 14% in 2018. The development of the
leading German share index, the DAX, was even weaker, with
a decrease of 18%. In Japan, the Nikkei index closed the year
at 20,015, which is 12% lower than a year earlier. In the United
States, the Dow Jones reached an all-time high of 26,774

in October, but was 6% below the prior-year level at the end
of 2018.

Daimler share price falls by 35%

On January 23, 2018, the Daimler share price reached €75.69,
which was its highest level for the year. Automotive stocks
were able to carry over their momentum from the previous year
at the beginning of 2018, but this changed in early February

in the wake of price corrections on the German stock market.
The Daimler share was significantly impacted by this develop-
ment. Investors were made to feel even more uneasy by the



ongoing discussions concerning a ban on diesel vehicles

in several German cities, the growing trade conflict and the
possibility of punitive tariffs and retaliatory measures. One
major concern here was the tariffs placed on automobile imports
into the United States and China, which obviously have a
negative impact on earnings in the automotive industry, partic-
ularly in view of the global supplier and production networks
operated by automotive companies. Not even the sustained
positive development of new orders for trucks in the US could
help Daimler shares to gain lasting momentum in this environ-
ment. The temporary decrease in unit sales at Mercedes-Benz
Cars in connection with the certification process for the new
WLTP standard and higher tariffs imposed by the Chinese
government on automobile imports from the US also had a
negative effect on Daimler’s shares as the year proceeded.
The downward adjustment of anticipated earnings for 2018 put
further pressure on the Daimler share price during the year
under review. In a very weak stock-market environment, our
shares reached their lowest point of the year 2018 at €45.27

on December 27, and closed the year 2018 at €45.91. Although
investors recognize the long-term opportunities offered by

the industry’s high levels of investment in forward-looking
technologies, automotive stocks still remain low compared
with share prices in other sectors.

At the end of the year, Daimler had a market capitalization of
€49.1 billion (2017: €75.7 billion). With a fall of 35% during

the year 2018, the development of Daimler’s share price was
thus significantly weaker than that of the DAX (-18%) and

the STOXX Europe Auto Index (-29%). In the first few weeks of
2019, increases in share prices were again to be observed

on the world’s stock exchanges. Daimler’s shares were listed
at €51.66 at the end of January, which is 13% above the
closing price at the end of 2018.

Dividend of €3.25

The Board of Management and the Supervisory Board will
recommend the payment of a dividend of €3.25 per share for
financial year 2018 (2017: €3.65) at the Annual Shareholders’
Meeting on May 22, 2019. The total dividend will thus amount
to €3,477 million (2017: €3,905 million), which in relation to
the current share price, represents a very attractive dividend
yield.

A broad shareholder structure and a new major
shareholder

Daimler continues to have a broad shareholder base of approx-
imately 1.0 million shareholders (2017: 0.9 million). Shareholder
numbers increased slightly during the reporting year, parti-
cularly as a larger number of private investors purchased our
shares. Tenaciou3 Prospect Investment Limited, a company
controlled by the Chinese entrepreneur Li Shufu, who is also
the founder and CEO of Geely, became Daimler AG’s largest
individual shareholder in February 2018. Tenaciou3 Prospect
Investment Limited currently owns 9.7% of the company’s
shares. The Kuwait Investment Authority (KIA) currently owns
6.8% of the company’s stock, making it Daimler AG’s second-
largest single shareholder. The Renault-Nissan Alliance continues
to hold 3.1% of Daimler’s shares. BlackRock Inc., Wilmington,
continues to holds a stake above the 5% reporting limit pursuant
to Germany’s Securities Trading Act (WpHG). In December
2018, BlackRock notified us that its proportion of the voting
rights was 5.12% at December 17, 2018. In October 2018,
Harris Associates L. P., Wilmington, notified us that its proportion
of the voting rights was 4.93% on October 16, 2018. In May
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2018, Bank of America Corporation notified us that its pro-
portion of the voting rights of Daimler shares rose above the
3.0% reporting limit to 3.30% on May 9, 2018.

The aforementioned and all other voting-rights notifications
are published on the Internet at @ daimler.com/investors/
share/voting-rights.

Institutional investors hold a total of 60% of our equity capital
while private investors own 21%. Approximately 62% of our
capital is in the hands of European investors and around 16%
is held by US investors.

A.03
Daimler share price (high/low), 2018
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A.05
Key figures for Daimler shares
End of 2018 End of 2017 18/17
% change
Share capital
(in millions of euros) 3,070 3,070 0
Number of shares (in millions) 1,069.8 1,069.8 0
Market capitalization
(in billions of euros) 49.1 75.7 -35
Number of shareholders
(in millions) 1.0 0.9 +11
Weighting in share indices
DAX 30 4.67% 6.79%
Euro STOXX 50 1.93% 2.92%
Long-term credit ratings
S&P A A
Moody’s A2 A2
Fitch A- A-
Scope A A
DBRS A A
A.06
Stock-exchange data for Daimler shares
ISIN DE0007 100000
German Securities Identification Number 710000
Stock exchange symbol DAI
Reuters ticker symbol DAIGn.DE
Bloomberg ticker symbol DAI:GR

A.07

Shareholder structure as of December 31, 2018

By type of shareholder

Tenaciou3 Prospect

Investment Limited 9.7% '
Kuwait Investment Authority 6.8%
Renault-Nissan 3.1%
Institutional investors 59.7%
Retail investors 20.7%

A.08

Shareholder structure as of December 31, 2018
By region

Germany 32.4%

Europe, excluding Germany 29.2%

USA 16.4%

Kuwait 6.8%

Asia 11.8%

Rest of the world 3.4% | |

With a weighting of 4.67% (2017: 6.79%), Daimler was ranked
eighth in the German share index DAX 30 at the end of 2018.
In the Euro STOXX 50 index, our shares had a weighting of
1.93% (2017: 2.92%), which put Daimler in 19th place. Daimler
shares are listed on the stock exchanges in Frankfurt and
Stuttgart. A total volume of 1,093 million shares were traded
in Germany in 2018 (2017: 942 million). A substantial number of
Daimler shares are also traded on multilateral trading platforms
and in the over-the-counter market.

Employee stock purchase plan implemented once again
Staff members entitled to purchase employee stock were able
to do so once again in March 2018. As was the case in the
previous year, price-reduced shares as well as bonus shares
were offered. At 23.5%, the participation rate in the year
under review was once again significantly higher than in the
previous years (2017: 19.8%). A total of 41,900 employees
took part in the program (2017: 36,200), which is the highest
number since 2008. The total number of shares purchased

by employees also increased substantially once again, from
604,000 in 2017 to approximately 717,000 (of which just
under 64,700 were bonus shares) in the year under review. In
connection with the attendance bonus program, approximately
15,000 shares were additionally issued.

Annual Shareholders’ Meeting in the CityCube in Berlin
Our Annual Shareholders’ Meeting was held on April 5, 2018,
in the CityCube in Berlin. Some 6,000 shareholders (2018:
6,200) attended the meeting. A total of 55.71% (2017: 49.18%)
of equity capital was represented at the meeting (actual
attendees and shareholders who voted by absentee ballot).
A large majority of the shareholders approved each of the
items of the agenda proposed by the company’s management.
For example, the Annual Shareholders’ Meeting approved

the highest dividend payout to date, €3.65 per share (2018:
€3.25), which means the total dividend amounted to €3.9
billion. This was the highest total dividend payout of any DAX
30 company in 2018.

The Annual Shareholders’ Meeting also reelected Sari Baldauf,
the former Chairwoman of the Board of Directors of Fortum
Oyj, Finland, as a shareholder representative in the Supervisory
Board of Daimler AG. Dr. Jiirgen Hambrecht, Chairman of the
Supervisory Board of BASF SE, was also reelected as a member
of the Supervisory Board of Daimler AG representing the
shareholders. Sari Baldauf and Jiirgen Hambrecht were first
elected to the Supervisory Board of Daimler AG as represen-
tatives of the shareholders in 2008. Marie Wieck, General
Manager of IBM Blockchain, was elected by a large majority

to the Daimler AG Supervisory Board as a shareholder represen-
tative. The terms for the three elected Supervisory Board
members began after the conclusion of the Annual Shareholders’
Meeting in 2018 and will expire at the end of the Annual
Shareholders’ Meeting held in 2023. Important documents and
information related to the Annual Shareholders’ Meeting can

be found on the Internet at @ daimler.com/investors/events/
annual-meetings/2018.

In the exhibition areas of the CityCube, Daimler presented

its technological expertise and a broad range of products and
services under the motto “CORE, CASE, CULTURE, COMPANY.”
The exhibition highlights showcased future mobility. Along with
the two-seat super sports show car Mercedes-AMG Project
ONE Vision and the elegant Vision Mercedes-Maybach 6 Cabriolet
show car, the presentation also featured electric commercial


http://daimler.com/investors/events/annual-meetings/2018

vehicles such as the MB New Electric Truck, the MB Citaro
Hybrid city bus, the FUSO eCanter van, and the Vision Van. Also
on display were several car models featuring alternative
drive system concepts. A 1:2-scale model of the Volocopter
attracted a great deal of attention as well. The Volocopter

is an all-electric air taxi that is locally emission-free and very
quiet. It is equipped with 18 rotors, and plans also call for
automated operation in the medium term. The Volocopter can
be used to transport passengers as required through air
space in cities as an attractive supplement to public transport
services and has already been tested successfully in Dubai.

Daimler Financial Services presented its mobility services at
the Annual Shareholders’ Meeting. The presentation of our pro-
gram for the further development of our corporate culture,
Leadership 2020, showed how Daimler is responding to the
changes occurring with regard to products, customer expec-
tations and the working world. Some of our trainees were also
once again at the meeting to provide an insight into their work.

Continuation of comprehensive investor relations
activities

In 2018, we once again provided institutional investors, analysts,
rating agencies and private investors with timely information
regarding the company’s business development. We organized
road shows for institutional investors and analysts in the
finance capitals of Europe, North America, Asia and Australia.
We also held many one-on-one meetings at investor confer-
ences. This was especially the case at the international motor
shows in Geneva and Paris. We reported on our quarterly
results in conference calls and webcasts. The presentations are
available on our website at @ daimler.com/investors/events/
presentations. The talks with analysts and investors focused on
the latest earnings expectations for 2018, business devel-
opments and profitability in individual divisions and regions,
and our “Project Future.” Investors are also now focusing

more strongly on the transformation of the automotive industry
and the development of the technologies which Daimler
embraces in its CASE approach. In June, the top management
team at Daimler Trucks held a capital market event at the
headquarters of Daimler Trucks North America in Portland,
Oregon. During this event, the executives discussed the
strategies and objectives of global truck operations and
also presented two electric trucks for the US market - the
Freightliner eCascadia and the eM2 - at Portland International
Raceway. The audio/video recordings and charts and illustra-
tions from the event are available at @ daimler.com/investors/
events/capital-market-days.

Awards once again for the Daimler Annual Report

Our 2017 Annual Report and its online version with numerous
additional features won prestigious international awards once
again in 2018 @ annualreport2017.daimler.com.

The Annual Report received a Platinum Vision Award from the
League of American Communications Professionals LLC
(LACP). In addition, we were given a Silver Stevie Award for the
online version of the 2017 Annual Report, which also captured
Silver at the 2017 LACP Professionals Vision Awards.
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Website: easier to navigate, now with more service modules
We continued to develop our Investor Relations site at

@ daimler.com/investors in 2018. Navigation pages for the
various site sections, information charts and download
modules all ensure more intuitive operation or get users to
their destination page more quickly. Visitors to the site
also no longer need to download several documents in order
to compare figures from different years, as interactive
diagrams now offer an overview directly at the website.

We have also optimized our content for search engines in
order to make it easier to find in web searches. In addition,
brief summaries in the search results make it easier for
users to decide which site they need or want to visit next.

Number of online shareholders reaches 100,000

Our shareholders continue to make good use of our range of
personalized electronic information and communication.
The increase in online shareholders was particularly high in
2018, asa total of 100,000 (2017: 95,000) shareholders
received the invitation to and agenda for the Daimler Annual
Shareholders’ Meeting by e-mail rather than by post. We
would like to thank those shareholders for helping to protect
the environment and cut costs. As was the case in the past,
those shareholders once again had the opportunity to win
attractive prizes in a lottery. Access to the e-service for
shareholders and additional information can be found at
@ https://register.daimler.com.

Refinancing benefits from a high level of capital-market
liquidity and good ratings

The central banks’ monetary policy had a major effect on bond
markets in 2018. As a result of the high level of liquidity,
companies with investment-grade ratings saw their risk premiums
remain at a moderate level for the most part.

In 2018, the Daimler Group primarily covered its refinancing
needs by issuing bonds. A large proportion of those bonds

were sold as benchmark bond issuances (bonds with high
nominal volumes) in euro and US-dollar markets. In the

US capital market, for example, Daimler Finance North America
LLC issued bonds worth a total of $8.75 billion. In addition,
Daimler International Finance B.V. issued euro bonds in bench-
mark format with a total volume of €6.50 billion. In 2018,
Daimler AG also issued bonds in China (so-called Panda bonds)
worth a total of CNY 16.0 billion. Furthermore, many smaller
bonds were issued by the Daimler Group in a variety of curren-
cies and markets.

At the end of 2018, Daimler Group companies had issued
bonds that were still outstanding in a volume of €76.5 billion
(2017: €67.1 billion). Besides raising funds through the
issuance of bonds, Daimler also issued a small volume of
commercial paper in 2018.

During the year under review, Daimler issued asset-backed
securities (ABS) in the United States, Canada, China, Germany
and the United Kingdom. In the United States, the company
generated a refinancing volume of $7.6 billion through six trans-
actions in 2018; in Canada, a volume of CAD 1.0 billion was
generated in two transactions. In addition, Mercedes-Benz Bank
used the Silver Arrow Platform to sell ABS bonds to European
investors in an amount of €0.75 billion. In the United Kingdom,
a volume of GBP 0.4 billion was successfully placed with
investors, while in China, two ABS transactions were conducted
successfully with a total volume of CNY 16 billion.
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Objectives and Strategy

The automotive industry is undergoing far-reaching changes at a highly dynamic pace. Four future-
oriented fields are set to radically change the nature of mobility: greater vehicle connectivity,
advances in automated and autonomous driving, the development of digital mobility and transport
services, and electric mobility. We are addressing this challenge - both strategically and structurally.
Our objective is clear: We intend to continue to be a leading vehicle manufacturer while developing
into a leading provider of mobility services. We are supporting this transformation by implementing

a cultural and organizational realignment. The measure of our success is always the satisfaction of
our customers, as we seek to inspire them with our products and services and to ensure that we

remain a partner they can trust.

Our objectives

Sustainable profitable growth

The foundation for profitable growth is formed by a forward-
looking product portfolio, strong brands and a global
presence. We want all of our businesses to be the leaders in
their respective segments. Our goal at Mercedes-Benz Cars

is to ensure that we play the leading role in the worldwide pre-
mium segment over the long term. We also aim to enhance
the smart brand’s role in urban and electric mobility. Daimler
Trucks seeks to further strengthen its leading position in the
global truck business. Mercedes-Benz Vans is striving to be the
number one brand in the premium van segment. Daimler Buses
plans to further strengthen its leading position in the segment
for buses above eight metric tons gross vehicle weight.
Daimler Financial Services seeks to maintain its position as
one of the leading captive providers of financial and mobility
services; it will continue to expand its mobility services and
continue growing, in part by means of cooperative ventures.
The success of our business operations today creates the finan-
cial foundation for investments in the future of our company.
We intend to achieve a 8 to 9% return on sales (EBIT in relation
to revenue) for the automotive business on a sustained basis.
This overall figure is based on the long-term return targets for
the individual divisions: 8 to 10% for Mercedes-Benz Cars, 8%

for Daimler Trucks, 9% for Mercedes-Benz Vans and 6% for
Daimler Buses. For Daimler Financial Services, we have set

a target of 17% for return on equity. We also want to be a leader
in sustainability, and we will accomplish this by incorporating
the environmental and social effects of our operations into our
business strategy. For us, sustainability means combining
business success with social responsibility, environmentally
compatible products and environmentally compatible
production.

A leader in innovation

We are setting the standards for the future-oriented fields of
Connected, Autonomous, Shared & Services and Electric
(CASE). We want to expand vehicle connectivity even further
and thus create added value for our customers. We also

seek to be a leader in the use of digital technologies, both in our
products and services and along the entire value chain. The
digitization of our core processes and the utilization of forward-
looking technologies are creating new business opportunities
that revolve around the mobility requirements of our customers.
We seek to play a leading role in automated and autonomous
driving at all our divisions. This will result in the creation of new

and attractive business models for private car customers,
fleet customers, and the public transport and commercial goods
transport sectors.

We are further expanding our strong portfolio in the field of
mobility services. With our broad customer base and presence
in all of the relevant mobility segments, we have already
established a strong foundation for future success. We remain
on course for growth through innovative mobility services

and strong cooperation partners. We want to offer our customers
the best drive system for their needs - everything from high-
tech combustion engines to hybrid and electric drive systems.
In the field of electric mobility, we are establishing an
ecosystem of products and services in order to make electric
vehicles at least as convenient and pleasant to use as those
with combustion engines. We also plan to become a leader in
the area of electric commercial vehicles. In addition, we con-
tinue to expand our strong position in relation to vehicle safety,
the security of our services and our use of customer data.

Inspiring our customers

We gain and maintain our customers’ trust with outstanding
products and services that inspire them. We create added value
with our strong brands, unique range of products and
customized services. Our innovative services and new service-
based business models set us apart from our competitors.

We handle customer data responsibly and we use this data to
anticipate new customer expectations.

The best team

Our goal is to further develop the Group and make it even more
successful. We seek to recruit the most talented individuals

by further promoting a passion for innovation and encouraging
our employees to take on additional responsibility. We have
adopted an employee-focused culture in order to ensure we
remain an attractive employer that can rely on the best team

in the automotive industry. We improve our employees’ skills
and qualifications and offer them opportunities for lifelong
learning. We promote and support diversity and inclusion. Integ-
rity is extremely important for our company, especially as

we are undergoing a phase of fundamental transformation.
Integrity guides our dealings with respect to the Group, its
employees, business partners and customers, and society as a
whole. We are convinced that conducting business responsibly
provides us with orientation, especially in times of major trans-
formation; it makes us more successful over the long term,

and it also benefits our society. €& pages 116 ff



Five strategic components

We are utilizing five closely linked strategic components
to shape the biggest transformation in our company’s history.
Our 5C strategy focuses on

- Strengthening our global core business (CORE)

- Leading in new future fields (CASE)

- Adapting our corporate culture (CULTURE)

- Strengthening our customer- and market-focused structure
(COMPANY).

At the center of all our activities is our fifth and most important
C: the customer (CUSTOMER). Our processes and organization
focus on our customers - we work with and for our customers
to ensure we provide them with the best products for their
needs and the best solutions for their mobility requirements.

Strengthening our global core business (CORE)

Mercedes-Benz Cars will continue to implement its growth
strategy with the goal of further safeguarding its leading
position in the global premium segment. We seek to build trust
with our high quality and safety standards, and our innovative
and outstanding products and services are designed to inspire
our customers. We are pursuing three different technological
approaches as we move ahead on the road to emission-free
driving: the further improvement of ultra-modern combustion
engines, expanded hybridization, and locally emission-free
vehicles with batteries and fuel cells. The most important
lever for improving combustion engines is the full electrification
of the drivetrain with the belt-driven starter-generator or the
integrated starter-generator (ISG) combined with a 48-volt
electrical system. Systematic hybridization is an important
interim solution on the road to emission-free mobility. Our
global development network, technology centers and digital
hubs keep us close to our customers, our markets and new
technologies. Within the framework of our growth strategy,

we have expanded our production network in all regions and
improved our global competitiveness. With our lead plants,
which assume global manufacturing responsibility for specific
product groups, we ensure that we implement uniform
standards and consistently deliver the high quality of “Made by
Mercedes” worldwide. Our goal is to make our production
operations modular, flexible and digital, and greener. These
efforts focus on Factory 56, which is an ultramodern, flexible,
fully digitized and CO,-neutral assembly plant in Sindelfingen.
Plans call for the plant to go into operation early in the next
decade. With regard to sales, we focus on the utilization of direct
interfaces to our customers, as well as offering them the
best possible experience over our entire relationship. Depending
on our customers’ needs, we make use of physical and digital
channels for customer contact and communication, and also
combine these channels wherever appropriate. Our market
position in China plays a key role in safeguarding our market
leadership. We have already transformed China into the
biggest market for Mercedes-Benz cars, thanks to products that
are aligned with Chinese customers’ requirements and our fur-
ther expansion of local development and manufacturing activities.
Safeguarding the earnings performance of Mercedes-Benz
Cars is an ongoing task. That is why we have refined our “Fit
for Leadership” efficiency program and integrated it into

our organizational structure.“Fit for Leadership” is expected to
result in an additional €4 billion in earnings by 2025.
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Daimler Trucks continues to pursue its proven strategy, which
focuses on leadership in innovation, a global market presence
and global platforms. Here, everything always revolves around
the customer. In the important North American market, we
plan to further safeguard our market leadership in the segment
for heavy-duty Class 6 to 8 trucks, whereby the Freightliner
Cascadia has played a major role in the success we have
achieved so far. With its new Actros, Daimler Trucks is also
underscoring its strong position in the areas of safety, digital
cockpits, connectivity and efficiency, particularly in Europe.
Fuel efficiency is a key selling argument, and we work continu-
ously to improve it. With the new Mercedes-Benz Actros for
example, we have been able to reduce fuel consumption once
again compared with the predecessor model. Since 2017,
Daimler Trucks has been investing in its product program in
Brazil, as well as in vehicle connectivity and the modernization
of the two plants in Sdo Bernardo do Campo and Juiz de Fora.
We are now well established in India with BharatBenz, and

we continue to expand our presence with products that feature
cutting-edge technologies, as well as with the production of
vehicles that are exported from India to more than 60 markets.
Investment in our development and manufacturing operations

in Turkey is geared toward the long term and is proceeding as
planned. Daimler Trucks has succeeded in standardizing major
assemblies and modules in many applications and regions. The
continuous renewal of the product portfolio across all regions
makes it all the more important for us to constantly refine our
platform strategy.

The full effect of the cost optimizations at Daimler Trucks

with the target of permanent savings of €1.4 billion is to be
achieved as of the year 2019. The continuous improvement of
efficiency will, however, remain an important lever for ensuring
that Daimler Trucks continues to be financially successful.

Mercedes-Benz Vans plans to keep growing in the future and
to develop from a vehicle manufacturer into a provider of
holistic transport and mobility services. Mercedes-Benz Vans
is utilizing three strategic components here: market strategies
for global growth, product strategies for the further expansion
of its product portfolio, and the adVANce future initiative
focusing on the development and commercialization of customer-
oriented, holistic transport and mobility solutions. Our new
Sprinter plant in North Charleston, South Carolina, now allows
us to serve the local market even faster and more flexibly.
Market potential in China and the increase in online retail sales
of goods are enabling further growth. Our product pipeline

is in outstanding shape with the new Mercedes-Benz X-Class -
the first premium pickup from Mercedes-Benz Vans - and the
new Sprinter. In order to make production even more efficient
and flexible, Mercedes-Benz Vans plans to completely digitize
its global manufacturing operations by 2025. With its adVANce
initiative, Mercedes-Benz Vans is looking far beyond vehicles
themselves and developing from a vehicle manufacturer into
a provider of holistic transport and mobility solutions for
passenger and goods transport applications. adVANce consists
of six components which in combination with the right van
offer a tailored solution for every sector. Here, Mercedes-Benz
Vans works closely with customers as early as the develop-
ment stage, analyses sector-specific requirements, and delivers
holistic solutions that increase the efficiency of customers’
value chains.
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Daimler Buses plans to continue its global growth with the help
of its regional strategies and state-of-the-art products in the
city-bus and touring-coach segments. The new Citaro hybrid city
bus makes a convincing impression with an economical and
practical concept for operation in cities. Our new driver assis-
tance systems underscore our strength in the area of active
safety. Daimler Buses’ European production network, which has
manufacturing locations in Germany, France, Spain and the
Czech Republic, is being reorganized to make it more efficient
and more competitive. The Mannheim plant is being trans-
formed into the center of competence for city buses and electric
mobility, while the facility in Neu-Ulm will become the center

of competence for touring coaches and autonomous driving.
Innovations in the coming years will be shaped more by
additional technologies than by the launch of new model series.
For this reason, we are strengthening our development
expertise in the fields of electric mobility, connectivity and
autonomous driving. Through our own regional centers, the
production of school buses and touring coaches in India, and
the use of the Brazilian production facility as a hub for exports

to other countries in South America, Africa and Asia, Daimler
Buses continues to expand its international business operations,
particularly in emerging markets.

Occupying an outstanding position in the area of safety
technology and with highly efficient products, Daimler Buses
aims to offer a convincing holistic package of new and used
vehicles, service and maintenance contracts, financing plans
and new mobility services.

Daimler Financial Services plans to use its balancedSTRATEGY
to strengthen the foundation of its current success - the
financing of mobility - while also continuing to expand its opera-
tions as a provider of mobility services. The future importance

of mobility services will also be underscored when Daimler
Financial Services AG is renamed as Daimler Mobility AG in July
2019. Daimler Financial Services will continue to grow around
the world in its core business areas of financing, leasing and
insurance by offering customized services and by utilizing the
developments associated with increased vehicle connectivity.
About half of all the vehicles delivered by Daimler around the
globe today are either financed or leased by Daimler Financial
Services. At the end of 2018, the division was financing or
leasing more than 5.2 million cars and commercial vehicles
worldwide, and it plans to increase this figure in the future.
Daimler Financial Services supports the sales of Daimler vehicles
in approximately 40 countries. The division also aims to
achieve the highest possible degree of customer satisfaction
and to enhance customer loyalty in line with the motto
“Engaging customers for life.” To this end, we have created a
new divisional board of management position for customer
experience. Daimler Financial Services also plans to completely
digitize its business processes in order to become an even
faster and more efficient organization.

Leading in new future fields (CASE)

As a pioneer of automotive engineering, we seek to be the leader
in all CASE fields (Connected, Autonomous, Shared & Services,
Electric) and to generate additional potential by linking these
four fields. The individual divisions benefit here from develop-
ments throughout the Group in the areas of electric mobility,
driving and safety systems for automated and autonomous

driving, and digitization and connectivity. More detailed infor-
mation on CASE can be found in the “Innovation, Safety and
Environmental Protection” section in the Management Report.
© pages 107 ff

Connected

Mercedes-Benz Cars is forging ahead with the intelligent
connectivity of products, services and customers. Our cars are
part of the Internet of things and therefore offer customers

a broad range of services that simplify life and make vehicle
operation more intuitive and convenient. Our outstanding

and intuitive Mercedes-Benz User Experience (MBUX) control
system concept points the way forward in this respect. With
“smart ready to...” the smart brand is being expanded in order
to offer a range of digital services for urban mobility.

Connectivity will also be a crucial factor for success in the
logistics sector in the future. At Daimler Trucks as well,
connectivity is creating substantial added value and leading to
efficiency gains in the transport chain. Our goal is to create a
seamless transport logistics system with connected trucks and
technologies that ensure that all vehicles are ideally always
fully loaded, with no downtimes or waiting periods. With the
digital cockpit in the new Actros, we are combining our
extensive range of digital services with a convenient and intui-
tive operating concept.

Connectivity is an important component of the adVANce stra-
tegic initiative at Mercedes-Benz Vans. The digital@Vans
program brings together new digital solutions, thus underscoring
the transformation of Mercedes-Benz Vans into a provider

of holistic customer-focused transport and mobility services.

Connectivity at Daimler Buses also offers benefits for everyone
involved - for example, bus operators in terms of fleet
management and maintenance costs, bus drivers on their routes,
and passengers using the e-ticketing service. Daimler Buses
now brings together all of its current and future digital services
for buses on its OMNIplus ON digital portal.

Daimler Financial Services also aims to expand digital business
models in the area of financing and mobility services in the
context of its balancedSTRATEGY, and is using connectivity to
further develop its digital services. The financing business is
becoming more flexible with regard to how vehicles are used,
the application of use-based billing and the utilization of

flat rates for leasing (including insurance and maintenance).

Autonomous

Our approach to autonomous driving is based on the use of
comprehensive driving and safety systems, vehicle connectivity
and real-time digital maps. As we continue to develop auto-
mated and autonomous driving, we are relying on the one hand
on technical assistance systems and on the other on auto-
mated systems for transporting customers from A to B without
a driver. With the S-Class, we have underscored the excellent
position Mercedes-Benz Cars occupies in the area of technical
assistance systems. On the other hand, we are developing
automated systems to be used without a driver exclusively or
to be shared with others. Fully automated and driverless
systems give back to people the time they now need to spend
steering and operating the vehicle. In addition, autonomous
driving technology offers people without a driver’s license new
opportunities to enjoy mobility. In order to accelerate the
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The five components of the strategy

Strengthening our global
core business

Financial foundation for
investments in CASE

Innovative
corporate culture

development of autonomous driving, we have launched a number
of partnerships, for example with HERE for high-resolution
digital maps and with Bosch for the joint development of tech-
nology for fully automated driving and driverless vehicles.

Daimler Trucks is underscoring its leading position in the area
of safety through the further development of tried-and-tested
safety technologies such as the fifth-generation Active Brake
Assist system and Sideguard Assist, which Mercedes-Benz
offers as a fully integrated system. With the new Actros and
the new Freightliner Cascadia, Daimler Trucks is the first
manufacturer to offer partially automated driving in series-
produced trucks.

Mercedes-Benz Vans is also actively positioning itself in the
area of automated and autonomous driving. With Vision
URBANETIC, Mercedes-Benz Vans has presented a mobility
concept that goes far beyond previous ideas regarding auto-
mated and autonomous vehicles. Vision URBANETIC eliminates
the separation between passenger and goods transport by
offering an autonomous driving platform that enables flexible
use for cargo or passenger transport as needed.

With its Mercedes-Benz Future Bus with CityPilot, Daimler
Buses has demonstrated the highly advanced stage its
research has reached in the area of partially automated driving
on a BRT (bus rapid transit) route near Amsterdam. BRT
systems are an important element of future urban mobility and
already enable efficient, fast and cost-effective public
transport in many cities around the world.

Leading position in
new future-oriented fields

Connected, Autonomous,
Shared & Services, Electric

Forward-looking
structure

Daimler Financial Services plans to use the experience it has
gained as a vehicle fleet operator and a global provider of
mobility services as it moves ahead with the establishment of
automated and autonomous systems. The division will also
continue to play an important role in the design of the customer
interface and business model.

Shared & Services

Daimler Financial Services finances and develops shared
mobility. Customers should be able to enjoy mobility instantly
and at all times with mobility services tailored to their needs.

At the same time, mobility systems need to be sustainable in
order to ensure a good quality of life in cities. We continuously
invest in the expansion of a comprehensive mobility ecosystem
and the further development of our mobility services car
sharing, ride hailing and mobility-as-a-service. At the same time,
we are working both independently and with partners to
develop the core expertise for the business with fleets of
automated and autonomous vehicles. car2go is a leading
company for flexible car-sharing services. With regard to ride
hailing, the Daimler subsidiary mytaxi is one of the leading
providers in the app-based taxi service market in Europe, while
moovel offers our customers a platform that enables them to
optimally compare, combine, book and pay for various mobility
services. In order to enable the rapid scaling of on-demand
mobility, all car-sharing, ride-hailing, parking, charging and
multimodal services currently offered by Daimler Mobility
Services and the BMW Group will be merged and strategically
further expanded. Within the framework of a joint venture
known as ViaVan, Mercedes-Benz Vans and its strategic partner
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Via are now offering flexible shuttle services and pooling
concepts in several European cities to complement local public-
transport systems. The ViaVan service, which was initially
launched in Amsterdam and then in London and Berlin as well,
generates real-time matches of passengers headed in the
same direction and then offers them transport in a single van.
This sustainably reduces traffic volumes in cities while
increasing mobility capacities.

We plan to continue growing in the business customer segment
as well. Our Mercedes-Benz Vans Mobility GmbH subsidiary is
expanding and fully digitizing its van rental services in Germany
and around the world. With CharterWay, Daimler Trucks has
been offering customized mobility and services for more than
two decades now. And the Mercedes me app allows Mercedes-
Benz Cars customers to share their A-Class with a predefined
group of users.

Electric

Mercedes-Benz Cars plans to significantly expand its range of
electric vehicles over the coming years. Daimler assumes that
by the year 2025, electric models will account for between 15
and 25% of Mercedes-Benz Cars’ unit sales. To that end, we
plan to launch more than 10 all-electric cars in all segments, from
the smart to the large SUV. We are investing approximately
€10 billion in the expansion of our electric fleet and more than
€1 billion in the development of battery production. We are
developing an independent modular and scalable electric-vehicle
platform that will enable us to offer a high degree of flexibility

in terms of variants and models. All of the electric vehicles and
electric mobility services offered to Mercedes-Benz Cars
customers have been consolidated under our new EQ brand,
which stands for “Electric Intelligence.” Together with partners,
we are investing in the establishment of a charging infrastructure,
especially on major highways in Europe. We have designed our
production network in a manner that allows us to manufacture
our electric vehicles alongside the corresponding vehicles
equipped with combustion engines on the same production lines
at all of our key plants worldwide. This ensures that we can
react with sufficient flexibility to any changes in demand for
electric vehicles. In line with producing electric vehicles, we
are also expanding the production of batteries.

Daimler Trucks is also focusing more strongly on vehicle
electrification. Increasing restrictions on vehicles with com-
bustion engines in cities, as well as more stringent emission
limits, are promoting the development of alternative drive sys-
tems for commercial vehicles as well. We are a leading truck
manufacturer and we also want to be a leader in truck electrifi-
cation. With the eCanter from FUSO, the FUSO Vision One,
two electric trucks from Freightliner, the Mercedes-Benz eActros
and the Saf-T Liner C2 school bus from Thomas Built Buses,
Daimler Trucks already has a very extensive portfolio of electric
commercial vehicles. The establishment of the E-Mobility
Group maximizes the effectiveness of our investments in this
strategically important technology. We plan to introduce

a globally standardized electric architecture and develop the
best solutions for truck batteries and charging and energy
management systems.

Mercedes-Benz Vans plans to electrify its commercial model
series over the coming years. The eVito has been available

to customers since November 2018 and the eSprinter is to
expand the electric product range starting in 2019. The use

of a standardized “off the rack” electric model for the tradesmen,
parcel delivery companies or passenger transport operators

will not work out over the long term. That is why Mercedes-
Benz Vans is setting its sights on customized holistic system
solutions created on the basis of expert consultations. In a dia-
logue between the customer and experts from Mercedes-

Benz Vans, the operating concepts are individually adapted to
the customer’s sector-related needs, vehicle fleet sizes and
driving profiles - or to the architectural requirements for creating
the customer’s own charging infrastructure on company
premises.

Daimler Buses is also focusing on the development of electric
drive systems. Its buses CO, balance can be further improved
with battery operation and the use of other alternative drive
systems. The Citaro hybrid was followed in 2018 by the
eCitaro electric city bus. Plans now call for the production
facility in Mannheim to be expanded into the Daimler Buses
center for electric mobility. In addition, Daimler Buses operates
an eConsulting program that offers customers holistic advice

on converting public transport bus fleets to electric vehicles, and
also provides follow-up services for bus operating companies.

With car2go, Daimler Financial Services has been operating
a system for flexible car sharing with electric vehicles for about
seven years now. With 2,100 vehicles distributed across four
all-electric fleets in Stuttgart, Amsterdam, Madrid and Paris,
we are a leading provider of flexible car-sharing services with
electric vehicles. In this way, car2go offers millions of urban
residents a simple way to become acquainted with electrically
operated vehicles. Daimler Financial Services also supports easy
access to electric mobility through leasing plans and overall
packages for electric vehicles and accessories.

Adapting our corporate culture (CULTURE)

We are also addressing the cultural challenge associated with
the transformation of the automotive industry by adapting

our corporate culture accordingly. Together with our employees,
we have developed a new management culture within the
framework of the Leadership 2020 program. It builds on a value-
support interdisciplinary work that is independent of hier-
archical structures. To this end, we enable new teams to be put
together for limited periods of time in order to work on
specific projects (swarming). We also promote the development
of innovations through the use of modern techniques such as
scrumming and design thinking. We use co-creation approaches
to develop the best solutions together with our customers.
With our Incubator, which is an internal startup concept for
employee ideas, as well as our STARTUP AUTOBAHN initiative,
we are supporting the development and implementation of new
business ideas and innovations from employees and external
partners. We develop digital solutions at the digital units of our
divisions and at our digital hubs. We teach digital skills in order



to promote our employees’ enthusiasm for digital technologies
and to enable them to use such technologies effectively. We
also promote knowledge sharing through new event formats
and platforms such as our Social Intranet, blogs and com-
munities. In addition, we offer hands-on experience with digital
technologies during our DigitalLife Days and roadshows at our
locations. This is how we have cooperated with our employees
to create the foundation for the Daimler Group’s cultural
transformation.

Strengthening our divisional structure
(COMPANY)

In order to continue keeping pace with the highly dynamic
development of our business environment, we want to create
an organization and structure that will strengthen our focus

on markets and customers, boost our entrepreneurial activities,
and generate and safeguard synergies (COMPANY). With
Project Future, the Mercedes-Benz Cars and Mercedes-Benz
Vans divisions will be placed into Mercedes-Benz AG, and the
Daimler Trucks and Daimler Buses divisions will be placed into
Daimler Truck AG, making them more independent. Daimler
Financial Services AG, which is already a legally independent
company, is to be renamed as Daimler Mobility AG, probably

in July 2019. The division is already well known as the Group’s
provider of mobility services. Daimler AG will remain the
parent company and retain responsibility for governance, strat-
egy and control functions, as well as offering Group-wide
services. Responsibility for Group-wide financing will be retained
by Daimler AG as the Group’s management holding company,
which will be the only publicly listed company in the Group. The
next step is to obtain approval to implement the new structure

at the Annual Shareholders’ Meeting on May 22, 2019.

With legally independent business entities resulting from Project
Future, we are creating greater proximity to the customers
and facilitating more targeted work in the markets. This will
enable the individual divisions to react faster and more
precisely to new trends, technological leaps and unforeseen
market developments. By assigning greater responsibility

to the management in the new legal entities below Daimler AG,
we are also increasing the scope for entrepreneurial action
and our pace of innovation. At the same time, we want to ease
cooperation in specific areas in order to take account of ever
faster technological change. In addition, the new structure will
enhance transparency on the individual parts of the Group

and thus the attractiveness of Daimler AG in the capital market.
Within the Daimler Group, synergies will continue to be
systematically maintained and utilized.

With our strategic focus areas of CORE, CASE, CULTURE and
COMPANY, we have established the conditions needed to
ensure we can focus more consistently on the requirements of
the CUSTOMER. The goal of Daimler’s 5C strategy is to
prepare the company for the challenges and opportunities
associated with the new age of mobility, and to continue

to be a leading vehicle manufacturer while becoming a leading
provider of mobility services.
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A.10

Investment in property, plant and equipment

2017 2018 2019 - 2020
Amounts in billions of euros
Daimler Group 6.7 7.5 14.5
Mercedes-Benz Cars 4.8 5.7 11.3
Daimler Trucks 1.0 1.1 2.2
Mercedes-Benz Vans 0.7 0.5 0.4
Daimler Buses 0.1 0.1 0.2
Daimler Financial Services 0.04 0.06 0.1
Corporate 0.0 0.1 0.3
A1
Research and development expenditure

2017 2018 2019 - 2020
Amounts in billions of euros
Daimler Group 8.7 9.1 18.3
Mercedes-Benz Cars 6.6 7.0 14.0
Daimler Trucks 1.3 1.3 29
Mercedes-Benz Vans 0.6 0.7 0.9
Daimler Buses 0.2 0.2 0.4

Extensive investment in the Group’s future

In the coming years, we will continue to forge ahead with our
innovation offensive in order to implement our growth strategy
through the introduction of new products, innovative tech-
nologies and modern manufacturing capacities. The future-
oriented CASE fields (Connected, Autonomous, Shared &
Services and Electric) will play a key role here. We will invest
almost €15 billion in property, plant and equipment in 2019
and 2020, as well as more than €18 billion in research and
development projects. With this plan, we continue to
maintain a high level of investment in order to safeguard the
future of the Daimler Group. 72 A.10 and A.11

Investment in property, plant and equipment will mainly be
applied to prepare for the production of our new models.

We will also use our investment to realign our manufacturing
facilities in Germany, to increase local production in the
growth markets and to expand our global production network
for electric vehicles and batteries.

Most of our expenses for research and development flow into
new products. Key projects include the successor generations

of the C-Class and the S-Class and new models in the compact
segment. Other focus areas at all of our automotive divisions
include innovative drive-system and safety technologies, vehicle
connectivity systems and the further development of auto-
mated and autonomous driving technologies. Our plans also call
for substantial funds to be invested in our comprehensive
electric mobility offensive at all of our automotive divisions.



Management
Report

Daimler once again achieved record unit sales and revenue in 2018, © o
and the Group’s EBIT also reached a high level of €11.1 billion despite

difficult economic conditions. On the basis of sound finances and a

strong core business, we are positioning our businesses for the future:

with outstanding vehicles and services, with forward-looking technol-

ogies and business models, with an innovative and flexible corporate

culture, and with an organization appropriate to the markets’ growing

dynamics.
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Corporate Profile

Business model

Daimler can look back on a tradition covering more than 130
years - a tradition that goes back to Gottlieb Daimler and Carl
Benz, the inventors of the automobile, and features pioneering
achievements in automotive engineering. Today, the Daimler
Group is a globally leading vehicle manufacturer with an unpar-
alleled range of premium automobiles, trucks, vans and buses.
Its product portfolio is rounded out by a range of customized
financial services and mobility services. Daimler’s goal is to
continue playing a leading role in the development of products
and services for the future of mobility. The automotive industry
is in the process of a fundamental transformation, and we
intend to play a major role in promoting and shaping that change.
With our strong core business we are creating the financial
foundation for our investments in the future-oriented fields of
Connected (connectivity), Autonomous (automated and auton-
omous driving), Shared & Services (flexible use) and Electric
(electric drive systems) - “CASE” for short. Innovations

from the future-oriented CASE fields enable us to safeguard
the attractiveness and profitability of our core business.

Daimler AG is the parent company of the Daimler Group and

its headquarters are in Stuttgart. The main business of Daimler
AG is the development, production and distribution of cars,
trucks and vans in Germany and the management of the Daimler
Group. The management reports for Daimler AG and for

the Daimler Group are combined in this management report.

B.01

Consolidated revenue by division

Mercedes-Benz Cars 53.5%
Daimler Trucks 21.8%
Mercedes-Benz Vans 7.7%
Daimler Buses 2.6%
Daimler Financial Services 14.4%

With its strong brands, Daimler is active in nearly all the coun-
tries of the world. The company has production facilities in
Europe, North and South America, Asia and Africa. The global
networking of its research and development activities as well

as its production and sales locations gives Daimler considerable
advantages in the international competitive field and also
offers additional growth opportunities.

In 2018, Daimler increased its revenue by 2% to €167.4 billion.
The Group’s five divisions contributed to this total as follows:
Mercedes-Benz Cars 53%, Daimler Trucks 22%, Mercedes-Benz
Vans 8%, Daimler Buses 3% and Daimler Financial Services
14%. At the end of 2018, Daimler employed a total workforce of
more than 298,000 people worldwide.

The products supplied by the Mercedes-Benz Cars division
comprise a broad spectrum of premium vehicles of the
Mercedes-Benz brand, the Mercedes-AMG high-performance
brand and the Mercedes-Maybach luxury brand. These vehi-
cles range from compact models to a highly varied portfolio of
off-road vehicles, roadsters, coupes and convertibles, and

to the S-Class luxury sedans. The product range is rounded out
by the Mercedes me brand and the high-quality small cars

of the smart brand. In 2016, we introduced the new brand EQ
(“Electric Intelligence”), which consolidates all of our activities
related to electric mobility. The most important markets

for Mercedes-Benz Cars in 2018 were China with 28% of unit
sales, the United States (14%), Germany (14%), the other
European markets (28%), Japan (3%) and South Korea (3%). The
Mercedes-Benz Cars division is continuously refining its flexible
production network consisting of more than 30 locations on
four continents. In particular, we are preparing our worldwide
production network to meet the requirements of electric
mobility. We will manufacture our electric vehicles of the EQ
product and technology brand within the framework of normal
series production operations, on the same lines used to pro-
duce vehicles with conventional or hybrid drive systems. In the
future, our sites for the production of electric vehicles will

be our plants in Bremen, Sindelfingen and Rastatt, Germany;
Hambach, France; Tuscaloosa, Alabama, United States and
Beijing, China. In parallel, we will expand our global battery
network to nine plants at seven sites on three continents.



As the world’s largest manufacturer of trucks above 6 metric
tons gross vehicle weight, Daimler Trucks develops and pro-
duces vehicles in a global network under the brands Mercedes-
Benz, Freightliner, Western Star, FUSO and BharatBenz.

The division’s 26 production facilities are located in the NAFTA
region (14), Europe (7), Asia (3) and South America (2). In
China, Beijing Foton Daimler Automotive Co., Ltd. (BFDA), a
joint venture with our Chinese partner Beiqi Foton Motor Co.,
Ltd., has been producing trucks under the Auman brand name
since 2012. Daimler Trucks’ product range includes light,
medium and heavy-duty trucks for long-distance, distribution
and construction-site haulage, as well as special vehicles

that are used mainly in municipal applications. Due to close
links in terms of production technology, the division’s
product range also includes buses of the Thomas Built Buses
and FUSO brands. Daimler Trucks sells and is testing locally
emission-free electric drive systems across the entire product
portfolio. Daimler Trucks’ most important sales markets in
2018 were the NAFTA region with 37% of unit sales, Asia with
32% and the EU 30 region (European Union, Switzerland and
Norway) with 17%.

Mercedes-Benz Vans is a global supplier of a complete range of
vans and related services. The division’s products range from
the Citan small van with a gross vehicle weight of 1.8 metric tons
to the Sprinter large van with a gross vehicle weight of up to

5 metric tons. The portfolio of Mercedes-Benz vans in the com-
mercial segment comprises the Sprinter large van, the Vito
mid-size van (marketed as the “Metris” in the United States)
and the Citan urban delivery van. In the segment for

B.02
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private customers, Mercedes-Benz Vans offers the V-Class
full-size MPV and the Marco Polo travel vans and recreational
vehicles. With the launch of the Mercedes-Benz X-Class in
2017, we now also have a model series in the segment for mid-
size pickups. The eVito, eSprinter and Concept Sprinter
F-CELL demonstrate how systematically we are progressing with
the development of alternative drive systems. The Mercedes-
Benz Vans division has manufacturing facilities in Germany,
Spain, the United States, Argentina, China and Russia. The divi-
sion is active in the Chinese market through the Fujian Benz
Automotive Ltd. joint venture. The production of the Citan and
the Mercedes-Benz X-Class is part of the strategic alliance
with Renault-Nissan. The most important markets for vans at
present are in the EU 30 region, which accounts for 66% of
unit sales, the NAFTA region (12% of unit sales in the year under
review) and Asia (9%).

The Daimler Buses division with its Mercedes-Benz and Setra
brands is the industry leader for buses above 8 metric tons

in its most important traditional core markets: the EU 30 region,
Brazil, Argentina and Mexico. The division’s product range
comprises city and inter-city buses, touring coaches and bus
chassis. The largest of the division’s 14 production plants

are located in Germany, France, Spain, Turkey, Argentina, Brazil,
Mexico and, since 2015, in India as well. In 2018, Daimler
Buses generated 70% of its revenue in the EU 30 region and
14% in Latin America (excluding Mexico). Whereas we mainly
sell fully equipped buses in Europe, our business in Latin
America, Mexico, Africa and Asia focuses on the production
and distribution of bus chassis.

Daimler Group structure 2018

Mercedes-Benz Daimler Trucks

Mercedes-Benz

Daimler Buses Daimler

Cars Vans Financial Services

Revenue €93.1 billion €38.3 billion €13.6 billion €4.5 billion €26.3 billion
Employees 145,436 82,953 26,210 18,770 14,070
Brands T\ TN TN T
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The Daimler Financial Services division supports the sales

of the Daimler Group’s automotive brands in approximately 40
countries. Its product portfolio primarily consists of tailored
financing and leasing packages for customers and dealers. It
also includes the brokering of insurance and credit cards,

the provision of fleet management services and investment
products, as well as various mobility services such as car2go -
a leading provider of flexible car-sharing services, the moovel
mobility platform and the ride-hailing group with the mytaxi,
Beat, Clever Taxi and Chauffeur Privé brands. The total number
of users of our mobility services increased to 31.0 million in
2018. During the year under review, Daimler Financial Services
financed or leased approximately 50% of the vehicles sold by
Daimler. The division’s contract volume of €154.1 billion covers
more than 5.2 million vehicles.

Daimler is also active in the global automotive industry and
related sectors through a broad network of subsidiaries,
holdings and partnerships. The statement of investments of
Daimler AG in accordance with Section 313 of the German
Commercial Code (HGB) can be found in €& Note 40 of the
Notes to the Consolidated Financial Statements.

Portfolio changes and strategic partnerships

By means of targeted investments and future-oriented partner-
ships, we strengthened our core business and made use of
additional growth potential in 2018. We also focused on contin-
uously developing our business portfolio and improving our
competitiveness in our core business areas. Our activities
revolve around the strategic dimensions of Connected, Autono-
mous, Shared & Services and Electric (CASE), all of which

will play a major role in shaping the future of mobility. In order
to strengthen our position in these areas, we forged ahead
with our partnerships and made various investments during the
year under review. The most important projects are briefly
described below.

Daimler AG and the BMW Group combine their

mobility services

The BMW Group and Daimler AG intend to offer their custom-
ers a single source for sustainable urban mobility services

in the future. To this end, the two companies signed an agree-
ment in March 2018 to merge their mobility services business
units. The companies plan to combine and strategically expand
their existing on-demand mobility services in the areas of

ca sharing, ride hailing, parking, charging and multimodality.
Daimler AG and the BMW Group will each hold a 50% stake in

a joint venture comprising both companies’ mobility services.
The headquarters of the new, joint mobility services company
will be in Berlin. After the complex transaction has been com-
pleted on January 31, 2019, the new mobility services company
together with Daimler AG and the BMW Group will make a
joint announcem